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Overview

The National Compensation Survey (NCS) provides comprehensive measures of occupational
earnings, compensation cost trends, as well as incidence and detailed provisions of employee
benefit plans. This bulletin presents estimates of the incidence of and key provisions of selected
employee benefit plans. Estimates presented are on benefits for civilian workers—workers in
private industry and in State and local government—by various employee and employer
characteristics. For the purposes of the NCS, Federal government, agricultural, and household
workers, and the self-employed, are excluded.

Questions regarding these data and recent and historical NCS benefits data can be addressed by
calling the information line at (202) 691-6199 or by e-mailing NCSInfo@bls.gov. Information is
available to sensory-impaired individuals upon request, telephone: (202) 691-5200; Federal
Relay Service: (800) 877-8339. Data requests may also be sent by mail to the U.S. Bureau of
Labor Statistics, Division of Compensation Data Analysis and Planning, 2 Massachusetts
Avenue, NE., Room 4175, Washington, DC 20212. Material in this publication is in the public
domain and, with appropriate credit, may be reproduced without permission.

U. S. Bureau of Labor Statistics (BLS) field economists collected and reviewed the survey data.
The Office of Compensation and Working Conditions, in cooperation with the Office of Field
Operations and the Office of Technology and Survey Processing (all in the BLS National
Office), designed the survey, processed the data, and prepared the survey for publication. The
survey could not have been conducted without the cooperation of the many private businesses
and State and local government agencies and jurisdictions that provided benefits data included in
this bulletin. BLS thanks these respondents for their cooperation.



Civilian Tables

Types of Benefits

e Retirement Benefits

e Health Care Benefits

e Life, Short-term Disability, and Long-term Disability Insurance Benefits
e Establishment Data

e Holidays, Vacation and Sick Leave, and Other Leave Benefits

e Other Benefits




Table 2. Retirement benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,

March 2009

(All workers = 100 percent)

All retirement benefits3

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 71 57 80 31 29 94 56 39 69
Worker characteristics
Management, professional, and related .. 83 75 89 47 44 94 62 47 76
Management, business, and financial . 87 79 91 44 41 95 75 61 81
Professional and related ...................... 82 73 89 48 45 94 57 42 74
Teachers ... 85 81 94 73 70 95 31 19 63
Primary, secondary, and special education
school teachers ..........ccoccvvvieiiiinniicen, 92 88 96 85 83 97 21 12 56
Registered nurses . 81 69 85 38 36 94 66 47 71
SerViCe ..vvveviicierieen, 51 34 67 19 18 94 39 20 53
Protective service 71 59 84 51 48 94 38 21 56
Sales and office .......... 73 57 78 26 23 90 64 44 70
Sales and related .........ccceveiieeiiiieniiee s 67 44 66 15 12 80 61 38 63
Office and administrative SUpport ............ccccee.. 77 64 84 32 30 93 65 48 74
Natural resources, construction, and maintenance 70 57 81 32 31 97 56 39 71
Construction, extraction, farming, fishing, and
(0111511 VSRR 67 53 79 31 31 97 50 34 68
Installation, maintenance, and repair ................. 74 61 83 33 32 97 62 45 73
Production, transportation, and material moving ... 70 54 78 28 27 95 58 40 68
ProducCtion .......cc.ccoveriiieneniese e 70 57 80 27 26 97 63 44 71
Transportation and material moving 69 52 76 29 27 94 54 35 65
FUITEIME ot 80 67 84 36 35 95 64 46 72
Part time .....oooiiiie e 40 23 59 14 12 83 31 15 48
UNION ittt 92 87 95 80 77 96 42 30 73
NONUNION ..t 67 51 77 22 20 92 59 41 69
Wage percentiles:4
Lowest 10 PErcent .......cccoccveevreevrenrenrenneeneseeenn 34 15 44 6 4 69 31 13 40
Lowest 25 Percent ........ccooccvveeveeiiniiinneeeee e 46 26 57 10 8 82 40 20 51
Second 25 Percent ........ccocceveeiiiiiiieniieneene 72 56 78 26 24 93 60 40 67
Third 25 percent ..... 80 68 86 37 35 95 62 46 74
Highest 25 percent . 88 81 91 54 52 96 65 51 79
Highest 10 percent ........ccccceoveieeiiiiiesniieeeieeann 90 82 92 54 51 95 68 55 80
Establishment characteristics
Goods-producing iNAUSEES ..........cocvevveenieerneennn. 75 63 83 31 30 96 67 50 75
Service-providing iNAUSEIES .......cccocveeeiiieeiniieeene 70 56 80 31 29 93 54 37 68
Education and health services ............cccceeeuennn. 79 68 86 47 44 94 49 33 68
Educational SErvices ..........cccccevvevineiiieinnennns 88 83 94 75 70 94 32 21 65
Elementary and secondary schools ........... 91 87 96 86 83 97 19 10 54
Junior colleges, colleges, and universities 87 79 91 56 48 85 62 45 74
Health care and social assistance 72 57 80 26 24 93 62 43 69
Hospitals .....c.oooeviiiiiceecce, 89 77 87 52 48 93 70 49 70
Public administration ...........cccccceviiieenniieennieenn. 89 85 96 83 79 95 34 21 60

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

All retirement benefits3 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
110 99 WOIKEIS ...vevviiieiee et 54 38 71 12 11 92 48 32 65
1 to 49 workers ... 49 35 70 10 9 93 45 29 65
50 to 99 workers .... 68 48 71 19 17 89 59 39 66
100 workers or more ..... 85 73 86 48 45 94 63 45 72
100 to 499 workers ...... 80 64 80 32 29 93 65 46 70
500 workers or more ... 90 81 91 63 60 95 61 44 73
Geographic areas
New England 66 55 83 30 29 96 50 37 73
Middle Atlantic 72 62 86 36 34 94 54 41 76
East North Central .........ccoceeiviieeiiie s 72 59 81 33 31 93 58 40 68
West North Central .........cccceeveeeiiiiiiiieeeeeciieeeeeen 73 60 81 31 27 89 58 43 73
South Atlantic 72 56 77 30 27 91 63 40 64
East South Central .........cccceevviveeiiiee e 73 56 77 28 26 94 57 37 66
West South Central .......cccccceveeeiiiiiiiieee i 67 51 77 28 27 96 54 35 64
Mountain 69 55 80 27 25 96 56 39 70
PaCIfIC 1oivveee e 68 55 82 33 32 96 51 37 72

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes workers in the private nonfarm economy except those in private households,
and workers in the public sector, except the federal government. See Technical Note for
further explanation.

3 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans.

4 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! civilian workers,? National

Compensation Survey, March 2009

All retirement benefits3

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKEIS . 0.5 0.5 0.4 0.6 0.5 0.5 0.6 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.7 0.7 0.5 1.0 0.9 0.7 0.9 0.8 0.7
Management, business, and financial . 1.0 1.0 0.7 14 14 0.7 11 1.0 1.0
Professional and related ... 0.8 0.8 0.6 11 1.0 0.8 1.0 0.9 0.9
Teachers ..o 1.0 1.0 0.5 1.6 1.6 0.9 17 14 2.7
Primary, secondary, and special education
school teachers ........ccccoceiviieiiiiene, 1.1 1.1 0.5 15 15 0.4 1.9 1.3 3.8
Registered NUISeS .........cccvveevieiiicniiiinienns 1.9 2.2 1.6 2.6 25 14 2.3 2.0 1.7
SErIVICE .oooveevieieiieeieeienn 15 1.2 1.3 0.9 0.8 0.6 17 14 1.9
Protective service 3.2 3.0 2.0 2.9 2.8 11 2.7 1.8 3.2
Sales and office ....... 0.8 0.6 0.5 0.7 0.6 0.8 0.9 0.6 0.6
Sales and related ..........cccooeenieineens 11 0.8 0.9 1.0 0.8 1.9 12 0.8 0.9
Office and administrative support ...................... 1.1 0.9 0.5 0.8 0.8 0.7 1.2 0.9 0.6
Natural resources, construction, and maintenance 14 14 0.9 1.3 1.3 0.5 1.3 12 1.0
Construction, extraction, farming, fishing, and
FOTESIIY et 2.1 2.0 14 1.9 1.9 0.7 2.0 17 1.7
Installation, maintenance, and repair ................. 1.6 1.6 11 1.7 1.7 0.6 1.7 15 1.3
Production, transportation, and material moving ... 1.2 1.2 0.9 1.1 1.0 0.5 1.2 1.0 0.9
Production ..........cccoviiiiiiiiii e 1.7 1.6 1.0 14 1.3 0.6 1.8 15 1.2
Transportation and material moving .................. 1.7 1.6 1.4 14 1.3 0.8 17 1.2 1.4
Full time 0.5 0.5 0.4 0.7 0.6 0.5 0.6 0.5 0.5
Part time 11 0.9 14 0.7 0.6 13 1.0 0.7 15
UNION ittt 0.7 0.7 0.3 11 1.0 0.5 1.3 12 15
NONUNION ..ttt 0.6 0.6 0.5 0.6 0.5 0.7 0.7 0.5 0.5
Wage percentiles:4
Lowest 10 PErcent ........ccoocceveeereeiinniiiieeeeeeenene 2.2 1.8 3.3 0.6 0.5 3.6 2.3 1.9 3.8
Lowest 25 percent .. 1.2 0.9 1.3 0.6 0.5 1.6 1.3 1.0 1.4
Second 25 percent . 0.9 0.9 0.7 0.8 0.7 0.5 0.9 0.8 0.8
Third 25 Percent ........cccocceeveerieeneenie e 0.8 0.7 0.5 0.9 0.7 0.8 0.9 0.8 0.6
Highest 25 percent .........ccccocoeiieiiiiiiiniiiciees 0.5 0.6 0.4 0.9 0.9 0.5 0.7 0.7 0.6
Highest 10 Percent ..........cccocceeveeiieenieniieenieenns 0.7 0.8 0.5 1.2 11 0.7 1.0 1.0 0.8
Establishment characteristics
Goods-producing iNdUSENES ..........coceereeriieenneannnn. 11 11 0.8 1.3 1.2 0.6 11 11 0.9
Service-providing industries ........ 0.6 0.6 0.5 0.6 0.6 0.6 0.7 0.6 0.6
Education and health services 11 11 0.7 1.2 11 1.2 14 11 1.2
Educational Services ...........cccocceeerunnen. 0.7 0.8 0.5 1.0 11 1.3 15 1.0 2.2
Elementary and secondary schools ........... 0.6 0.6 0.4 1.0 1.0 0.3 15 1.0 3.7
Junior colleges, colleges, and universities 1.2 1.6 11 25 2.1 5.1 2.8 2.0 2.2
Health care and social assistance ................. 1.8 1.6 1.2 14 1.3 1.2 2.0 1.6 1.3
HOSPItalS ....oovveeeirieeiieeeeee 1.0 1.2 1.0 2.2 2.0 1.8 2.0 1.5 1.2
Public administration .. 1.2 1.3 0.6 15 1.6 0.7 2.3 1.7 3.7

See footnotes at end of table.




Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! civilian workers,? National
Compensation Survey, March 2009—Continued

Al retirement benefits3 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate

110 99 WOTKETS ...oeiiiiiiieeiie e 0.9 0.8 0.9 0.6 0.6 0.8 0.8 0.7 0.9

1 to 49 workers ... 1.1 0.9 1.0 0.6 0.6 1.0 11 0.8 1.0

50 to 99 workers ... 1.6 1.4 1.6 1.3 1.2 15 1.6 1.3 1.7
100 workers or more ..... 0.6 0.6 0.5 1.0 1.0 0.6 0.8 0.6 0.6

100 to 499 workers ...... 1.0 0.9 0.7 1.1 1.0 0.6 11 0.9 0.7

500 WOrKers or MOre ........cccceveeiveiiiienieesieesiens 0.6 0.8 0.7 2.0 1.9 0.8 1.2 0.9 0.8

Geographic areas

New ENgland ......cccoooceieeiiiee e 2.0 1.9 1.7 1.8 1.9 1.0 1.8 1.2 1.5
Middle AHaNTC ......coceveeiiiieee e 0.9 1.0 0.6 1.2 1.1 1.1 1.0 0.8 0.8
East North Central ..o 1.2 1.1 1.0 1.2 1.0 0.7 1.3 1.0 1.3
West North Central . 1.7 2.1 1.5 2.4 1.4 4.7 1.8 1.8 1.9
South AHaNTIC ...ocovveiieiieee e 1.0 0.9 1.2 1.0 0.9 0.8 11 0.9 1.6
East South Central ..........cccooiiiiieiiiiiiiiee s 3.6 35 2.5 5.3 4.9 2.0 5.4 4.0 1.8
West South Central ... 1.4 1.9 2.0 1.4 1.4 0.6 1.7 15 2.0
MOUNEAIN ..o 25 2.6 13 2.0 22 13 2.0 1.8 14
PaCIfIC i 1.7 1.7 0.8 1.3 1.3 0.6 1.7 1.6 0.9

1 The take-up rate is an estimate of the percentage of workers with access to a plan total is less than the sum of the individual items because some employees had access to
who participate in the plan, rounded for presentation. See Technical Note for more details. and participated in both types of plans.

2 Includes workers in the private nonfarm economy except those in private households, 4 The percentile groupings are based on the average wage for each occupation
and workers in the public sector, except the federal government. See Technical Note for surveyed, which may include workers both above and below the threshold. The percentile
further explanation. values are based on the estimates published in the "National Compensation Survey:

3 Includes defined benefit pension plans and defined contribution retirement plans. The Occupational Earnings in the United States, 2008." See Technical Note for more details.



Table 4. Defined benefit retirement plans: Open and frozen plans,
civilian workers,* National Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

Characteristics

Open plans?

Frozen plans3

Al WOTKETS oovieiiieiee et
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related .................... .

TEACKNEIS ...t
Primary, secondary, and special education
school teachers
Registered nurses ...

SerViCe ..ccoveeviieeeiiirens .
Protective Service ........cccccovvvriiinieniieciie e

Sales and offiCe ...
Sales and related ...........cccceeceennne
Office and administrative support

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOTESIIY i
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccoooeeiiiiiii e
Transportation and material moving ..................

FUILEIME v
Part time ......coooviiiiiie e

UNION et
Nonunion

Wage percentiles:4
Lowest 10 percent .....
Lowest 25 percent .....
Second 25 percent ...
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent .........ccccocevieiieniienic e,

Establishment characteristics
Goods-producing iNAUSLIES ........ccccvvuvverivereriienanns

Service-providing iNAUSEHES ........ccceveeiiieeniieeens
Education and health services ..........c.cccceveeen.
Educational Services ..........coocvvverieenieeneennn
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Hospitals .....ccovevieeiiieeeieee, .
Public administration ...........cccccevieviiinicineen,

See footnotes at end of table.

85

15




Table 4. Defined benefit retirement plans: Open and frozen plans,
civilian workers,* National Compensation Survey, March

2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics

110 99 WOIKEIS ...
1t0 49 WOTKEIS ..evvveiiiieeciiee e

50 to 99 workers ..
100 workers or more ...
100 to 499 workers .

500 WOrKers or MOore .........ccceeevcvveeesveeeesnnnnn

Geographic areas

New England ........ccocooeeiiiiiniiieeiee e

Middle Atlantic ...
East North Central
West North Central
South Atlantic ..........
West South Central .

PaCifiC ..o

Open plans2 Frozen plans3
...... 87 13
...... 90 10
83 17
84 16
81 19
...... 86 14
...... 79 21
82 18
80 20
86 14
89 11
86 14
...... 89 11

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Plans open to new participants.

3 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

4 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below

the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, civilian workers,! National Compensation Survey,

March 2009

Characteristics

Open plans2

Frozen plans3

Al WOTKETS oot
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related ..................... .

TEACNEIS ...veiieiee et
Primary, secondary, and special education
school teachers
Registered nurses ....

SEIVICE .vvvevieiieieeiiene .
Protective Service ........ccccceiiiiiiniieiiniee e

Sales and office .........cccovriiiiiiiiiin
Sales and related ...........ccccevieennne
Office and administrative support

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOrESIIY e
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production ..........cccoiiiiiiiiiie e
Transportation and material moving ..................

FUITEIME e
Part time .......cooovviiiiee e

L1410 o PSR
Nonunion

Wage percentiles:4
Lowest 10 percent .....
Lowest 25 percent .....
Second 25 percent ...
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent .........ccccocevevenieniieenecneeenen,

Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveerieniieeninen.

Service-providing industries ...........cccccevvinieennen.
Education and health services ............cccceevvnnenne
Educational ServiCes ..........ccccceeeeeiricvvieneeennnns
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Hospitals ........ccccvevieiiiiiiieiees .
Public administration ............ccccccoeviiiiieeieeiiinnnn,

See footnotes at end of table.

0.8

0.8




Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, civilian workers,! National Compensation Survey,

March 2009—Continued

Characteristics Open plans2 Frozen plans3
10 99 WOTKETS ..vvveeiiiieeciiie e e 1.3 1.3
1 to 49 workers . 1.6 1.6
50 to 99 workers 2.3 2.3
100 WOTKEIS OF MOTE ...eeevvveveeiiieesiieeeseteeesaaee e 0.9 0.9
100 to 499 workers . 1.8 1.8
500 workers or more 0.8 0.8
Geographic areas
New England ........ccccoiiiiiiiiiniiecc e 2.3 2.3
Middle Atlantic ........cccoeeiiiieecee e 0.9 0.9
East North Central ...........cccovveeeiiiiieeee e, 1.8 1.8
West North Central 2.3 2.3
South Atlantic .... 1.1 11
West South Central . 1.8 1.8
PaCifiC ..o 1.9 1.9

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 plans open to new participants.

3 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

4 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on

the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,

civilian workers,? National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual3

L Some .
All existing existing No existing
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEFS .vviiiiiie ettt 81 5 14
Worker characteristics
Management, professional, and related ................ 81 7 12
Management, business, and financial ............... 75 7 18
Professional and related ............cccocceeiviieeninenn. 83 8 9
TEACNEIS ...t 100 - -
Primary, secondary, and special education
school teachers ........ccccocoeiiiieiiiie, 100 - -
Registered nurses 87 - 13
SEIVICE .ttt 87 - -
Protective ServiCe .........ccooviiiieeiiiieeniiieeeeee 98 - -
Sales and office 85 4 11
Sales and related ..........cccooeeiiiniiiinieneeee 90 2 7
Office and administrative support .............c........ 83 4 13
Natural resources, construction, and maintenance 88 3 10
Construction, extraction, farming, fishing, and
FOTESHY i 94 - -
Installation, maintenance, and repair ................. 86 3 11
Production, transportation, and material moving ... 72 - -
Production ........cccooviiiiiiiieiiieee 69 - -
Transportation and material moving 78 - -
Full time ... 81 5 14
Part ime ... 89 - -
UNION it 94 2 5
Nonunion 75 6 19
Wage percentiles:4
Lowest 10 PErCeNnt .......cccovccvevvreeeiniiinreeeeeennens 79 - -
Lowest 25 percent .... 84 - -
Second 25 PErCeNt .....cccceevveveeriireesieeesieee s 78 3 19
Third 25 Percent .......coccveeviieeeiiieeeiee e 80 4 16
Highest 25 percent 83 7 11
Highest 10 percent 83 9 9
Establishment characteristics
Goods-producing iNdUSENES .........ccoceereeriieerneennnn. 68 7 24
Service-providing industries ............cccccceeieenniennn. 85 4 11
Education and health services ............ccocceeeuenne. 95 - 5
Educational services ...........cccccveenee. 99 - -
Elementary and secondary schools ........... 100 - -
Junior colleges, colleges, and universities 97 - -
Health care and social assistance ................. 89 - -
Hospitals ........cccoceeviiiiiiiienns 84 - -
Public administration 100 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
civilian workers,?2 National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

New England
Middle Atlantic ..
East North Central ..
West North Central .
South Atlantic
East South Central
West South Central
Mountain
Pacific

Retirement benefit accrual3
All existing S.O”.‘e No existing
- existing oo
participants - participants
) participants :
continue to - continue to
continue to
accrue accrue accrue
benefits benefits benefits
76 3 21
80 3 18
73 - -
82 5 13
85 - -
80 6 13
85 - -
84 - 16
75 - -
74 - -
83 - -
72 - 28
87 3 10
85 - -
89 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the

threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, civilian workers,? National Compensation Survey,

March 2009

Retirement benefit accrual3

All existing eigt?r?g No existing
Characteristics participants participants participants
continue to : continue to
accrue continue to accrue
benefits t;accrqe benefits
enefits
AlLWOTKEIS . 15 1.1 1.4
Worker characteristics
Management, professional, and related ................ 25 23 15
Management, business, and financial ............... 3.2 1.9 2.8
Professional and related ............cccceeviiniiiinnenns 2.8 2.6 1.3
Teachers ... 0.0 - -
Primary, secondary, and special education
school teachers .........cccoovvevviiiiiiiieiienns 0.0 - -
Registered nurses 35 - 35
SEIVICE ittt 5.4 - -
Protective SEerviCe .........ccccvvieniieiiiieniiiniieneenns 15 - -
Sales and office 2.0 0.8 1.8
Sales and related ...........ccoooeiieiiiiiiiiiie e 2.4 0.6 2.3
Office and administrative support ............cccce... 2.8 1.2 25
Natural resources, construction, and maintenance 25 1.0 2.6
Construction, extraction, farming, fishing, and
FOr@SHY e 3.5 - -
Installation, maintenance, and repair ................. 3.3 1.4 3.2
Production, transportation, and material moving ... 3.9 - -
Production .........ccccooiiiiiiiiiiiee 5.1 - -
Transportation and material moving 5.1 - -
Full time ... 1.6 1.2 1.4
Part ime ..ooooeeeeeeeee s 35 - -
UNION et 1.6 0.6 1.6
Nonunion 2.0 1.7 1.8
Wage percentiles:4
Lowest 10 percent ..........cocceevceiieiiiineiiiin e, 13.8 - -
Lowest 25 percent .... 53 - -
Second 25 Percent ........cccocveeriiieeniiee e 3.0 1.0 3.1
Third 25 Percent .......coccoeeeviieee e 2.6 1.2 2.4
Highest 25 percent 2.2 1.9 1.3
Highest 10 percent 2.8 2.4 1.3
Establishment characteristics
Goods-producing iNUSLIES .........ccocueeeriieeeriineenns 3.7 2.2 3.4
Service-providing iNduStries ............ccccccevveereeenen. 1.6 1.3 15
Education and health services .............ccceeeneeen. 1.1 - 1.0
Educational services ............ccccevenee. 0.4 - -
Elementary and secondary schools ........... 0.0 - -
Junior colleges, colleges, and universities 2.0 - -
Health care and social assistance ................. 3.5 - -
Hospitals ........ccccoeeviiniieniens 3.4 - -
Public administration 0.0 - -

See footnotes at end of table.




Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, civilian workers,? National Compensation Survey,

March 2009—Continued

Characteristics

1 to 99 workers
1 to 49 workers ...
50 to 99 workers .

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

New England

Middle Atlantic
East North Central
West North Central .
South Atlantic ...
East South Central .
West South Central

Mountain
Pacific

Retirement benefit accrual3
L Some L
All existing S No existing
- existing o
participants S participants
; participants ;
continue to : continue to
accrue continue to accrue
benefits accrue benefits
benefits
4.2 1.0 4.3
4.1 0.9 4.0
7.3 - -
1.8 1.3 1.3
2.4 - -
2.3 1.8 15
6.0 - -
2.6 - 2.6
4.5 - _
7.0 - -
4.8 - -
8.1 - 8.1
2.9 1.2 2.9
5.7 - -
4.2 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which

may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,

civilian workers,? National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2to 5 years 5 years
Al WOTKEIS .ttt 4 46 50
Worker characteristics

Management, professional, and related ................ 7 33 60
Management, business, and financial ... 8 46 46
Professional and related ..................... 6 27 67
TEACNEIS ... - 4 96

Primary, secondary, and special education
school teachers ..., - 3 97
Registered nurses - 46 53
Protective ServiCe .........ccccvveeneeiiiieniiiniieeneenne - - 92
Office and administrative support ...................... 5 43 51
Installation, maintenance, and repair ................. 1 71 28
FUITEIME oo 5 46 49
Part ime ..ooooeeeeeeieee e - 45 55
NONUNION oo 7 54 39

Wage percentiles:3
Lowest 10 Percent ........ccocceveeriveeeniveenneeeesieenn - 53 -
Lowest 25 percent .... 1 56 43
Second 25 percent ... 4 52 44
Highest 25 percent ... 6 41 53
Highest 10 percent ........cccccevceeeniiieennieeeeieennn 8 30 62
Establishment characteristics

Service-providing iNdustries ............cccoccevveereeenen. 5 39 56
Education and health services ............... 2 20 78
Elementary and secondary schools .. - 2 98
Health care and social assistance ..... 3 38 60
Hospitals ......coeevvivieniiieeeen - - 52
Public administration ...........ccccccvvieeiniieennnenn. - - 92

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
civilian workers,?2 National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits
Characteristics
Greater than
1 year 2 to 5 years 5 years

1 to 99 workers 2 56 42
1 to 49 workers - 53 -
50 t0 99 WOIKEIS ... - 59 41

100 workers or more:
100 t0 499 WOTKEIS ...cvvvveeiieee e vee e 6 49 45

Geographic areas

New England - - 65
South Atlantic ... - 63 -
East South Central . - 54 -
MOUNLAIN ©.evviiiieceiceee e - - 73
Pacific ..o - - 64

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Standard errors for defined benefit frozen retirement plans:?*
Selected attributes, civilian workers,2 National Compensation Survey,

March 2009

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2to 5 years 5 years
AlLWOTKEIS .o 0.8 2.2 2.3
Worker characteristics

Management, professional, and related ................ 1.4 25 25
Management, business, and financial ... 2.0 3.7 3.2
Professional and related ..................... 1.3 2.6 2.8
Teachers ...t - 1.3 1.3

Primary, secondary, and special education
school teachers .........cccocvevviiiiciiicnienns - 1.3 1.3
Registered nurses - 7.4 7.5
Protective ServiCe ........ccccocvviiieeiniieenniieeeeeen - - 3.8
Office and administrative support ............cccccee.. 1.7 5.1 5.6
Installation, maintenance, and repair ................. 0.3 4.1 4.1
FUIEIME i 0.9 2.2 2.2
Part time .....ooviiiie e - 5.7 5.7
NONUNION .o 1.2 2.4 2.4

Wage percentiles:3
Lowest 10 PErCeNnt .......coovccuveeereeeiiiiiiiieeeeennne - 15.4 -
Lowest 25 percent .... 0.5 114 11.6
Second 25 percent ... 1.7 2.8 3.0
Highest 25 percent ... 1.2 2.6 25
Highest 10 percent ..........cccocoeveeiieeniininieneenns 1.7 3.2 3.2
Establishment characteristics

Service-providing iNAUSEIES .......cccocvveeriieeiniieenne 0.9 2.4 25
Education and health services ............... 0.4 4.0 4.0
Elementary and secondary schools .. - 0.6 0.6
Health care and social assistance ..... 1.1 10.5 10.9
Hospitals ......cccceevveveiiiiieen, - - 6.8
Public administration ...........ccccoceevieeniiniiienieenns - - 4.3

See footnotes at end of table.




Table 6. Standard errors for defined benefit frozen retirement plans:?*

Selected attributes, civilian workers,?2
March 2009—Continued

National Compensation Survey,

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more:
100 to 499 workers

Geographic areas

New England
South Atlantic
East South Central .
Mountain
Pacific

Time since plan closed to new workers or
stopped accruing benefits
Greater than
1 year 2to 5 years 5 years

0.8 4.6 4.7

- 6.7 -

- 6.7 6.7

1.9 5.0 5.4

- - 7.3

- 5.3 -

- 8.4 -

- - 17.4

- - 7.7

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, civilian workers,? National

Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans3

Alternatives
L No_ to frozen Enhanced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Al WOTKEIS . 4 96 34 20 46 1
Worker characteristics
Management, professional, and related ................ 3 97 43 16 44 2
Management, business, and financial ... 6 94 27 26 45 3
Professional and related ..............ccccevviieennnenne 2 98 51 11 44 -
Teachers:
Primary, secondary, and special education
school teachers ..., - 100 98 - 13 -
Protective Service ........ccocceeviiiiiniieiiiieee e - 100 86 - - -
Sales and office 6 94 17 30 50 -
Office and administrative support ...........ccccceene 7 93 24 22 52 -
Natural resources, construction, and maintenance 4 96 38 10 53 -
Construction, extraction, farming, fishing, and
FOTESIIY i 7 93 64 - 32 -
Production, transportation, and material moving ... 7 93 26 22 48 -
Transportation and material moving .................. 4 96 27 23 50 -
FUITTIME oo 5 95 35 20 45 1
Part time .....c.oeiii 2 98 26 - 56 -
Union ....... 1 99 70 3 36 -
Nonunion 6 94 16 29 51 1
Wage percentiles:4
Second 25 PErcent .......ccocveeeiiiiee e 7 93 27 23 47 -
Third 25 percent ..... 7 93 36 19 46 -
Highest 25 percent . 3 97 44 16 43 2
Highest 10 percent ..........cccceceeeeniieniiiieeeniieens 3 97 45 17 40 -
Establishment characteristics
Goods-producing iNdUStries .........cccccecvveviiicieennen. 7 93 21 24 51 -
Service-providing iNdUSEHES ........c.cccvevieeeeiiieenns 4 96 38 19 44 -
Education and health services ............ccccevunenne 2 98 63 3 41 -
Educational services:
Elementary and secondary schools ............. - 100 98 - 12 -
Public administration ...........ccccceevieeeiiiieeniinens - 100 93 - - -

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, civilian workers,? National

Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans3
No Ag)e;?;tgﬁs Enhanced
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
110 99 WOTKEIS ..evveiiiiiieciiie et 2 98 17 33 51 2
110 49 WOTKETS ...ooviiiiieiieciceie e 4 96 - 32 54 4
50 t0 99 WOTKEIS ....oeeiiiiiiiiiieeriiee e - 100 23 34 48 -
100 workers or more ... 5 95 37 18 45 -
100 t0 499 WOTKETS .....vveiveiiiiriiiiiieeeeiee e 6 94 25 21 49 -
500 WOrKers or MOre ........cccceeeriiveeeriieennieee e 4 96 45 16 42 -
Geographic areas
Middle Atlantic ........ccoooeeiiiiiiee e 6 94 53 19 21 -
East North Central .........ccccoevviieiviiiecciee e, 3 97 28 21 51 —
South Atlantic 10 90 16 20 57 -
MOUNEAIN o - 100 - - 72 -

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below

the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the
United States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, civilian
workers,? National Compensation Survey, March 2009

Alternatives for employees in frozen plans3

Alternatives
No Enhanced
L . to frozen o )
Characteristics alternative to | New defined existing New defined
frozen plans plans ew detine defined contribution Other
available | benefit plan L
contribution plan
plan
AlLWOTKETS ..o 0.7 0.7 2.2 1.8 2.8 0.4
Worker characteristics
Management, professional, and related ................ 0.7 0.7 2.8 17 3.0 0.8
Management, business, and financial ... 1.6 1.6 3.2 3.3 35 15
Professional and related .............cccceceiniennennn. 0.5 0.5 3.0 1.7 35 -
Teachers:
Primary, secondary, and special education
SChool teachers .........cooceveiiiiiiiiecee e, - 0.0 1.3 - 3.4 -
Protective service - 0.0 5.2 - - -
Sales and offiCe .......cccooeiiiiiiiiii 14 14 2.4 3.7 4.5 -
Office and administrative support ...................... 1.8 1.8 3.6 3.9 5.8 -
Natural resources, construction, and maintenance 1.2 1.2 4.6 2.8 4.7 -
Construction, extraction, farming, fishing, and
FOrESIIY e 2.1 2.1 6.9 - 6.5 -
Production, transportation, and material moving ... 2.3 2.3 3.3 3.3 4.5 -
Transportation and material moving .................. 1.6 1.6 6.0 6.3 6.9 -
FUITTIME ot 0.7 0.7 2.2 1.6 2.7 0.4
Part time ....oooeeeeeeeee e 0.8 0.8 3.9 - 7.0 -
UNION 1t 0.3 0.3 4.1 0.9 4.7 -
NONUNION <.t 1.0 1.0 15 2.6 3.2 0.6
Wage percentiles:4
Second 25 PErcent ........ccceevveiienieeenieneeeens 1.9 1.9 3.0 2.9 35 -
Third 25 percent ..... 1.3 1.3 3.3 25 3.3 -
Highest 25 percent . 0.6 0.6 2.7 1.6 2.7 0.7
Highest 10 percent .........ccccooeviiiieninieneeneeenn, 0.7 0.7 3.3 2.4 35 -
Establishment characteristics
Goods-producing iNdUSLHEs .........ccceevveeniiniieeninenn 2.1 2.1 35 35 55 -
Service-providing industries ...........ccccceevviiniiennen. 0.7 0.7 2.6 2.2 3.2 -
Education and health services .............ccoceenne. 0.6 0.6 6.9 0.7 6.7 -
Educational services:
Elementary and secondary schools ............. - 0.0 1.3 - 3.0 -
Public administration ............ccocceevveniennienneenn. - 0.0 2.3 - - -

See footnotes at end of table.




Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, civilian

workers,? National Compensation Survey, March 2009—Continued

Alternatives for employees in frozen plans3
No Alternatives Enhanced
. . to frozen o )
Characteristics alternative to ) existing New defined
plans New defined - P
frozen plans - ] defined contribution Other
available | benefit plan L
contribution plan
plan
10 99 WOTKEIS ..vvveeiiiieecieee e 0.7 0.7 3.2 5.9 5.3 1.0
1to 49 workers ... 1.4 1.4 - 9.0 8.2 2.2
50 to 99 workers ..... - 0.0 5.4 7.7 7.5 -
100 workers or more 0.8 0.8 2.4 1.7 3.0 -
100 t0 499 WOTKEIS ..oevveeeiiieiieee et 1.7 1.7 3.6 35 5.6 -
500 WOrKers Or MOre ........cccueeeviiieeeiiieeenieee e 0.9 0.9 2.8 1.6 3.0 -
Geographic areas
Middle AHANLIC .....oocveeieeiiece e 1.9 1.9 2.4 2.9 3.7 -
East North Central ... 0.9 0.9 4.4 3.6 4.6 -
South Atlantic .......ccccvveeieeec e 2.5 2.5 3.8 3.7 3.6 -
MOUNLAIN ..vvveieiciiciiieeee e — 0.0 — — 21.5 —

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below

the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the
United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Defined contribution retirement plans: Selected attributes, civilian
workers,! National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 65 35 80 20
Worker characteristics
Management, professional, and related ................ 67 33 82 18
Management, business, and financial .. 71 29 86 14
Professional and related ....................... 65 35 81 19
TEACNEIS ... 54 46 74 26
Primary, secondary, and special education
school teachers .........cccoevvieiciiecnece, 44 56 67 33
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 65 35 83 17
Service 67 33 85 15
Protective SErviCe ........cccccovevriinienieeneeneeen 65 35 76 24
Sales and OffiCe .......coceiiiiiii s 62 38 74 26
Sales and related .........cccoccvveerineenn. 56 44 62 38
Office and administrative support 65 35 81 19
Natural resources, construction, and maintenance 69 31 82 18
Construction, extraction, farming, fishing, and
FOrESIIY i 58 42 74 26
Installation, maintenance, and repair ................. e 23 88 12
Production, transportation, and material moving ... 66 34 80 20
Production .........cccceiiiieiiiee e 68 32 82 18
Transportation and material moving .................. 63 37 76 24
Full time 66 34 80 20
Part time 61 39 78 22
UNION ittt 57 43 77 23
Nonunion 66 34 80 20
Wage percentiles:2
Lowest 10 Percent ........cccceeevcreeeinreeeiineee e 72 28 87 13
Lowest 25 percent .... 60 40 73 27
Second 25 percent ... 63 37 78 22
Third 25 percent ....... 68 32 82 18
Highest 25 percent ... 67 33 82 18
Highest 10 percent ........ccccceceeeiiieeninieeesiieens 66 34 81 19
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveeniiniieeninen. 68 32 81 19
Service-providing iNdUSEHES ........ccceveeiieeeniiieenns 65 35 79 21
Education and health services ..........cccccceevveenne 60 40 80 20
Educational Services .........ccocvoverienneeneennn. 55 45 75 25
Elementary and secondary schools ........... 43 57 64 36
Junior colleges, colleges, and universities 61 39 80 20
Health care and social assistance 61 39 82 18
HOSPItalS ..o 71 29 84 16
Public administration .............ccccovvieeeiiiieeninnene 58 42 80 20

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, civilian
workers,! National Compensation Survey, March 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
110 99 WOIKEIS ..ovvvveiieieeecieeee e 65 35 82 18
1 to 49 workers ... 65 35 82 18
50 to 99 workers .... 65 35 82 18
100 workers or more ..... 65 35 79 21
100 to 499 workers ...... 62 38 76 24
500 workers or more ... 69 31 81 19
Geographic areas
New England 70 30 81 19
Middle Atlantic 62 38 82 18
East North Central .........cccceevvieeeviee e 59 41 76 24
West North Central .........cccccevveeiiiiiiiieee e, 65 35 82 18
South Atlantic 63 37 77 23
East South Central ........ccccceevcveeviiie e, 75 25 84 16
West South Central .........cccccvveeiviiiiiiiee e, 68 32 78 22
Mountain 66 34 79 21
PaCIfiC coveiieciie e 72 28 83 17

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Standard errors for defined contribution retirement plans: Selected
attributes, civilian workers,! National Compensation Survey, March 2009

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKETS .ottt 0.9 0.9 0.6 0.6
Worker characteristics
Management, professional, and related ................ 1.3 1.3 1.0 1.0
Management, business, and financial .. 11 11 0.8 0.8
Professional and related ...................... 1.8 1.8 1.3 13
Teachers .......cccovvciiiiece e 31 31 22 22
Primary, secondary, and special education
school teachers .........ccooevevieiiiiieeieee 4.8 4.8 4.7 4.7
Registered nurses 34 34 34 34
SEIVICE ..ttt 3.4 34 15 15
Protective Service ........cccoceeviiiiiniiec e 4.1 4.1 3.9 3.9
Sales and office 0.9 0.9 1.0 1.0
Sales and related ..........ccoceeviiiiieiieini e 15 15 17 17
Office and administrative support ............c......... 11 11 0.8 0.8
Natural resources, construction, and maintenance 1.9 1.9 15 15
Construction, extraction, farming, fishing, and
FOrESIIY oo 3.0 3.0 2.9 2.9
Installation, maintenance, and repair 1.8 1.8 1.2 1.2
Production, transportation, and material moving ... 1.2 1.2 1.2 1.2
Production ..........cccoiiieiiiiiie e 15 15 15 15
Transportation and material moving .................. 2.0 2.0 1.8 1.8
FUITTIME ot 0.9 0.9 0.6 0.6
Part time .....cooii 2.2 2.2 1.7 1.7
Union ......... 2.4 2.4 2.0 2.0
Nonunion 0.9 0.9 0.6 0.6
Wage percentiles:2
Lowest 10 percent 5.7 5.7 2.4 2.4
Lowest 25 percent .... 2.6 2.6 1.7 1.7
Second 25 percent ... 1.3 1.3 0.9 0.9
Third 25 percent ....... 1.0 1.0 0.9 0.9
Highest 25 percent ... 1.2 1.2 0.9 0.9
Highest 10 percent ... 1.7 1.7 1.3 1.3
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveenieriieeninenn 1.2 1.2 1.0 1.0
Service-providing iNdUStries ...........cccceevieniiennen. 11 11 0.7 0.7
Education and health services ............ccceveennee. 2.1 2.1 15 15
Educational services ...........cccceeeeneen. 2.8 2.8 2.1 2.1
Elementary and secondary schools ........... 4.4 4.4 4.4 4.4
Junior colleges, colleges, and universities 3.1 3.1 2.0 2.0
Health care and social assistance ................. 2.6 2.6 1.9 1.9
HOSPItalS ..o 2.0 2.0 15 15
Public administration ............ccocceevieniiineeneeenn. 4.8 4.8 3.6 3.6

See footnotes at end of table.




Table 8. Standard errors for defined contribution retirement plans: Selected
attributes, civilian workers,! National Compensation Survey, March

2009—Continued

Employee contribution Employee qontnbunon
Characteristics option
Required | Not required Pretax Not pretax
10 99 WOTKEIS ..evvieiiiieecieee e 1.3 1.3 1.2 1.2
1 to 49 workers ... 1.7 1.7 1.6 1.6
50 to 99 workers .... 2.3 2.3 1.8 1.8
100 workers or more ..... 1.2 1.2 0.7 0.7
100 to 499 workers ...... 15 15 1.0 1.0
500 workers or more .... 1.7 1.7 1.0 1.0
Geographic areas
New England 5.2 5.2 4.0 4.0
Middle Atlantic 2.3 2.3 1.0 1.0
East North Central ...........cccoceveeiiiiiiiiiee e, 1.8 1.8 1.6 1.6
West North Central .........ccccceeeeeeiiiiiiiieee e, 1.9 1.9 1.8 1.8
South Atlantic 2.4 2.4 15 15
East South Central ..........cccocvveeeiiiiiiieeee e, 4.7 4.7 1.6 1.6
West South Central .........cccceeeeeiiiiiiiiieeeeecc. 1.8 1.8 1.7 1.7
Mountain 4.4 4.4 2.2 2.2
PaCIfiC .o 1.9 1.9 1.4 1.4

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include

workers both above and below the threshold. The
percentile values are based on the estimates published in
the "National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note
for more details.



Table 9. Health care benefits: Access, participation, and take-up rates,* civilian workers,?> National Compensation

Survey, March 2009

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKETS ..ttt 74 56 76 48 38 79 29 22 77
Worker characteristics
Management, professional, and related ................ 87 69 80 59 49 83 36 29 79
Management, business, and financial ... . 94 76 81 66 56 85 38 31 81
Professional and related .............cccoceeiieeeiinnenn. 84 67 79 56 46 83 36 28 78
TEACKNEIS ...evieeeeie et 84 67 80 50 43 85 32 26 81
Primary, secondary, and special education
school teachers .........ccooeveiiiiiiiieeieen 92 73 80 55 47 85 34 27 80
Registered nurses ... 78 60 77 57 45 78 30 23 75
SEIVICE ..vvveieeieeiee e 51 35 69 32 24 75 20 14 71
Protective service .. " 75 60 80 44 37 84 31 24 76
Sales and office ......oooviiiiii i 73 53 72 48 36 75 25 19 75
Sales and related ...........ccceeviiiiiiiiiiniees 63 41 65 41 28 67 21 15 71
Office and administrative support ...................... 79 59 75 52 41 79 28 22 77
Natural resources, construction, and maintenance 78 63 81 46 39 86 32 26 82
Construction, extraction, farming, fishing, and
FOTESIIY v 73 59 82 40 35 87 27 23 84
Installation, maintenance, and repair ................. 85 68 80 52 44 85 37 30 81
Production, transportation, and material moving ... 77 59 76 50 39 79 30 24 78
Production .........cccccoiiieiiiiiiin . 82 66 81 53 44 83 31 25 81
Transportation and material moving 72 52 71 46 34 74 30 22 76
FUITEIME e 88 68 77 57 46 81 34 27 78
Part time .....oocieiiecee e 24 14 58 16 10 65 10 7 67
UNION ittt e 92 78 84 70 61 87 53 45 85
Nonunion ... 70 51 73 44 34 77 24 18 74
Wage percentiles:3
Lowest 10 PErCENt ........cooecvvvveeeeeiiiiieeeee e 26 13 51 14 9 63 10 6 60
Lowest 25 percent .........ccccevciiiiiiiiniiiiece 42 25 59 23 15 65 13 8 64
Second 25 percent ... 79 58 74 49 37 76 27 20 75
Third 25 percent .......... . 87 69 80 56 46 83 34 28 80
Highest 25 percent .........ccccvviieniiiiiniiee e 92 74 81 66 56 85 42 34 81
Highest 10 percent ........ccccccvvevenieniecnecneeenn 92 75 81 70 59 85 44 36 81
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceevveerieenieennen. 85 70 82 56 a7 85 33 27 84
Service-providing industries ...........cccceevcieieennen. 71 53 74 46 36 78 28 21 76
Education and health services ............cccceveennee. 80 61 76 49 39 80 29 22 76
Educational Services ...........cccoveenueeenne 86 70 81 50 42 84 32 26 80
Elementary and secondary schools 88 70 80 50 42 84 33 26 80
Junior colleges, colleges, and universities 87 73 83 55 46 84 34 27 80
Health care and social assistance 76 55 72 49 37 7 27 20 73
Hospitals ........cccoceeviviiiciiiiece, . 88 69 79 69 55 79 40 31 76
Public administration ............ccoccvevverieenecnneenn 88 76 86 59 51 86 43 35 80

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,* civilian workers,?> National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
10 99 WOTKETS ..vvveeiiiiee e e 60 43 72 31 24 78 18 14 74
1 to 49 workers .. 56 40 72 27 21 77 15 11 74
50 to 99 workers .... 72 53 73 41 32 79 27 20 73
100 workers or more ..... 86 66 77 62 50 80 38 30 78
100 to 499 workers ...... . 81 61 75 57 44 77 31 25 79
500 WOIKEIrS OF MOIE ...vevveeeiieiiiiieee e e e 89 71 80 67 55 83 43 34 78
Geographic areas
New ENgland .......ccocooveeiiiiiiecieesee e 72 53 73 51 41 80 22 17 76
Middle Atlantic ....... 75 59 79 50 40 81 34 28 81
East North Central ..... . 73 54 74 48 37 79 26 20 75
West North Central ..........ccoceveviiiiiiiecie e 71 54 77 46 37 81 19 15 81
South AtlaNtIC ....cccvvveeciee e 75 55 74 44 34 76 28 19 68
East South Central .... 78 60 78 45 35 77 - - -
West South Central ... . 70 52 74 36 27 75 18 14 75
MOUNEAIN e 72 51 71 47 38 80 27 21 79
PaCIfiC .ovvieeeiiei e 75 59 79 59 49 83 43 35 81

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! civilian workers,? National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Outpatient prescription drug

coverage
Characteristics
L Take-up
Access | Participation rate
Al WOTKEIS .t 72 54 75
Worker characteristics
Management, professional, and related ................ 85 68 79
Management, business, and financial .. 92 75 81
Professional and related 83 65 79
TEACNEIS ... 83 66 80
Primary, secondary, and special education
school teachers .........ccocoevevieeiiiiieiieee 89 71 80
Registered NUISES ........ccccvvvvcieniiniicneeen, 76 59 77
Service 50 34 69
Protective Service ........ccoocevviieiiniieiiiiiee e 73 58 80
Sales and office .........ccceniiiiiiiii 71 51 72
Sales and related ...........ccoceeueennne. 61 40 65
Office and administrative support 7 58 75
Natural resources, construction, and maintenance 75 61 80
Construction, extraction, farming, fishing, and
FOrESIIY e 69 56 81
Installation, maintenance, and repair ................. 82 65 79
Production, transportation, and material moving ... 75 57 76
Production ........cccooeeiieiiie e 79 63 80
Transportation and material moving 71 50 71
Full time 86 66 77
Part time 23 14 58
UNION it 90 76 84
Nonunion 68 50 73
Wage percentiles:3
Lowest 10 Percent ........cccceeevreeeenreeeiiieeesieeens 24 13 51
Lowest 25 percent ... 40 24 59
Second 25 percent .. 76 56 74
Third 25 percent ........cccceveeieeneiiieeie e 84 67 79
Highest 25 percent ..........ccccocveiiiiieniiiieeniieene 90 73 81
Highest 10 percent .........ccccooerviiiieniinneeneeee 91 73 81
Establishment characteristics
Goods-producing iNdUSLHES .........cccoeeveeenienieeninen. 82 67 82
Service-providing industries ...........ccccceeviiniiennen. 70 52 74
Education and health services .............cccoceenne. 79 60 76
Educational Services ...........cccoccviviieeiniineennnne 85 68 80
Elementary and secondary schools ........... 87 69 80
Junior colleges, colleges, and universities 87 72 83
Health care and social assistance ................. 74 53 72
Hospitals ......cccooeeveeiiiieeeen. 86 67 78
Public administration 87 75 86

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! civilian workers,? National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Outpatient prescription drug
coverage
Characteristics
L Take-up
Access | Participation rate
10 99 WOTKETS ..vvvieiiiieeeiiee et eee e 58 42 72
1 to 49 workers ..... 54 39 72
50 to 99 workers ... 69 51 73
100 workers or more . 84 65 77
100 to 499 workers .. 79 59 74
500 WOrKErs OF MOIE ....coeeeeiiiiiiiieeeeeectieee e 88 70 80
Geographic areas
New England 70 51 73
Middle Atlantic 72 56 79
East North Central ..........ccccoceveeiiiiiiieee e, 72 53 74
West North Central ..........cccceeeveeiiiiiiiieeeeeeec. 69 53 76
South Atlantic 73 54 73
East South Central ..........cccocveeiiiiiiiiieee e, 76 58 77
West South Central .........ccccceeeeeiiiiiiiiieeeee e, 68 50 74
Mountain 70 50 71
PaCIfiC covvieiciee e 72 57 79

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

2 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for

further explanation.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 9. Standard errors for health care benefits: Access, participation, and take-up rates,! civilian workers,? National

Compensation Survey, March 2009

Medical care Dental care Vision care
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
AlLWOTKETS ..t 0.6 0.5 0.4 0.7 0.6 04 0.8 0.7 0.6
Worker characteristics
Management, professional, and related ................ 0.7 0.6 0.5 0.9 0.8 0.5 0.9 0.8 0.9
Management, business, and financial ... 0.7 0.8 0.6 1.4 14 0.8 1.3 1.2 1.2
Professional and related .............c.......... . 0.8 0.7 0.6 1.0 0.9 0.6 11 0.8 1.0
TEACKNEIS ... 1.1 1.2 0.9 15 14 0.8 14 1.3 1.7
Primary, secondary, and special education
school teachers .........ccocveveeniiciicicee 1.6 1.4 11 2.0 1.7 0.9 1.7 1.6 1.9
Registered nurses ... 2.4 2.4 14 25 2.4 17 2.0 1.6 1.6
SerViCe ...oovveiriiiicee, 1.6 14 1.3 21 2.0 1.7 2.3 2.0 2.3
Protective service .. 2.3 2.3 1.9 2.7 2.3 14 24 2.0 3.3
Sales and office ......... 0.7 0.7 0.7 0.9 0.7 0.6 0.8 0.6 0.9
Sales and related ...........c.ccoeeenne . 1.1 0.9 1.2 1.2 0.9 1.2 11 0.9 1.6
Office and administrative support ...........c.cccec.. 1.0 0.9 0.7 11 0.9 0.6 0.8 0.7 1.0
Natural resources, construction, and maintenance 1.3 1.3 0.8 1.3 1.2 0.9 1.3 1.2 12
Construction, extraction, farming, fishing, and
FOTESIIY oot 19 1.9 1.2 1.7 1.6 1.3 1.7 1.6 1.8
Installation, maintenance, and repair ................. 15 1.4 1.0 1.9 1.6 1.0 1.9 1.6 14
Production, transportation, and material moving ... 1.2 1.0 0.7 1.3 11 1.0 0.9 0.8 11
Production .......cccccoeeiiiiiii 15 13 0.7 1.7 15 1.0 1.2 11 1.5
Transportation and material moving .................. 1.7 1.3 1.0 1.6 1.1 1.4 1.3 1.0 14
FUITEIME ot 0.4 0.5 0.4 0.7 0.6 0.4 0.9 0.8 0.6
Part time ...oooooeeece e 0.8 0.6 14 0.7 0.5 1.3 0.4 04 1.6
UNION 1ottt 0.8 1.0 0.7 14 1.3 0.5 1.3 1.2 0.8
NONUNION i s 0.7 0.6 0.4 0.8 0.6 0.5 0.9 0.7 0.8
Wage percentiles:3
Lowest 10 Percent ..........ccccevvevievieeniiiiee s 2.5 1.9 3.3 2.6 2.4 7.0 2.6 2.3 8.1
Lowest 25 percent .... . 1.3 1.1 1.3 15 1.3 21 1.6 13 3.1
Second 25 PErcent .......cccovceeeerieeeniieee e 0.9 0.7 0.5 1.0 0.8 0.6 1.0 0.8 0.9
Third 25 percent ........cccccevviiiiiiiiinieneeneen 0.6 0.7 0.5 0.9 0.8 0.5 0.9 0.8 0.8
Highest 25 percent 0.6 0.6 0.5 0.8 0.8 0.5 0.9 0.8 0.9
Highest 10 percent 0.9 1.0 0.7 1.3 1.3 0.7 11 1.0 1.2
Establishment characteristics
Goods-producing iNdUSLIES ..........coceeeereeeeriienenns 0.8 0.8 0.5 1.3 11 0.6 1.0 0.9 0.9
Service-providing iNdustries ...........cccccceveeeneeninen. 0.7 0.6 0.5 0.8 0.7 0.4 0.9 0.7 0.7
Education and health services .. . 1.0 1.0 0.8 1.3 1.0 0.7 11 1.0 1.2
Educational Services ..........cccevverivieiecicneennn. 0.7 1.0 0.8 1.4 1.3 0.7 1.3 1.2 1.6
Elementary and secondary schools ........... 0.6 1.0 1.0 1.6 14 0.9 15 1.3 2.0
Junior colleges, colleges, and universities 1.0 1.8 15 2.9 2.6 11 2.9 2.7 2.3
Health care and social assistance ................. 1.6 14 1.3 2.0 15 11 17 14 1.8
HOSPItalS ...cccvevveeeeeceee e 1.0 1.3 1.0 1.8 15 1.0 2.1 1.6 14
Public administration 1.1 1.3 0.8 2.3 2.1 0.9 1.9 1.6 1.9

See footnotes at end of table.




Table 9. Standard errors for health care benefits: Access, participation, and take-up rates,! civilian workers,? National

Compensation Survey, March 2009—Continued

Medical care Dental care Vision care
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
110 99 WOTKEIS ..evveiiiiieeciiee e 0.9 0.8 0.7 0.8 0.7 0.8 0.6 0.5 11
110 49 WOTKEIS ..evveiiviee ettt 1.1 0.8 0.9 0.9 0.7 1.0 0.8 0.6 15
50 to 99 workers .... 1.3 1.2 1.0 1.4 1.2 1.1 1.4 1.2 1.6
100 workers or more ..... 0.5 0.6 0.4 0.9 0.8 0.4 1.2 1.1 0.7
100 to 499 workers ...... . 0.9 0.9 0.6 11 1.0 0.6 11 0.9 0.9
500 WOrKErs Or MOre .......ccccueveviveeesiieeesineeesnnnes 0.5 0.6 0.5 1.3 1.1 0.5 1.9 1.6 0.9
Geographic areas
New England .......cccccooieiiiiiieiiieee e 11 14 2.2 2.1 2.0 2.2 1.3 0.9 3.8
Middle Atlantic ....... 1.7 1.2 15 1.2 0.9 0.8 1.6 1.7 1.6
East North Central . 1.1 0.8 0.5 1.4 1.0 0.8 1.0 0.8 1.2
West North Central .... 1.2 15 1.1 2.0 1.8 1.0 1.7 1.4 2.0
South Atlantic ............ . 1.3 1.2 0.8 15 1.1 1.1 1.4 1.0 1.6
East South Central ..........ccoovveeeeiiiiiiiieee e, 4.2 2.9 1.5 6.5 5.6 2.6 - - -
West South Central .........cccccvvevvivieciiee e, 1.7 1.7 1.3 2.0 1.6 1.3 1.6 1.4 2.3
Mountain . 2.8 3.0 15 45 3.8 1.6 3.0 2.6 1.7
PACIIC covvieeeiieii et 1.3 1.3 0.9 1.2 1.0 0.8 11 0.9 1.2

See footnotes at end of table.




Table 9. Standard errors for health care benefits: Access,

participation, and take-up rates,* civilian workers,? National
Compensation Survey, March 2009—Continued

Qutpatient prescription drug

coverage
Characteristics
Access | Participation Take-up
rate
Al WOTKETS ..ot 0.6 0.5 04
Worker characteristics
Management, professional, and related ................ 0.7 0.6 0.5
Management, business, and financial .. 0.8 0.9 0.6
Professional and related ................... 0.8 0.7 0.6
TEACKErS ...oiiiiiiiiie e 1.2 1.2 0.9
Primary, secondary, and special education
school teachers ..o, 1.8 15 11
Registered nurses ... 2.4 25 14
SEIVICE .ttt 1.7 14 1.3
Protective SErvice ........cccccvviriiiiieniieiic e, 2.4 2.4 1.9
Sales and office 0.7 0.7 0.7
Sales and related ..........ccooeiiiiiiiniiie, 11 1.0 1.2
Office and administrative support ...........c.c.coc.... 0.9 0.9 0.7
Natural resources, construction, and maintenance 1.2 1.2 0.8
Construction, extraction, farming, fishing, and
FOrESIIY oo 1.7 1.7 1.2
Installation, maintenance, and repair ................. 1.6 15 1.0
Production, transportation, and material moving ... 1.2 1.0 0.7
Production ..........cccooiiiiiiiii e 1.6 15 0.9
Transportation and material moving .................. 1.8 1.4 1.0
Full time .. 0.4 0.5 0.4
Part time .....oocvieieee e 0.8 0.6 15
Union ...... 0.9 11 0.7
Nonunion 0.7 0.6 0.4
Wage percentiles:3
Lowest 10 percent .........ccccevceeiiiiieniiiiensineee 2.5 1.8 3.0
Lowest 25 percent ... 1.3 1.1 1.2
Second 25 percent .. 0.9 0.7 0.6
Third 25 percent ...... 0.7 0.7 0.5
Highest 25 percent .. 0.6 0.6 0.5
Highest 10 Percent .........cccoceeveviiveniiennieeneeene 0.9 0.9 0.7
Establishment characteristics
Goods-producing iNAUSLIES .........cccceverieeeeniiieenns 0.9 0.9 0.5
Service-providing iNdUStries ..........cccoceeveenieeninen. 0.7 0.6 0.5
Education and health services ............cccccevueeenn. 1.0 1.0 0.8
Educational services ...........ccccoevvvnenne. 0.8 1.0 0.8
Elementary and secondary schools 0.7 1.0 1.0
Junior colleges, colleges, and universities 11 1.7 15
Health care and social assistance ................. 1.6 15 1.3
HOSPItAlS ....ooovieiiecc 1.3 15 1.0
Public administration ...........cccocevvieeeiiieeenineens 1.2 1.3 0.8

See footnotes at end of table.




Table 9. Standard errors for health care benefits: Access,
participation, and take-up rates,* civilian workers,? National
Compensation Survey, March 2009—Continued

Qutpatient prescription drug
coverage
Characteristics
Access | Participation Take-up
rate
110 99 WOIKEIS ...vvviiiieeeeeciiiie e 0.9 0.7 0.7
1 to 49 workers ..... 1.1 0.8 0.9
50 to 99 workers ... 1.4 1.2 0.9
100 workers or more . 0.5 0.6 0.4
100 to 499 workers .. 0.9 0.9 0.6
500 WOTIKEIS OF MOIE ...veeveeeeiiiireeeeeeeccirieee e 0.6 0.7 0.5
Geographic areas
New England .........cccooveiiiiiiiiniiieesee e 1.2 15 2.3
Middle AHantic .......ccceeveeeiiiiiieee e 1.6 1.1 1.4
East North Central ...........cccoceeeeeiiiiiiiieeec e 1.0 0.7 0.5
West North Central ... 1.0 15 1.3
South Atlantic .......cccvvviiiieee e 1.3 1.1 0.7
East South Central ..........cccoceeeeiiiiiiieeee e 4.5 3.0 1.7
West South Central .. 2.0 1.8 1.2
MOUNLAIN ©.evviieeeiiiiee e 2.8 2.9 1.4
PaCifiC ..o 1.2 1.1 0.8

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

2 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, civilian workers,! National Compensation Survey, March 2009

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKEIS .t 82 18 71 29
Worker characteristics
Management, professional, and related ................ 84 16 71 29
Management, business, and financial ..... 83 17 72 28
Professional and related ...............cccceouue 84 16 71 29
TEACNEIS ...eeiiiiiie e 89 11 69 31
Primary, secondary, and special education
school teachers .........ccccocvviieicinenice, 89 11 67 33
Registered NUISES ........cccccceeviiiieniieeesiiieeee 82 18 71 29
Service 82 18 69 31
Protective Service ........cccccoviriienienieenec e 85 15 76 24
Sales and OffiCe ..o 80 20 68 32
Sales and related 76 24 65 35
Office and administrative support ...........cccccueene 82 18 70 30
Natural resources, construction, and maintenance 83 17 72 28
Construction, extraction, farming, fishing, and
FOrESIIY i 85 15 73 27
Installation, maintenance, and repair ................. 81 19 71 29
Production, transportation, and material moving ... 82 18 74 26
Production .........ccccoiviiieiiiie e 82 18 75 25
Transportation and material moving .................. 83 17 73 27
Full time 83 17 71 29
Part time 79 21 68 32
UNION ittt 91 9 84 16
Nonunion 80 20 67 33
Wage percentiles:2
Lowest 10 Percent ........cccceeevieeienreeeinieee e 75 25 61 39
Lowest 25 percent .... 77 23 63 37
Second 25 percent ... 81 19 68 32
Third 25 percent .... 83 17 72 28
Highest 25 percent ... 85 15 74 26
Highest 10 percent .........cccceceeeeiieeeiniieee e 85 15 76 24
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveeriiiireeninen. 82 18 75 25
Service-providing iNdUSEHES ........cccceeeiiieeniieeens 82 18 70 30
Education and health services ...........ccccceevunenn. 85 15 69 31
Educational Services ..........cocvveenieeneenneenn. 88 12 69 31
Elementary and secondary schools ........... 89 11 68 32
Junior colleges, colleges, and universities 87 13 71 29
Health care and social assistance 83 17 69 31
HoSPItals ....oeevveeiiieeeeec 82 18 74 26
Public administration ...........cccceeiieeeiniieeiiinens 90 10 79 21

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, civilian workers,! National Compensation Survey, March

2009—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
110 99 WOIKEIS ..ot 81 19 66 34
1 to 49 workers ... 81 19 66 34
50 to 99 workers .... 81 19 67 33
100 workers or more .. 83 17 73 27
100 to 499 workers ...... 82 18 71 29
500 WOrKErs Or MOYE ......ccocveeevriieeiiieeesvree e 85 15 75 25
Geographic areas
New ENgland ........cooouveeiiiiiniieee e 79 21 73 27
Middle AHaNntiC ........ceeeeeeiiiiiiiieee e 84 16 77 23
East North Central .. 81 19 75 25
West North Central ..........cccccvveeiiiiiiieeee e, 82 18 71 29
South Atlantic ........cccoveeieeeii e, 81 19 66 34
East South Central . 81 19 64 36
West South Central 83 17 63 37
MOUNLAIN ..vvviiiiciiiiieee e 82 18 67 33
[ (o3 1o 85 15 73 27

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the “National Compensation Survey:

Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 10. Standard errors for medical care benefits: Share of premiums paid
by employer and employee, civilian workers,! National Compensation

Survey, March 2009

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKEIS .t 0.2 0.2 0.3 0.3
Worker characteristics
Management, professional, and related ................ 0.3 0.3 0.5 0.5
Management, business, and financial ... 0.5 0.5 0.6 0.6
Professional and related ..............c..c...... . 0.4 0.4 0.5 0.5
TEACNEIS ..eviiecieee e 0.4 0.4 0.9 0.9
Primary, secondary, and special education
school teachers .........ccooceveeiiiiiiiiee e, 0.5 0.5 1.0 1.0
Registered nurses ... 1.3 1.3 14 14
SerViCe ....oovvveiieiiiene 0.7 0.7 0.8 0.8
Protective service 1.0 1.0 1.0 1.0
Sales and office ......... . 0.3 0.3 04 0.4
Sales and related ...........coceeviiinieiiiiiiee 0.5 0.5 0.5 0.5
Office and administrative support ...................... 0.4 0.4 0.4 0.4
Natural resources, construction, and maintenance 0.6 0.6 0.9 0.9
Construction, extraction, farming, fishing, and
forestry 0.8 0.8 1.3 1.3
Installation, maintenance, and repair 0.6 0.6 0.8 0.8
Production, transportation, and material moving ... 0.5 0.5 0.6 0.6
Production ........cccooeeiiiiiii 0.6 0.6 0.8 0.8
Transportation and material moving 0.7 0.7 0.9 0.9
FUITEIME oo 0.2 0.2 0.3 0.3
Part time .....ooeieeeeee e 0.8 0.8 1.0 1.0
UNION ettt 0.3 0.3 0.5 0.5
NONUNION i 0.2 0.2 0.3 0.3
Wage percentiles:2
Lowest 10 percent 1.3 1.3 1.7 1.7
Lowest 25 percent 0.6 0.6 0.7 0.7
Second 25 percent 0.3 0.3 0.5 0.5
Third 25 percent .......... 0.3 0.3 0.4 0.4
Highest 25 percent 0.3 0.3 0.4 0.4
Highest 10 percent 0.4 04 0.6 0.6
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveenieniieeninen. 0.4 0.4 0.6 0.6
Service-providing industries ...........cccccevviiiiennen. 0.2 0.2 0.3 0.3
Education and health services ............cccceveennee. 0.4 04 0.7 0.7
Educational Services ..........cccoovveniiiiiniieeenns 0.4 0.4 0.9 0.9
Elementary and secondary schools ........... 0.5 0.5 0.9 0.9
Junior colleges, colleges, and universities 0.9 0.9 2.2 2.2
Health care and social assistance 0.5 0.5 0.9 0.9
HOSPItalS ...ccveveeieeeee e . 0.6 0.6 0.7 0.7
Public administration ..........cccccvevveeeiicieeiinnnnnn 0.4 0.4 0.7 0.7

See footnotes at end of table.




Table 10. Standard errors for medical care benefits: Share of premiums paid
by employer and employee, civilian workers,! National Compensation

Survey, March 2009—Continued

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
10 99 WOTKETS ..evveeiiiieeciiie e 0.4 0.4 0.5 0.5
1 to 49 workers ... 0.4 0.4 0.6 0.6
50 to 99 workers .... 0.7 0.7 1.0 1.0
100 workers or more ..... 0.3 0.3 0.3 0.3
100 to 499 workers ...... 0.4 0.4 0.5 0.5
500 workers or more ... 0.4 0.4 0.5 0.5
Geographic areas
New England 0.7 0.7 0.8 0.8
Middle Atlantic .... 0.5 0.5 0.8 0.8
East North Central ...........cccoveveeiiiiiieece e, 0.5 0.5 0.6 0.6
West North Central ..........ccocceeeeeiiiiiiieeeeee e, 1.0 1.0 1.1 1.1
South Atlantic 0.5 0.5 0.7 0.7
East South Central ..........cccocvveeeiiiiiiiieee e, 1.5 15 1.9 1.9
West South Central .........cccoeooveiiiiieeeeeeieieeeeeee 0.7 0.7 0.9 0.9
Mountain 1.0 1.0 1.0 1.0
PACIfiC .o 0.4 0.4 0.7 0.7

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may

include workers both above and below the threshold.
The percentile values are based on the estimates
published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $338.32 25 $421.70 75 $310.28 $89.86
Worker characteristics
Management, professional, and related ................ 100 358.98 26 421.84 74 337.25 88.05
Management, business, and financial ............... 100 344.27 22 433.10 78 318.93 84.91
Professional and related 100 365.16 27 417.97 73 345.48 89.45
Teachers ... 100 423.14 39 452.32 61 404.23 90.71
Primary, secondary, and special education
school teachers ........cccocvevieiicnen i, 100 434.90 41 466.25 59 412.97 92.11
Registered nurses . 100 368.70 19 441.13 81 351.59 94.73
SEIVICE .vvieieeciie ettt ettt 100 337.83 24 435.46 76 306.35 90.90
Protective ServiCe .........ccccvvvriienieeniieenee e 100 359.38 28 433.16 72 330.36 77.08
Sales and office .......... 100 313.49 21 390.43 79 293.49 93.30
Sales and related 100 270.80 16 344.55 84 256.68 101.43
Office and administrative support .............cccee.. 100 331.24 23 404.05 77 310.07 89.64
Natural resources, construction, and maintenance 100 355.81 36 460.21 64 296.79 94.84
Construction, extraction, farming, fishing, and
{01 =111 VSR 100 391.06 44 497.15 56 306.99 97.59
Installation, maintenance, and repair 100 321.77 28 404.47 72 289.12 92.78
Production, transportation, and material moving ... 100 320.35 25 415.75 75 288.63 84.63
Production ........ccccooeeiieiieeccee e 100 317.87 22 402.93 78 293.72 84.29
Transportation and material moving .................. 100 323.42 28 428.09 72 281.73 85.09
FUITEIME o 100 338.53 25 420.43 75 310.91 88.83
Part time .....oooieiieee e 100 334.88 24 443.36 76 299.98 106.66
UNION it 100 440.51 46 498.94 54 391.71 80.13
NONUNION ..t e 100 309.24 19 370.09 81 294.62 91.73
Wage percentiles:2
Lowest 10 Percent .......ccocceevveerenireeeinreee s 100 263.32 16 342.19 84 248.09 96.89
Lowest 25 percent .. 100 285.05 17 346.86 83 271.99 98.82
Second 25 PErcent .......cccceeceeiieiiiienie e 100 315.71 22 392.17 78 294.03 91.49
Third 25 percent ........cccccevvveeniiiiieneneeseee 100 343.86 27 426.04 73 314.00 87.70
Highest 25 percent . 100 370.23 29 451.72 71 336.82 86.56
Highest 10 Percent ........ccccoceveeeniesiieeniesneene 100 372.96 26 453.91 74 344.14 85.47
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceeveveeriieiieeninen. 100 331.11 26 438.85 74 293.05 86.85
Service-providing iNdUSEHES .......ccccvveeiiiieiiieeens 100 340.09 25 417.30 75 314.43 90.59
Education and health services 100 379.06 28 424.64 72 361.70 89.99
Educational services ............ 100 408.04 37 436.73 63 391.49 88.04
Elementary and secondary schools ........... 100 420.76 41 444.86 59 403.73 91.21
Junior colleges, colleges, and universities 100 377.84 26 395.20 74 371.65 82.85
Health care and social assistance ................. 100 351.78 19 402.83 81 339.72 91.44
Hospitals ............ 100 358.23 14 421.97 86 347.44 87.02
Public administration 100 417.62 35 452.03 65 399.24 69.21

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009—Continued

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy! BOYE
premium premium premium | contribution
110 99 WOIKEFS ...veeiieiiiieiiieeit et 100 $319.04 31 $405.88 69 $280.00 $100.42
1 to 49 workers ..... 100 317.61 33 395.44 67 279.44 102.82
50 to 99 workers ... 100 322.15 27 433.71 73 281.13 95.62
100 workers or more . 100 349.24 22 434.41 78 325.41 84.58
100 to 499 workers .. 100 339.39 20 450.29 80 312.00 87.37
500 WOIKErs OF MOIE ....ccvveeeieiiiiiieeeeeseiiieeeeeeens 100 357.17 24 423.66 76 336.72 82.23
Geographic areas
New England 100 347.41 20 464.84 80 318.85 106.55
Middle Atlantic 100 354.33 30 415.86 70 328.02 88.27
East North Central ........cccccveevivieeiiiee e, 100 340.85 21 456.89 79 310.37 88.44
West North Central ..........cccocveeeiiiiiiiiieeee e, 100 340.63 26 430.69 74 309.30 87.34
South Atlantic 100 312.61 19 370.39 81 298.85 90.06
East South Central ........cccceevveeiiiiie e, 100 311.17 26 362.93 74 293.29 93.61
West South Central ........ccccoeeeviviiiiiiieee e 100 323.78 26 377.58 74 305.01 90.00
Mountain 100 337.29 25 451.66 75 300.16 93.24
PACIfIC ...veiieiiiie e 100 365.44 33 457.51 67 320.60 84.48

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.

See Technical Note for further explanation.

2 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the
2008." See Technical Note for more details.

United States,

NOTE: Because of rounding, sums of individual items may not equal totals. For
definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation

Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Al WOTKEIS . $2.63 0.6 $5.99 0.6 $2.08 $0.88
Worker characteristics
Management, professional, and related ................ 3.99 0.9 8.41 0.9 3.38 1.33
Management, business, and financial 7.17 11 21.50 11 5.19 1.51
Professional and related ..............c......... . 3.88 1.1 7.47 11 3.78 1.73
TEACNETS ..o 6.21 1.6 9.97 1.6 7.24 2.86
Primary, secondary, and special education
school teachers .........ccooceveeiieiiiiec e, 7.83 2.0 12.91 2.0 9.23 3.37
Registered nurses ... . 14.09 35 38.53 35 11.99 4.69
SEIVICE ..ttt 7.80 14 21.38 14 5.34 2.46
Protective Service ........ccocceeviiieniieiiniee e 13.07 2.6 13.65 2.6 15.70 4.45
Sales and office ......... 2.72 0.9 8.36 0.9 2.19 1.15
Sales and related ............cccoeeveeenne . 3.42 14 10.43 14 Bk 2.17
Office and administrative support .... " 3.22 1.0 9.60 1.0 2.67 1.37
Natural resources, construction, and maintenance 6.85 15 11.64 15 6.41 2.67
Construction, extraction, farming, fishing, and
FOrESIIY oo 11.81 2.0 18.09 2.0 11.32 4.92
Installation, maintenance, and repair 6.51 1.8 11.48 1.8 7.64 2.44
Production, transportation, and material moving ... 4.41 11 10.81 11 3.46 1.63
Production .......ccccooeeiiiiiii 4.88 1.6 9.58 1.6 4.94 2.31
Transportation and material moving .................. 6.61 2.1 17.54 2.1 3.94 2.00
FUILEIME i 2.61 0.7 5.91 0.7 2.13 0.87
Part time ......ooieiciece e 9.55 1.6 22.60 1.6 6.43 3.81
UNION < 5.80 12 10.34 1.2 4.35 1.92
NONUNION .ottt 2.27 0.7 5.01 0.7 2.15 0.94
Wage percentiles:2
Lowest 10 Percent .......ccccceevieeeeniieeeiniiee e 8.40 3.1 32.50 3.1 7.69 4.06
Lowest 25 percent .... . 4.11 1.4 11.64 1.4 4.02 1.93
Second 25 Percent ........ccceeveeneeiiiieniine e 2.95 0.8 7.81 0.8 2.55 1.47
Third 25 Percent .......cccocceeeriieeniiiee e 3.77 1.0 10.60 1.0 2.72 1.27
Highest 25 percent 3.69 0.8 7.20 0.8 3.24 0.98
Highest 10 percent 5.67 1.2 14.69 1.2 4.77 1.41
Establishment characteristics
Goods-producing iNdUSLHES .........ccccevvveerveeieeninen. 4.98 11 10.01 11 4.04 1.92
Service-providing industries ...........ccccceveiiiiennnn. 2.93 0.7 7.55 0.7 2.22 0.91
Education and health services .. 4.38 14 10.98 14 3.83 1.76
Educational services ...........ccccceeennen. . 4.78 1.7 9.01 1.7 5.12 2.39
Elementary and secondary schools ........... 6.31 1.9 10.75 1.9 7.39 3.54
Junior colleges, colleges, and universities 4.83 3.6 12.08 3.6 5.24 3.07
Health care and social assistance ................. 6.97 1.9 26.29 1.9 5.19 2.49
HOSPIAIS ..o 7.22 1.7 25.20 1.7 7.54 2.82
Public administration ............ccoccvevveriennicnneenn 7.48 2.2 17.71 2.2 5.51 2.05

See footnotes at end of table.




Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation
Survey, March 2009—Continued

Total Employee cor_1tr|but|on not Employee contribution required
required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee

premium premium premium | contribution

110 99 WOIKEIS .. $3.75 1.0 $7.33 1.0 $3.19 $1.58
1 to 49 workers ... 4.10 13 7.45 13 3.75 1.83
50 to 99 workers . 6.71 1.7 17.26 1.7 5.62 2.54
100 workers or more .. 3.28 0.8 9.32 0.8 2.67 1.00
100 to 499 workers ... 3.82 1.0 9.86 1.0 3.46 1.37
500 WOrKErs O MOre ........ccccocvievieeiiieiiinieesieee 4.62 1.0 13.89 1.0 3.89 1.44

Geographic areas

New England 6.15 2.8 11.06 2.8 6.66 1.81
Middle Atlantic 6.12 1.2 16.51 1.2 3.36 2.90
East North Central ...........ccoceiiiiiiiiiiiiiee 7.29 1.2 16.15 1.2 6.29 2.20
West North Central ........cccoeeeeeiiiieeniiie e 11.36 2.7 25.24 2.7 9.23 3.38
South Atlantic 3.50 1.7 7.06 1.7 3.53 1.65
East South Central ...........ccoccoeviiiiiiniiiiiiice 8.05 4.2 9.08 4.2 9.25 2.99
West South Central .........cccceveiieiiiniieniceiecee 5.65 2.2 11.90 2.2 5.48 2.92
Mountain 7.25 25 15.41 25 6.47 4.45
PACIIC e 9.77 1.1 17.30 1.1 7.04 1.72
1 Includes workers in the private nonfarm economy except those in occupation surveyed, which may include workers both above and below
private households, and workers in the public sector, except the federal the threshold. The percentile values are based on the estimates
government. See Technical Note for further explanation. published in the "National Compensation Survey: Occupational Earnings

2 The percentile groupings are based on the average wage for each in the United States, 2008." See Technical Note for more details.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, civilian workers,!
National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount rate? varies? benefits* | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 78 1 8 1 (%) 11 1
Worker characteristics
Management, professional, and related ................ 100 78 1 10 2 (®) 8 1
Management, business, and financial ... 100 77 1 11 3 (°) 8 1
Professional and related ..................... . 100 79 1 9 2 (%) 8 1
Teachers ..o 100 83 1 9 2 - 5 -
Primary, secondary, and special education
school teachers .........cccoceeiiiiiiiicie, 100 84 1 8 2 - 5 -
Registered nurses .... . 100 75 - 10 2 - 12 -
SEIVICE .ttt 100 77 1 8 1 - 12 1
Protective Service ........ccococeiiiiieiiiiieniee e 100 78 - 7 1 - 12 -
Sales and office . 100 74 (®) 9 1 (®) 15 (®)
Sales and related ............cccocceeeveveveveieereecene. 100 68 - 7 - - 24 ()
Office and administrative support ...................... 100 77 (%) 10 1 - 11 1
Natural resources, construction, and maintenance 100 82 1 6 (%) - 10 1
Construction, extraction, farming, fishing, and
FOFESHY e 100 79 - 7 1 - 11 2
Installation, maintenance, and repair 100 84 - 5 - - 9 -
Production, transportation, and material moving ... 100 83 1 5 (®) - 10 1
ProduCioN .......ooveveveecececeeeeeeeeee e 100 83 1 5 (®) - 10 -
Transportation and material moving .................. 100 83 1 4 1 - 10 2
Full time ... .. 100 78 1 8 1 (%) 11 1
Part ime ..o s 100 76 - 8 1 - 14 -
Union ....... 100 79 1 9 1 (%) 8 2
Nonunion 100 78 1 8 1 (°) 11 ()
Wage percentiles:®
Lowest 10 PErCENt ........ccoovcvvreereeiiiiiiiieeeeeniene 100 72 - 8 — - 18 -
Lowest 25 percent ..... 100 73 1 7 (%) - 18 -
Second 25 percent ... 100 79 1 8 1 - 11 (®)
Third 25 percent ........ 100 81 1 7 1 () 10 1
Highest 25 percent .... . 100 78 1 10 2 (°) 8 1
Highest 10 percent ..........cccccvvveenveiieenecnneenn, 100 76 2 11 2 () 8 1
Establishment characteristics
Goods-producing iNdUSEES .........cccceveveeerieeneeninen. 100 82 - 5 (%) - 10 -
Service-providing industries ...........cccccevvienieennnn. 100 77 1 9 1 (%) 11 1
Education and health services ............ccocevueenee. 100 79 - 11 2 - 7 1
Educational Services .............cc.......... . 100 81 (%) 11 2 () 5 -
Elementary and secondary schools ........... 100 83 1 8 2 (%) 6 -
Junior colleges, colleges, and universities 100 78 - 17 1 - 4 -
Health care and social assistance ................. 100 78 - 11 1 - 9 1
HOSPItAIS .....ooiiiiiiiiiiciece 100 74 - 11 1 - 12 -
Public administration ............ccccoovvviniiieninnenn 100 81 - 10 3 - 4 -

See footnotes at end of table.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, civilian workers,!

National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory amount rate2 Varies® benefits4 earnings unknown Other
coverage 9
110 99 WOIKEIS ...ooveeceeeeeeeeece e 100 81 (%) 8 1 - 9 1
1 to 49 workers .. 100 80 (%) 9 1 - 9 1
50 to 99 workers ... . 100 84 — 5 1 — 9 -
100 WOTKErS OF MOTE ....vcevveeeeeveeeieescereeeee e 100 77 1 8 1 (®) 12 1
100 t0 499 WOTKETS .....oevevevverececeeeereeeeeeeeeeen, 100 80 1 5 1 - 12 ()
500 WOrkers or MOre ........cccceeeerieeeinieeesiiee e 100 74 1 11 2 - 11 1
Geographic areas
New England ........ccccoooiiiiiiniiiiiicceeeee 100 85 - 5 1 9 -
Middle Atlantic ....... . 100 78 - 8 1 1 11 -
East North Central ..........ccccooiiiiiiiiiiieee e, 100 77 1 8 2 - 12 -
West North Central ........ccccoeeeeeiiiiieniiieeeeeeeieennn 100 79 — 10 — — 10 -
South Atlantic . 100 83 - 6 - - 9 1
East South Central ..........cccoviiiiiiiiiiiiiee e, 100 75 - 8 - - - -
West South Central .........ccoceeeiiiiieniiieeeieeeeieenn 100 74 - 11 2 - 12 -
Mountain . 100 74 (®) 10 1 - 13 1
PaCIfiC ..veeieieie e 100 77 2 8 2 - 8 2
Average monthly employer premium7 ................... $310.28 $307.99 $330.03 $336.08 $336.77 $282.08 $298.79 $385.39

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer-sponsored reimbursement account.

Less than 0.5 percent.

under a ‘“cafeteria plan" or

8 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009

Single coverage

Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
AlLWOTKETS ..o 0.0 0.9 0.2 0.4 0.1 () 0.7 0.2
Worker characteristics
Management, professional, and related ................ 0.0 1.0 0.5 0.7 0.3 () 0.6 0.2
Management, business, and financial ... 0.0 1.2 0.6 11 0.5 (%) 0.7 0.2
Professional and related ...............ccc...... . 0.0 1.1 0.5 0.7 0.3 (®) 0.7 0.2
TEACNEIS ... 0.0 15 0.1 1.0 0.6 - 1.0 -
Primary, secondary, and special education
school teachers .........ccocveveiiiciicicen 0.0 1.9 0.1 1.2 0.9 - 14 -
Registered nurses ... 0.0 25 - 15 0.6 - 1.8 -
SerVICe ..ovvviiiiiecieeene 0.0 2.7 0.3 0.8 0.2 - 2.6 0.5
Protective service .. 0.0 3.3 - 1.6 0.3 - 2.7 -
Sales and office ......... 0.0 0.9 (%) 0.6 0.2 () 0.7 ()
Sales and related ...............c.......... . 0.0 1.6 - 0.8 - - 1.6 (°)
Office and administrative support ...........c.ccce.. 0.0 1.0 (%) 0.8 0.3 - 0.6 0.2
Natural resources, construction, and maintenance 0.0 15 0.2 0.8 (%) - 12 0.5
Construction, extraction, farming, fishing, and
FOFESIIY v 0.0 2.4 - 1.2 0.1 - 2.2 11
Installation, maintenance, and repair ................. 0.0 1.8 - 0.8 - - 1.6 -
Production, transportation, and material moving ... 0.0 1.2 0.3 0.7 () - 0.9 0.3
ProduUCHION ...cvvveeeeeeeceee e 0.0 1.5 0.5 1.0 (%) - 1.1 -
Transportation and material moving .................. 0.0 15 0.4 0.7 0.2 - 1.2 0.7
FUITEIME e 0.0 0.9 0.2 0.4 0.1 (%) 0.7 0.2
Part time ....oooveeieneeeseee e 0.0 1.8 1.0 0.3 - 14 -
UNION et 0.0 13 0.5 0.9 0.4 (%) 0.9 0.6
NONUNION ..ottt 0.0 0.9 0.2 0.5 0.2 () 0.7 (%)
Wage percentiles:®
Lowest 10 Percent ..........ccccevvevieniiinssinies i 0.0 5.4 - 1.0 - - 5.3 -
Lowest 25 percent .... .. 0.0 2.3 0.3 0.7 () - 2.0 -
Second 25 PErcent .......cccovceeeeiieeeniieee e 0.0 1.2 0.2 0.7 0.2 - 0.9 ()
Third 25 percent ........cccoceveiiiiiiicnicnieeneeen 0.0 1.0 0.1 0.6 0.2 (%) 0.7 0.1
Highest 25 percent 0.0 0.9 0.6 0.6 0.3 (®) 0.6 0.3
Highest 10 percent 0.0 1.3 0.7 0.8 0.4 (°) 0.8 0.3
Establishment characteristics
Goods-producing iNdUSLIES ........cccocueerrieeenniieenns 0.0 1.6 - 0.8 (®) - 1.0 -
Service-providing iNdUSEries ..........cccoccveviieeneennen. 0.0 1.0 0.2 0.5 0.2 () 0.8 0.2
Education and health services .. . 0.0 1.3 - 11 0.3 - 0.7 0.2
Educational SEIVICeS ........c.ovreerrerurerrrereernnns 0.0 1.2 (%) 1.0 0.3 (%) 0.7 -
Elementary and secondary schools ........... 0.0 1.6 0.1 1.2 0.5 () 11 -
Junior colleges, colleges, and universities 0.0 2.2 - 2.0 0.1 - 0.8 -
Health care and social assistance ................. 0.0 2.0 - 17 04 - 1.0 0.3
Hospitals ......cccoeevvvvveviiieecieenn, 0.0 2.0 - 15 0.4 - 1.6 -
Public administration 0.0 2.6 - 1.7 0.9 - 1.2 -

See footnotes at end of table.




Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009—Continued

Single coverage
Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
10 99 WOTKEIS ...eeiiiiiiie e 0.0 1.0 () 0.7 0.2 - 0.8 0.3
110 49 WOTKEIS ....oovvevieiriiiieievee e 0.0 1.2 (%) 1.0 0.2 - 0.9 0.3
50 to 99 workers ... 0.0 1.7 - 0.9 0.2 - 1.3 -
100 workers or more . 0.0 11 0.3 0.5 0.2 () 0.9 0.2
100 to 499 workers .. . 0.0 0.8 0.3 05 0.3 - 0.6 (%)
500 WOrKErs OF MOTE ......cccverieeniieiiienie e 0.0 1.7 0.5 0.8 0.3 - 1.6 0.3
Geographic areas
New England .......ccccooiiiiiiiieniieeeeee e 0.0 2.6 - 1.8 0.3 - 14 -
Middle Atlantic ....... 0.0 1.9 - 0.8 0.2 0.3 15 -
East North Central . 0.0 1.9 0.1 0.8 0.3 - 1.6 -
West North Central . 0.0 15 - 1.6 - - 12 -
South AHlANtIC ...cooeeeieiie e 0.0 15 - 0.9 - - 0.9 0.3
East South Central 0.0 8.2 - 1.6 - - - -
West South Central . 0.0 2.4 - 17 0.8 - 11 -
MOUNERIN ..o 0.0 2.8 (%) 2.1 0.2 - 1.9 0.3
PACIIC ©oviivieieciecieceee e 0.0 1.8 0.9 1.3 0.5 - 0.8 0.8
Average monthly employer premium? ................... $2.08 $2.31 $24.64 $8.49 $9.79 $29.97 $5.86 $46.84

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer—sponsored reimbursement account.

Less than 0.05.

under a ‘“cafeteria plan" or

6 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $758.65 12 $936.01 88 $734.38 $347.93
Worker characteristics
Management, professional, and related ................ 100 805.79 10 972.84 90 786.51 352.47
Management, business, and financial ............... 100 810.43 9 1,007.48 91 790.85 326.62
Professional and related 100 803.86 11 960.85 89 784.65 363.48
Teachers ... 100 796.42 15 993.42 85 762.06 417.84
Primary, secondary, and special education
school teachers ........cccocvevieiicnen i, 100 788.36 15 1,027.41 85 746.52 440.58
Registered nurses . 100 835.36 8 882.90 92 831.13 365.87
SEIVICE .vvieieeciie ettt ettt 100 720.79 12 905.97 88 696.68 360.17
Protective ServiCe .........ccccvvvriienieeniieenee e 100 821.60 11 1,043.44 89 793.72 282.09
Sales and office .......... 100 721.72 8 911.85 92 704.57 359.79
Sales and related 100 634.97 7 735.41 93 627.45 372.15
Office and administrative support .............cccee.. 100 757.84 9 969.91 91 737.34 354.54
Natural resources, construction, and maintenance 100 730.34 22 924.88 78 674.06 351.74
Construction, extraction, farming, fishing, and
{01 =111 VSR 100 701.73 29 861.95 71 635.17 369.19
Installation, maintenance, and repair 100 756.97 16 1,032.27 84 704.51 338.09
Production, transportation, and material moving ... 100 759.16 16 929.31 84 727.19 303.35
Production ........ccccooeeiieiieeccee e 100 782.19 15 945.03 85 754.41 293.79
Transportation and material moving .................. 100 730.23 17 912.74 83 691.82 315.78
FUITEIME o 100 759.83 12 943.59 88 734.81 345.06
Part time .....oooieiieee e 100 738.47 13 815.70 87 727.02 397.48
UNION it 100 920.51 33 950.91 67 905.49 291.36
NONUNION ..t e 100 713.18 6 913.44 94 700.09 359.26
Wage percentiles:2
Lowest 10 Percent .......ccocceevveerenireeeinreee s 100 553.71 8 480.43 92 560.24 379.53
Lowest 25 percent .. 100 633.13 7 726.17 93 626.29 384.44
Second 25 Percent ........ccccecieiieiiiienii e 100 707.47 9 877.86 91 691.42 360.19
Third 25 percent ........cccccevvveeniiiiieneneeseee 100 768.33 12 923.99 88 746.34 334.62
Highest 25 percent . 100 834.25 16 998.95 84 802.45 334.85
Highest 10 Percent ........ccccoceveeeniesiieeniesneene 100 862.51 15 969.12 85 843.06 319.72
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceeveveeriieiieeninen. 100 769.73 18 901.31 82 741.43 303.78
Service-providing iNdUSEHES .......ccccvveeiiiieiiieeens 100 755.95 11 950.04 89 732.80 357.83
Education and health services 100 787.42 10 959.95 90 768.53 394.34
Educational services ............ 100 781.66 13 1,008.51 87 747.85 402.85
Elementary and secondary schools ........... 100 771.72 16 1,009.11 84 725.70 435.82
Junior colleges, colleges, and universities 100 804.55 6 975.23 94 794.49 338.49
Health care and social assistance ................. 100 793.00 7 871.00 93 787.26 386.64
Hospitals ............ 100 847.12 5 830.34 95 848.08 311.21
Public administration 100 897.88 12 1,015.34 88 881.24 267.92

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009—Continued

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy! BOYE
premium premium premium | contribution
110 99 WOIKEFS ...veeiieiiiieiiieeit et 100 $677.79 14 $926.40 86 $636.70 $393.18
1 to 49 workers ..... 100 670.92 14 932.46 86 626.81 396.31
50 to 99 workers ... 100 692.42 14 912.75 86 657.56 386.58
100 workers or more . 100 803.59 11 943.00 89 786.64 323.72
100 to 499 workers .. 100 783.01 9 915.64 91 769.49 339.60
500 WOIKErs OF MOIE ....ccvveeeieiiiiiieeeeeseiiieeeeeeens 100 820.07 12 959.73 88 800.82 310.58
Geographic areas
New England 100 841.96 12 1,033.02 88 816.64 349.36
Middle Atlantic 100 848.86 22 935.45 78 824.04 323.49
East North Central ........cccccveevivieeiiiee e, 100 815.70 14 965.32 86 791.02 297.87
West North Central ..........cccocveeeiiiiiiiiieeee e, 100 765.13 12 893.43 88 747.29 337.54
South Atlantic 100 699.69 4 1,027.28 96 684.80 363.64
East South Central ........cccceevveeiiiiie e, 100 625.18 6 786.28 94 614.51 367.34
West South Central ........ccccoeeeviviiiiiiieee e 100 670.08 5 931.64 95 656.53 402.87
Mountain 100 701.12 10 836.97 90 685.99 379.56
PaCIIC 1ovveeeeiii e 100 782.57 16 923.11 84 754.87 345.03

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.

See Technical Note for further explanation.

2 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the
2008." See Technical Note for more details.

United States,

NOTE: Because of rounding, sums of individual items may not equal totals. For
definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation

Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t o f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
AlLWOTKEIS ..ttt $5.40 0.4 $13.42 0.4 $5.31 $3.58
Worker characteristics
Management, professional, and related ................ 8.06 0.6 22.48 0.6 8.16 5.17
Management, business, and financial ............... 15.99 0.7 34.12 0.7 16.99 5.56
Professional and related . 8.31 0.8 25.47 0.8 8.27 6.52
TEACNETS ..o 14.57 1.2 28.77 1.2 15.52 13.43
Primary, secondary, and special education
school teachers .........ccooceveeiieiiiiec e, 17.06 14 34.65 14 18.26 15.58
Registered nurses ... . 25.44 2.2 73.42 2.2 25.67 14.36
SEIVICE ..ttt 14.70 0.8 43.15 0.8 13.22 7.18
Protective Service ........ccocceeviiieniieiiniee e 26.90 1.3 39.91 1.3 28.92 13.83
Sales and office ......... 5.95 0.5 24.48 0.5 5.65 4.55
Sales and related ............cccoeeveeenne . 8.35 0.7 36.64 0.7 8.54 7.12
Office and administrative support .... " 6.74 0.6 30.77 0.6 6.41 5.03
Natural resources, construction, and maintenance 12.88 1.3 25.01 13 13.29 7.73
Construction, extraction, farming, fishing, and
FOrESIIY oo 17.37 1.8 29.11 1.8 20.34 12.07
Installation, maintenance, and repair 17.15 14 48.26 14 16.30 9.10
Production, transportation, and material moving ... 9.97 1.1 22.60 1.1 10.06 6.52
Production .......ccccooeeiiiiiii 13.74 14 27.67 14 14.94 8.05
Transportation and material moving .................. 14.34 15 36.64 15 12.78 8.81
FUITEIME oo 5.54 0.4 13.92 0.4 5.40 3.67
Part time .....oocieeeee e 19.10 1.3 64.86 1.3 16.60 12.29
UNION ittt 9.60 11 15.88 11 10.78 10.00
NONUNION ..t 5.69 0.4 24.86 0.4 5.72 3.79
Wage percentiles:2
Lowest 10 Percent .......ccccceevieeeeniieeeiniiee e 30.29 1.9 88.68 1.9 29.25 17.27
Lowest 25 percent .... . 11.07 0.6 69.85 0.6 10.34 6.93
Second 25 Percent ........ccceeveeneeiiiieniine e 7.42 0.6 25.23 0.6 7.32 6.87
Third 25 Percent .......cccocceeeriieeniiiee e 7.01 0.7 16.30 0.7 7.19 4.85
Highest 25 percent 7.41 0.7 18.63 0.7 8.24 4.43
Highest 10 percent 10.09 1.0 28.83 1.0 10.89 5.83
Establishment characteristics
Goods-producing iNdUSLHES .........ccccevvveerveeieeninen. 9.50 1.0 16.93 1.0 10.82 6.36
Service-providing industries ...........ccccceveiiiiennnn. 5.73 0.4 17.85 0.4 5.45 3.93
Education and health services .. 11.10 0.7 27.34 0.7 10.74 8.60
Educational services ...........ccccceeennen. . 12.77 0.9 21.31 0.9 13.35 11.87
Elementary and secondary schools ........... 13.96 11 22.63 11 14.30 14.79
Junior colleges, colleges, and universities 27.47 1.0 68.40 1.0 27.97 18.74
Health care and social assistance ................. 17.39 1.2 62.26 1.2 15.98 13.29
HOSPItAlS ..o 15.21 0.8 39.43 0.8 15.82 8.54
Public administration ..........cccccceevieeeiniieeiinnens 13.04 1.0 25.38 1.0 13.93 8.15

See footnotes at end of table.




Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation
Survey, March 2009—Continued

Total Employee cor_1tr|but|on not Employee contribution required
required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
110 99 WOIKEIS .. $7.74 0.8 $23.82 0.8 $7.32 $5.57
1 to 49 workers ... 8.72 0.9 27.72 0.9 8.65 6.21
50 to 99 workers . 15.51 1.3 39.60 1.3 16.47 8.64
100 workers or more .. 6.97 0.4 17.49 0.4 6.92 4.09
100 to 499 workers ... 9.60 0.6 20.51 0.6 10.41 6.78
500 WOrKErs O MOre ........ccccocvievieeiiieiiinieesieee 9.07 0.5 29.14 0.5 8.95 5.77
Geographic areas
New England 14.72 1.6 27.19 1.6 14.71 10.47
Middle Atlantic 15.07 1.3 27.87 1.3 12.05 8.59
East North Central ..........cccooviiiiiiiieieecee e, 12.62 1.1 20.92 1.1 13.84 8.34
West North Central ........cccoeeeeeiiiieeniiie e 14.64 1.2 54.52 1.2 13.01 16.67
South Atlantic 13.20 0.8 56.65 0.8 12.24 7.57
East South Central .........ccccooviiiiiiiieiiiee e, 19.86 0.8 31.63 0.8 21.05 16.83
West South Central .........cccceveiieiiiniieniceiecee 14.28 0.7 88.69 0.7 13.65 10.36
Mountain 12.54 1.8 102.22 1.8 14.21 10.95
PACIIC e 15.58 1.3 25.56 1.3 17.97 7.88
1 Includes workers in the private nonfarm economy except those in occupation surveyed, which may include workers both above and below
private households, and workers in the public sector, except the federal the threshold. The percentile values are based on the estimates
government. See Technical Note for further explanation. published in the "National Compensation Survey: Occupational Earnings

2 The percentile groupings are based on the average wage for each in the United States, 2008." See Technical Note for more details.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, civilian workers,!
National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount rate? varies? benefits* | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 81 1 7 1 (%) 10 1
Worker characteristics
Management, professional, and related ................ 100 81 1 8 2 (®) 8 (®)
Management, business, and financial ... . 100 79 - 9 2 (°) 8 (%)
Professional and related ...........cccoovvvevevereeenennn. 100 82 - 7 1 (%) 8 (%)
Teachers ..o 100 86 - 7 1 - 5 -
Primary, secondary, and special education
school teachers .........cccoceeiiiiiiiiiiene. 100 86 - 6 1 - 6 -
Registered nurses ... 100 76 (%) 9 1 - 12 -
SEIVICE ..vvveiieiieeiieeieeis 100 80 - 7 1 - 11 -
Protective service .. . 100 81 - 6 1 - 10 -
Sales and OffiCe ......ccoovreiveiriiii e 100 77 (%) 7 1 - 15 (®)
Sales and related ...........cccceeveiiiiiiienieeee 100 70 - 5 - - 23 -
Office and administrative support ...................... 100 79 () 8 1 - 11 ()
Natural resources, construction, and maintenance 100 83 (%) 5 1 - 10 1
Construction, extraction, farming, fishing, and
FOTESIIY evieieeeeeeeeeeeeeeee e 100 80 - 6 () - 11 2
Installation, maintenance, and repair ................. 100 85 - 4 1 - 9 -
Production, transportation, and material moving ... 100 85 1 4 (®) - 9 1
Production .........c.ccceeeevevevevereueeeennne .. 100 85 - 5 (®) - 9 -
Transportation and material moving 100 86 - 3 (%) - 9 -
FUILEIME ©ooveeeeecececee e 100 81 1 7 1 (%) 10 1
Part ime ..o s 100 79 - 5 1 - 15 -
UNION oot 100 82 1 7 1 (%) 8 1
Nonunion .. 100 80 1 7 1 (°) 11 ()
Wage percentiles:®
Lowest 10 PErCENt ........ccoovcvvreereeiiiiiiiieeeeeniene 100 79 - 4 — - 16 -
LOWESt 25 PEICENE ..vvvviiieieieieeeeieieveieieeesene 100 76 1 5 (%) - 18 -
Second 25 percent ... 100 81 (®) 7 1 - 11 (®)
Third 25 percent .......... .. 100 83 (%) 6 1 () 9 1
Highest 25 Percent .............cccocceeeveveveveeeeeeennnn. 100 81 - 8 2 (°) 8 1
Highest 10 PErcent .......cccoceevveeeriieresieesieeenas 100 80 - 9 2 () 8 1
Establishment characteristics
Goods-producing iNdUSEES .........cccceveveeerieeneeninen. 100 83 - 5 (%) - 10 -
Service-providing iNdUSLHES ..........ccccevvevivereninnns 100 80 (%) 7 1 (%) 11 1
Education and health services ............ccocevueenee. 100 82 - 9 1 - 7 ()
Educational Services ...........ccccoveeviuneenne 100 84 - 8 1 () 6 -
Elementary and secondary schools 100 86 - 6 1 (%) 6 -
Junior colleges, colleges, and universities 100 82 - 13 1 - 3 -
Health care and social assistance 100 79 - 9 1 - 9 1
HOSPItAlS ... . 100 76 (%) 10 1 - 11 -
Public administration ............ccccoovvviniiieninnenn 100 84 - 8 3 - 5 -

See footnotes at end of table.




Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, civilian workers,!

National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory amount rate2 Varies® benefits4 earnings unknown Other
coverage 9
110 99 WOIKEIS ...ooveeceeeeeeeeece e 100 83 (%) 6 (%) - 10 1
1 to 49 workers .. 100 82 (%) 6 1 - 10 ()
50 to 99 workers ... .. 100 85 - 4 (%) - 9 -
100 WOIKErS OF MOTE .....oovvveeeeereesieeeeereesse e 100 79 1 7 1 (®) 11 (®)
100 t0 499 WOTKETS ..o, 100 82 1 5 1 - 12 (%)
500 WOrkers or MOre ........cccceeeerieeeinieeesiiee e 100 77 - 9 2 - 10 1
Geographic areas
New England ........ccccoooiiiiiiniiiiiicceeeee 100 86 - 4 1 9 -
Middle Atlantic ....... . 100 79 - 8 1 1 11 -
East North Central ..........ccccooiiiiiiiiiiieee e, 100 79 1 7 2 - 12 ()
West North Central ........cccoeceeeiiiiieiiiieeeeeeeeieenn 100 80 — 8 — — 11 -
South Atlantic .. 100 86 - 4 (%) - 9 -
East South Central .........cccceviiiiiiiiiiiiee e, 100 82 - 7 - - - -
West South Central .........ccooceeeiiiiiiniiieeeieeeeieenn 100 78 — 8 2 - 11 -
Mountain . 100 74 - 10 1 - 15 -
PaCIfiC .veiiiieiie i 100 80 - 7 2 - 9 2
Average monthly employer premium7 ................... $734.38 $733.24 $737.32 $770.56 $793.45 $788.51 $715.56 $691.03

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer-sponsored reimbursement account.

Less than 0.5 percent.

under a ‘“cafeteria plan" or

8 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 14. Standard errors for medical care benefits, family coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009

Family coverage

Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
AlLWOTKETS ..o 0.0 0.7 0.2 0.4 0.1 () 05 0.1
Worker characteristics
Management, professional, and related ................ 0.0 1.0 0.4 0.6 0.2 () 0.6 ()
Management, business, and financial ... 0.0 1.1 - 0.9 0.4 (%) 0.7 (%)
Professional and related ........................ .. 0.0 1.1 - 0.6 0.2 (®) 0.7 (®)
TEACKNEIS ... 0.0 1.3 - 0.8 0.5 - 1.0 -
Primary, secondary, and special education
school teachers .........cccocveveeiiiciicicee 0.0 1.7 - 0.9 0.7 - 14 -
Registered nurses ... 0.0 2.4 (%) 1.7 0.5 - 1.7 -
SerVICe ..ocoveiiiiiieeeieee s 0.0 2.1 - 0.7 0.2 - 1.8 -
Protective service .. 0.0 2.7 - 15 0.2 - 2.2 -
Sales and office ......... 0.0 0.9 (%) 0.5 0.2 - 0.7 ()
Sales and related ...........cccceeenne . 0.0 1.7 - 0.6 - - 1.8 -
Office and administrative SuUpport ...................... 0.0 0.8 (%) 0.6 0.2 - 0.6 (%)
Natural resources, construction, and maintenance 0.0 14 (%) 0.8 0.1 - 11 0.5
Construction, extraction, farming, fishing, and
FOTESIIY 1ot 0.0 2.3 - 1.2 (%) - 2.1 0.9
Installation, maintenance, and repair ................. 0.0 15 - 0.7 0.2 - 11 -
Production, transportation, and material moving ... 0.0 11 0.3 0.6 () - 0.8 0.2
ProdUCHION ...ovviieieieiceee e 0.0 1.4 - 0.9 (%) - 1.0 -
Transportation and material moving .................. 0.0 1.3 - 0.6 (®) - 11 -
FUITEIME oo 0.0 0.8 0.2 0.4 0.1 (%) 0.6 0.1
Part time ..ooooeeeeeie s 0.0 1.7 0.8 0.2 - 1.4
UNION oottt en s 0.0 1.1 0.3 0.8 0.3 (%) 0.7 0.5
NONUNION ..ottt 0.0 0.8 0.2 0.4 0.1 () 0.6 (%)
Wage percentiles:®
Lowest 10 Percent ..........ccccevvevieniiinssinies i 0.0 3.2 - 1.2 - - 25 -
Lowest 25 percent .... .. 0.0 1.7 0.3 0.7 () - 1.4 -
Second 25 PEICENt ........ccceveereeeeeeeeeeeiereeeeeeeeeena, 0.0 1.0 (%) 0.6 0.2 - 0.7 ()
Third 25 PEICENt ..cvcveviviiieiicieecieeeee e 0.0 0.8 (%) 0.5 0.1 (%) 0.6 0.1
Highest 25 percent 0.0 0.9 - 0.5 0.2 (®) 0.6 0.2
Highest 10 percent 0.0 1.2 - 0.7 0.4 (°) 0.7 0.2
Establishment characteristics
Goods-producing iNdUSLIES ........cccocueerrieeenniieenns 0.0 15 - 0.6 (®) - 1.0 -
Service-providing iNdUSHHEs ..........ccccoceveveveverenennnns 0.0 0.8 (%) 0.4 0.1 () 0.6 0.2
Education and health services .. . 0.0 1.2 - 0.9 0.2 - 0.8 ()
Educational SEIVICES ........c.ovveerrerrerinereerenns 0.0 1.3 - 0.8 0.3 (%) 1.0 -
Elementary and secondary schools ........... 0.0 1.7 - 0.9 04 () 15 -
Junior colleges, colleges, and universities 0.0 1.9 - 1.6 0.1 - 0.7 -
Health care and social assistance ................. 0.0 1.9 - 15 04 - 11 0.3
HOSPItalS .....ovoveevevevireeeeenen 0.0 2.0 (®) 1.7 0.3 - 1.6 -
Public administration 0.0 2.0 - 1.3 0.7 - 1.0 -

See footnotes at end of table.




Table 14. Standard errors for medical care benefits, family coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009—Continued

Family coverage
Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
110 99 WOIKETS ...oveceeereeeeeeeeceeeeeeeeee e 0.0 1.0 () 0.6 (®) - 0.8 0.2
110 49 WOIKETS ....ovvvieeriiiieieieeieieee e 0.0 1.2 (%) 0.8 0.1 - 0.9 (%)
50 to 99 workers ... 0.0 1.6 - 0.7 (%) - 1.3 -
100 workers or more . 0.0 0.9 0.3 0.5 0.2 () 0.7 ()
100 to 499 workers .. . 0.0 0.9 0.2 0.5 0.2 - 0.7 (%)
500 WOrKErs OF MOTE ......cccverieeniieiiienie e 0.0 1.3 - 0.7 0.3 - 11 0.3
Geographic areas
New England .......ccccooiiiiiiiieniieeeeee e 0.0 2.9 - 15 0.3 - 19 -
Middle Atlantic ....... 0.0 2.2 — 0.8 0.2 0.3 15 -
East North Central . 0.0 1.8 0.1 0.8 0.2 - 1.5 ()
West North Central . 0.0 1.7 - 1.6 - - 14 -
SOUth AHANC ... 0.0 1.4 - 0.7 (®) - 0.9 -
East South Central 0.0 5.4 - 17 - - - -
West South Central . 0.0 1.9 - 14 0.6 - 0.8 -
MOUNEAIN .o 0.0 2.6 - 2.0 0.2 - 25 -
PACIIC .vveeeeiiee s 0.0 1.3 - 1.0 0.4 - 0.8 0.6
Average monthly employer premium? ................... $5.31 $6.29 $48.51 $16.13 $27.15 $75.07 $12.53 $52.01

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer—sponsored reimbursement account.

Less than 0.05.

under a ‘“cafeteria plan" or

6 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 15. Medical care benefits: Employee contributions for single and family coverage, civilian workers,* National

Compensation Survey, March 2009

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage?

Family coverage?

Characteristics 10th | 2sth persc((’;;‘me 75th | ooth | oth | 25th peﬁfﬁ]‘me 75th | 9oth
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ot $25.00 $46.28 $75.00| $112.46| $164.29 $99.02| $179.99| $290.24| $461.35| $663.37
Worker characteristics
Management, professional, and related ................ 24.62 45.00 73.24 109.96 160.64 99.60 180.00 296.75 470.80 670.47
Management, business, and financial ... . 26.58 46.00 73.00 108.33 151.66 100.70 173.05 280.95 440.00 618.36
Professional and related ............ccccceeviiiiiinnnne 23.52 44.67 73.39 110.98 165.65 97.74 180.00 301.23 482.83 701.67
TEACNEIS ...vveeiiie et 19.00 40.58 74.50 121.35 191.22 86.40 189.96 367.46 562.44 812.53
Primary, secondary, and special education
school teachers ..., 19.00 39.49 75.30 125.56 195.00 90.94 191.95 415.14 591.51 852.00
Registered nurses ... 30.32 46.00 75.83 121.76 183.00 99.60 200.14 323.37 445.66 737.68
SEIVICE .oovvviiieiieeiiee e 22.92 43.33 74.00 115.99 163.71 96.63 190.71 297.74 479.68 659.51
Protective service .. . 20.00 31.35 57.83 89.16 139.77 72.69 130.77 234.00 375.00 561.21
Sales and OffiCe .......oocveiiiiieiie e 26.00 50.00 78.00 116.99 171.07 104.48 192.00 305.17 474.71 675.29
Sales and related ..........ccoceeveiiiiiiiiiniiene e 28.69 53.84 87.18 128.50 186.38 104.33 215.82 317.35 484.91 698.60
Office and administrative support ............c.cc...... 25.13 48.80 75.81 110.10 161.77 105.30 187.44 299.66 472.56 663.82
Natural resources, construction, and maintenance 25.00 47.80 79.44 123.34 181.97 99.20 179.99 300.00 480.47 697.61
Construction, extraction, farming, fishing, and
FOrESHY oo 17.00 46.72 80.79 127.99 188.55 100.00 188.19 318.64 500.00 757.69
Installation, maintenance, and repair ................. 28.85 48.90 79.00 120.21 178.56 99.00 168.71 281.65 453.00 664.63
Production, transportation, and material moving ... 26.08 46.00 71.49 106.70 151.67 83.97 153.65 254.75 381.06 602.29
Production ........cccooeviiieniennie . 26.02 45.08 70.04 105.26 150.27 84.00 145.00 246.81 356.00 558.56
Transportation and material moving 26.47 46.58 72.82 108.33 160.00 79.49 164.33 264.07 416.91 644.32
FUITEIME o 25.00 46.35 74.88 111.05 160.78 99.60 179.71 287.80 456.42 659.27
Part time ..o 27.68 44.86 81.49 145.81 222.99 85.47 190.65 330.69 542.17 728.78
UNION e 20.76 36.94 62.14 96.63 143.68 63.65 118.00 211.64 343.07 600.30
Nonunion .. 26.47 49.00 77.00 116.32 167.01 110.00 193.71 305.48 479.14 668.45
Establishment characteristics
Goods-producing iNdUSENES ........ccceveeiieerieenieenne. 26.48 46.00 73.01 106.59 153.00 94.00 159.35 253.62 390.00 588.02
Service-providing iNdUSEHES .........ccceevviveeniiieenns 24.87 46.28 75.48 114.06 167.30 99.20 183.20 301.00 477.96 678.61
Education and health services ..............ccceeunnn. 22.05 43.11 74.50 111.83 170.08 99.02 194.04 339.00 517.00 755.34
Educational ServiCes .........cccecvveeiniveesiieneennns 18.00 39.54 72.32 113.45 183.94 90.00 191.20 351.62 547.26 775.00
Elementary and secondary schools ........... 18.00 37.18 73.85 121.76 192.82 88.87 190.04 425.24 589.19 852.00
Junior colleges, colleges, and universities 18.00 43.62 71.04 101.40 166.33 102.84 195.67 294.58 481.96 581.00
Health care and social assistance .. 28.02 45.50 76.02 110.22 162.49 99.60 197.15 331.50 472.64 728.99
Hospitals .......cccooveviiiiieiiee. . 23.07 46.00 68.33 107.23 166.00 93.16 170.68 271.00 385.69 520.94
Public administration ..........ccccccoeviiciiiiieeeeeiiines 20.10 33.26 52.36 84.72 127.50 78.00 144.00 220.91 352.67 506.00
110 99 WOTKETS ..ot 30.54 52.87 86.61 127.56 181.53 113.00 206.40 331.45 522.93 733.17
1 to 49 workers .. 31.00 53.83 89.35 132.87 188.65 110.36 210.00 343.98 524.47 752.50
50 to 99 workers ... 28.50 50.34 81.00 124.00 169.90 120.00 202.00 317.00 519.96 720.75
100 workers or more .. 22.75 43.33 70.00 105.93 151.66 93.16 167.54 269.00 418.26 603.34
100 to 499 workers ...... . 26.00 45.49 74.18 110.22 153.76 99.60 178.30 287.15 441.97 648.64
500 WOrKers Or MOIE ........cccceeeeiieeeiiiieeaiieeeaees 20.88 40.63 65.62 100.99 151.00 85.30 158.59 253.15 400.72 581.00

See footnotes at end of table.




Table 15. Medical care benefits: Employee contributions for single and family coverage, civilian workers,* National
Compensation Survey, March 2009—Continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage? Family coverage?
Characteristics 10th | 25t pei’fg;‘me 75th | ooth | 10th | 25th peioet;‘me 75th | 90th
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Geographic areas
New England .........ccoceviiiiiiiiieiiee e $34.32 $65.92 $95.72| $135.85| $187.00| $105.00( $195.00 $301.97| $434.00| $644.10
Middle Atlantic ......... . 28.51 46.83 72.32 111.42 159.54 86.66 157.80 258.00 398.64 659.27
East North Central ... 26.11 43.33 72.00 109.62 160.00 72.69 133.17 237.82 391.57 562.22
West North Central .. 26.72 47.80 69.65 104.83 156.72 108.00 190.65 282.73 436.66 639.03
South Atlantic .......... . 28.58 50.00 76.66 110.84 164.38 127.82 191.61 308.59 489.44 673.20
East South Central ..........ccoceeviiiiiiiiienieeieeceeee 20.67 47.02 78.64 118.98 183.94 132.49 206.47 330.69 517.00 617.71
West South Central ..........ccooceieiiiieiniiee e, 26.00 47.47 73.80 114.92 166.30 152.57 237.00 360.00 547.56 733.15
Mountain . 20.39 41.77 82.02 120.00 164.47 99.02 190.23 305.45 466.38 705.01
PACITIC .eveiiieiiieee e 17.32 40.00 70.22 107.44 152.16 86.66 158.59 27351 461.05 697.61
1 Includes workers in the private nonfarm economy except those in private households, less than the premium shown. At the 25th percentile, one-fourth of participating workers
and workers in the public sector, except the federal government. See Technical Note for pay the same or less than the premium shown. The remaining percentiles follow the same
further explanation. logic.
2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each
published series. For example, at the 50th percentile or median, half of participating NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary

workers pay the same as or more than the premium shown, and half pay the same as or of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 15. Standard errors for medical care benefits: Employee contributions for single and family coverage, civilian
workers,! National Compensation Survey, March 2009

Single coverage?

Family coverage?

Characteristics 10th | 25th S0th | 5ih 90th 10th | 25th 50th 1 75ih 90th
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
Al WOTKETS .. $0.82 $0.79 $0.96 $1.91 $2.19 $2.03 $2.53 $4.22 $7.81 $8.13
Worker characteristics
Management, professional, and related ................ 1.51 1.20 1.48 2.64 3.37 1.74 3.26 4.52 8.15 14.37
Management, business, and financial ... 2.27 2.13 2.29 3.04 2.63 1.26 5.18 7.99 15.65 19.79
Professional and related ...............c........ . 0.91 1.15 1.68 3.36 4.80 4.47 2.76 6.20 8.62 25.42
TEACKEIS ..ot 2.05 1.64 2.78 6.31 9.87 9.68 14.30 30.64 9.87 31.36
Primary, secondary, and special education
school teachers ........cccocvvvveveveeiciiceen 2.16 2.58 3.40 6.07 8.46 6.84 16.88 18.26 17.71 48.12
Registered nurses ... 4.09 1.72 4.22 9.54 30.80 11.20 14.52 11.60 28.33 70.65
SEIVICE ...veiiiiiiieeieeiee e 2.95 2.66 2.57 8.15 5.10 11.08 10.01 7.21 18.31 18.56
Protective service .. 3.30 6.98 6.44 8.91 6.85 8.54 20.52 20.86 19.42 49.57
Sales and office ......... 1.21 0.42 1.58 2.88 4.83 5.97 4.21 6.05 9.01 14.86
Sales and related ...........cccceeeeeenne . 1.91 2.57 3.07 5.62 6.93 11.54 8.90 5.91 12.06 21.51
Office and administrative support ..........c.ccccce... 1.19 1.47 0.87 2.19 5.07 6.88 4.21 6.01 13.09 19.67
Natural resources, construction, and maintenance 2.41 1.04 181 5.24 11.84 6.46 6.97 8.61 9.90 28.62
Construction, extraction, farming, fishing, and
FOFESHIY eviiiiecie e 7.15 3.21 4.03 8.38 31.63 19.89 11.65 13.95 27.69 34.74
Installation, maintenance, and repair ................. 2.94 1.99 1.79 5.88 10.46 7.62 7.24 9.32 25.01 25.56
Production, transportation, and material moving ... 2.24 1.57 1.66 2.30 2.59 5.37 5.63 5.63 11.00 22.22
Production ........ccooiiiieiiie e 2.68 2.07 2.66 331 3.48 5.65 6.07 8.63 16.69 34.26
Transportation and material moving .................. 3.57 2.53 1.69 2.09 10.84 11.74 6.02 8.46 22.27 23.21
FUITEIME oo 0.86 0.87 0.97 1.62 2.37 1.26 2.77 3.92 7.02 6.64
Part time ....oooeeeciecieece e 2.05 2.38 4.24 12.46 18.14 7.70 15.21 18.03 30.36 25.36
UNION i 0.64 1.66 1.66 2.33 6.00 4.14 6.60 5.44 13.49 39.18
NONUNION <.eiiiiiiiiecie e 1.48 1.15 1.44 2.01 2.86 3.49 3.72 4,52 6.06 8.41
Establishment characteristics
Goods-producing iNdUSLHES .........cccceeveerrieerieininen. 1.74 1.37 2.36 2.28 5.72 6.89 6.98 4.51 14.24 17.03
Service-providing iNdustries ...........cccocevvieniiiinnnene 1.22 1.04 0.91 1.98 2.85 1.46 3.56 4.35 6.99 11.38
Education and health services .. 1.61 1.48 1.90 2.56 4.89 1.81 7.77 9.84 10.56 22.85
Educational Services ..........ccccceeveneenne . 1.05 2.92 1.36 3.48 8.25 7.85 11.45 23.05 18.52 35.37
Elementary and secondary schools ........... 1.27 3.00 3.17 6.00 9.50 5.53 12.75 17.57 19.27 58.24
Junior colleges, colleges, and universities 4.71 7.45 7.43 4,78 12.31 43.09 20.11 25.35 42.99 16.81
Health care and social assistance ................. 2.87 1.88 2.72 3.87 8.97 9.33 9.58 13.34 22.57 34.65
Hospitals .......ccooceeiiiiiieiiene. 3.12 151 4.23 3.97 11.12 7.83 14.71 10.61 11.68 33.45
Public administration 1.10 3.16 1.36 4.00 7.21 4.59 5.17 12.54 13.36 18.16
10 99 WOTKEIS ..eiiiiieiiie it 1.29 1.61 211 3.01 3.72 7.88 5.93 6.78 8.74 21.98
110 49 WOTKEIS ..vviiiieiieciiee ettt 1.58 1.85 1.80 5.17 8.24 9.22 6.17 11.13 11.57 17.88
50 t0 99 WOTKETS ....ooviiiiiiiiieiie et 3.75 1.85 2.36 4.87 5.28 16.44 6.90 9.61 16.39 15.91
100 workers or more ..... 0.93 0.62 1.23 1.53 1.93 3.02 3.25 5.33 9.26 8.76
100 to 499 workers ...... 2.29 1.85 191 2.16 5.01 0.86 5.62 5.00 14.55 20.06
500 workers or more .... 1.17 1.22 1.38 2.47 3.43 4.72 3.54 5.94 13.49 13.71

See footnotes at end of table.




Table 15. Standard errors for medical care benefits: Employee contributions for single and family coverage, civilian
workers,! National Compensation Survey, March 2009—Continued

Single coverage? Family coverage?
Characteristics 10th | 25t S0h |75t | ooth | 10th | 25th 50th | 754 | ooth
percentile | percentile percentile percentile | percentile | percentile | percentile percentile percentile | percentile
(median) (median)
Geographic areas

New England .........cccocveiiiiiiiiiii e $2.94 $5.28 $0.50 $2.84 $6.01 $12.93 $5.19 $12.87 $21.50 $28.34
Middle Atlantic ......... . 2.44 2.62 2.07 5.49 6.84 8.09 6.45 13.16 13.85 20.16
East North Central ... 3.49 1.33 2.33 3.76 3.43 2.56 8.14 10.17 12.36 8.71
West North Central .. 4.88 2.86 4.55 2.39 7.29 10.96 8.75 6.88 35.37 83.96
South Atlantic .......... 2.29 0.69 1.94 3.27 6.26 8.50 7.92 9.16 1.13 18.68
East South Central .. 3.39 5.23 291 7.97 6.98 15.51 20.15 34.71 9.02 23.01
West South Central . . 2.49 3.54 3.66 4.13 9.14 12.60 17.09 15.75 29.97 24.37
MOUNEAIN ..ttt 2.13 6.68 4.66 9.73 21.07 4.76 19.16 12.94 18.35 49.25
PACIfiC .uveeiiiee e 1.18 2.31 1.89 4.28 4.50 4.12 9.09 9.36 20.97 36.51
1 Includes workers in the private nonfarm economy except those in private households, workers pay the same as or more than the premium shown, and half pay the same as or
and workers in the public sector, except the federal government. See Technical Note for less than the premium shown. At the 25th percentile, one-fourth of participating workers
further explanation. pay the same or less than the premium shown. The remaining percentiles follow the same

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each logic.

published series. For example, at the 50th percentile or median, half of participating



Table 16. Insurance benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,

March 2009

(All workers = 100 percent)

Life insurance

Short-term disabilty

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKETS ..o 62 60 96 37 36 97 33 32 96
Worker characteristics
Management, professional, and related .. 78 76 98 43 42 98 52 50 96
Management, business, and financial . 85 84 99 56 54 98 60 58 96
Professional and related ...................... 75 73 98 38 37 98 49 46 96
TEACNEIS ..o 74 72 98 21 21 97 40 39 97
Primary, secondary, and special education
school teachers ..........ccoccvvvieiiiinniicen, 78 77 98 17 17 95 40 39 98
Registered nurses . 69 67 97 35 35 99 47 45 96
SerViCe ..vvveviicierieen, 42 39 93 23 21 94 15 14 93
Protective service 72 70 97 26 25 96 22 21 95
Sales and office .......... 61 58 96 36 35 97 33 31 96
Sales and related ..........cccoceeviiiiiiiiiiiiece 48 45 92 30 29 96 20 18 93
Office and administrative SUpport ............ccccee.. 68 66 97 40 39 98 41 39 97
Natural resources, construction, and maintenance 60 57 96 36 35 97 25 24 97
Construction, extraction, farming, fishing, and
(0111511 VSRR 51 49 95 29 28 97 16 16 98
Installation, maintenance, and repair ................. 69 67 97 45 43 97 34 33 96
Production, transportation, and material moving ... 66 64 96 47 46 98 28 27 96
ProducCtion .......cc.ccoveriiieneniese e 72 70 97 55 54 98 31 30 96
Transportation and material moving 61 58 96 39 38 97 24 23 95
FUIEIME i 76 73 97 44 42 97 41 39 96
Part time .....oooiiiie e 16 15 90 14 14 96 7 7 93
UNION e 83 81 98 47 46 98 35 34 97
NONUNION ..t 59 56 96 35 34 97 33 31 95
Wage percentiles:3
Lowest 10 PErcent .......cccoccveevreevrenrenrenneeneseeenn 17 15 87 13 12 89 5 5 95
Lowest 25 Percent ........ccooccvveeveeiiniiinneeeee e 32 29 90 19 17 93 10 9 93
Second 25 Percent ........ccocceveeiiiiiiieniieneene 66 63 96 37 36 97 30 29 95
Third 25 percent ..... 74 72 97 44 43 98 40 39 96
Highest 25 percent . 82 81 98 50 49 98 55 52 96
Highest 10 percent ........ccccceoveieeiiiiiesniieeeieeann 84 83 98 52 51 98 57 55 96
Establishment characteristics
Goods-producing iNAUSEES ..........cocvevveenieerneennn. 71 69 97 52 51 98 33 32 96
Service-providing iNAUSEIES .......cccocveeeiiieeiniieeene 61 58 96 34 33 97 33 32 96
Education and health services ............cccceeeuennn. 70 68 97 27 27 97 38 36 95
Educational SErvices ..........cccccevvevineiiieinnennns 77 75 98 22 22 96 40 39 96
Elementary and secondary schools ........... 76 75 98 19 18 96 36 35 97
Junior colleges, colleges, and universities 84 80 96 29 28 97 52 49 95
Health care and social assistance 65 62 96 31 31 98 36 34 95
HOSPItalS ....ooveveriecriecseece 86 84 98 43 42 98 58 55 96
Public administration ...........c.ccceevveiiiiniieiienns 82 80 98 28 27 99 31 30 95

See footnotes at end of table.




Table 16. Insurance benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,
March 2009—Continued

(All workers = 100 percent)

Life insurance Short-term disabilty Long-term disability
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate rate

110 99 WOTKEIS ...vevieiieieiiiee e 44 42 95 27 26 97 21 20 95

1 to 49 workers ... 39 37 94 24 23 96 18 18 95

50 to 99 workers ... 57 54 96 34 33 97 29 27 96
100 workers or more ..... 78 76 97 46 44 97 44 42 96

100 to 499 workers ...... 71 68 96 43 41 97 36 34 96

500 workers or more ... 85 83 98 48 47 97 51 49 96

Geographic areas

New England 60 58 97 36 35 97 33 31 95
Middle Atlantic 60 59 98 68 68 100 29 29 97
East North Central .........cccoviiiiiiiiiiieececee 66 64 96 40 38 97 38 36 95
West North Central ..........ccoocveeiiiiieiiieeeieeeeen 63 61 97 29 28 98 35 34 96
South Atlantic 66 63 96 33 31 95 35 34 95
East South Central ..........cccoooeeiiiiiiiiiieneeseeee 67 64 95 32 30 93 33 32 97
West South Central .........ccooceeiiiiiieiiiieeeieeeieeen 61 57 93 26 24 96 31 29 96
Mountain 61 57 95 26 25 98 33 32 95
PACIfIC v 57 55 96 29 28 97 30 28 96

1 The take-up rate is an estimate of the percentage of workers with access to a plan surveyed, which may include workers both above and below the threshold. The percentile
who participate in the plan, rounded for presentation. See Technical Note for more details. values are based on the estimates published in the "National Compensation Survey:

2 Includes workers in the private nonfarm economy except those in private households, Occupational Earnings in the United States, 2008." See Technical Note for more details.
and workers in the public sector, except the federal government. See Technical Note for
further explanation. NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary

3 The percentile groupings are based on the average wage for each occupation of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 16. Standard errors for insurance benefits: Access, participation, and take-up rates,! civilian workers,? National

Compensation Survey, March 2009

Characteristics

Life insurance

Short-term disabilty

Long-term disability

Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate
AlLWOTKEIS . 0.6 0.6 0.2 0.7 0.7 0.3 0.6 0.6 0.3
Worker characteristics
Management, professional, and related ................ 0.8 0.7 0.2 0.9 0.9 0.4 0.8 0.8 0.4
Management, business, and financial . 1.0 1.0 0.2 1.6 1.6 0.5 1.2 1.2 0.5
Professional and related ... 0.9 0.9 0.3 1.0 1.0 0.5 11 1.0 0.4
TeAChErS ..o 13 12 0.3 1.3 1.2 24 1.9 1.8 0.8
Primary, secondary, and special education
school teachers ........ccccoceiviieiiiiene, 1.7 1.7 0.2 15 1.2 4.1 2.3 2.3 0.8
Registered NUISeS .........cccvveevieiiicniiiinienns 2.3 2.3 0.6 2.2 2.2 0.4 2.3 2.3 0.8
SErIVICE .oooveevieieiieeieeienn 1.8 1.8 0.8 17 15 13 15 15 1.3
Protective service 2.5 2.5 0.8 2.6 2.4 15 1.9 1.8 1.3
Sales and office ....... 0.8 0.8 0.3 0.8 0.8 0.3 0.7 0.7 0.3
Sales and related ..........cccooeenieineens 11 11 0.7 1.3 1.3 0.7 0.9 0.9 1.0
Office and administrative support ...................... 1.1 1.0 0.3 0.9 0.9 0.3 1.0 1.0 0.3
Natural resources, construction, and maintenance 14 14 0.5 14 1.3 0.6 14 1.3 0.7
Construction, extraction, farming, fishing, and
FOTESITY ..o 19 1.8 0.9 1.7 1.7 0.9 1.3 1.2 0.6
Installation, maintenance, and repair ................. 1.9 1.8 0.7 1.7 1.7 0.7 2.2 2.2 1.0
Production, transportation, and material moving ... 1.2 1.1 0.3 1.2 1.1 0.4 1.0 0.9 0.5
Production ..........cccoviiiiiiiiii e 15 15 0.4 1.8 1.7 0.5 1.6 15 0.6
Transportation and material moving .................. 1.6 1.6 0.5 1.3 1.3 0.6 11 1.0 0.9
Full time 0.5 0.5 0.2 0.7 0.7 0.3 0.7 0.7 0.3
Part time 0.7 0.7 0.9 1.3 1.3 0.8 0.6 0.6 1.2
UNION i 1.0 11 0.3 1.2 1.2 0.8 1.2 1.2 0.5
NONUNION .ttt 0.7 0.7 0.2 0.7 0.7 0.3 0.6 0.6 0.3
Wage percentiles:3
Lowest 10 PErcent ........ccoocceveeereeiinniiiieeeeeeenene 25 25 2.6 2.3 1.9 29 2.1 2.1 3.0
Lowest 25 percent .. 1.4 1.3 0.8 1.3 1.1 1.1 11 11 1.5
Second 25 percent . 1.0 1.0 0.3 1.0 1.0 0.3 0.9 0.9 0.4
Third 25 Percent ........cccecvvvecineeicneeeeneeeene 0.8 0.8 0.2 0.8 0.8 0.2 1.0 1.0 0.3
Highest 25 percent .........ccccocoeiieiiiiiiiniiiciees 0.7 0.7 0.2 0.9 0.9 0.4 0.8 0.8 0.4
Highest 10 percent .........cccoceeivveiinicicneeieens 1.0 1.0 0.3 14 14 0.4 1.3 1.3 0.5
Establishment characteristics
Goods-producing iNdUSENES ..........coceereeriieenneannnn. 0.9 0.9 0.3 1.2 1.2 0.3 1.3 12 0.5
Service-providing industries ........ 0.7 0.7 0.2 0.8 0.7 0.4 0.6 0.6 0.3
Education and health services 1.0 1.0 0.5 11 1.0 0.8 12 12 0.5
Educational Services ...........cccocceeerunnen. 1.0 1.0 0.5 1.3 11 2.2 1.7 1.6 0.8
Elementary and secondary schools ........... 1.2 1.2 0.2 15 1.2 3.8 1.9 1.9 1.1
Junior colleges, colleges, and universities 1.3 14 15 2.3 2.3 0.8 3.6 3.4 0.9
Health care and social assistance ................. 15 15 0.8 1.7 1.6 0.5 1.6 1.6 0.7
HOSPItalS ....oovveeeirieeiieeeeee 1.0 11 0.4 2.0 1.9 0.6 2.2 2.1 0.5
Public administration .. 1.9 1.8 0.5 1.8 1.7 0.5 1.8 1.8 0.9

See footnotes at end of table.




Table 16. Standard errors for insurance benefits: Access, participation, and take-up rates,! civilian workers,? National
Compensation Survey, March 2009—Continued

Life insurance Short-term disabilty Long-term disability
Characteristics
Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up

rate rate rate
110 99 WOTKETS ...oeiiiiiiieeiie e 0.9 0.9 0.4 0.9 0.9 0.5 0.8 0.8 0.5
1 to 49 workers ... 1.0 1.0 0.5 0.8 0.7 0.6 0.8 0.8 0.5
50 to 99 workers ... 1.6 1.6 0.5 2.0 2.0 0.9 2.0 2.0 1.1
100 workers or more ..... 0.6 0.6 0.2 0.9 0.9 0.4 0.9 0.9 0.3
100 to 499 workers ...... 1.0 1.0 0.4 1.4 1.3 0.3 1.2 11 0.5
500 WOrKers or MOre ........cccceveeiveiiiienieesieesiens 0.7 0.7 0.3 11 1.0 0.6 11 1.2 0.4

Geographic areas

New ENgland ......cccoooceieeiiiee e 1.4 1.2 0.5 1.7 1.9 1.4 1.8 1.8 0.6
Middle AHaNTC ......coceveeiiiieee e 1.4 1.4 0.2 2.6 2.6 0.0 1.4 1.4 0.5
East North Central ..o 1.2 1.2 0.5 1.1 1.1 0.7 1.4 1.4 0.7
West North Central . 1.7 1.9 0.6 2.0 1.9 0.9 3.3 3.2 0.6
South AHaNTIC ...ocovveiieiieee e 1.4 1.4 0.4 1.9 1.8 1.2 15 15 0.8
East South Central ..........cccooiiiiieiiiiiiiiee s 6.0 59 1.2 5.5 4.9 1.4 5.3 5.4 1.1
West South Central ... 1.4 1.2 0.8 15 15 1.3 1.7 1.7 0.6
MOUNEAIN ..o 2.3 3.1 1.7 2.3 2.1 0.9 21 2.0 1.2
PaCIfIC i 1.6 1.5 0.4 1.4 1.4 0.6 11 1.0 0.6
1 The take-up rate is an estimate of the percentage of workers with access to a plan 3 The percentile groupings are based on the average wage for each occupation
who participate in the plan, rounded for presentation. See Technical Note for more details. surveyed, which may include workers both above and below the threshold. The percentile
Includes workers in the private nonfarm economy except those in private households, values are based on the estimates published in the "National Compensation Survey:

and workers in the public sector, except the federal government. See Technical Note for Occupational Earnings in the United States, 2008." See Technical Note for more details.

further explanation.



Table 17. Life insurance plans: Employee contribution

requirement, civilian workers,* National Compensation Survey,

March 2009

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
All WOTKETS .ot 94 6
Worker characteristics
Management, professional, and related ................ 94 6
Management, business, and financial ... 95 5
Professional and related ....................... . 94 6
TEACKEIS ..o 91 9
Primary, secondary, and special education
school teachers ..o, 91 9
Registered nurses ... . 96 4
SEIVICE .ttt 91 9
Protective Service ........ccocvvviriiiiieniieiienee 92 8
Sales and office . 94 6
Sales and related ..........ccooeiiiiiiinice, 93 7
Office and administrative support ...........cccccee.. 95 5
Natural resources, construction, and maintenance 91 9
Construction, extraction, farming, fishing, and
FOrESIIY e 89 1
Installation, maintenance, and repair . 93 7
Production, transportation, and material moving ... 94 6
Production .........ccccooiiiiiiiii e 94 6
Transportation and material moving .................. 95 5
Full time ... . 94 6
Part time ... 96 4
Union ....... 94 6
Nonunion 94 6
Wage percentiles:2
Lowest 10 percent 89 1
Lowest 25 percent 91 9
Second 25 percent ... 93 7
Third 25 percent ........ 94 6
Highest 25 percent .... 95 5
Highest 10 percent 94 6
Establishment characteristics
Goods-producing iNAUSLIES .........ccccueeeriieeiniiieenns 93 7
Service-providing iNdUStries ..........cccocevnienieeninnn. 94 6
Education and health services ............cccccevueenne 94 6
Educational services . 91 9
Elementary and secondary schools ........... 91 9
Health care and social assistance 96 4
Hospitals ......ooevviiiieiiieeecc e, . 97 3
Public administration ............ccoccevvveriiineennennn. 89 1

See footnotes at end of table.




Table 17. Life insurance plans: Employee contribution
requirement, civilian workers,* National Compensation Survey,

March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
1 to 99 workers 94 6
1 to 49 workers 93 7
50 t0 99 WOTKEIS ...vvveeiieeeiiiee e cee e erea e 95 5
100 workers or more .. 94 6
100 to 499 workers ... 94 6
500 WOTIKEIS OF MOIE ...veeveeeeiiiieieeeeeeecirreee e 94 6
Geographic areas

New England 91 9
Middle Atlantic ..... 97 3
East North Central .. 93 7
West North Central . 96 4
South Atlantic 93 7
East South Central .... 83 17
West South Central 93 7
Mountain .. 94 6
Pacific 96 4

1 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational

Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major
plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 17. Standard errors for life insurance plans: Employee

contribution requirement, civilian workers,* National

Compensation Survey, March 2009

Employee Employee
Characteristics contribution not contribution
required required
Al WOTKEIS . 0.4 0.4
Worker characteristics
Management, professional, and related ................ 0.6 0.6
Management, business, and financial ... 0.6 0.6
Professional and related ..............cccee.e. . 0.6 0.6
Teachers .......ccccceeenenen. . 1.2 1.2
Primary, secondary, and special education
school teachers .........cccovvieneiieenece, 1.0 1.0
Registered NUISES ........ccccceeviieiiiiieeiiiieeee 0.9 0.9
SEIVICE ittt e 1.2 1.2
Protective service ... . 14 14
Sales and OffiCe .......ooceiiiiiiiiii s 0.6 0.6
Sales and related ........ccccooeeeiiiiii i, 0.8 0.8
Office and administrative support .........c.ccccceeene 0.6 0.6
Natural resources, construction, and maintenance 0.9 0.9
Construction, extraction, farming, fishing, and
L0 TS) 1 YR 1.6 1.6
Installation, maintenance, and repair ................. 0.9 0.9
Production, transportation, and material moving ... 0.6 0.6
Production .........cccceiiiieniiie e 0.9 0.9
Transportation and material moving .................. 0.7 0.7
FUITTIME o 0.4 0.4
Part time ....oooeieiieeeeee e 0.7 0.7
UNION e 0.5 0.5
NONUNION ..t 0.5 0.5
Wage percentiles:2
Lowest 10 percent 3.2 3.2
Lowest 25 percent 1.2 1.2
Second 25 percent ... 0.5 0.5
Third 25 percent ........ 0.5 0.5
Highest 25 percent .... 0.4 0.4
Highest 10 percent 0.5 0.5
Establishment characteristics
Goods-producing iNdUSHES .........cccoeevveeniinciieninen. 0.7 0.7
Service-providing iNdUSEHES ........cccceveviieeiniiieenns 0.5 0.5
Education and health services . 1.0 1.0
Educational Services .........ccocvvevveniiniieeneenne. 1.8 1.8
Elementary and secondary schools ........... 14 14
Health care and social assistance . 0.7 0.7
[ (0] o] = | SR 0.8 0.8
Public administration ............ccoccevviieeiiiieenineens 1.6 1.6

See footnotes at end of table.




Table 17. Standard errors for life insurance plans: Employee
contribution requirement, civilian workers,* National
Compensation Survey, March 2009—Continued

Employee Employee
Characteristics contribution not contribution
required required
110 99 WOIKEIS ..ovvvveiieeiieiiieeeee e 0.6 0.6
10 49 WOTKEIS ..vvveeiiiieeeiiee e 0.7 0.7
50 to 99 workers . 0.9 0.9
100 workers or more .. 0.6 0.6
100 to 499 workers 0.6 0.6
500 WOTIKErS OF MOIE ...cvvvveeeiiiiiiieeeeeeiiieeeee e 0.9 0.9
Geographic areas

New ENgland ........cocoeeeiiiiiiiiiee e 1.7 1.7
Middle Atlantic ..... 0.3 0.3
East North Central .. 0.8 0.8
West North Central . 0.7 0.7
South Atlantic ......... 0.9 0.9
East South Central . 4.3 4.3
West South Central 0.8 0.8
MOUNEAIN ..eeviiiiciiiieee e 1.9 1.9
PaCIIC 1oveeeeciee e 0.5 0.5

1 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Life insurance plans: Method of benefit payment, civilian workers,* National

Compensation Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
Al WOTKEIS eveiiiiiiie ettt 54 2 40 3 1
Worker characteristics
Management, professional, and related ................ 60 3 33 2 1
Management, business, and financial ... 67 4 26 2 2
Professional and related ........................ . 57 3 36 3 1
TEACNEIS ..ot 37 2 55 5 1
Primary, secondary, and special education
school teachers ........ccooceeeviiiieiiiiiiiieeee 32 1 61 5 1
Registered nurses .... . 66 2 30 2 -
SEIVICE ittt 46 1 a7 5 1
Protective ServiCe .........ccoveiiieiiniiee e 36 2 55 5 2
Sales and office . 62 2 33 2 1
Sales and related ..........ccoooeeniiniienieenee e 61 1 36 1 1
Office and administrative support ...........ccccceceeee 62 2 32 2 1
Natural resources, construction, and maintenance 36 1 57 4 1
Construction, extraction, farming, fishing, and
FOrESHY e 21 - 72 4 -
Installation, maintenance, and repair . 49 1 45 4 1
Production, transportation, and material moving ... 43 1 49 5 1
Production ........coccoeiriiieiiiiie e 42 1 50 5 1
Transportation and material moving .................. 45 - 48 5 2
Full time 54 2 39 3 1
Part time a7 1 48 2
Union .......... 36 55 8 1
Nonunion 59 2 35 2 1
Wage percentiles:2
Lowest 10 PErCeNt .......cccovvvvvrieeeeeniiiiieeeee e 45 - 46 8 —
Lowest 25 percent ..... 48 1 47 4 (3)
Second 25 percent ... 51 2 43 3 1
Third 25 percent ........ 53 2 41 3 1
Highest 25 percent .... 58 3 33 3 2
Highest 10 percent ........cccccovveviieeniieeieeneeenne 60 4 33 2 2
Establishment characteristics
Goods-producing iNAUSENES ..........ccoveerveeneeninienne. 43 2 50 4 1
Service-providing industries ..........c.cccocceeniiniiennne. 56 2 37 3 1
Education and health services ...........ccccceevvenne 50 2 43 4 1
Educational Services .........c.cccocveeennnenn. . 39 2 53 5 1
Elementary and secondary schools ........... 31 1 62 5 1
Junior colleges, colleges, and universities 55 5 33 4 3
Health care and social assistance ................. 61 2 34 3 1
HOSPIAIS ..o 76 3 18 2 -
Public administration .........c..cccocviiieniinieeneennns 39 3 49 7 2

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, civilian workers,* National
Compensation Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment
Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
110 99 WOTKEIS ...evvieeieie e 44 1 51 2 1
1 to 49 workers .... 44 1 51 2 1
50 to 99 workers ..... 45 1 52 2 —
100 workers or more 58 3 34 4 1
100 t0 499 WOIKEFS ...oevvveeiiiiiiiiieee e 58 2 37 2 1
500 WOrKers or MOre ........ceeeeveviuuvrieeeeeieiirieeeennnn 59 3 32 5 1
Geographic areas
New England .........ccccooviiiiiiiiiiiiiiceec e 60 4 32 3 -
Middle Atlantic ......... 57 2 35 5 1
East North Central ...........ccccocveveveveveeecceeeeenenn 50 2 43 4 (3)
West North Central .........cccceeeeeiiiiiiiiieeee e 52 3 43 2 1
South Atlantic 61 2 32 3 2
East South Central ...........ccccvviveeeiiiiiiiiiee s 55 - 36 5 —
West South Central ........cccceeeeiviiiiiieeeeeccciieeen 53 2 42 1 2
Mountain 49 2 47 - -
PaCIfiC .oooiiiiiieee e 47 2 a7 1

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the “National
Compensation Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Standard errors for life insurance plans: Method of benefit payment, civilian
workers,! National Compensation Survey, March 2009

Basic life insurance method of payment

Characteristics Fixed Variable Variable
multiple of | multiple of Flat dollar dollar Other
: . amount
earnings earnings amount
Al WOTKETS .o 0.7 0.2 0.8 0.3 0.1
Worker characteristics
Management, professional, and related ................ 1.0 0.4 1.0 0.3 0.2
Management, business, and financial ... 11 0.6 1.1 0.3 0.3
Professional and related ........................ . 1.3 0.4 1.3 0.3 0.2
Teachers .......cccocvveenns 21 0.6 21 0.9 0.2
Primary, secondary, and special educatio
school teachers .......cccoccvveeieeeciieccieee 2.4 0.3 2.4 1.1 0.2
Registered NUISES ........ccocceveviiienienieenieenne 3.3 0.7 3.1 0.4 -
SEIVICE ..ttt 2.4 0.3 2.6 0.8 0.2
Protective service 31 0.6 33 1.2 0.6
Sales and OffiCe .....ooooviiiriiiiee e 0.9 0.3 0.9 0.3 0.2
Sales and related ..........coooveeeiiiiiiniiee e, 15 0.3 1.6 0.4 0.3
Office and administrative support ............ccc...... 11 0.4 1.1 0.3 0.2
Natural resources, construction, and maintenance 1.8 0.3 1.7 0.6 0.5
Construction, extraction, farming, fishing, and
FOTESHIY v 1.9 - 1.7 0.9 -
Installation, maintenance, and repair ................. 2.3 0.3 2.4 0.8 0.2
Production, transportation, and material moving ... 15 0.3 15 0.6 0.3
Production ........coccoeiiiiieiii e 2.1 0.2 2.1 0.7 0.5
Transportation and material moving .................. 1.7 - 2.0 0.8 0.5
FUITEIME oo 0.8 0.2 0.8 0.3 0.1
Part ime ..ooooceee e 2.0 0.3 2.0 0.5 0.7
UNION 1 13 0.3 1.2 0.5 0.2
NONUNION ..o 0.8 0.3 0.8 0.3 0.1
Wage percentiles:2
Lowest 10 Percent ..........ccccceevvveeiiiiieniiiee s, 5.6 - 6.4 2.0 —
Lowest 25 percent ..... 1.9 0.2 2.2 0.7 (3)
Second 25 percent ... 1.2 0.3 1.2 0.3 0.1
Third 25 percent ........ 1.0 0.2 0.9 0.3 0.2
Highest 25 percent .... 0.9 0.4 0.9 0.3 0.2
Highest 10 percent ........cccccceevvieeeniieeeniiieeenienn 1.3 0.6 1.4 0.2 0.3
Establishment characteristics
Goods-producing iNdUSLHES .........ccovueeriiiereiiieeene 14 0.4 1.4 0.5 0.4
Service-providing industries ..........ccccocceenieeriienne. 0.8 0.2 0.8 0.3 0.1
Education and health services . 15 0.5 1.4 0.6 0.2
Educational ServiCes ..........cccoeoeeerierenieerennes 2.2 0.6 2.2 0.9 0.2
Elementary and secondary schools ........... 2.3 0.3 2.3 1.2 0.2
Junior colleges, colleges, and universities 4.1 1.9 3.9 0.9 0.6
Health care and social assistance ................. 1.9 0.8 1.7 0.8 0.3
HOSPItAIS ..oveeieeeceee e 2.0 1.0 1.9 0.5 -
Public administration ...........ccccceeeviieeiniieeninnnn. 2.8 0.6 2.7 0.8 0.6

See footnotes at end of table.




Table 18. Standard errors for life insurance plans: Method of benefit payment, civilian
workers,! National Compensation Survey, March 2009—Continued

Basic life insurance method of payment
Characteristics Fixed Variable Variable
multiple of | multiple of Flat dollar dollar Other
- : amount
earnings earnings amount
1 to 99 workers ..... 1.4 0.2 1.5 0.3 0.2
1 to 49 workers . 1.8 0.3 1.8 0.4 0.3
50 to 99 workers ..... 1.8 0.3 2.0 0.5 -
100 workers or more ...... 0.9 0.3 0.9 0.4 0.2
100 to 499 workers ....... . 1.4 0.3 1.4 0.5 0.2
500 WOrKErs Or MOIE .......ccovcvveeiiiieeiiireesiieee e 1.2 0.4 1.2 0.5 0.2
Geographic areas
New England ........ccccoviiiiniiiinieeesee e 21 1.1 2.9 1.0 -
Middle Atlantic .........cccveeeiieeee e 2.0 0.6 2.5 0.6 0.4
East North Central ... .. 1.2 0.4 1.4 0.5 (3)
West North Central .........ccccocvvveiiiiee e 2.6 0.6 2.3 0.6 0.2
South Atlantic .......cccvvveieeeiee e 1.9 0.3 1.8 0.7 0.3
East South Central .. . 5.1 - 5.5 15 -
West South Central .......cccccoccvvvevviieeiiiee e 1.9 0.6 1.4 0.5 0.4
MOUNLAIN ©..eviiiieeecccieee e e 2.8 0.3 3.0 - —
PaCIfiC .ooivveeeieiiie et 1.8 0.8 1.6 0.7 0.2

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, civilian workers,! National

Compensation Survey, March 2009

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?

. Over 1.0 Greater M?""“ Me_d|an
Characteristics Less than . - multiple of | multiple of
1.0 times 1.0 times and L_Jnder 2.0 times thgn 2.0 earnings earnings
: earnings 2.0 times earnings times
earnings ) )
earnings earnings
Al WOTKETS .o 1 58 14 24 4 14 1.0
Worker characteristics
Management, professional, and related ................ 1 53 14 27 5 1.4 1.0
Management, business, and financial .. 1 51 14 29 6 1.4 1.0
Professional and related ...................... 1 54 14 26 4 14 1.0
TEACKNENS ..o (®) 46 23 28 4 1.5 1.5
Primary, secondary, and special education
school teachers .........cccoveviiiiiciiiciece, - 47 25 27 2 1.4 15
Registered NUISeSs ........c.cccooeeveeiiieenieenieenee. - 70 12 14 - 1.2 1.0
SEIVICE ittt 1 60 18 18 3 1.3 1.0
Protective service - 53 17 21 9 15 1.0
Sales and offiCe .....cooveviveiriieie e 1 63 11 22 4 1.3 1.0
Sales and related ..........cooveeiiiiienniieeee e, 1 72 8 17 3 1.2 1.0
Office and administrative support ..........c.ccccce... 1 60 12 24 4 1.4 1.0
Natural resources, construction, and maintenance 1 62 11 24 2 i3 1.0
Construction, extraction, farming, fishing, and
FOTESIIY it - 54 11 33 - 1.4 1.0
Installation, maintenance, and repair ................. 2 65 11 21 2 1.3 1.0
Production, transportation, and material moving ... 1 57 16 24 2 1.3 1.0
Production - 52 16 30 2 1.4 1.0
Transportation and material moving .................. 1 63 17 18 2 1.3 1.0
FUILtIME o 1 58 14 24 4 14 1.0
Part time .....oooiiie 1 67 11 17 4 1.3 1.0
UNION i 1 60 17 17 4 13 1.0
NONUNION .o 1 58 13 25 4 14 1.0
Wage percentiles:4
Lowest 10 percent ..........coccevcvieiiieieiniiice e - 59 22 - - 1.3 1.0
Lowest 25 percent .... — 68 14 16 2 1.3 1.0
Second 25 percent ... 1 62 14 21 2 1.3 1.0
Third 25 percent ....... 1 56 15 24 4 1.4 1.0
Highest 25 percent ........cccocoeviiiiiiniiniicseee, 1 54 12 28 5 1.4 1.0
Highest 10 percent .........cccccccveevineennieeessieeene 1 48 13 31 6 15 -
Establishment characteristics
Goods-producing iNdUSLHES ........c.ccovvveeiriiereiiieeenns 1 49 14 30 6 15 -
Service-providing industries ..........ccccooeeninieennne. 1 59 14 23 3 14 1.0
Education and health services .. 2 60 16 20 3 1.3 1.0
Educational Services .........cccccvevviiiiniiinnennne. 1 45 21 29 4 15 15
Elementary and secondary schools ........... - 43 25 31 2 15 15
Junior colleges, colleges, and universities - 46 15 28 - 15 -
Health care and social assistance ................. 2 68 13 15 - 1.2 1.0
HOSPItAIS ... - 73 10 12 - 1.2 1.0
Public administration ..........c.cccceviieinieeeinieeene - 53 24 17 1.4 1.0

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, civilian workers,! National

Compensation Survey, March 2009—Continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?
Mean Median
Characteristics Less than . Over 1.0 - Greater multiple of | multiple of
1.0 times 1.0 tl_mes and L_Jnder 2.0 tl_mes thgn 2.0 earnings earnings
: earnings 2.0 times earnings times
earnings . )
earnings earnings
1 to 99 workers ..... 1 58 13 24 4 1.4 1.0
1to 49 workers .... 1 57 13 25 5 1.4 1.0
50 to 99 workers 1 60 14 23 3 1.3 1.0
100 WOTKEIS OF MOKE ..eevveeeiciiiiiieeeeeeeiiveie e e 1 58 14 24 3 1.4 1.0
100 to 499 workers .... - 60 14 22 3 1.3 1.0
500 WOrKErs OF MOIE ......cceevveeeeiiieeiiireesieieeennens 1 56 14 25 4 1.4 1.0
Geographic areas

New ENgland .........cccoooeiiiiiiiiiiie e 3 66 7 20 3 1.3 1.0
Middle Atlantic .........ccceeeiiiiiiiee e, 3 55 19 19 4 1.4 1.0
East North Central ..........ccccceeeeeeiiiiiiiieee e - 56 14 25 4 1.4 1.0
West North Central .. - 57 15 20 - 1.4 1.0
South AtlANTIC ...ccvveeiiiieecce e () 60 13 25 2 1.4 1.0
East South Central .........ccccceeeeeeeviiiiieeeee e - 52 17 - - 1.4 —
West South Central .... - 58 12 28 2 1.4 1.0
MOUNLAIN ©.evveeeieiiieece e - 65 13 19 2 1.3 1.0
PaCIfiC .eveeeiie e 1 58 10 26 5 1.4 1.0

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

2 Includes participants in plans in which insurance equaled a multiple of
earnings plus or minus a specified amount. Includes multiple of earnings not
shown separately.

3 Less than 0.5 percent.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the

threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 19. Standard errors for life insurance plans: Fixed multiple of earnings benefit formulas, civilian
workers,! National Compensation Survey, March 2009

Multiple of earnings amounts2

Mean Median
" Over 1.0 Greater . A
Characteristics Less_than 10times | andunder | 2.0 times than 2.0 multlple of mulnple of
1.0 times . . ) : earnings earnings
earnings earnings 2.0 tl_mes earnings tlm_es
earnings earnings
Al WOTKEIS .ot 0.1 0.9 0.8 0.9 0.4 0.0 0.0
Worker characteristics
Management, professional, and related ... 0.2 1.3 0.9 1.3 0.7 0.0 0.0
Management, business, and financial .. 0.1 1.6 1.5 1.6 0.7 0.0 0.1
Professional and related ....................... 0.3 1.7 0.9 15 0.9 0.0 0.0
TeacChers .....cocccviiiiiiic (®) 3.8 2.3 3.6 1.6 0.0 0.1
Primary, secondary, and special education
school teachers ........ccocveeviveeniieiiiieeee - 4.5 3.1 4.2 0.4 0.0 0.3
Registered nurses .. - 2.9 1.7 2.1 - 0.0 0.0
SEIVICE .oovvvvvieeeieecieeain 0.3 2.0 24 2.2 0.6 0.0 0.0
Protective service .... - 4.9 35 4.3 2.4 0.1 0.3
Sales and office ........... 0.1 11 0.7 0.9 0.4 0.0 0.0
Sales and related .........ccoovieeiiiieiiie e, 0.2 2.1 1.0 1.7 0.7 0.0 0.0
Office and administrative sUpport .........cc.ccccee. 0.1 1.3 1.0 1.2 0.4 0.0 0.0
Natural resources, construction, and maintenance 0.5 25 15 2.2 0.7 0.0 0.0
Construction, extraction, farming, fishing, and
L0411 YR - 5.2 3.0 4.8 - 0.0 0.1
Installation, maintenance, and repair ................. 0.6 2.6 1.7 2.1 0.7 0.0 0.0
Production, transportation, and material moving ... 0.3 1.8 1.4 15 0.5 0.0 0.0
Production ........cccooeiriieiiiiec e - 2.7 2.0 25 0.7 0.0 0.0
Transportation and material moving 0.4 23 1.9 15 0.5 0.0 0.0
FUIEIME oo 0.1 0.9 0.8 0.9 0.4 0.0 0.0
Part time ....oooeiiiieiiieee e 0.2 3.2 2.1 24 1.3 0.0 0.0
UNION 1ottt 0.2 1.9 15 1.6 0.9 0.0 0.0
NONUNION .ottt 0.1 1.0 0.8 1.0 0.4 0.0 0.0
Wage percentiles:4
Lowest 10 percent - 5.8 4.5 - - 0.1 0.0
Lowest 25 percent - 2.3 1.9 2.3 0.4 0.0 0.0
Second 25 percent 0.2 14 1.1 1.2 0.3 0.0 0.0
Third 25 percent ......... 0.3 1.2 1.0 1.1 0.6 0.0 0.0
Highest 25 percent 0.1 1.2 0.8 1.2 0.6 0.0 0.0
Highest 10 percent 0.2 15 1.0 1.5 0.7 0.0 -
Establishment characteristics
Goods-producing iNAUSENES ..........covveeiveeniniiieenne. 0.3 25 15 2.3 0.7 0.0 -
Service-providing INAUSEHES ..........ccccevvvevieiiiieennns 0.1 1.0 0.8 1.0 0.4 0.0 0.0
Education and health services ............ccccoevueeenne 0.3 25 1.7 2.1 1.3 0.0 0.0
Educational Services .........cccoceveviriienieenieennne. 0.3 3.7 2.2 4.2 2.0 0.1 0.2
Elementary and secondary schools ........... - 4.4 3.0 4.3 0.3 0.0 0.1
Junior colleges, colleges, and universities - 5.2 25 6.2 - 0.1 -
Health care and social assistance 0.4 2.8 2.2 2.0 - 0.0 0.0
HOSPItalS .....evveeiiieeieeeeeee - 2.7 1.6 1.9 - 0.0 0.0
Public administration ..........cccccceeviieinieieinieeene - 4.3 3.3 29 1.9 0.0 0.1

See footnotes at end of table.




Table 19. Standard errors for life insurance plans: Fixed multiple of earnings benefit formulas, civilian
workers,! National Compensation Survey, March 2009—Continued

Multiple of earnings amounts2
Mean Median
. Over 1.0 Greater ) A
Characteristics Less_than 10times | andunder | 2.0 times than 2.0 muIane of muIane of
1.0 times ) . ) - earnings earnings
earnings earnings 2.0 tl_mes earnings tlm_es
earnings earnings
110 99 WOIKEIS ... 0.2 2.2 1.1 1.9 0.5 0.0 0.0
1 to 49 workers ...... 0.3 2.6 1.4 2.2 0.7 0.0 0.0
50 to 99 workers ....... 0.3 3.5 1.8 3.1 0.6 0.0 0.0
100 workers or more ..... 0.1 1.2 1.0 1.1 0.5 0.0 0.0
100 to 499 workers ...... - 1.9 1.7 1.1 0.5 0.0 0.0
500 workers or more ... 0.2 1.9 1.1 1.8 0.8 0.0 0.0
Geographic areas

New England 0.6 4.7 1.4 3.7 0.5 0.0 0.0
Middle Atlantic 0.5 1.6 3.1 3.0 0.6 0.0 0.0
East North Central ........ccccceeviiveeiiiee e, - 2.5 1.3 2.0 0.6 0.0 0.0
West North Central .........cccceeeeeiiviiiiiieee e - 3.9 3.1 3.1 - 0.1 0.0
South Atlantic (3) 1.9 1.9 15 0.6 0.0 0.0
East South Central ........cccccevevveiviiie e, - 6.8 4.2 - - 0.1 -
West South Central .........cccceeeeviiiiiiieeee e, - 2.3 1.7 1.8 0.5 0.0 0.0
Mountain - 25 2.0 2.3 0.9 0.0 0.0
PaCIfiC 1vvveeiiie e 0.3 2.3 1.1 2.3 0.8 0.0 0.0

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

2 Includes participants in plans in which insurance equaled a multiple of
earnings plus or minus a specified amount. Includes multiple of earnings not
shown separately.

3 Less than 0.05.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the

threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! civilian workers,?
National Compensation Survey, March 2009

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts3

Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percentile percentile | percentile
(median)
Al WOTKEIS ..ttt $5,000 $10,000 $15,000 $25,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 47,000 50,000
Management, business, and financial .... 10,000 10,000 20,000 40,000 50,000
Professional and related ............cccoccceiviieennnnen. 5,000 10,000 20,000 50,000 50,000
TEACHErS ...oooiieiieeece e 7,000 10,000 25,000 50,000 50,000
Primary, secondary, and special education
school teachers ........ccooceeeviiiieiiiiiiiieeee 10,000 10,000 25,000 50,000 50,000
Registered NUISes .........ccccovvviiieniiiieenieene 5,000 10,000 15,000 40,000 50,000
SEIVICE ittt 5,000 10,000 10,000 25,000 40,000
Protective ServiCe .........ccoveiiieiiniiee e 5,000 5,000 10,000 25,000 45,000
Sales and office .......ccocvvveriiiiiiee 5,000 10,000 15,000 25,000 50,000
Sales and related ..........ccoooeeniiniienieenee e 5,000 10,000 15,000 25,000 50,000
Office and administrative support ...........ccccceceeee 10,000 10,000 20,000 25,000 50,000
Natural resources, construction, and maintenance 10,000 10,000 15,000 25,000 50,000
Construction, extraction, farming, fishing, and
FOTESIIY it 5,000 10,000 15,000 25,000 50,000
Installation, maintenance, and repair ................. 10,000 10,000 15,000 25,000 50,000
Production, transportation, and material moving ... 10,000 10,000 15,000 25,000 50,000
Production ........cccoveeiiiiiiiiiiciee 10,000 10,000 20,000 25,000 46,000
Transportation and material moving 5,000 10,000 15,000 25,000 50,000
FUITEIME oo 7,000 10,000 16,000 25,000 50,000
Part time .....oooieiece e 5,000 5,000 10,000 20,000 50,000
UNION i 5,000 10,000 20,000 40,000 50,000
Nonunion ... 10,000 10,000 15,000 25,000 50,000
Establishment characteristics
Goods-producing iNAUSENES ..........ccceeevveenirrcniennne. 10,000 10,000 20,000 25,000 50,000
Service-providing iNdUSEIes .........ccccveeeiieeeniieeenne 5,000 10,000 15,000 25,000 50,000
Education and health services ..........ccccceerneen. 5,000 10,000 20,000 35,000 50,000
Educational Services ..........ccoevvvveniiiieenncnnns 5,000 10,000 20,000 46,000 50,000
Elementary and secondary schools ........... 7,000 10,000 20,000 50,000 50,000
Junior colleges, colleges, and universities 5,000 6,000 10,000 30,000 50,000
Health care and social assistance ................. 5,000 10,000 15,000 25,000 50,000
HOSPIAIS ....eeeiiiiieeee e 5,000 10,000 12,500 20,000 50,000
Public administration ...........ccccccceviieiiniiieenninen. 5,000 10,000 20,000 30,000 50,000
110 99 WOTKEFS ..ot 8,000 10,000 15,000 25,000 50,000
110 49 WOTKEIS ...eoiiiiiiiesiieeiee et 10,000 10,000 15,000 25,000 50,000
50 t0 99 WOTKETS ....coviiiiiiiiiiiiciecnieeee e 7,500 10,000 15,000 25,000 50,000
100 WOTKErS OF MOTE .....eevuveeiiiaiie st 5,000 10,000 20,000 30,000 50,000
100 t0 499 WOTKETS ...oouvveiiiiiieiiiieiie e 7,500 10,000 20,000 25,000 50,000
500 WOrkers or MOre .........cccceeeiiieeeiiiieesiiee s 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! civilian workers,?
National Compensation Survey, March 2009—Continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts3
Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percentile percentile | percentile
(median)
Geographic areas
New ENgland .........ccooeiveniiinninieececeee $5,000 $7,000 $15,000 $32,000 $50,000
Middle Atlantic ...... 5,000 10,000 20,000 40,000 50,000
East North Central ... 7,500 10,000 20,000 25,000 50,000
West North Central .. 10,000 10,000 20,000 27,500 50,000
South Atlantic .......... . 5,000 10,000 15,000 25,000 50,000
East South Central .........ccooeiiiiniinineneeeee 10,000 10,000 15,000 25,000 50,000
West South Central .........cccooeeieiiiiiiiiiee e, 5,000 10,000 15,000 20,000 40,000
Mountain . 10,000 10,000 20,000 25,000 50,000
PACIfIC ©ovviviciceee e 5,000 10,000 15,000 30,000 50,000

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
emgloyee’s earnings or length of service.

Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

3 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the

same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less
than the amount shown. The remaining percentiles follow the
same logic.

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 20. Standard errors for life insurance plans: Flat-dollar amount benefit formulas,*
civilian workers,?2 National Compensation Survey, March 2009

Flat dollar amounts3
Characteristics 10th 25th 50th _ 75th 00th
percentile | percentile perce_nule percentile | percentile
(median)
AlLWOTKEIS ..o $0.00 $0.00| $1,225.61 $0.00 $0.00
Worker characteristics
Management, professional, and related ................ 869.71 0.00 0.00 7,274.86 0.00
Management, business, and financial ............... 1,530.49 0.00 0.00| 15,749.41 0.00
Professional and related ............ccccceeviiniienicnnne 220.91 0.00 0.00 9,175.30 0.00
TEACNEIS ... 4,254.97 0.00 0.00 0.00 0.00
Primary, secondary, and special education
school teachers .......cccoccvveeieeeciieccieee 1,431.64 390.51 2,833.30 0.00 0.00
Registered NUISES ........ccocceveviiienienieenieenne 220.91 0.00 1,295.18| 18,473.88 0.00
SEIVICE ..ottt ettt 0.00 0.00 390.51 3,212.66 9,813.60
Protective ServiCe .........cccccoviiiiiicniiieiieiieane 0.00 0.00 0.00 5,741.46 7,771.10
Sales and OffiCe .....ooooviiiriiiiee e 2,228.32 0.00 3,165.56 0.00 0.00
Sales and related ..........coooveeeiiiiiiniiee e, 0.00 0.00 0.00 4,348.56 1,562.05
Office and administrative support ............ccc...... 2,624.29 0.00 2,523.57 3,957.88 0.00
Natural resources, construction, and maintenance 2,742.50 0.00 0.00 0.00 0.00
Construction, extraction, farming, fishing, and
FOrESHY v 2,948.30 0.00 0.00 0.00 0.00
Installation, maintenance, and repair ................. 0.00 0.00 0.00 0.00 8,113.64
Production, transportation, and material moving ... 3,235.37 0.00 2,612.35 0.00 6,860.58
ProducCtion ........cocceoeiiiiiiieeeee e 1,254.51 0.00 1,569.84 0.00 6,071.94
Transportation and material moving .................. 3,656.67 0.00 0.00 0.00 8,283.28
FUITEIME oo 1,816.62 0.00 5,026.55 1,018.33 0.00
Part time ......coooeiiie e 0.00 0.00 0.00 6,444.28 2,258.23
UNION 1 0.00 0.00 0.00 624.82 0.00
NONUNION .ottt 3,336.54 0.00 0.00 0.00 0.00
Establishment characteristics
Goods-producing iNAUSENES ........c.cecverveeneenieeenne. 0.00 0.00 1,638.29 0.00 0.00
Service-providing industries ............cccocceeniinciienne. 0.00 0.00 0.00 1,217.50 0.00
Education and health services ... 0.00 0.00 2,285.08 4,581.13 0.00
Educational Services ...........cccccoveerineennne 518.07 0.00 448.66 6,899.15 0.00
Elementary and secondary schools ........... 4,046.28 0.00 6,331.12 6,187.37 0.00
Junior colleges, colleges, and universities 0.00 5,647.19 5,496.11| 11,887.59 0.00
Health care and social assistance ................. 0.00 0.00 0.00 2,705.55 2,000.40
Hospitals ........ccoooeeiiiiiiennne, 0.00 0.00 3,243.84 2,816.03 4,242.05
Public administration 0.00 220.91 1,306.90 5,522.68 0.00
110 99 WOTKEFS ..t 2,978.15 0.00 0.00 0.00 0.00
1t0 49 WOTKEIS ..o 3,768.39 0.00 0.00 0.00 0.00
50 t0 99 WOTKETS ....oovvieiiiiiiiiie e 3,093.69 0.00 0.00 0.00 6,808.82
100 WOTKEIS OF MOTE ....coeiiiiieiiie et 0.00 0.00 883.63 769.29 0.00
100 t0 499 WOTKETS ....cvveiiiiiiiiiiciieceie e 2,572.64 0.00 5,718.97 0.00 0.00
500 WOTKErsS OF MOTE ...ccueeiuvieiiiiiieniieeiee e 0.00 0.00 0.00 5,221.80 0.00

See footnotes at end of table.



Table 20. Standard errors for life insurance plans: Flat-dollar amount benefit formulas,*
civilian workers,?2 National Compensation Survey, March 2009—Continued

Flat dollar amounts3
Characteristics 10th 25th 50th _ 75th 00th
percentile | percentile percentile percentile | percentile
(median)
Geographic areas
New ENngland .........ccooooveriiieiinieeeee e $0.00| $4,704.34| $8,228.61| $16,422.52 $0.00
Middle Atlantic ..... 584.47 0.00 3,508.53 7,200.69 0.00
East North Central ... 4,018.30 0.00 1,189.62 2,012.56 0.00
West North Central .. 3,514.61 0.00 1,562.05 5,181.32 0.00
South Atlantic ....... 2,846.19 0.00 0.00 796.49 0.00
East South Central .. 0.00 0.00 0.00 382.62| 18,961.38
West South Central . . 0.00 0.00 0.00 5,670.91| 13,742.49
MOUNEAIN .. 0.00 0.00 6,673.08 0.00 1,562.05
PaCifiC oo 0.00 0.00 2,682.91 3,877.59 0.00

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
employee’s earnings or length of service.

2 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

3 The 10th, 25th, 50th, 75th, and 90th percentiles designate

position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less
than the amount shown. The remaining percentiles follow the
same logic.



Table 21. Short-term disability plans: Method of funding, civilian workers,*

National Compensation Survey, March 2009

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insured2 insured required
AlLWOTKETS .ttt 46 34 16 4
Worker characteristics
Management, professional, and related ................ 51 32 13 4
Management, business, and financial ............... 53 33 11 2
Professional and related ............cccccoocveenieinennn. 50 31 14 5
TEACKNEIS ... 46 20 20 14
Primary, secondary, and special education
school teachers .......cccccocveevieenciee e, 41 - 28 -
Registered NUISeSs .........ccccocvevieniieeneeieeennn 46 34 15 4
SEIVICE ittt 35 33 28 4
Protective service 43 31 21 5
Sales and offiCe .......ccovviiiiiiiii 49 32 17 2
Sales and related ..........ccooceiiiiiiiniiec e, 51 28 20 1
Office and administrative support ...........c.cccec.. 48 33 16 3
Natural resources, construction, and maintenance 39 38 14 8
Construction, extraction, farming, fishing, and
FOFESIIY v 27 42 17 14
Installation, maintenance, and repair ................. 48 36 12 4
Production, transportation, and material moving ... 44 42 11 3
Production .........ccccooiiiiiiii e 46 42 9 3
Transportation and material moving .................. 42 42 13 3
FUITEIME o a7 36 13 4
Part time ..o 37 19 41 3
UNION ittt 45 30 14 11
NONUNION e 47 36 16 2
Wage percentiles:3
Lowest 10 percent ..........ccccevieviiiiienniiiec i 34 25 40 -
Lowest 25 percent .. 35 34 29 2
Second 25 percent . 43 39 14 3
Third 25 percent ..... 45 37 14 4
Highest 25 percent . 53 29 13 5
Highest 10 percent ..........cccceveeeerieeeiniieeiiieenns 54 28 13 5
Establishment characteristics
Goods-producing iNdUSLIES ........ccccveeiriereriienens 47 40 9 4
Service-providing iNdUStries ...........cccccevveeieennen. 46 33 17 4
Education and health services ... 40 34 18 8
Educational Services ..........ccoevveviveenecineennn. 51 21 12 16
Elementary and secondary schools ........... 38 22 12 27
Junior colleges, colleges, and universities 69 17 11 2
Health care and social assistance ................. 34 41 21 4
[ (0] o] - | S 50 30 15 6
Public administration ...........cccccevieeeiniieeiineenns 53 23 8 16

See footnotes at end of table.




Table 21. Short-term disability plans: M
National Compensation Survey, March

ethod of funding, civilian workers,*
2009—Continued

(All workers with short-term disability coverage = 100 percent)

Characteristics

110 99 WOIKEIS ...vviiiiiieeeeeiiee e
110 49 WOIKEIS ..evvviieeeeee e
50 to 99 workers ..

100 workers or more ...
100 to 499 workers .
500 WOrKErs Or MOYE ......ccovveeeviiieeiiieeesieeeeseeees

Geographic areas

New England .......cccccooieiiiiiiinieec e
Middle Atlantic ...
East North Central
West North Central
South AtlaNtiC .....oooeiiieieecccee e
East South Central
West South Central
MOUNLAIN ..vvviiiieeeciieee e
PaCifiC ..o

Non- .
commercially Cor_’nmermally Legglly Other
insured2 insured required
31 40 27 2
29 40 29 2
33 40 24 3
54 32 10 5
48 37 12 3
59 27 8 6
48 48 - -
21 22 53 5
58 35 - 6
58 38 - 4
56 41 - 3
56 43 - -
59 39 - 2
52 44 - -
51 35 12 2

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 Employer assumes all risks and expenses of
providing the benefit.

3 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in

the "National Compensation Survey: Occupational Earnings
in the United States, 2008." See Technical Note for more
details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 21. Standard errors for short-term disability plans: Method of funding,
civilian workers,* National Compensation Survey, March 2009

Non-

Characteristics commercially Commermally Legglly Other
insured2 insured required
Al WOTKEIS .t 1.2 0.9 11 0.3
Worker characteristics
Management, professional, and related ................ 1.6 14 13 0.5
Management, business, and financial ............... 2.4 1.9 15 0.6
Professional and related ............ccccocevviieeiinnenn. 1.6 1.7 1.3 0.6
TEACKNEIS ... 3.8 2.3 1.7 2.1
Primary, secondary, and special education
school teachers .........cccocvveiveieiiiic e 4.2 - 25 -
Registered NUISES ........ccccccevviveeiiiieesiieeene 4.3 4.6 3.4 15
SEIVICE ittt 4.0 2.5 4.1 0.7
Protective Service ........cccccovviviienienieenie e 55 6.3 5.7 17
Sales and offiCe ... 14 1.3 11 0.4
Sales and related ............cccoeeveene 2.6 2.0 1.7 0.6
Office and administrative support 15 15 11 0.4
Natural resources, construction, and maintenance 2.1 2.2 1.3 1.3
Construction, extraction, farming, fishing, and
FOTESIIY vt 2.7 4.2 2.9 25
Installation, maintenance, and repair ................. 2.7 2.3 15 0.9
Production, transportation, and material moving ... 1.7 17 1.0 0.5
Production ........cccooeeiiiiiii e 2.2 2.2 1.0 0.7
Transportation and material moving .................. 2.2 2.3 2.0 0.8
FUITEIME oo 11 0.9 0.6 0.3
Part ime .....cveeeee e 5.1 2.6 6.8 0.6
UNION ittt 1.9 1.7 2.2 0.9
Nonunion 1.2 1.0 0.9 0.3
Wage percentiles:3
Lowest 10 percent ... 8.8 4.8 8.9 -
Lowest 25 percent .. 3.9 2.8 3.5 0.5
Second 25 percent . 1.3 1.3 1.0 0.5
Third 25 percent ..... 15 1.2 11 0.4
Highest 25 percent . 15 14 11 0.5
Highest 10 percent 2.0 2.0 13 0.7
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceeveveerieeneeninen. 1.9 1.8 11 0.6
Service-providing iNdUSEHES .......cccceerviieeiiiinens 14 1.0 14 0.3
Education and health services ............cccceeeenee. 1.9 1.9 0.8 0.9
Educational SErvices ..........coceveerveeneeneeennn 2.6 2.3 14 21
Elementary and secondary schools ........... 3.8 3.0 2.9 3.5
Junior colleges, colleges, and universities 25 2.3 0.9 0.4
Health care and social assistance 2.3 25 15 1.0
Hospitals .......c.oooviiiiiiieiiieee 3.3 4.1 2.8 1.2
Public administration ..........ccccccceevveeniiiieniiinenns 3.8 3.2 1.4 2.1

See footnotes at end of table.




Table 21. Standard errors for short-term disability plans: Method of funding,
civilian workers,* National Compensation Survey, March 2009—Continued

Non- Commercially | Legally
Characteristics commercially ) : Other

insured2 insured required
110 99 WOIKEIS ...vvvvieieieeiietieee e 1.3 2.0 2.0 0.3
1 to 49 workers . 15 2.1 2.0 0.4
50 to 99 workers 2.2 29 29 0.6
100 WOIKEIS OF MOTE ..o 1.3 1.1 0.6 0.4
100 to 499 workers . 1.6 1.6 0.9 0.5
500 workers or more 1.6 1.4 0.8 0.6

Geographic areas

New England ........ccccooveiiiiiiiiiiiiiceeescee 3.8 3.7 - -
Middle AHANLIC .....c.eveeveeeiiiiiiiieee e 1.8 1.1 2.5 0.3
East North Central ........c.ccceeevieeeiiiiee e 2.0 2.0 - 1.0
West North Central 2.8 1.8 - 1.8
South Atlantic .... 2.2 2.2 - 1.1
East South Centra 9.9 9.6 - -
West South Central ........cccceeeveiiiiiieieee e 2.5 2.3 - 0.7
MOUNTAIN ..vvveiiiiiecieee e 3.7 34 - -
PaCIIC covveeeeciie e 3.5 3.4 1.9 0.4

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 Employer assumes all risks and expenses of
providing the benefit.

3 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in

the "National Compensation Survey: Occupational Earnings
in the United States, 2008." See Technical Note for more
details.

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 22. Short-term disability plans: Employee contribution
requirement, civilian workers,!* National Compensation Survey, March

2009

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS vt
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related ..................... .

TEACNhETS ....evieiece e
Primary, secondary, and special education
school teachers ...,
Registered nurses .... .

SEIVICE .ot
Protective Service .........cccoviriiiiicniienec e,

Sales and office .
Salesand related ...........c.ccoeciiiiiiiiiiiie
Office and administrative support .............c.c.....

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOrESIIY e
Installation, maintenance, and repair

Production, transportation, and material moving ...
Production ...
Transportation and material moving ..................

Full time ... .
Part time ......oooooiiiiiiee e

Union .......
Nonunion

Wage percentiles:2
Lowest 10 percent ..........ccccevceiiiiiieniiiiennineee
Lowest 25 percent .....
Second 25 percent ...
Third 25 percent ........
Highest 25 percent .... .
Highest 10 Percent .........cccooceevcvenieniveeneeneeenn

Establishment characteristics
Goods-producing iNAUSLIES .........cccceverivereniienannns

Service-providing iNdUStries ...........cccocvevenieennen.
Education and health services ...........ccccccevuneenne
Educational services ...........cccceeeneen. .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
HOSPItAIS ..o
Public administration ...........c.cccceeviieeinieeeiineens

See footnotes at end of table.
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Table 22. Short-term disability plans: Employee contribution
requirement, civilian workers,!* National Compensation Survey, March

2009—Continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
110 99 WOIKEIS ...vviiivieeeeccieeeee e 28 72
1 to 49 workers ... 30 70
50 to 99 workers .. 25 75
100 WOIKEIS OF MOTE .oceeiiiiiiiiee e eeeireee e 15 85
100 t0 499 WOTKEIS ..ooeeeeiiiiieieee e 17 83
500 WOTrKEIrS OF MOIE ...veeveeeeieiviiieeeeeecciieeeee e 13 87
Geographic areas
New England ........ccccooveeiiiiiiinieecec e 9 91
Middle Atlantic ... 46 54
East North Central 8 92
West North Central .. 6 94
South Atlantic .......... 7 93
West South Central .........cccoeooveiiiiiieeeeeecieeeeeee 7 93
MOUNLAIN i 5 95
PACIfiC .o 11 89

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the “National

Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 22. Standard errors for short-term disability plans: Employee
contribution requirement, civilian workers,! National Compensation

Survey, March 2009

Characteristics

Employee
contribution
required

Employee
contribution not
required

Al WOTKETS oottt
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related ..................... .

Teachers .......ccccee.. .
Primary, secondary, and special education
school teachers .........cccocvviieicinen i,
Registered NUISES ........cccccceeviieeiiieeeiiieeee

SEIVICE ittt
Protective service ... .

Sales and offiCe .......oooiiiiiiii s
Sales and related ...........cocceeviiiieiiiiiiee
Office and administrative support .............cccee..

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOrESIIY i
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccccoeviiieiiiiee e
Transportation and material moving ..................

FUILEIME v
Part time ....ccoeveeiee e

UNION e
NONUNION e

Wage percentiles:2
Lowest 10 PErCENt .......covvivveeieeeeieiiiiieeee e s
Lowest 25 percent .....
Second 25 percent ....
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent .........ccccoceeeenieeeiniiiee e

Establishment characteristics
Goods-producing iNdUSLIEs ........ccccvverieereiiienens

Service-providing iNdUSEHES .......cccceveeiieeeiiieeens
Education and health services .
Educational Services ..........cocvvvevieeneeneeenn.
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
HOSPItAIS ..o
Public administration ...........cccccevieiiniiieeiiieen.

See footnotes at end of table.
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Table 22. Standard errors for short-term disability plans: Employee
contribution requirement, civilian workers,! National Compensation

Survey, March 2009—Continued

Employee Employee
Characteristics contribution contribution not
required required
110 99 WOIKEIS ..ot 2.4 2.4
10 49 WOTKETS ...vvveiiiieeciiie et e 2.9 2.9
50 to 99 workers .. 2.0 2.0
100 workers or more ... 1.3 1.3
100 to 499 workers . 1.1 1.1
500 WOIKErS OF MOIE ...vevvveeeviiiiiiieeeeeeiivieeee e 2.4 2.4
Geographic areas
New ENgland ........ccocoeeeiiiiiiiiie e 2.2 2.2
Middle Atlantic ... 1.8 1.8
East North Central 1.1 11
West North Central 1.8 1.8
South Atlantic .......... 0.9 0.9
West South Central . 1.7 1.7
Mountain ............ 0.8 0.8
PaCifiC ..occveeieee e 1.5 15

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on

the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 23. Short-term disability plans: Method of benefit payment, civilian workers,?
National Compensation Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts . . ;
varies earnings earnings
Al WOTKETS .o 7 2 68 21 2
Worker characteristics
Management, professional, and related ................ 1 1 67 29 3
Management, business, and financial ... 1 1 61 36 1
Professional and related ........................ . 1 1 70 25 3
Teachers .......cccocvveenns 2 1 87 8 2
Primary, secondary, and special educatio
school teachers .......cccoccvveeieeeciieccieee - - 87 6 3
Registered NUISES ........ccocceveviiienienieenieenne 2 - 76 14 8
SEIVICE ..ttt 4 1 85 8 3
Protective service . - 1 85 10 -
Sales and OffiCe .....ooooviiiriiiiee e 4 1 67 26 3
Sales and related ..........coooveeeiiiiiiniiee e, 4 1 68 25 2
Office and administrative support ............ccc...... 3 1 66 27 3
Natural resources, construction, and maintenance 16 6 60 16 2
Construction, extraction, farming, fishing, and
FOTESHIY v 21 7 62 8 1
Installation, maintenance, and repair ................. 13 5 59 21 3
Production, transportation, and material moving ... 18 6 66 10 1
Production ........coccoeiiiiieiii e 20 7 62 10 1
Transportation and material moving .................. 16 4 70 10 1
FUITEIME oo 7 2 67 21 2
Part ime ..ooooceee e 3 1 79 15 3
UNION 1 16 7 59 15 3
NONUNION ..o 4 1 71 22 2
Wage percentiles:2
Lowest 10 Percent ..........ccccceevvveeiiiiieniiiee s, 3 - 89 6 -
Lowest 25 percent ..... 7 1 80 11 2
Second 25 percent ... 9 2 72 15 2
Third 25 percent ........ 8 2 67 20 2
Highest 25 percent .... . 4 3 62 29 3
Highest 10 percent ........ccccceevvieeeniieeenineeenieen 2 1 61 33 2
Establishment characteristics
Goods-producing iNdUSLHES .........ccovueeeiniieeeiiieeenne 19 6 58 16 1
Service-providing industries ..........c.cccocceenieniiennne. 3 1 71 22 3
Education and health services . 2 1 79 13 6
Educational ServiCes ..........cccocoeeeviiireniieerennes 2 1 84 10 3
Elementary and secondary schools ........... 2 1 87 5 4
Junior colleges, colleges, and universities 2 - 78 19 1
Health care and social assistance ................. 1 1 76 14 8
HOSPItAIS ..oveeveeeceee e - 1 79 14 5
Public administration ...........cccccceeeviieeiniieennnnen. 2 - 86 10 -

See footnotes at end of table.




Table 23. Short-term disability plans: Method of benefit payment, civilian workers,?
National Compensation Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts . . h
varies earnings earnings
110 99 WOIKEIS ... et 7 1 75 15 1
110 49 WOIKEIS ... 7 2 74 17 1
50 to 99 workers ..... 8 1 76 13 2
100 workers or more ... 6 3 65 23 3
100 to 499 workers .... 9 2 67 20 2
500 workers or more 4 4 63 25 3
Geographic areas
New England ........ccccoviiiiniiiinieeesee e 5 1 69 24 1
Middle Atlantic ......... 4 1 82 12 1
East North Central ... 13 4 57 23 2
West North Central .. 11 2 66 19 2
South Atlantic .......ccvvveiieeiee e 7 2 65 24 1
East South Central ...........cccooveeeiiiiiiiiiiieee e, - 4 79 8 —
West South Central .... 7 - 56 32 -
MOUNLAIN ©..eviiiieee e 6 - 63 25 —
PaCifiC ...ooociieiiee e 2 63 27 5

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 23. Standard errors for short-term disability plans: Method of benefit payment,
civilian workers,* National Compensation Survey, March 2009

o Flat dollar Dollar Fixed Pe'rcent
Characteristics amount percent of | varies by Other
amounts . . h
varies earnings earnings
Al WOTKEIS .ottt 0.4 0.2 0.9 0.6 0.3
Worker characteristics
Management, professional, and related ................ 0.2 0.1 1.2 1.1 0.4
Management, business, and financial ... 0.3 0.1 15 1.3 0.3
Professional and related ........................ . 0.2 0.1 1.3 1.2 0.5
TEACNEIS ... 0.8 0.3 2.0 1.3 0.8
Primary, secondary, and special education
school teachers - - 3.0 2.0 1.1
Registered nurses ... 11 - 35 29 25
SEIVICE .oovveveieeeieeeeeiee e . 0.8 0.3 1.9 1.1 0.7
Protective ServiCe .........cccccoviiieiiienieeieeseeane - 0.5 3.3 3.0 -
Sales and OffiCe .......occveiiiiiiiiii e 0.3 0.1 1.1 1.0 0.5
Sales and related . 0.8 0.3 2.3 2.3 0.6
Office and administrative SUpport ..........c.ccccee. 0.3 0.1 1.3 1.0 0.7
Natural resources, construction, and maintenance 1.7 0.8 2.2 1.4 0.7
Construction, extraction, farming, fishing, and
FOTESIIY oo 3.0 1.4 3.2 1.2 0.5
Installation, maintenance, and repair ................. 1.6 0.9 2.7 2.2 1.1
Production, transportation, and material moving ... 1.0 0.5 1.3 0.8 0.3
Production .......ccccoviiiieiiiii e 1.3 0.8 1.7 1.0 0.4
Transportation and material moving .................. 14 0.6 2.0 1.1 0.3
FUITEIME oo 0.4 0.2 0.9 0.7 0.3
Part ime ...oooeeeeeeeee e 0.5 0.3 2.4 1.8 0.8
UNION 1ottt 1.3 0.6 2.0 1.1 0.6
Nonunion 0.3 0.1 0.9 0.7 0.4
Wage percentiles:2
Lowest 10 percent ..... 1.0 - 2.2 15 -
Lowest 25 percent ..... 11 0.4 2.0 1.6 0.4
Second 25 percent .... 0.7 0.3 1.2 0.9 0.7
Third 25 percent ..... 0.5 0.3 0.9 0.7 0.4
Highest 25 percent .... . 0.4 0.3 1.3 1.1 0.4
Highest 10 percent ........cccccoovviviiieniiieiienieens 0.4 0.2 1.4 1.3 0.4
Establishment characteristics
Goods-producing iNAUSENES ........cccceeerveeneenneenne. 11 0.6 1.4 1.1 0.3
Service-providing iNAUSEHEs ..........ccccevveeeeriineennns 0.3 0.1 1.0 0.8 0.4
Education and health services ...........c.ccceveene 0.3 0.1 1.7 1.4 1.4
Educational SEervices ..........ccovvvuienieiieennennne 0.6 0.1 1.7 15 0.7
Elementary and secondary schools ........... 1.0 0.3 2.2 1.2 1.2
Junior colleges, colleges, and universities 0.5 - 3.2 3.3 0.3
Health care and social assistance 0.4 0.2 2.3 1.9 2.1
Hospitals ......cceeeviieeiiieeieen . - 0.3 2.3 1.9 1.6
Public administration ...........ccccccceviieeiniieesnneen. 0.9 - 2.3 2.0 —

See footnotes at end of table.




Table 23. Standard errors for short-term disability plans: Method of benefit payment,
civilian workers,* National Compensation Survey, March 2009—Continued

o Flat dollar Dollar Fixed Pe'rcent
Characteristics amount percent of | varies by Other
amounts . i A
varies earnings earnings
110 99 WOTKEIS ...t 0.7 0.3 1.1 0.8 0.3
1 to 49 workers . 0.8 0.3 1.4 1.2 0.3
50 to 99 workers ..... 1.3 0.3 1.9 1.4 0.6
100 workers or more ...... 0.5 0.2 1.2 0.9 0.5
100 to 499 workers ....... . 0.7 0.3 1.3 1.2 0.4
500 WOrKers Or MOIE .......ceveeeveiiivieeeeeessiiiineeeenn 0.6 0.3 1.8 1.3 0.7
Geographic areas
New England 1.0 0.5 2.8 2.5 0.4
Middle Atlantic . 0.5 0.1 0.7 0.4 0.4
East North Central .........ccocveviiie i, 11 0.5 1.7 1.4 0.5
West North Central .........cccccoeeeiviiiiiiieee e, 1.4 0.9 2.2 2.2 1.0
South Atlantic . 0.7 0.6 2.2 2.1 0.5
East South Central ........cccoceveeviiieeviiee e - 1.4 6.8 2.7 -
West South Central ........ccccceeeeiiiiiiiiiieee e, 15 - 2.9 2.3 —
Mountain . 15 - 3.0 35 -
- 1o ) oSSR 0.4 0.4 2.6 2.1 1.7

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 24. Short-term disability plans: Duration of benefits, civilian workers,! National Compensation

Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Number of weeks?

- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ttt 89 13 24 26 26 26 11
Worker characteristics
Management, professional, and related ................ 87 13 24 26 26 26 13
Management, business, and financial .. 87 13 21 26 26 26 13
Professional and related ............ccccceiviiiiiiiennnne 87 13 24 26 26 26 13
TEACNhEIS ..ot 86 20 26 26 26 52 14
Primary, secondary, and special education
school teachers ........cccccvveveeeiiiiiiiieeccee, 88 20 24 26 52 52 12
Registered nurses .. 91 13 22 26 26 26 9
SEIVICE ..ovvvveeiiiee e 93 13 26 26 26 26 7
Protective service .... 91 12 20 26 26 26 9
Sales and OffiCe ......coocviiiiiieiii e 88 13 21 26 26 26 12
Sales and related .........cccceecveeiiiiee i 86 13 21 26 26 26 14
Office and administrative support ...........ccccccc.... 88 13 22 26 26 26 12
Natural resources, construction, and maintenance 87 13 26 26 26 36 13
Construction, extraction, farming, fishing, and
FOTESIIY oot 93 13 26 26 26 48 7
Installation, maintenance, and repair ................. 83 13 26 26 26 36 17
Production, transportation, and material moving ... 90 13 26 26 26 26 10
Production .........cccocceeeiiiiiiee e 89 13 26 26 26 26 11
Transportation and material moving 91 13 26 26 26 26 9
FUITTIME oo 88 13 24 26 26 26 12
Part time ....cc.ooeeiii e 92 13 26 26 26 26 8
UNION o 84 16 26 26 26 52 16
Nonunion .. 90 13 23 26 26 26 10
Establishment characteristics
Goods-producing iNAUSENES ..........cccevevveeniricneenne. 90 13 26 26 26 26 10
Service-providing iNAUSENES .........cccceevveveeniieiennns 88 13 24 26 26 26 12
Education and health services ..............cceeunnn. 90 13 24 26 26 26 10
Educational ServiCes .........ccceeveeiiivresiienrennns 83 20 24 26 26 52 17
Elementary and secondary schools ........... 81 20 22 26 52 52 19
Junior colleges, colleges, and universities 90 18 26 26 26 26 10
Health care and social assistance .... 94 13 24 26 26 26 6
Hospitals .......cccovvvviiieiieeiieiene 91 13 20 26 26 26 9
Public administration ...........ccccceviiiiiiieee e, 88 12 24 26 26 52 12
110 QI WOIKEIS ...evveeiciiee e 92 13 24 26 26 26 8
1 to 49 workers ..... 92 13 26 26 26 26 8
50 to 99 workers ...... 91 13 20 26 26 26 9
100 workers or more .... 87 13 24 26 26 26 13
100 to 499 workers ..... 87 13 21 26 26 26 13
500 WOrKers or MOre .........cceeeeviuvveeeeeeieeiirneeennn. 86 13 25 26 26 26 14

See footnotes at end of table.




Table 24. Short-term disability plans: Duration of benefits, civilian workers,! National Compensation
Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Number of weeks?
. Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
percentile | percentile PEMEETE percentile | percentile
(median)
Geographic areas

New England .........cccocoveviiinieiiiiiiicicsecec e 91 13 24 26 26 26 9
Middle AtlantiC .......cccovveriierieie e 93 26 26 26 26 26 7
East North Central ..........ccccviiiiiniiiiiiceee e, 83 13 20 26 26 26 17
West North Central .. 86 12 13 26 26 26 14
South AANLIC ..vvveiiieeeeee e 91 12 20 26 26 52 9
East South Central .........cccoeeevieiiiiiiienie e 92 12 24 26 26 26 8
West South Central .... 83 12 20 26 26 26 17
Mountain .................. 83 12 13 26 26 26 17
PACITIC .eveieieiiieee e 87 13 25 26 26 26 13

1 Includes workers in the private nonfarm economy except those in private percentile, one-fourth of the participating workers receive the same or less
households, and workers in the public sector, except the federal government. than the benefit shown. The remaining percentiles follow the same logic.

See Technical Note for further explanation.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within NOTE: Because of rounding, sums of individual items may not equal totals. For
each published series. For example, at the 50th percentile or median, half of definitions of major plans, key provisions, and related terms, see the "Glossary
the participating workers receive the same as or more than the benefit shown, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.
and half receive the same as or less than the benefit shown. At the 25th



Table 24. Standard errors for short-term disability plans: Duration of benefits, civilian workers,! National

Compensation Survey, March 2009

Number of weeks?

L Fixed Duration
Characteristics duration 10th 25th S . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS .vvieiiiie et 0.6 0.0 1.2 0.0 0.0 0.0 0.6
Worker characteristics
Management, professional, and related ................ 1.0 0.0 1.4 0.0 0.0 0.0 1.0
Management, business, and financial .. 1.3 0.0 1.9 0.0 0.0 0.0 1.3
Professional and related ..............cc.c..... 11 0.3 0.9 0.0 0.0 0.6 1.1
TeaChErS ..o 3.8 6.2 1.0 0.0 0.0 0.0 3.8
Primary, secondary, and special education
school teachers ........ccoccveevvieeciiceeciee 3.3 1.0 1.7 0.0 15.2 0.0 3.3
Registered nurses .. 2.3 12 4.3 0.0 0.0 0.0 2.3
SerViCe ...coveeviieeeeiieees 1.0 0.0 0.5 0.0 0.0 0.0 1.0
Protective service .... 2.0 0.0 8.6 0.0 0.0 104 2.0
Sales and office ........... 0.7 0.0 0.3 0.0 0.0 0.0 0.7
Sales and related ..............cccuveen 1.4 0.6 1.1 0.0 0.0 0.0 1.4
Office and administrative support ............ccc.e.... 0.8 0.0 2.6 0.0 0.0 0.0 0.8
Natural resources, construction, and maintenance 14 0.0 0.0 0.0 0.0 17.0 1.4
Construction, extraction, farming, fishing, and
FOFESIIY vt 1.2 0.0 0.0 0.0 0.0 25.6 1.2
Installation, maintenance, and repair ................. 2.2 0.0 0.3 0.0 0.0 8.4 2.2
Production, transportation, and material moving ... 0.9 0.0 0.2 0.0 0.0 0.0 0.9
Production ........cccoeeviiiiiii s 11 0.0 0.0 0.0 0.0 0.0 1.1
Transportation and material moving .................. 1.2 0.0 1.2 0.0 0.0 0.0 1.2
FUITTIME oo 0.6 0.0 0.6 0.0 0.0 0.0 0.6
Part time ....ooceeeciecieeee e 2.0 2.7 0.7 0.0 0.0 14.3 2.0
UNION oottt 11 5.6 0.0 0.0 0.0 1.1 1.1
NONUNION ..eieiiiiiieee e 0.7 0.0 1.9 0.0 0.0 0.0 0.7
Establishment characteristics
Goods-producing iNAUSENES .........covverveenienieenne. 0.8 0.0 0.0 0.0 0.0 0.0 0.8
Service-providing iNdUStries ..........ccccccevvieniiiinnen. 0.7 0.0 1.1 0.0 0.0 0.0 0.7
Education and health services . 1.2 0.0 0.7 0.0 0.0 21.6 1.2
Educational services ...........ccccceeeviennns 2.7 4.6 1.5 0.0 0.0 0.0 2.7
Elementary and secondary schools ........... 3.2 0.5 2.0 0.0 155 0.0 3.2
Junior colleges, colleges, and universities 11 4.0 0.0 0.0 0.0 16.8 1.1
Health care and social assistance ................. 1.0 0.0 1.0 0.0 0.0 0.0 1.0
Hospitals .......cccooeveiieiiieiieiee 15 0.4 3.0 0.0 0.0 0.0 15
Public administration 1.7 8.7 2.4 0.0 0.0 6.5 1.7
110 99 WOIKEIS ...t 0.8 0.0 1.4 0.0 0.0 0.0 0.8
110 A9 WOIKEIS ... 0.9 0.0 1.4 0.0 0.0 0.0 0.9
50 t0 99 WOTKEIS ..vvvveeiiiee et 11 0.5 4.5 0.0 0.0 0.0 1.1
100 workers or more .... 0.8 0.0 1.2 0.0 0.0 0.0 0.8
100 to 499 workers ..... 11 0.3 0.8 0.0 0.0 0.0 1.1
500 workers or more ... 1.2 0.0 1.5 0.0 0.0 9.6 1.2

See footnotes at end of table.




Table 24. Standard errors for short-term disability plans: Duration of benefits, civilian workers,! National
Compensation Survey, March 2009—Continued

Number of weeks?
. Fixed Duration
Characteristics duration 10th 25th it n 75th 90th varies
percentile | percentile percepule percentile | percentile
(median)
Geographic areas

New ENgland .........cccooeeiiiiniiiieiie e 1.6 0.0 2.1 0.0 0.0 0.0 1.6
Middle Atlantic ..... 1.0 1.4 0.0 0.0 0.0 0.0 1.0
East North Central ..... 1.7 0.2 1.1 0.0 0.0 1.9 1.7
West North Central ... 2.1 0.4 4.6 0.0 0.0 0.0 2.1
South Atlantic ......... 1.2 11 1.6 0.0 0.0 17.7 1.2
East South Central .... 29 0.8 9.9 0.0 0.0 0.0 2.9
West South Central ... 2.9 12 35 0.0 0.0 0.0 2.9
MOUNEAIN ..ttt 35 0.0 2.6 0.0 0.0 0.0 35
PaCIfiC v 1.4 0.0 2.8 0.0 0.0 8.9 1.4

1 Includes workers in the private nonfarm economy except those in private the participating workers receive the same as or more than the benefit shown,
households, and workers in the public sector, except the federal government. and half receive the same as or less than the benefit shown. At the 25th
See Technical Note for further explanation. percentile, one-fourth of the participating workers receive the same or less

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within than the benefit shown. The remaining percentiles follow the same logic.

each published series. For example, at the 50th percentile or median, half of



Table 25. Short-term disability plans: Fixed percent of earnings, civilian workers,* National Compensation Survey,

March 2009

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of i
Less than 50 percent 511059 60 percent 61 t0 69 than 69 earnings PECET @
50 percent percent percent earnings
percent
Al WOTKEIS .eiiiiiiie ettt 1 23 2 32 25 17 64.0 60.0
Worker characteristics
Management, professional, and related ................ (2) 18 - 31 24 23 66.4 60.0
Management, business, and financial ... . - 18 2 35 19 24 65.8 60.0
Professional and related ............cccccevieiiiineennn. (2) 18 3 30 26 23 66.7 60.0
TEACNEIS ...t - 31 5 13 23 27 66.9 66.0
Primary, secondary, and special education
school teachers .........cccocveiiiiiiiiiiienn — 44 4 12 20 20 62.0 60.0
Registered nurses ... - 18 3 42 27 9 61.2 60.0
SEIVICE ..evveiieiiieiieeieeie - 37 2 27 25 8 59.8 60.0
Protective service .. . - 24 - 40 22 8 61.1 60.0
Sales and office ........cccociiiiiiiiii (2) 22 2 32 25 19 64.4 60.0
Sales and related ...........ccoceviiiniiiiienieee - 23 1 30 24 22 65.0 60.0
Office and administrative support ...................... (2) 21 2 34 26 17 64.2 60.0
Natural resources, construction, and maintenance 2 24 - 31 33 10 61.7 60.0
Construction, extraction, farming, fishing, and
FOFESHY i 4 19 - 26 42 9 62.3 65.0
Installation, maintenance, and repair ................. 1 28 - 34 26 10 61.2 60.0
Production, transportation, and material moving ... 2 19 1 39 25 14 63.5 60.0
Production .........cccccoiiiiiiiiiniienes . 2 17 1 42 26 13 62.5 60.0
Transportation and material moving 1 22 1 36 25 16 64.8 60.0
FUITEIME e 1 21 2 34 25 18 64.2 60.0
Part time .....oooieiiee e - 39 2 14 32 13 61.8 60.0
UNION it 1 22 4 24 34 15 63.9 60.0
Nonunion .. 1 23 1 34 23 18 64.0 60.0
Wage percentiles:3
Lowest 10 Percent .......ccoccveeeieeeenieeeeniiee e - 49 - 19 25 6 58.1 60.0
Lowest 25 percent ..........ccccevveiiiiiiinieiiencn (2) 35 1 26 28 10 60.6 60.0
Second 25 percent ... 1 24 2 37 24 13 62.4 60.0
Third 25 percent .......... . 1 19 2 35 26 17 64.3 60.0
Highest 25 percent .........ccccovvieniiiieniieeeeieenn 1 19 2 29 25 25 66.7 60.0
Highest 10 percent .........cccceveeneeeieeneenieeen, (2) 17 3 26 25 28 67.9 66.0
Establishment characteristics
Goods-producing iNdUSEEsS .........ccocevevveerieeneennen. 3 13 (?) 39 27 18 65.1 60.0
Service-providing industries ............ccceevvieneennnn. (2) 25 2 31 25 17 63.7 60.0
Education and health services ............ccocevuenee. 1 27 5 27 26 15 62.7 60.0
Educational Services ..........ccccoveevueenne - 31 8 16 17 28 66.3 60.0
Elementary and secondary schools - 41 4 14 24 17 61.9 60.0
Junior colleges, colleges, and universities - 20 16 19 6 39 71.2 60.0
Health care and social assistance 1 24 3 34 31 7 60.6 60.0
Hospitals ........cccoooveviieiiiiiiene . - 21 3 42 25 8 60.4 60.0
Public administration ...........cccccoovvviniiinninnenn - 26 3 36 26 8 60.7 60.0

See footnotes at end of table.




Table 25. Short-term disability plans: Fixed percent of earnings, civilian workers,* National Compensation Survey,

March 2009—Continued

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings -
Mean fixed Mgdlan
Characteristics Greater percent of i
Less than 50 percent 511059 60 percent 61 t0 69 than 69 earnings PECET @
50 percent percent percent earnings
percent
110 99 WOTKETS ...oeiiiiiiiiiiie et 1 26 1 31 30 12 62.4 60.0
1 to 49 workers ....... . - 27 1 30 32 10 62.3 60.0
50 to 99 workers ..... — 25 — 32 28 14 62.5 60.0
100 workers or more ...... 1 21 2 33 22 20 64.9 60.0
100 to 499 workers .... . 1 16 - 38 25 19 65.0 60.0
500 WOrKers Or MOre ........cccoecviereeivieniinirienieens (2) 25 4 29 21 21 64.9 60.0
Geographic areas
New England ........ccccoooiiiiiiiiiiiicceeee - 13 - 42 14 29 66.5 60.0
Middle AHaNtC ......ccoevieeiiiieieee e - 37 1 9 45 7 61.7 66.0
East North Central 1 13 - 42 20 24 65.3 60.0
West North Central . — 11 — 44 17 27 66.5 60.0
South AHlaNtIC ...ccovevvvieieieee e - 19 - 48 11 19 64.5 60.0
East South Central .........ccccoviiiiiiiiiiiiiee e, - - - 46 4 - 61.1 60.0
West South Central .... . — 9 1 50 18 21 66.3 60.0
MOUNEAIN ..ot - 9 - 48 13 29 67.7 60.0
PaCIfiC ..eeiiiieie e - 15 12 30 25 17 64.4 60.0

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.5 percent.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation

Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 25. Standard errors for short-term disability plans: Fixed percent of earnings, civilian workers,! National

Compensation Survey, March 2009

Fixed percent of earnings

) Median
Mean fixed fixed
Characteristics Greater percent of
SLS ss than 50 percent 511059 60 percent 611069 than 69 earnings percgnt of
percent percent percent earnings
percent
Al WOTKETS .. 0.1 1.3 0.2 11 0.9 1.0 0.4 0.0
Worker characteristics
Management, professional, and related ................ (2) 1.6 - 1.8 1.3 1.6 0.7 0.0
Management, business, and financial ... - 2.5 0.3 2.5 15 2.2 0.8 0.0
Professional and related ...............ccc...... . (2) 1.4 0.3 2.0 1.7 1.9 0.8 2.1
TEACNEIS ... - 4.2 0.7 1.9 1.8 4.3 2.2 8.6
Primary, secondary, and special education
school teachers ..........cccocvevveviecicicee - 5.3 0.9 2.1 4.2 2.7 1.3 2.7
Registered nurses ... - 2.6 1.0 4.1 3.0 2.3 0.6 0.0
SerViCe ..o - 3.6 0.9 2.3 3.3 0.9 0.6 0.0
Protective service .. - 4.8 - 6.6 6.6 18 0.9 0.0
Sales and office ......... (2) 1.2 0.3 1.3 1.0 1.3 0.4 0.0
Sales and related ...........cccoeeenne . - 1.9 0.4 2.0 1.9 2.3 0.7 0.0
Office and administrative support ...........c.ccce... (2) 1.3 0.4 1.6 1.2 13 0.5 0.0
Natural resources, construction, and maintenance 0.9 3.0 - 2.1 2.6 1.3 0.7 0.0
Construction, extraction, farming, fishing, and
FOTESIIY ooveiieieiciteee e 19 3.9 - 3.6 3.6 25 1.2 7.0
Installation, maintenance, and repair ................. 0.4 3.8 - 2.6 3.1 1.6 0.7 0.0
Production, transportation, and material moving ... 0.4 1.6 0.2 2.4 1.8 1.6 0.5 0.0
Production ..o 0.7 2.0 0.2 3.1 2.4 2.0 0.6 0.0
Transportation and material moving .................. 0.3 2.0 0.3 2.7 2.2 2.4 1.0 0.0
FUITEIME o 0.2 1.2 0.3 11 1.0 1.0 0.4 0.0
Part time ..oooceeeeeie e 4.4 0.5 2.9 3.6 3.4 1.4 0.0
UNION it 0.4 1.8 0.4 1.8 1.6 1.6 0.7 3.3
NONUNION .t 0.1 1.3 0.3 1.2 1.0 11 0.4 0.0
Wage percentiles:3
Lowest 10 Percent ..........ccccevvevieniiinssinies i — 6.0 - 2.8 6.1 2.0 1.2 11.8
Lowest 25 percent .... .. (?) 3.7 0.2 2.1 3.2 1.4 0.8 0.0
Second 25 PErcent .......cccovceveeriieeniiee e 0.2 1.6 0.5 14 1.2 0.9 0.4 0.0
Third 25 PErcent ........cccoceereiieenesienenieneneees 0.3 1.2 0.5 1.3 11 1.2 0.5 0.0
Highest 25 percent 0.2 1.1 0.2 1.9 1.3 1.7 0.6 2.8
Highest 10 percent (2) 1.1 0.4 2.6 1.8 1.9 0.7 1.7
Establishment characteristics
Goods-producing iNdUSLIES ........c.cocueeriiiieriieeenns 0.6 1.0 (2) 2.5 1.7 2.0 0.7 0.0
Service-providing iNdUStries ...........cccccvevieeneeninen. (2) 15 0.3 1.2 1.2 1.0 0.4 0.0
Education and health services .. . 0.3 2.4 0.5 1.9 2.6 14 0.4 0.0
Educational Services ..........ccocevvverieeneiicnnennn. - 2.8 0.7 1.8 1.6 25 1.2 0.0
Elementary and secondary schools ........... - 3.6 0.8 2.1 25 2.6 0.9 0.0
Junior colleges, colleges, and universities - 2.8 1.3 2.1 0.7 4.2 1.9 0.0
Health care and social assistance ................. 0.5 35 0.8 25 3.9 14 0.6 0.0
Hospitals ......cccoeevvvveviieeeeieenn, - 2.1 0.9 3.3 2.7 2.0 0.4 0.0
Public administration - 3.6 0.7 4.4 2.9 1.7 0.7 0.0

See footnotes at end of table.




Table 25. Standard errors for short-term disability plans: Fixed percent of earnings, civilian workers,! National

Compensation Survey, March 2009—Continued

Fixed percent of earnings _ Median
Mean fixed )
Characteristics Greater percent of e
Less than 51to 59 61 to 69 . percent of
50 percent 60 percent than 69 earnings :
50 percent percent percent earnings
percent
1 to 99 workers ..... " 0.2 21 0.4 1.9 1.6 1.2 0.5 0.0
1 to 49 workers ....... . - 2.0 0.6 2.0 2.3 15 0.6 0.0
50 to 99 workers ..... . - 4.4 - 2.7 2.6 2.3 1.0 0.0
100 workers or more ...... . 0.2 1.7 0.3 1.3 1.1 1.2 0.6 0.0
100 to 499 workers ... . 0.4 14 - 1.9 1.6 15 0.5 0.0
500 WOrKers or MOre ........cccvveevveeeriveeesineeeesnnes (2) 2.9 0.4 1.6 2.0 1.8 0.9 0.0
Geographic areas

New England .......ccccooiiiiiiiieniie e - 2.9 - 6.2 2.8 4.7 1.6 0.0
Middle AHANLIC .....ccvreiiiriccreceee - 1.7 0.2 1.0 1.8 1.0 0.5 1.0
East North Central 0.4 14 - 2.2 1.9 2.8 0.5 0.0
West North Central - 2.1 - 6.0 3.1 4.5 11 0.0
South AHANLIC ..oovviiieieiiecc e - 2.3 - 2.7 14 31 1.3 0.0
East South Central - - - 7.2 17 - 3.0 0.0
West South Central - 2.1 0.2 4.0 2.9 2.6 1.0 0.0
MOUNEAIN .t - 25 - 6.3 2.2 5.4 1.5 0.0
PACIfIC .ovviivieieitieee - 1.9 2.0 35 3.8 2.0 0.8 0.0

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.05.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation

Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 26. Long-term disability plans: Employee contribution
requirement, civilian workers,!* National Compensation Survey, March

2009

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS vt
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related ..................... .

TEACNhETS ....evieiece e
Primary, secondary, and special education
school teachers ...,
Registered nurses .... .

SEIVICE .ot
Protective Service .........cccoviriiiiicniienec e,

Sales and office .
Salesand related ...........c.ccoeciiiiiiiiiiiie
Office and administrative support .............c.c.....

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOrESIIY e
Installation, maintenance, and repair

Production, transportation, and material moving ...
Production ...
Transportation and material moving ..................

Full time ... .
Part time ......oooooiiiiiiee e

Union .......
Nonunion

Wage percentiles:2
Lowest 25 percent ..........ccccoevciiiiiiiieniiiien e
Second 25 percent ...
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent .........ccccocvvvvenieniieenecneeennn,

Establishment characteristics
Goods-producing iNdUSLHEs .........cccceeiveerieniieeninen.

Service-providing industries ...........cccceevvinieennen.
Education and health services ...........ccccceevunnnnn.
Educational ServiCes ..........ccccceeeeeiiciiveeneeennnns
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Hospitals ......coovvieiiiieciee e, .
Public administration ...........cccccccoeviiivieeieeiiinnn,

See footnotes at end of table.

10

90




Table 26. Long-term disability plans: Employee contribution
requirement, civilian workers,!* National Compensation Survey, March

2009—Continued

(All workers with long-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not
required required
110 99 WOIKEIS ...vviiivieeeeccieeeee e 9 91
1 to 49 workers ... 10 90
50 to 99 workers .. 6 94
100 WOIKEIS OF MOTE .oceeiiiiiiiiee e eeeireee e 11 89
100 t0 499 WOTKEIS ..ooeeeeiiiiieieee e 9 91
500 WOTrKEIrS OF MOIE ...veeveeeeieiviiieeeeeecciieeeee e 12 88
Geographic areas
New England ........ccccooveeiiiiiiinieecec e 8 92
Middle Atlantic ... 8 92
East North Central 14 86
West North Central .. 7 93
South Atlantic .......... 8 92
East South Central ..........cccoceeeeiiiiiiieeee e, 8 92
West South Central .........ccocccvvevviviiniiee e, 10 90
Mountain 22 78
PaCifiC ..o 10 90

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National

Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 26. Standard errors for long-term disability plans: Employee
contribution requirement, civilian workers,! National Compensation

Survey, March 2009

Characteristics

Employee
contribution
required

Employee
contribution not
required

Al WOTKETS oottt
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related ..................... .

Teachers .......ccccee.. .
Primary, secondary, and special education
school teachers .........cccocvviieicinen i,
Registered NUISES ........cccccceeviieeiiieeeiiieeee

SEIVICE ittt
Protective service ... .

Sales and offiCe .......oooiiiiiiii s
Sales and related ...........cocceeviiiieiiiiiiee
Office and administrative support .............cccee..

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOrESIIY i
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccccoeviiieiiiiee e
Transportation and material moving ..................

FUILEIME v
Part time ....ccoeveeiee e

UNION e
NONUNION e

Wage percentiles:2
Lowest 25 percent
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent ....

Establishment characteristics
Goods-producing iNAUSLIES ...........cccverieereriieeans

Service-providing iNdUStries ..........cccoccvevierieeninen.
Education and health services ...........ccccccevunenne
Educational services ...........ccccceeeeunen. .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
HOSPItaAIS ..o
Public administration ...........cccceevieeeiniieeeiineen.

See footnotes at end of table.

0.6

0.6




Table 26. Standard errors for long-term disability plans: Employee
contribution requirement, civilian workers,! National Compensation

Survey, March 2009—Continued

Characteristics

110 99 WOIKEIS ..evvviiieeieeeieieee e
1t0 49 WOTKEIS ..vvvveiiiieeciee e

50 to 99 workers ..
100 workers or more ...
100 to 499 workers .

500 WOrKEers Or MOre ......ccceevvivveveeeeeesiiiiennns

Geographic areas

New England ........ccocooeeeviiiiniieiiee e

Middle Atlantic ...
East North Central
West North Central
South Atlantic ..........
East South Central ..
West South Central .

MOUNLAIN ..ovviiiiiieieeeee e
PaCIfiC vovveeeeiee e

Employee Employee
contribution contribution not
required required
...... 0.8 0.8
...... 1.0 1.0
15 15
0.7 0.7
0.9 0.9
...... 1.0 1.0
...... 0.6 0.6
1.2 1.2
1.3 1.3
1.0 1.0
11 11
2.2 2.2
1.2 1.2
...... 5.5 55
...... 1.8 1.8

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on

the estimates published in the “National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 27. Long-term disability plans: Method of benefit payment, civilian
workers,! National Compensation Survey, March 2009

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent
Characteristics percent of | varies by Flat dollar Other
. ; amounts
earnings earnings
Al WOTKETS .t 93 5 1 1
Worker characteristics
Management, professional, and related ................ 94 5 (2) 1
Management, business, and financial ..... 92 7 1 1
Professional and related .............cccceevunen 94 5 (2) 1
Teachers .......cccoceevvveenne . 94 3 1 1
Primary, secondary, and special education
school teachers ..., 96 - - 2
Registered NUISESs ........ccccvevviienieeneeneeennn 96 4 - -
SEIVICE .ot 95 4 (2) -
Protective service 92 8 - -
Sales and OffiCe .........ceeveeeiereeereeeieeeeeeee e 94 6 (%) (?)
Sales and related ..........ccoooeiiiiiiiniie e, 94 6 - -
Office and administrative SUPPOIt ...................... 94 6 (%) (%)
Natural resources, construction, and maintenance 91 5 2 2
Construction, extraction, farming, fishing, and
FOFESEIY oo 89 7 2 2
Installation, maintenance, and repair ................. 92 4 2 1
Production, transportation, and material moving ... 87 4 5 3
Production .........ccccoiiiiiii e 85 5 7 3
Transportation and material moving .................. 91 4 2 4
FUITEIME oo 93 5 1 1
Part time ..o 92 7 1 -
UNIOMN e 85 6 5 4
NONUNION ..ot 94 5 (%) (%)
Wage percentiles:3
Lowest 10 percent .........ccccevveeiiiiiieniiiiee i 97 - - -
Lowest 25 percent .... 96 3 1 -
Second 25 percent ... 94 5 1 (?)
Third 25 percent ....... 93 6 1 1
Highest 25 percent ... 92 5 1 1
Highest 10 percent ..........ccccceceeeeiiieeiniieeesineenns 92 6 1 1
Establishment characteristics
Goods-producing iNAUSLIES ..........ccceeeriieeeniienans 89 5 5 2
Service-providing iNdUStries ..........cccoccvevierieeninen. 94 5 (?) 1
Education and health services .. 95 4 (2) 1
Educational Services ..........cocovvevvienicnneennn. 93 5 1 -
Elementary and secondary schools ........... 96 1 - -
Junior colleges, colleges, and universities 88 - (2) -
Health care and social assistance ................. 96 4 - -
HOSPItAIS ..o 96 4 - -
Public administration ...........ccccceeviieeiniieeiiinen. 93 7 - -

See footnotes at end of table.




Table 27. Long-term disability plans: Method of benefit payment, civilian
workers,! National Compensation Survey, March 2009—Continued

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent
Characteristics percent of | varies by Flat dollar Other
. A amounts
earnings earnings
110 99 WOIKETS ... 95 4 1 (?)
110 49 WOIKEIS ..ovvviieeeeee et 95 4 1 -
50 t0 99 WOTKEIS ...vvveeciiiieciiie e 96 3 1 -
100 WOIKEIS OF MOTE .ccccoiiiiiiieee e et e 92 6 1 1
100 t0 499 WOTKEIS ....eeeeiiiiiiiiiie e 93 5 1 1
500 WOrKErs Or MOYE ......ccocveeerieieeeiiieeesenee e 91 6 2 1
Geographic areas
New England .......ccccooviiiiiiiiinieeeec e 95 4 - 1
Middle Aantic ........cceeveeiviiiiiieee e 97 2 1 -
East North Central .........ccccoeeviiieeiiiiee e, 88 8 3 1
West North Central .........cccceevveveviiee v, 89 - 1 -
SOUth AHANIC ..o 96 3 (2) (2)
East South Central 93 5 - -
West South Central 92 6 - 1
MOUNLAIN ..vvviieiciciiiiie e 95 4 - -
PaCifiC ..o 93 5 1 2

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.5 percent.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 27. Standard errors for long-term disability plans: Method of benefit
payment, civilian workers,! National Compensation Survey, March 2009

Fixed

Pecent

Characteristics percent of | varies by Flat dollar Other
. ; amounts
earnings earnings
Al WOTKEIS ..t 0.6 0.6 0.1 0.1
Worker characteristics
Management, professional, and related ................ 0.8 0.8 (%) 0.2
Management, business, and financial ..... 0.8 0.8 0.3 0.1
Professional and related ...............ccceouue 0.9 0.9 (2) 0.2
Teachers ..o 15 1.3 0.5 0.7
Primary, secondary, and special education
school teachers 1.3 - - 1.0
Registered nurses 15 15 - -
SEIVICE ...ovveeeeeiieeereie 1.1 1.1 (2) -
Protective Service ........cccccviriiinienieenee e 1.9 1.9 - -
Sales and OffiCe .........coeveeeeeeeeeeeeeeeeeeee e 0.6 0.6 (2) (2)
Sales and related 1.0 0.9 - -
Office and administrative SUPPOIt ...................... 0.7 0.7 (%) (?)
Natural resources, construction, and maintenance 14 1.3 0.4 0.4
Construction, extraction, farming, fishing, and
FOTESIIY i 2.9 2.9 0.7 0.6
Installation, maintenance, and repair ................. 1.3 11 0.7 0.4
Production, transportation, and material moving ... 1.2 0.8 0.7 0.7
Production .........ccooeeiiiiiie 1.8 1.3 11 0.8
Transportation and material moving .................. 1.3 0.8 0.5 1.3
FUILEIME oo 0.6 0.6 0.1 0.1
Part ime ..o 1.8 1.6 0.5
UNION ettt 1.6 15 0.7 0.7
Nonunion 0.5 0.5 (?) (?)
Wage percentiles:3
Lowest 10 percent .... 2.0 - - -
Lowest 25 percent .... 0.9 0.7 0.3 —
Second 25 percent ... 0.7 0.6 0.1 (%)
Third 25 percent .... 1.0 0.9 0.2 0.2
Highest 25 percent ... 0.7 0.6 0.2 0.3
Highest 10 percent 0.9 0.9 0.2 0.3
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceevveeriiniieeninen. 1.0 0.8 0.6 0.4
Service-providing iNdUSEHES .......cccceeeiiieeeiiieeens 0.6 0.6 (?) 0.1
Education and health services ............cccccevvenee. 1.6 1.6 (2) 0.3
Educational Services .........ccoocvvverieeneeneeennn 2.2 2.2 0.3 -
Elementary and secondary schools ........... 11 0.5 - -
Junior colleges, colleges, and universities 5.4 - (2) -
Health care and social assistance 14 14 - -
HOSPItalS ..o 2.1 2.1 - -
Public administration ...........cccccevieviinnicineen, 2.1 2.1 - -

See footnotes at end of table.




Table 27. Standard errors for long-term disability plans: Method of benefit
payment, civilian workers,! National Compensation Survey, March

2009—Continued

Fixed Pecent Flat dollar
Characteristics percent of | varies by Other
. ; amounts
earnings earnings
110 99 WOIKETS ....vvveveeiiiieicieteieee et 0.5 0.5 0.2 (%)
10 49 WOTKETS ..evveeiiiieeciiie e 0.8 0.7 0.2 -
50 t0 99 WOIKEIS ...cvvviiiiieee e 1.1 0.9 0.3 -
100 WOFKEIS OF MOTE ..ot 0.8 0.8 0.2 0.2
100 t0 499 WOTKEIS ....vvveviireeiieie e 0.9 0.9 0.2 0.2
500 WOIKErs OF MOIE ....ccvveeviiiiiiiieeeeeesiieeeeee e 1.3 1.2 0.3 0.3
Geographic areas
New ENgland ........ccocceeeiiiiiniieeiee e 15 1.2 - 0.3
Middle AHantic .......cceeeeeeiiiiiiiieee e 0.3 0.2 0.3 —
East North Central ........ccccoeevivveeiiiie e, 1.3 1.2 0.5 0.3
West North Central ..........cccocveeeiviiiiiiecee e, 4.7 - 0.6 -
SOULth AHANTIC ...veveeveieiceccee e 0.7 0.6 (%) (%)
East South Central .........ccceevvveeiiiiee e 3.0 2.5 - -
West South Central .........cccccvveeiiiiiiiieece e, 1.4 1.7 - 0.4
MOUNLAIN ..vvviiiiciiieee e 1.1 1.1 — -
PaCIIC 1ovveieeiie e 1.1 1.2 0.3 0.7
1 Includes workers in the private nonfarm economy published in the "“National Compensation Survey:

except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.05.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates

Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this category or
data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 28. Long-term disability plans: Fixed percent of earnings, civilian workers,* National Compensation

Survey, March 2009

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of e
é‘g SS :harr:t 60 percent 61 rto ?fts 67 percent | than 67 earnings per::rirr:t o
perce perce percent earnings
Al WOTKEIS .ttt 21 59 12 7 2 59.1 60.0
Worker characteristics
Management, professional, and related ................ 21 56 14 7 2 59.2 60.0
Management, business, and financial .. 19 61 12 7 1 59.3 60.0
Professional and related ............ccccceiviiiiiiiennnne 21 54 14 7 3 59.2 60.0
TEACNEIS ...vveeiiee et 16 43 22 12 8 61.4 60.0
Primary, secondary, and special education
school teachers ........ccooceeiiieeiiiiieieee 17 37 25 12 9 61.5 60.0
Registered nurses .. 36 54 6 3 - 56.3 60.0
SEIVICE .oovvvvviieieeiieeiene 38 46 8 6 2 57.3 60.0
Protective service .... 25 48 16 - - 59.5 60.0
Sales and OffiCe ......coocviiiiiieiii e 17 62 13 6 1 59.5 60.0
Sales and related ..........ccooeeriiiieiiecne e 19 63 11 6 1 59.1 60.0
Office and administrative support ...........ccccccc.... 17 62 13 7 2 59.7 60.0
Natural resources, construction, and maintenance 23 63 6 6 1 58.4 60.0
Construction, extraction, farming, fishing, and
FOrESHY e 21 66 6 6 - 58.3 60.0
Installation, maintenance, and repair ................. 24 62 6 7 1 58.4 60.0
Production, transportation, and material moving ... 17 68 7 5 2 59.2 60.0
Production .........ccccoeveiiiiiiiiieen 16 67 10 - - 59.2 60.0
Transportation and material moving 18 70 4 5 2 50.1 60.0
FUITEIME e 21 59 12 7 2 59.0 60.0
Part time .....ooieieiieee e 25 53 12 6 4 59.3 60.0
UNION e 27 46 10 10 6 59.5 60.0
Nonunion .. 20 61 12 6 1 59.0 60.0
Wage percentiles:2
Lowest 25 percent - 58 8 6 2 58.6 60.0
Second 25 percent 21 60 11 7 1 58.9 60.0
Third 25 percent ......... 19 60 12 7 2 59.3 60.0
Highest 25 percent 22 57 12 7 2 59.0 60.0
Highest 10 percent 22 55 13 7 3 50.1 60.0
Establishment characteristics
Goods-producing iNAUSENES ..........ccovveiveeniriieenne. 18 67 9 5 1 58.9 60.0
Service-providing iNAUSEHES .........ccccevvieieeiiiieennns 22 57 12 7 2 59.1 60.0
Education and health services ............cccceevveeenne 24 53 12 8 3 58.8 60.0
Educational Services .........cccccevevviriienieeneenne. 15 45 22 12 6 61.3 60.0
Elementary and secondary schools ........... 18 34 27 14 8 61.7 60.0
Junior colleges, colleges, and universities 10 63 15 7 4 60.6 60.0
Health care and social assistance 31 60 4 4 - 56.8 60.0
HOSPItalS .....eveeeiiieeeeeeeeee 38 57 3 2 - 55.7 60.0
Public administration ..........ccccceevieieiiieneinieeene 21 46 21 - - 59.9 60.0

See footnotes at end of table.




Table 28. Long-term disability plans: Fixed percent of earnings, civilian workers,* National Compensation

Survey, March 2009—Continued

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings ) Median
Mean fixed )
Characteristics Greater percent of e
é‘g SS :harr:t 60 percent 61 rto ?]? 67 percent | than 67 earnings perrcr?rr:t o
perce perce percent earnings
110 QI WOIKEIS ..ot 15 65 11 7 2 59.8 60.0
1 to 49 workers ...... 15 64 12 7 1 59.8 60.0
50 to 99 workers ....... 15 66 9 7 2 59.9 60.0
100 workers or more ..... 24 56 12 6 2 58.7 60.0
100 to 499 workers ... 16 63 11 8 2 59.6 60.0
500 WOrKers or MOre ........oeeeeveiiuivereeeeieiiinaeeennn. 29 51 12 5 2 58.1 60.0
Geographic areas
New England .........cccocveiiiiniiiiiiiiese e 18 60 8 13 2 59.5 60.0
Middle Atlantic ........cccceeeiieeiiie e, 18 66 9 6 2 59.4 60.0
East North Central ..........ccccceeeeeiiiiiiiie e, 26 58 7 6 4 58.7 60.0
West North Central .... 14 63 10 9 4 60.0 60.0
South AIANtIC ..vvveeeeeiecee e 18 59 18 4 1 59.1 60.0
East South Central .........cccccceeeeieiiiiiiiee e, - 51 4 - - 56.1 60.0
West South Central ... 19 64 8 7 2 58.7 60.0
1Y ToTU [y =] o SR 17 57 16 - - 59.7 60.0
PaCIfiC .vvveeiiee e 24 48 18 7 2 59.6 60.0

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

2 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 28. Standard errors for long-term disability plans: Fixed percent of earnings, civilian workers,*
National Compensation Survey, March 2009

Fixed percent of earnings

) Median
Mean fixed fixed
Characteristics Greater percent of
(ls_(? ss than 60 percent 61 to 66 67 percent | than 67 earnings percgnt of
percent percent earnings
percent
Al WOTKETS .o 1.6 15 0.6 0.5 0.3 0.2 0.0
Worker characteristics
Management, professional, and related ................ 11 14 0.8 0.7 0.4 0.2 0.0
Management, business, and financial .. 1.4 1.8 0.9 0.6 0.4 0.2 0.0
Professional and related ....................... 1.3 1.7 1.0 1.0 0.5 0.2 0.0
TEACNEIS ...oeiiiiiiiie e 1.9 2.6 23 1.7 1.9 0.6 0.0
Primary, secondary, and special education
school teachers ........ccoccveevvieeciiceeciee 2.5 3.2 3.1 2.0 2.0 0.7 0.4
Registered nurses .. 3.8 4.0 1.8 1.4 - 0.5 0.0
SEIVICE ...veeiiiiiieeieecieee 8.5 6.5 1.6 11 1.0 1.1 0.0
Protective service .... 4.5 5.0 3.1 - - 0.6 0.0
Sales and office ........... 11 12 0.9 0.6 0.3 0.2 0.0
Sales and related ...........cccueeennes 3.2 2.9 1.7 1.3 0.3 0.4 0.0
Office and administrative support ............ccc.e.... 1.0 14 0.9 0.6 0.3 0.2 0.0
Natural resources, construction, and maintenance 3.3 3.2 1.2 1.4 0.2 0.4 0.0
Construction, extraction, farming, fishing, and
FOFESIIY vt 4.8 5.4 1.9 2.9 - 0.6 0.0
Installation, maintenance, and repair ................. 4.2 3.7 1.3 1.3 0.4 0.5 0.0
Production, transportation, and material moving ... 1.6 2.1 1.2 0.7 0.8 0.3 0.0
Production ..o 2.0 3.1 1.9 - - 0.3 0.0
Transportation and material moving .................. 2.3 2.3 0.9 1.0 0.9 0.5 0.0
FUITEIME e 17 15 0.6 0.5 0.2 0.2 0.0
Part ime ..oooeeie e 3.6 5.2 2.1 1.2 1.0 0.5 0.0
UNION e 2.8 2.4 1.2 1.6 11 0.5 0.0
NONUNION ..o 1.6 15 0.7 0.5 0.2 0.2 0.0
Wage percentiles:2
Lowest 25 percent .........ccoceveiieiiiiie e - 7.3 1.6 1.5 1.0 11 0.0
Second 25 percent .. 23 2.2 0.9 0.9 0.2 0.3 0.0
Third 25 percent .......ccccceveeiieeiiiiee e 1.2 14 0.8 0.6 0.3 0.2 0.0
Highest 25 percent ........ccccccoeiiiiiiiniiniiceee, 14 13 0.8 0.7 0.4 0.2 0.0
Highest 10 percent ........ccccvevveeviieeesiene e 1.6 1.7 1.1 0.8 0.5 0.3 0.0
Establishment characteristics
Goods-producing iNAUSENES .........ccoveeiieenieniieenne. 1.6 19 1.1 0.7 0.5 0.2 0.0
Service-providing industries ........ 1.9 1.7 0.7 0.6 0.3 0.2 0.0
Education and health services . 17 2.0 1.2 1.1 0.6 0.3 0.0
Educational services ..........cccccoeevuneenne 1.8 2.1 2.0 15 1.3 0.4 0.0
Elementary and secondary schools ........... 25 2.6 2.9 1.9 1.7 0.6 2.1
Junior colleges, colleges, and universities 17 25 1.3 2.0 15 0.3 0.0
Health care and social assistance ................. 2.9 3.1 1.1 1.6 - 0.4 0.0
Hospitals .......ccccoovvveieniieiicinene 2.9 2.9 0.8 0.6 - 0.4 0.0
Public administration .. 3.0 35 3.1 - - 0.5 0.0

See footnotes at end of table.




Table 28. Standard errors for long-term disability plans: Fixed percent of earnings, civilian workers,*
National Compensation Survey, March 2009—Continued

Fixed percent of earnings ) Median
Mean fixed )
Characteristics Greater percent of 0
Less than 60 61 to 66 A percent of
60 percent percent ercent 67 percent | than 67 earnings TS
p p 9
percent
1to 99 workers .... 2.0 2.2 1.0 0.8 0.4 0.3 0.0
1 to 49 workers ...... 2.9 2.9 1.4 1.3 0.3 0.4 0.0
50 to 99 workers ....... 19 25 1.3 1.4 0.9 0.4 0.0
100 workers or more ..... 2.1 1.8 0.7 0.6 0.3 0.3 0.0
100 to 499 workers ...... 1.2 1.7 1.0 1.1 0.5 0.2 0.0
500 WOTKErS OF MOTE ...c..eevvieriiiiiieniieeiee e 3.2 2.6 1.1 0.7 0.4 0.4 0.0
Geographic areas
New ENgland .........cccooeeiiiniiiiei e 2.2 2.9 1.6 15 0.6 0.3 0.0
Middle AantiC .........coceeiiiiiiiie e 1.4 1.9 1.0 0.6 0.6 0.2 0.0
East North Central 2.4 2.2 1.1 0.6 0.8 0.4 0.0
West North Central 2.3 3.4 2.3 2.0 15 0.4 0.0
South AtANTIC ..o 2.8 3.4 1.9 0.5 0.1 0.3 0.0
East South Central .... - 13.7 1.3 - - 1.7 1.6
West South Central .........ccccovviiniiiiiniceeeee 2.8 3.7 1.3 24 0.8 0.5 0.0
MOUNEAIN it 3.0 4.9 2.6 - - 0.6 0.0
PaCIfiC .eveeiiiie e 2.8 2.3 1.5 1.1 0.8 0.4 0.0
1 Includes workers in the private nonfarm economy except those in private 2008." See Technical Note for more details.
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation. NOTE: Dash indicates no workers in this category or data did not meet
2 The percentile groupings are based on the average wage for each publication criteria. For definitions of major plans, key provisions, and related
occupation surveyed, which may include workers both above and below the terms, see the "Glossary of Employee Benefit Terms" at
threshold. The percentile values are based on the estimates published in the www.bls.gov/ncs/ebs/glossary20082009.htm.

"National Compensation Survey: Occupational Earnings in the United States,



Table 29. Long-term disability plans: Maximum benefit amounts, civilian workers,! National Compensation

Survey, March 2009

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

Maximum benefit amount?2

With With no
- maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Al WOTKEIS ..ttt 78 $3,000 $5,000 $7,000 $10,000 $15,000 22
Worker characteristics
Management, professional, and related ................ 78 3,500 5,000 7,500 10,000 15,000 22
Management, business, and financial .. 79 4,000 5,000 10,000 12,000 17,300 21
Professional and related ............ccccceiviiiiiiiennnne 77 3,000 5,000 7,000 10,000 15,000 23
TEACNEIS w.ooveeiee et 70 2,500 3,900 5,000 7,500 10,000 30
Primary, secondary, and special education
school teachers ........ccooceeiiieeiiiiieieee 65 1,500 3,500 5,000 6,000 8,333 35
Registered nurses .. 83 3,500 5,000 7,000 10,000 15,000 17
SEIVICE .oovvvvviieieeiieeiene 77 3,000 5,000 6,500 10,000 13,000 23
Protective service .... 68 2,000 3,900 5,000 10,000 15,000 32
Sales and office .......cccceeviiiiiiiiie e 81 3,000 5,000 7,500 10,000 15,000 19
Sales and related ..........ccooeeriiiieiiecne e 85 2,800 5,000 7,000 10,000 16,667 15
Office and administrative support ...........ccccccc.... 79 3,000 5,000 7,500 10,000 15,000 21
Natural resources, construction, and maintenance 77 2,917 4,000 5,000 10,000 12,000 23
Construction, extraction, farming, fishing, and
FOTESIIY oot 75 2,000 3,900 5,000 8,333 12,000 25
Installation, maintenance, and repair ................. 79 3,000 4,000 5,000 10,000 12,000 21
Production, transportation, and material moving ... 73 2,500 5,000 6,000 10,000 12,500 27
Production ........cccoooeviiieiiiiie e 78 2,917 5,000 7,000 10,000 15,000 22
Transportation and material moving 67 2,500 5,000 5,000 8,333 10,000 33
FUITEIME i 78 3,000 5,000 7,500 10,000 15,000 22
Part time ....oooeieieii e 66 3,000 5,000 6,000 10,000 15,000 34
UNION e 64 2,000 4,000 5,000 7,500 10,000 36
Nonunion .. 80 3,000 5,000 7,500 10,000 15,000 20
Establishment characteristics
Goods-producing iNAUSENES ..........cccevevveeniricneenne. 80 2,500 5,000 7,500 10,000 15,000 20
Service-providing iNAUSENES .........cccceevveveeniieiennns 77 3,000 5,000 7,000 10,000 15,000 23
Education and health services ............ccccoevueenne 76 3,000 5,000 5,500 10,000 10,500 24
Educational ServiCes .........ccceeveeiiivresiienrennns 71 2,500 3,900 5,000 7,500 10,000 29
Elementary and secondary schools ........... 66 1,500 3,750 5,000 6,000 8,333 34
Junior colleges, colleges, and universities 82 3,900 5,000 6,000 10,000 12,000 18
Health care and social assistance .... 81 3,000 5,000 6,000 10,000 15,000 19
Hospitals .......cccovvvviiieiieeiieiene 84 3,000 5,000 7,500 10,000 15,000 16
Public administration ..........c.ccccevviiiniiiennieeene 60 2,000 3,000 5,000 6,000 9,000 40
110 99 WOTKEFS ..t 81 3,000 5,000 6,000 10,000 15,000 19
1 to 49 workers ..... 81 3,000 5,000 6,000 10,000 15,000 19
50 to 99 workers ...... 81 3,000 5,000 6,000 10,000 10,000 19
100 workers or more ... i 3,000 5,000 7,500 10,000 15,000 23
100 to 499 workers ..... 81 3,000 5,000 7,000 10,000 15,000 19
500 WOrkers Or MOre .........ccceeeerieeeiiiieeniieeeaes 74 3,000 5,000 10,000 10,500 15,000 26

See footnotes at end of table.




Table 29. Long-term disability plans: Maximum benefit amounts, civilian workers,! National Compensation
Survey, March 2009—Continued

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

With Maximum benefit amount? With no
- maximum maximum
Characteristics benefit 10th 25th =0 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Geographic areas
New ENgland .........cccocoviiiiiiiiiiennce e 82 $3,000 $5,000 $7,000 $10,000 $15,000 18
Middle Atlantic ..... 79 3,000 5,000 7,000 10,000 15,000 21
East North Central ..... 69 3,000 5,000 6,000 10,000 15,000 31
West North Central .... 78 3,333 5,000 6,000 10,000 15,000 22
South Atlantic ............ 83 3,000 4,000 6,000 10,000 15,000 17
West South Central .........ccccoviiiiiiiiiiiiieeeee, 78 3,000 5,000 7,500 10,000 15,000 22
MOUNEAIN i e 71 4,000 5,000 7,500 10,000 15,000 29
PaCIfiC 1vvveeiiie e 77 4,000 5,000 10,000 10,000 17,300 23
1 Includes workers in the private nonfarm economy except those in private percentile, one-fourth of the participating workers receive the same or less
households, and workers in the public sector, except the federal government. than the benefit shown. The remaining percentiles follow the same logic.
See Technical Note for further explanation.
2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within NOTE: Because of rounding, sums of individual items may not equal totals. For
each published series. For example, at the 50th percentile or median, half of definitions of major plans, key provisions, and related terms, see the "Glossary
the participating workers receive the same as or more than the benefit shown, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

and half receive the same as or less than the benefit shown. At the 25th



Table 29. Standard errors for long-term disability plans: Maximum benefit amounts, civilian workers,*
National Compensation Survey, March 2009

Maximum benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
. . percentile . .
amount percentile | percentile . percentile | percentile amount
(median)
Al WOTKETS .o 0.9 $0.00 $0.00 $547.46 $0.00 $0.00 0.9
Worker characteristics
Management, professional, and related ................ 11 663.50 0.00 78.10 0.00 0.00 11
Management, business, and financial .. 1.4 435.62 846.50 0.00 326.73 1,616.33 1.4
Professional and related ....................... 1.3 232.83 0.00 485.88 0.00 0.00 1.3
TEACKEIS ..ot 25 640.26 0.00 0.00 707.25 0.00 25
Primary, secondary, and special education
school teachers ........cccccvvveveveeiciieeen 3.3 725.46 701.78 234.31 554.93 820.73 33
Registered nurses .. 2.6 906.63 0.00 1,128.65 206.64 0.00 2.6
SEIVICE ...veeiiiiiieeieecieee 3.6 332.12 0.00 1,701.18 0.00 3,980.16 3.6
Protective service .... 4.6 806.88 971.79 1,316.21 1,923.75 4,400.85 4.6
Sales and office ........... 11 0.00 0.00 111.25 0.00 0.00 11
Sales and related ...........cccceeeueee. 1.6 424.41 0.00 704.18 0.00 4,310.48 1.6
Office and administrative support ............ccc.e.... 13 0.00 0.00 265.24 0.00 0.00 1.3
Natural resources, construction, and maintenance 2.6 443.30 0.00 91.07 927.06 2,118.87 2.6
Construction, extraction, farming, fishing, and
FOFESIY vviieiieeie e 3.6 357.11 1,342.63 826.56 1,385.34 3,579.96 3.6
Installation, maintenance, and repair ................. 3.6 97.35 0.00 0.00 0.00 2,826.84 3.6
Production, transportation, and material moving ... 1.9 92.12 0.00 480.06 0.00 1,043.93 1.9
Production ........ccooeviiiiiieieee e 25 587.35 0.00 720.07 0.00 954.10 25
Transportation and material moving .................. 2.4 196.33 156.20 1,121.42 1,687.19 0.00 2.4
FUITEIME o 0.9 0.00 0.00 731.57 0.00 0.00 0.9
Part time ....ooceeeciecieeee e 2.6 0.00 1,752.43 1,081.68 0.00 518.07 2.6
UNION e 21 249.37 95.66 0.00 781.02 0.00 2.1
NONUNION .oiiiiiiiiccit e 0.9 152.68 0.00 111.64 0.00 0.00 0.9
Establishment characteristics
Goods-producing iNAUSENES .........covverveenienieenne. 25 532.91 0.00 467.57 593.03 0.00 25
Service-providing iNdUStries ..........ccccccevvieniiiinnen. 1.0 0.00 0.00 558.49 0.00 0.00 1.0
Education and health services . 1.6 206.64 110.45 856.00 835.55 1,834.79 1.6
Educational services ..........ccccoceeveneenn. 2.4 779.33 0.00 0.00 156.20 0.00 2.4
Elementary and secondary schools ........... 3.3 525.38 727.40 275.47 39.05 665.47 3.3
Junior colleges, colleges, and universities 2.2 778.93 0.00 246.98 0.00 1,498.75 2.2
Health care and social assistance ................. 2.3 340.44 0.00 156.20 0.00 2,437.50 2.3
Hospitals .......cccooeveiieiiieiieiee 2.3 292.23 0.00 650.40 0.00 0.00 2.3
Public administration 34 1,211.70 388.65 0.00 0.00 796.49 34
110 99 WOTKEFS ..eeiiiieiiieiie e 12 0.00 0.00 0.00 0.00 924.50 1.2
1t0 49 WOTKEIS ..ot 1.8 0.00 0.00 0.00 0.00 0.00 1.8
50 t0 99 WOTKETS ....ooviiiiiiiiiiiie e 2.1 0.00 0.00 0.00 0.00 586.17 2.1
100 workers or more .... 1.2 31.24 0.00 408.03 0.00 0.00 1.2
100 to 499 workers ..... 14 287.56 0.00 949.98 0.00 0.00 14
500 workers or more ... 1.8 140.76 0.00 2,505.45 1,103.91 881.83 1.8

See footnotes at end of table.




Table 29. Standard errors for long-term disability plans: Maximum benefit amounts, civilian workers,*
National Compensation Survey, March 2009—Continued

With Maximum benefit amount? With no
.. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
. . percentile . .
amount percentile | percentile . percentile | percentile amount
(median)
Geographic areas

New England ........cccccoieiiiieiiieee e 31 $821.48 $0.00 $555.38 $0.00 $0.00 31
Middle Atlantic ..... 2.1 0.00 0.00 568.59 135.28 0.00 2.1
East North Central ..... 2.2 497.18 0.00 222.13 0.00 0.00 2.2
West North Central ... 3.6 670.26 0.00 0.00 0.00 552.27 3.6
South Atlantic ......... 2.0 584.10 1,127.17 664.01 0.00 0.00 2.0
West South Central ... 2.2 0.00 0.00 1,105.92 0.00 0.00 2.2
Mountain ..........ccceeennee 4.3 1,365.09 78.10 1,454.40 0.00 2,209.07 4.3
PACITIC .vveieieiieeee e 15 537.47 0.00 390.51 1,059.43 861.54 1.5

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th

percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 30. Leave benefits: Access, civilian workers,! National

Compensation Survey, March 2009

(All workers = 100 percent)

. S . Paid jury
Characteristics h P.a'd Paid sick Pa'.d duty
olidays leave |vacations |
eave
Al WOTKETS ..t 76 66 75 73
Worker characteristics
Management, professional, and related ................ 79 86 74 88
Management, business, and financial .. 95 90 94 90
Professional and related .................... 73 85 67 87
Teachers ......cccccceevneeenne 35 84 17 89
Primary, secondary, and special educatio
school teachers ..........cccocveveeiicicicee 32 91 13 93
Registered NUISES ........cccccvveeveeiiieeiiniieeennns 82 78 80 84
SEIVICE ittt 57 49 63 57
Protective service 74 66 78 79
Sales and offiCe ......ccceviiiiiiiiii 82 69 81 75
Sales and related ..........cccoooeiiiiiiiiniiec e, 71 56 72 67
Office and administrative support ...........c.ccce.. 88 76 86 79
Natural resources, construction, and maintenance 79 53 78 60
Construction, extraction, farming, fishing, and
FOFESIIY v 67 39 66 47
Installation, maintenance, and repair ................. 92 69 91 74
Production, transportation, and material moving ... 84 53 82 70
Production ..o 91 53 90 73
Transportation and material moving .................. 77 54 75 68
FUITEIME o 87 77 86 81
Part ime ..oooceeeeeee e 38 28 36 46
UNION et 79 82 73 90
NONUNION o 75 63 76 70
Wage percentiles:2
Lowest 10 percent ..........cccevvevieniiirsiiiien i 37 22 43 38
Lowest 25 percent ... 54 37 56 50
Second 25 percent 84 68 83 76
Third 25 percent ....... 89 7 88 81
Highest 25 percent ... 80 86 7 88
Highest 10 percent .........cccccovveeniieeeniieeenieennn 77 88 74 91
Establishment characteristics
Goods-producing iNdUSLIES ........cccocueeriiieernieeens 87 53 86 70
Service-providing iNdUStries ...........cccccccevveenieennen. 74 68 73 73
Education and health services . 72 82 66 86
Educational Services ..........ccocevvveriieeiiincneennn. 54 87 40 90
Elementary and secondary schools ........... 44 90 27 92
Junior colleges, colleges, and universities 79 86 69 91
Health care and social assistance ................. 85 78 85 82
HOSPItAIS .ooeceeeeeceeee e 89 88 91 92
Public administration ..........cc..ccceviiveiniieeinieenn. 87 89 88 90

See footnotes at end of table.




Table 30. Leave benefits: Access, civi

lian workers,! National

Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Characteristics

110 99 WOIKEIS ...
1 to 49 workers
50 to 99 workers ...

100 workers or more ....
100 to 499 workers
500 workers or more

Geographic areas

New England .......ccccooviiiiiiieniieec e
Middle Atlantic
East North Central ....
West North Central ...
South AtANLIC ....coeeiiiiiiieee e
East South Central
West South Central ..
Mountain
Pacific

Paid | Paidsick | Paid | Padiury
holidays leave |vacations duty
y leave

69 53 70 59

68 52 69 56

74 56 75 67

81 77 79 85

81 70 80 80

82 84 78 91

75 73 73 82

78 71 76 81

76 60 74 73

74 66 73 70

78 64 78 74

77 63 77 72

75 65 75 70

71 62 72 67

74 70 75 67

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 30. Standard errors for leave benefits: Access, civilian workers,?
National Compensation Survey, March 2009

. S . Paid jur
Characteristics P.a'd Paid sick Pa|_d duljy /
holidays leave |vacations |
eave
Al WOTKEIS ettt 0.5 0.5 0.4 0.5
Worker characteristics
Management, professional, and related ................ 0.6 0.7 0.7 0.7
Management, business, and financial .. 0.6 0.8 0.7 0.9
Professional and related .................... 0.8 0.8 0.8 0.8
TEACNEIS ... 1.7 1.4 1.3 11
Primary, secondary, and special education
school teachers .........cccocvveeviieniiicicen. 1.8 1.2 15 1.0
Registered nurses ... 1.8 2.4 2.5 2.8
SerViCe ..ocoovveviiieevieeene 1.7 1.3 1.6 15
Protective Service .........ccccvirieenieeiiienieneeee 2.8 3.0 2.6 2.4
Sales and offiCe ......oooviiiiiiiii 0.6 0.7 0.6 0.7
Sales and related 1.0 1.1 1.0 1.0
Office and administrative support ...........c.cccee.. 0.8 1.0 0.7 0.9
Natural resources, construction, and maintenance 11 14 11 14
Construction, extraction, farming, fishing, and
FOTESIIY et 2.0 1.9 19 19
Installation, maintenance, and repair ................. 1.0 1.8 1.0 15
Production, transportation, and material moving ... 0.9 1.2 0.9 11
Production .......c.cccoveviiiiiiiiieeee e 1.0 1.7 11 15
Transportation and material moving .................. 1.4 1.6 15 1.7
FUITEIME oo 0.4 0.5 0.3 0.5
Part ime ..oooeeeeeeee e 1.2 1.0 11 11
UNION et 0.8 0.9 0.8 0.8
Nonunion 0.6 0.6 0.5 0.5
Wage percentiles:2
Lowest 10 percent . 25 21 2.2 1.8
Lowest 25 percent .... 1.2 1.1 1.2 11
Second 25 percent 0.8 0.9 0.6 0.8
Third 25 percent .... 0.5 0.8 0.6 0.6
Highest 25 percent ... 0.7 0.8 0.7 0.7
Highest 10 percent .........ccccoccviienieiiieniiicieen, 0.9 1.0 1.0 1.0
Establishment characteristics
Goods-producing iNdUSEHES .........ccocevevvverreeneennen. 0.7 1.3 0.8 1.1
Service-providing iINdUSEHEs .......ccccoceeeviiieiiienenns 0.6 0.6 0.5 0.6
Education and health services ...........cccceevunenn. 0.9 0.9 0.9 0.8
Educational SErvices ..........cccceveerieeieeneeennn 1.2 0.7 1.2 0.8
Elementary and secondary schools ........... 1.3 0.8 11 0.8
Junior colleges, colleges, and universities 1.2 1.2 1.7 11
Health care and social assistance ................. 1.0 14 11 1.3
Hospitals 0.8 1.0 0.7 1.3
Public administration ..........ccccccceeviieeiniieeinineennn 1.2 1.2 1.2 1.2

See footnotes at end of table.




Table 30. Standard errors for leave benefits: Access, civilian workers,?

National Compensation Survey, Marc

h 2009—Continued

) S . Paid jur
Characteristics P.a'd Paid sick Pa|_d duljy /
holidays leave |vacations |
eave
110 99 WOIKEIS ...vvvvieieieeieecireeee et 0.7 0.8 0.7 0.8
1 to 49 workers .. 0.9 1.0 0.9 0.9
50 to 99 workers .... 1.5 2.0 1.3 1.8
100 workers or more .. 0.7 0.7 0.6 0.6
100 to 499 workers ... 0.9 1.0 0.9 1.0
500 WOIKErS OF MOIE ....cvvveeeeeiiiiiieeeeeseiiineeaaeen 0.8 0.9 0.8 0.8
Geographic areas

New England 0.9 15 11 1.7
Middle Atlantic 0.8 1.6 0.7 1.2
East North Central ..........ccceeviieeeiiiec e, 0.9 1.3 0.9 1.0
West North Central .........cccoeeeveviiiiiieeeeeciiieeeee 1.6 1.4 1.4 1.7
South Atlantic 1.2 1.4 1.1 1.6
East South Central .........cccceevvvveeiiiee e 4.6 3.1 3.8 3.0
West South Central ........cccceeeveviiiiieieec e 1.3 1.8 1.4 1.1
Mountain 2.4 1.9 1.9 1.6
PaCIfiC vovveeeciee et 1.1 1.4 1.2 1.3

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 The percentile groupings are based on the

average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.



Table 31. Paid holidays: Number of days provided, civilian workers,* National Compensation Survey, March 2009

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t#ZiSG | 6 | 7 | 8 | 9 dlo dll dlz d13 dl4 t?]fr?tlez{ nur;]:yesr of nurc?:yesr of
days ays | days | days | days | days | days | days | days | days days
Al WOTKETS .t 9 22 12 12 9 14 9 6 3 1 3 8 8
Worker characteristics
Management, professional, and related ................ 3 14 11 12 10 19 11 9 4 2 4 9 9
Management, business, and financial ............... 1 11 8 12 11 24 13 9 5 2 5 10 10
Professional and related ............cccccocveenicineennn. 4 15 12 13 10 16 10 9 4 2 4 9 9
Teachers ......ccocveiiiiic 11 13 6 5 7 12 16 9 5 4 11 10 10
Primary, secondary, and special education
school teachers .........ccccocvvcieiiiiicincen, 13 19 6 4 - 15 12 6 5 - 12 10 10
Registered nurses .... 5 34 19 15 8 7 4 5 2 1 1 8 7
ServiCe ...cooevviieeniiieees 19 21 11 11 7 8 8 6 4 2 4 8 7
Protective Service ........ccocceeviiiiniieiiiiee e 4 12 6 5 8 15 17 13 13 3 4 10 11
Sales and office ......cooviiviiiie e 9 29 11 11 9 15 6 5 2 1 2 8 8
Sales and related ............cccocoevvee.... 17| 44| 11 8 6 7 3 2 (&) (®») - 7 6
Office and administrative support 5 21 11 13 10 19 8 6 3 1 2 9 8
Natural resources, construction, and maintenance 11 25 16 12 8 11 8 4 3 1 2 8 7
Construction, extraction, farming, fishing, and
FOTESIIY i 16 27 13 12 9 9 6 4 2 1 2 8 7
Installation, maintenance, and repair ................. 7 24 18 12 8 12 9 5 3 1 2 8 8
Production, transportation, and material moving ... 9 21 12 13 11 14 9 4 2 1 3 8 8
Production ........cccooiieiiiiie e 7 14 12 13 12 16 11 6 3 1 4 9 9
Transportation and material moving .................. 11 29 11 14 10 11 6 3 1 1 2 8 7
FUITEIME oo 7 20 12 12 10 15 9 7 3 1 3 9 8
Part time ..o.oooiiieece e 27 32 9 9 5 8 3 2 1 1 2 7 6
L83 o I PSPPI 3 11 7 9 9 14 14 12 9 3 7 10 10
NONUNION ..ot 10 24 12 13 9 14 8 5 2 1 2 8 8
Wage percentiles:3
Lowest 10 PErCENt ........covecuvvriieeeieiiiiieeee e 38 30 11 9 5 2 3 1 — — - 6 6
LOWESLE 25 PEICENT ...vevveveervereeeereeeevereeeereeeeieeeenas 24| 34 12 10 6 7 4 2 (&) (?) 1 7 6
Second 25 PErcent ........cccceveereenveenienieenieens 9 26 13 13 10 13 7 4 2 1 2 8 8
Third 25 percent ........ccccevveeiieiiienie e 5 17 11 12 10 17 11 7 4 2 3 9 9
Highest 25 percent ........ccccocvveiiiieniicnicieen, 3 12 10 12 10 19 11 10 5 2 5 10 10
Highest 10 Percent .......cccccceeveveenieeesiieeesieneens 2 9 9 12 11 21 13 11 5 2 5 10 10
Establishment characteristics
Goods-producing iNAUSLIES .........ccccvverieereriieeennns 7 16 10 12 12 17 12 7 3 1 3 9 9
Service-providing iNduStries ...........ccccceevviniiennen. 10 23 12 12 8 14 8 6 3 1 3 8 8
Education and health services ... 6 23 12 12 7 10 8 7 4 3 7 9 8
Educational Services ..........cccoovieriiiieniienenns 6 6 3 5 7 13 14 11 10 7 16 11 11
Elementary and secondary schools ........... 9 11 4 3 7 13 12 10 10 6 15 11 11
Junior colleges, colleges, and universities 2 1 2 8 7 10 17 14 12 10 18 12 12
Health care and social assistance ................. 6 31 16 15 8 9 5 4 1 1 3 8 7
HOSPItAIS ..o 5 36 18 15 7 5 4 6 2 1 1 8 7
Public administration ...............cccecevevevevevereuennnns. (%) - - 1 9| 16| 22| 24| 18 4 4 11 12

See footnotes at end of table.




Table 31. Paid holidays: Number of days provided, civilian workers,! National Compensation Survey, March
2009—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gise | 6 ; 7 | 8 | 9 dlo dll d12 d13 d14 it:r?tlez{ nur;]:ye; of nur(;]ak);sr of
d ays ays ays ays ays ays ays ays ays ays d ays

110 99 WOTKETS ..o 13 25 15 12 9 14 5 3 1 1 1 8 7

1 to 49 workers ..... . 14 25 15 13 9 14 5 3 1 1 1 8 7

50 to 99 workers ...... . 12 24 16 12 11 12 7 4 1 1 1 8 7
100 workers or more ....... . 6 19 9 12 9 15 11 8 5 2 4 9 9

100 to 499 workers ..... . 7 24 11 13 10 13 10 6 3 1 2 8 8

500 WOrKers or MOre ........ccceeerriveeeriiiee e 5 15 7 10 8 16 12 11 6 3 6 10 10

Geographic areas

New ENgland .......cccoocveeiiiieeiiiie e 5 14 7 9 9 23 15 11 4 1 3 9 10
Middle AlaNtiC .....oocoveviieiiiiieee e 7 16 11 11 10 13 10 10 4 2 5 9 9
East North Central ..........ccccoviiiiiiiiiiiiec e, 7 24 14 11 10 14 6 5 2 2 4 8 8
West North Central ... . 7 28 15 12 7 12 11 4 2 1 1 8 8
South AtlaNtiC ...oovevieiiiiieee e 11 24 11 10 9 15 9 7 2 1 1 8 8
East South Central ..........cccooiieiiiiieiiiiiieee e, 20 23 9 16 5 9 5 5 1 1 5 8 7
West South Central .. . 13 22 11 11 11 14 8 3 2 1 4 8 8
MOUNEAIN ..t 8 24 11 18 8 13 10 4 3 - 1 8 8
PACIIC i 8 17 11 14 9 16 8 6 6 2 2 9 9

1 Includes workers in the private nonfarm economy except those in private Occupational Earnings in the United States, 2008." See Technical Note for more details.
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation. NOTE: Because of rounding, sums of individual items may not equal totals. Dash

2 Less than 0.5 percent. indicates no workers in this category or data did not meet publication criteria. For

3 The percentile groupings are based on the average wage for each occupation definitions of major plans, key provisions, and related terms, see the "Glossary of
surveyed, which may include workers both above and below the threshold. The percentile Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

values are based on the estimates published in the "National Compensation Survey:



Table 31. Standard errors for paid holidays: Number of days provided, civilian workers,* National Compensation Survey,

March 2009
Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 2y B
days days
Al WOTKETS . 0.5/ 05| 05| 04| 04| 05| 04 03| 02| 01 0.2 0.1 0.0
Worker characteristics
Management, professional, and related ................ 04| 0.7 0.7 0.8 0.7 09| 0.7f 06| 03| 0.2 0.5 0.1 0.8
Management, business, and financial ............... 0.3 0.8 0.7 0.9 0.8 1.3 1.1 0.7 0.4 0.3 1.1 0.3 0.0
Professional and related ............cccccooceinieinennn. 0.5/ 08| 09| 10| 0.8 11| 0.8 07| 04| 03 0.4 0.1 0.0
TEACNETS ...t 14| 25| 17| 14| 13| 18| 24| 12| 14| 15 1.9 0.3 0.2
Primary, secondary, and special education
school teachers ........ccccocvvviienicnicicen, 20| 39 2.2 1.7 - 27| 25 14| 21 - 2.4 0.4 0.4
Registered NUISESs ........ccccvvveiierieeneeiieenne 11| 31| 24| 21| 13| 13| 09| 1.0| 04| 03 0.4 0.1 0.0
SEIVICE .ottt 21| 11| 10f 1.0 09| 08| 08| 06| 04| 0.2 0.6 0.2 0.4
Protective SErviCe ........ccocovvviveneiieeneiieneneens 11| 24| 22| 17| 18| 20| 18| 20| 14| o038 0.9 0.2 14
Sales and offiCe .......cccooeiiiiiiiiii 0.6/ 09| 0.7 07| 05| 05| 04 03| 02 01 0.2 0.1 0.7
Sales and related ..............cccceeeeeeeveeereeeeeeen. 12| 15| 1.0/ 0.8 06| 08| 04| 05| (2)] (?) - 0.1 0.0
Office and administrative support ............c........ 0.6 0.9 0.9 0.8 0.7 0.7 0.5 0.4 0.3 0.1 0.3 0.1 0.1
Natural resources, construction, and maintenance 1.0 14| 11| 11| 0.8| 08| 06| 04| 04| 01 0.2 0.1 0.0
Construction, extraction, farming, fishing, and
FOTESIIY oo 19| 20| 16| 15| 14| 11| 09| 06| 03| 02 0.3 0.1 0.0
Installation, maintenance, and repair ................. 1.1 1.6 15 1.4( 0.7 11| 0.8 05| 06| 0.2 0.3 0.1 1.1
Production, transportation, and material moving ... 08| 1.2 0.8 09| 09| 0.7 06| 05| 04| 0.2 0.3 0.1 0.0
Production .......cccoeveiiiiiii e 11| 17| 12| 11| 11| 1.0 09| 09| 06| 03 0.5 0.1 0.0
Transportation and material moving .................. 1.3| 1.7 1.1 11 1.0f 1.0 08| 05 02| 0.2 0.3 0.1 0.0
FUITEIME ot 0.5/ 05| 05| 04| 04| 05| 04 03| 02| 01 0.2 0.1 0.0
Part time ..ooeeieeiceeecee e 1.7 16| 09| 08| 0.7 09| 06| 03| 02| 01 0.5 0.1 0.0
UNION 1t 0.5 09| o0.7( 07| 10| 09| 12 08| 06| 03 0.5 0.1 0.0
NONUNION .ottt 0.6/ 06| 06| 05| 04| 05| 04 03| 02| 01 0.2 0.1 0.0
Wage percentiles:3
Lowest 10 percent 35| 20| 1.7/ 14| 16| 06| 10| 05 - - - 0.2 0.0
Lowest 25 percent 15| 1.2 10| 08| 07| 08| 06| 03| (?)] (?) 0.4 0.1 0.0
Second 25 percent 0.6/ 08| 06 07| 06| 05/ 05/ 03| 02| 01 0.3 0.1 0.0
Third 25 PErcent .......cccoveevveveeienieiencee e 0.4 06| 0.7 06| 0.6 06| 0.7( 05| 03| 0.2 0.3 0.1 0.0
Highest 25 percent .... 0.2 0.7 05| 0.7 05| 09| 0.7/ 06| 03| 0.2 0.5 0.1 0.0
Highest 10 percent 03| 11| 0.9 09| 09| 13| 11| 0.7 03| 03 0.7 0.1 0.0
Establishment characteristics
Goods-producing iNdUSLIES .........c.cccveeiiereriienanns 0.7 1.1, 08| 09| 09 09| 08| 07 05| 0.2 0.4 0.1 0.0
Service-providing iNdUStries ...........cccocceverieenenen. 0.6/ 06| 05| 05| 04 05| 05( 03| 02 01 0.3 0.1 0.0
Education and health services ... 0.6 14 11 1.2 0.9| 0.9 1.0f 0.5| 03 0.3 0.8 0.2 0.0
Educational Services ..........cccvvveriieinecieeennn. 0.8| 0.9 0.9 12| 0.8 15 19| 09| 038 0.8 1.4 0.1 0.0
Elementary and secondary schools ........... 1.2 17| 11| o0.6| 09| 16| 154 11| 11| 12 14 0.2 0.2
Junior colleges, colleges, and universities 0.6| 0.2 1.0 26 1.6 28| 41| 18| 12 1.3 2.7 0.2 0.7
Health care and social assistance ................. 0.8 1.9 1.6 1.7 13 1.2 1.0y 05| 03 0.1 0.9 0.3 0.0
Hospitals .......ccoevveviviiiiene 09| 22| 16f 17| 09| 09| 13| 09| 05| 0.2 0.3 0.1 0.0
Public administration (2) - - 03| 24| 18| 17| 21 13| 05 0.6 0.1 0.7

See footnotes at end of table.




Table 31. Standard errors for paid holidays: Number of days provided, civilian workers,* National Compensation Survey,

March 2009—Continued

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 s cEs
days y y y y y \ y y y days
1 to 99 workers ... . 0.6/ 08| 09| 0.7 06| 07| 04 04| 01| 01 0.2 0.0 0.0
1 to 49 workers ..... . 0.8/ 10 1.0 09| 08| 09| 05| 04| 02| 01 0.3 0.1 0.0
50 to 99 workers ...... . 0.9 1.3 1.4( 14| 12| 09| 09| 10| 02 0.2 0.3 0.1 0.1
100 workers or more ....... . 0.8 0.6 0.5 0.5 0.6 0.6 0.6 0.4 0.3 0.2 0.4 0.1 0.0
100 to 499 workers ..... . 0.7 1.0, 08| 08| 0.8 08| 07| 06| 03| 01 0.7 0.2 0.0
500 WOrKErs Or MOYE ......ccovveeeririieeiiieeesneeeeseeens 1.5 0.9 0.7 0.8 0.8 1.0 1.0 0.7 0.4 0.3 0.5 0.2 0.0
Geographic areas

New England ........ccccoooieiiiiiiinieeee e 0.7 12| 0.8 13| 1.2 14| 14 18| 06| 0.1 0.5 0.1 0.0
Middle Atlantic ........ccceeeiiiiiie e, 1.3| 1.0 1.0 1.2 1.0 1.2 05| 0.7{ 05| 03 1.0 0.3 0.0
East North Central .... . 0.9 1.7 15 1.0 1.1 13| 06| 05 04| 0.2 0.5 0.1 0.0
West North Central .........cccoccvveeviiee e 1.1 2.6 2.1 11 11 1.0 2.8 1.1 0.5 0.5 0.3 0.1 0.8
South AtlANtIC ....cocvviiiiie e 1.2 14| 1.2 1.1 0.9| 08| 0.7 09| 03| 03 0.2 0.1 0.0
East South Central ... . 49| 20| 23| 20 13| 17| 14| 13| 05| 02 1.8 0.5 0.7
West South Central .........cccccvevvivieiiiee e, 1.2 1.4 1.2 1.2 15 1.7 1.4 0.5 0.4 0.2 0.6 0.1 0.0
MOUNLAIN ..o 1.2| 27 1.9 29| 07| 15| 18| 11| 0.8 - 0.5 0.1 0.0
PACIIC covveiieitiiieetee e 0.7 1.0 1.3 11| 0.8 12| 0.7 05| 04| 03 0.5 0.1 1.0

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.05.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile

values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 32. Paid sick leave: Type of provision, civilian workers,! National

Compensation Survey, March 2009

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed numer
of days per | As needed3 | Other basis#
year2
Al WOTKEIS .ttt 71 8 21
Worker characteristics
Management, professional, and related ................ 70 10 20
Management, business, and financial ... 69 11 21
Professional and related ..................... 70 10 20
TEACNEIS ... 82 4 14
Primary, secondary, and special education
school teachers ..., 83 3 14
Registered nurses 64 5 31
SEIVICE .ttt 71 4 25
Protective ServiCe .........cccooviviieeiniieeniiieeee 77 6 17
Sales and office 73 8 19
Sales and related ..........cccoceeiiiiiiiiniinieeee 78 9 13
Office and administrative support ...................... 70 8 22
Natural resources, construction, and maintenance 68 11 20
Construction, extraction, farming, fishing, and
FOTESHY e 71 12 17
Installation, maintenance, and repair ................. 67 11 23
Production, transportation, and material moving ... 75 6 19
Production ..........cccoviiiieniiiie e 72 6 22
Transportation and material moving .................. 77 7 16
Full time ... 71 8 20
Part ime ....ooeeeeeieeee s 71 7 22
Union ... 79 6 15
Nonunion 69 9 22
Wage percentiles:>
Lowest 10 PErCeNnt .......cccoovecvvevreeeiniiiireeeeeeenens 64 9 27
Lowest 25 percent .... 72 6 21
Second 25 percent ... 72 6 22
Third 25 percent ... 72 8 20
Highest 25 percent 69 11 20
Highest 10 percent ..........cccocceveeiieeniiniiienieenns 71 12 17
Establishment characteristics
Goods-producing iNdUSENES .........coceereeriieerneannnn. 67 12 21
Service-providing industries ............cccocceeveenieennn. 72 8 20
Education and health services ............ccoceeuenne. 72 4 24
Educational services 83 4 14
Elementary and secondary schools ........... 83 2 15
Junior colleges, colleges, and universities 82 6 12
Health care and social assistance ................. 63 4 33
HOSPItAIS .....ooviiiiiiiiiciccc 59 3 38
Public administration ............cccoceevieeniiniiienieenns 80 5 15

See footnotes at end of table.




Table 32. Paid sick leave: Type of provision, civilian workers,! National
Compensation Survey, March 2009—Continued

(All workers with paid sick leave = 100 percent)

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

New England
Middle Atlantic ..
East North Central ..
West North Central .
South Atlantic
East South Central
West South Central
Mountain
Pacific

Sick leave provision

Fixed numer

of days per | As needed3 | Other basis#

year?

71 12 18
69 14 17
75 6 18
72 6 22
72 7 21
71 6 23
66 11 23
77 9 13
68 9 23
73 9 18
69 7 24
60 - -
74 7 19
73 8 20
74 8 18

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

3 Plan does not specify maximum number of
days.

4 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
mag also provide vacations, personal leave, etc.

The percentile groupings are based on the

average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 32. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2009

Sick leave provision

Characteristics Fixed numer
of days per | As needed3 | Other basis4
year?
Al WOTKEIS .o 0.9 0.4 0.9
Worker characteristics
Management, professional, and related ................ 0.9 0.7 0.9
Management, business, and financial 15 0.7 15
Professional and related ..................... 1.1 0.9 1.0
Teachers ........cccee... 15 0.5 1.4
Primary, secondary, and special educatio
school teachers .......cccccoccveeviieeevineee, 1.9 0.6 1.8
Registered NUISeSs ........cccceieeviiiiieniieenienne 25 1.9 2.3
SEIVICE ittt 3.1 0.5 3.2
Protective service .. 2.6 0.7 2.6
Sales and offiCe ......ccoeviiiiiiiiice e 0.9 0.6 0.7
Sales and related ..........cccoociiiiniiiiiniiie e 15 0.8 1.3
Office and administrative support ............cccccee.. 1.0 0.7 0.9
Natural resources, construction, and maintenance 1.9 1.1 1.7
Construction, extraction, farming, fishing, and
FOTESIIY ovieiiiiiice 2.5 2.0 1.9
Installation, maintenance, and repair ................. 25 1.3 2.3
Production, transportation, and material moving ... 1.4 0.6 1.3
Production ..........cccoiiiiiiiiii e 1.8 0.8 1.8
Transportation and material moving .................. 15 0.9 1.4
FUITEIME oo 0.9 0.4 1.0
Part ime ..ooooeeeeeceeece e 1.7 0.8 1.6
UNION et 1.2 0.9 1.0
NONUNION oo 1.0 0.5 1.0
Wage percentiles:5
Lowest 10 percent ..........ccccevvcevieiiiinesieineeieennn 7.5 1.6 8.2
Lowest 25 percent .... 2.9 0.7 3.0
Second 25 percent 1.4 0.6 1.3
Third 25 percent ... 0.9 0.5 0.8
Highest 25 percent 0.9 0.6 0.8
Highest 10 percent ........cccccovvveeeniieenniieesieeenn 1.1 1.0 0.9
Establishment characteristics
Goods-producing iNdUSLHES ........cccocveeeriieeeniieenne 15 1.0 1.3
Service-providing industries ............ccccceevveereennn. 1.0 0.5 1.0
Education and health services .. 1.3 0.6 1.3
Educational ServiCes ..........cccocevernierenieeninnns 1.4 0.4 1.2
Elementary and secondary schools ........... 1.7 0.5 1.6
Junior colleges, colleges, and universities 1.9 0.7 1.6
Health care and social assistance ................. 21 1.1 2.1
HOSPItAIS ..oeoeeeeececeee e 2.1 0.9 2.2
Public administration ...........ccccccevviieeniiirenninenn. 1.4 0.8 1.3

See footnotes at end of table.




Table 32. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2009—Continued

Sick leave provision
Characteristics Fixed numer
of days per | As needed3 | Other basis4
year?

110 99 WOIKEIS ...vviiiiiieee et 1.4 0.8 1.2
110 49 WOIKEIS ..t 1.7 1.1 1.4
50 t0 99 WOTKEIS ....vvveiiiiee e 2.2 0.8 2.0

100 WOFKEIS OF MOKE ..oeeeeeeiiiiieeeeeeeeiiieee e e e e 1.2 0.4 1.3
100 t0 499 WOIKEIS ...oeeeieeeiiiiieieee e, 1.2 0.7 1.3
500 WOrKErs OF MOYE ......ceevivireeiiireeiiieeesieeesnees 2.0 0.5 2.1

Geographic areas

New England ........cccooviiiieniiiiiinecceeeee e 4.4 0.9 4.3

Middle AtANTIC .......c.eevveeeieeiiiieiee e 1.0 0.9 1.1

East North Central ..........ccccevviieeiiiieeeeee s 2.0 1.2 1.5

West North Central ..........cccccveeevciiee e 1.8 1.6 1.7

South AANtIC .....ooovviiiiieee e 1.6 0.9 1.3

East South Central .........cccceeviieeiiiiieiiee s 9.6 - -

West South Central ... 1.6 0.9 1.3

MOUNEAIN ©.evviiiiece e 2.4 1.9 2.2

PaCifiC ..ocooeiieeie e 1.3 1.1 1.3

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

3 Plan does not specify maximum number of
days.

4 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
mag also provide vacations, personal leave, etc.

The percentile groupings are based on the

average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 33. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2009

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th:n 29 days days
ays
After 1 year
Al WOTKETS .o 16 46 31 6 1 8 6
FUILEIME oo 14 46 32 6 1 9 6
Part time ....ooeeeeeeeecce e 28 45 23 4 - 7 6
UNION <ot 13 25 48 13 (%) 10 10
NONUNION ..o 16 52 27 4 1 8 6
110 99 WOIKEIS ...t 22 56 20 3 - 7 5
1 to 49 workers ..... 23 55 20 2 - 7 5
50 to 99 workers 20 57 19 4 - 7 6
100 WOTKEIS OF MOKE ...eeeeeeiiiiieeeeeee et 12 41 38 8 1 9 9
100 t0 499 WOTKETS ..o 15 52 27 6 (%) 8 6
500 WOrKers Or MOKe ........ceeeevevivivereeeeseiiiiineneenn 10 31 47 10 2 11 10
After 5 years
Al WOTKELS oot 14 46 32 7 1 9 6
Full time .... 13 46 33 7 1 9 7
Part time .....oeeeeeieeicceeee e 27 45 24 4 - 7 6
UNION o 12 25 48 14 1 10 10
NONUNION .eiiiiiiieccccee e 15 51 28 5 1 8 6
110 99 WOTKETS ..o 20 54 22 4 (%) 7 6
1 to 49 workers .. 21 53 23 3 (%) 7 5
50 to 99 workers ...... 18 56 20 6 - 7 6
100 workers or more ... 11 41 38 9 2 10 9
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieee e 14 52 26 7 1 8 6
500 WOrkers or MOre ........cceeeeevivvvereeeeeeciiirneeennn. 9 32 47 10 3 11 10

See footnotes at end of table.




Table 33. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2009—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;n 29 days days
ays
After 10 years
AlTWOTKEIS .o 14 45 32 7 1 9 7
Full time 13 45 33 8 2 9 7
Part time 27 44 25 4 - 7 6
UNION o 12 25 a7 14 1 10 10
NONUNION ..eiiiiieiiieee e 15 51 28 5 2 9 6
110 99 WOTKETS ..o 20 53 22 4 (%) 7 6
110 49 WOIKEIS ..o 20 53 23 4 1 7 5
50 to 99 workers 18 56 20 6 - 7 6
100 WOTKEIS OF MOTE ...vvveeiiieeeiieeeeieee e e s saneee e 11 40 38 9 2 10 9
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieie e 14 52 27 7 1 9 6
500 WOrKers Or MOIe .......cceeeeveviuvveeeeeeieiiirrneeennn. 9 32 47 10 3 12 10
After 20 years
Al WOTKEIS evvieiiiiee e se e ea e e 14 45 32 7 2 9 7
FUITTIME oo 13 45 33 8 2 10 7
Part time .......coooiiiiiieiee e 27 44 25 4 - 7 6
UNION ottt 12 25 48 14 1 11 10
NONUNION ..eiiiiiiiiieee e 15 51 28 5 2 9 6
110 99 WOTKETS ...eeeveeeeeececeeeeeeeeee e 20 53 22 4 (%) 7 6
1 to 49 workers ...... 20 53 23 4 1 7 5
50 to 99 workers ....... 18 55 21 6 - 7 6
100 workers or more ..... 11 40 38 9 2 11 9
100 to 499 workers ...... 13 52 27 7 1 9 6
500 workers or more ... 9 31 47 11 3 12 10

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.
4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 33. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2009

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKETS .ot 0.6 0.7 0.8 0.4 0.1 0.2 0.0
Full time 0.6 0.8 0.8 0.4 0.1 0.2 0.0
Part time 1.8 1.7 1.4 0.6 - 0.1 0.0
URION <o 1.2 1.2 1.4 0.9 (%) 0.2 0.0
NONUNION ..iiiiiiiiicccce e 0.6 0.8 0.8 0.4 0.1 0.2 0.0
110 QI WOIKEIS ...evveeeiiee et 0.8 11 1.1 0.5 - 0.2 0.0
1 to 49 workers ..... 1.1 1.4 1.3 0.4 - 0.2 0.0
50 to 99 workers ...... 1.7 2.3 1.9 0.9 - 0.2 0.0
100 workers or more ... 0.8 1.0 1.0 0.5 0.2 0.2 0.8
100 to 499 workers ..... 1.0 1.6 1.5 0.6 (%) 0.1 0.0
500 WOrKers or MOIe .......cceeeeveviuvieeeeeeieciiirneeennn. 1.2 1.1 1.3 0.8 0.3 0.4 0.0
After 5 years
Al WOTKEIS .viieiiiie et sea e 0.6 0.8 0.8 0.4 0.2 0.2 0.6
FUILEIME e 0.6 0.8 0.9 0.4 0.2 0.2 0.2
Part ime ..ovoociee e 1.9 1.7 1.4 0.6 - 0.1 0.0
UNION ottt 1.3 11 1.4 1.0 0.2 0.2 0.0
NONUNION ..ottt 0.6 0.9 0.9 0.4 0.2 0.2 0.0
110 QI WOTKEIS ...t 0.8 11 1.1 0.5 (%) 0.2 0.7
1 to 49 workers ..... 1.0 1.3 1.3 0.5 *) 0.3 0.0
50 to 99 workers ...... 1.6 2.2 1.8 1.1 - 0.2 0.0
100 workers or more .... 0.8 1.0 1.0 0.5 0.3 0.2 0.1
100 to 499 workers ..... 1.0 1.6 15 0.7 0.4 0.2 0.0
500 WOIKErs OF MOTE ......cvveeiieeeiieeesiieeeeseaee e 1.2 11 1.3 0.8 0.4 0.4 0.0

See footnotes at end of table.




Table 33. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2009—Continued

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieiiiie ettt 0.6 0.8 0.8 0.4 0.2 0.2 0.6
FUITTIME oo 0.6 0.8 0.8 0.4 0.2 0.2 0.0
Part time ...occveeeee e 1.8 1.8 1.5 0.6 - 0.2 0.0
UNION ottt 1.3 11 1.4 0.9 0.2 0.3 0.0
NONUNION ..eeiieieiiiiiie e 0.6 0.9 0.9 0.4 0.2 0.2 0.0
110 QI WOIKEIS ...t 0.8 11 1.1 0.5 (*) 0.2 0.4
1 to 49 workers 1.0 1.4 1.4 0.5 0.2 0.3 0.3
50 t0 99 WOTKEIS ....vvvveeiiieeciiee e 1.6 2.3 1.9 1.0 - 0.2 0.0
100 WOTKEIS OF MOKE ..ocvveeeiiiiiieeeeeeeeireee e e 0.8 1.1 1.0 0.5 0.3 0.3 0.4
100 to 499 workers 1.0 1.6 1.6 0.7 0.4 0.3 0.0
500 WOrKEers Or MOIE .......ccovcvveeeiieeeiiieeesieneenens 11 1.3 1.3 0.7 0.4 0.4 0.0
After 20 years
Al WOTKETS oot 0.6 0.8 0.8 0.4 0.2 0.2 0.6
FUITTIME oo 0.6 0.8 0.8 0.4 0.2 0.2 0.0
Part time ......coooviiie e 1.8 1.8 1.5 0.6 - 0.2 0.0
UNION ettt 1.2 1.1 1.4 0.9 0.3 0.3 0.0
Nonunion 0.6 0.9 0.9 0.4 0.2 0.2 0.0
110 99 WOTKEFS ..o 0.8 11 1.1 0.5 (%) 0.2 0.3
1 to 49 workers ...... 1.0 14 1.4 0.5 0.2 0.3 0.4
50 to 99 workers ....... 1.7 2.3 1.8 1.0 - 0.2 0.0
100 workers or more ..... 0.8 1.1 1.0 0.5 0.3 0.3 0.7
100 to 499 workers ...... 1.0 1.6 1.6 0.7 0.4 0.4 0.0
500 WOrKers Or MOKE .......cceeeeeeiivireeeeeeseiivinenaenns 1.1 1.3 1.3 0.7 0.4 0.5 0.0

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.
4 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 34. Paid vacations:* Number of annual days by service requirement, civilian workers,? National Compensation

Survey, March 2009

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service3

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erf‘tze; "”g“:esr €l "”'&":eg €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKETS .ttt 7 35 39 11 6 2 10 10
FUITEIME oeeeeieeeee e 4 34 42 12 6 2 10 10
Part time ......ooveeeiiieec e 27 45 18 4 5 1 7 5
L8] 1o o RS 4 34 45 9 5 2 10 10
NONUNION oiiiieiieeiiee e 7 36 38 11 6 2 10 10
110 99 WOIKEIS ...vviiviieieeieeciireeee et 9 46 35 7 3 1 8 5
1 to 49 workers .. 9 46 35 7 3 4) 8 5
50 to 99 workers .... 8 45 37 7 2 - 8 7
100 WOIKEIS OF MOYE ...cccoviviiieeee e 5 27 42 14 8 3 11 10
100 t0 499 WOTKEIS ....vevveiieeiciee e 7 37 38 11 4 2 9 10
500 WOrKErs OF MOIE .....ccveeeveiiiiiieeeeeeeeiiiieeaeee 4 17 45 18 12 4 13 10
After 5 years
Al WOTKEIS ..t 2 9 36 36 11 6 14 15
Full time ... 1 7 36 38 12 6 14 15
Part time ....ccveveeiieeeeee e 11 28 32 18 4 6 11 10
UNION o e 1 6 38 41 8 6 14 15
NONUNION oiiiiiiiiiceee e 2 10 36 34 12 6 14 15
10 99 WOTKETS ...vvvieiiee e e s 3 15 42 31 7 2 12 10
1 to 49 workers .. 3 17 41 30 7 3 12 10
50 to 99 workers .... 2 10 45 34 7 2 12 11
100 workers or more ..... 2 5 31 39 14 9 15 15
100 t0 499 WOTKEIS ....vveeeiiieeiiiee e 2 7 39 36 10 5 14 15
500 WOrKErs Or MOIE ......cccceeevueriieeeeeieeiiiieeeeeenn 1 3 24 41 19 12 17 15

See footnotes at end of table.




Table 34. Paid vacations:* Number of annual days by service requirement, civilian workers,? National Compensation

Survey, March 2009—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service3

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁr;f‘tze; "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays

After 10 years
Al WOTKEIS .. 2 7 15 43 23 12 17 15
Full time 1 5 14 44 24 12 17 15
Part time 10 21 18 31 12 8 13 15
L0 1o o PSPPSR 1 3 9 55 22 9 17 15
NONUNION oeiiiiiiecieee et 2 7 16 40 23 12 17 15
10 99 WOTKETS ...vvvieiiiie et 2 12 22 40 18 5 14 15
110 49 WOIKEIS ...vviviiiieee et 3 13 25 37 17 5 14 15
50 to 99 workers 2 9 17 47 21 5 15 15
100 WOTKEIS OF MOTE ...eeeieviveeiiieeesiieeeeeee e svee e 1 3 9 45 26 16 18 17
100 t0 499 WOIKEIS ....oeeeeiviieeiiiceeiec e 2 4 11 51 22 10 17 15
500 WOrKErs OF MOIE .....ccceeeveviiriieeeeeieciiieeeeeeennn 1 2 7 38 29 22 20 20

After 20 years
Al WOTKEIS .vieiiiiie et eeee e eee e see e e 2 6 12 17 38 25 19 20
FUITHIME oeeiieeee e 1 5 12 17 40 26 20 20
Part time .....oooeeiiiiiieiieec e 10 18 15 15 26 16 15 15
UNION e 1 2 5 11 46 35 22 21
NONUNION ..o 2 7 13 18 37 23 19 20
110 99 WOIKEIS ...vviiiiiiiee et 2 11 20 24 30 13 16 15
1to 49 workers ....... 2 13 22 23 28 12 16 15
50 to 99 workers ..... 2 8 14 24 36 16 17 20
100 workers or more ...... 1 2 6 12 44 34 22 20
100 to 499 workers .... 2 3 8 16 47 24 20 20
500 workers or more .. 1 1 4 8 42 43 23 23

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the

4 Less than 0.5 percent.

service interval. Periods of service are chosen arbitrarily and do not necessarily reflect

individual provisions for progression. Fractional vacation amounts were rounded to the

nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See

Technical Note for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash

indicates no workers in this category or data did not meet publication criteria. For

definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 34. Standard errors for paid vacations: Number of annual days by service requirement,? civilian workers,? National
Compensation Survey, March 2009

Paid vacations days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS ..t 0.4 0.6 0.5 0.5 0.3 0.2 0.1 0.0
Full time 0.3 0.6 0.6 0.5 0.3 0.2 0.1 0.0
Part time 15 1.4 1.2 0.5 0.7 0.3 0.2 0.0
UNION e 0.5 15 1.3 0.9 0.7 0.4 0.1 0.0
NONUNION .ot 0.4 0.6 0.6 0.5 0.3 0.2 0.1 0.0
10 99 WOTKETS ...vvveiieie et 0.6 1.0 1.0 0.6 0.3 0.1 0.1 0.8
1 to 49 workers .. 0.6 11 11 0.8 0.4 (*) 0.1 0.3
50 to 99 workers .... . 1.1 1.8 2.3 0.8 0.5 — 0.2 1.7
100 workers or more ..... . 0.4 0.8 0.8 0.7 0.4 0.4 0.1 0.0
100 to 499 workers ...... . 0.7 1.3 1.2 0.9 0.4 0.6 0.2 0.0
500 WOrKErs Or MOIE ......coeeevevviviieeeeeeeeiiieeeeeena 0.5 1.1 0.9 0.9 0.8 0.4 0.2 0.2
After 5 years
Al WOTKEIS .vveiiiiie et eteee et siaea e 0.2 0.3 0.6 0.5 0.5 0.3 0.1 0.0
FUITHIME oeiieecee e 0.1 0.3 0.6 0.5 0.5 0.3 0.1 0.0
Part ime ..oooceeeeeie e 1.2 1.4 15 1.2 0.8 0.7 0.2 0.0
UNION e 0.2 0.6 1.2 1.2 0.7 0.7 0.1 0.0
NONUNION oiviieieccicieeeee e 0.2 0.4 0.6 0.6 0.5 0.3 0.1 0.0
110 99 WOTKEIS ..ovviieiiiie ittt 0.3 0.6 0.8 0.8 0.5 0.3 0.1 0.0
1 to 49 workers .. 0.3 0.7 1.0 0.9 0.6 0.5 0.1 0.0
50 to 99 workers .... 0.4 1.1 1.4 1.8 1.1 0.3 0.2 1.3
100 workers or more .. . 0.3 0.4 0.8 0.8 0.7 0.4 0.1 0.0
100 to 499 workers ...... . 0.5 0.6 1.2 1.3 0.7 0.6 0.2 0.2
500 WOrKEers or MOre ........cccvveevveeesiieeesinreeesnnnes 0.3 0.4 0.9 1.0 1.1 0.6 0.2 0.0

See footnotes at end of table.



Table 34. Standard errors for paid vacations: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2009—Continued

Paid vacations days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiiee e eiee e e ee e see e 0.2 0.3 0.4 0.7 0.5 0.7 0.1 0.0
FUITEIME oo 0.1 0.3 0.5 0.7 0.5 0.8 0.1 0.0
Part time ..oooceeeeeie e 1.1 15 1.3 1.7 1.3 0.8 0.2 0.1
UNION e 0.2 0.5 0.8 1.3 1.0 1.0 0.2 0.0
NONUNMION .. 0.2 0.3 0.5 0.7 0.5 0.8 0.1 0.0
110 99 WOTKEIS ...vviiiiiiie et 0.2 0.5 0.7 0.9 0.8 0.6 0.1 0.0
1 to 49 workers . 0.3 0.6 0.9 1.0 0.9 0.7 0.2 0.0
50 t0 99 WOTKEIS ....vveeiiiieeciiee e 0.3 1.1 1.2 1.7 1.7 11 0.2 0.0
100 WOIKErS OF MOTE ...cccoviiiiieeee et 0.3 0.3 0.5 1.0 0.7 1.1 0.2 0.5
100 to 499 workers .... . 0.5 0.4 0.7 1.1 0.9 0.8 0.2 0.0
500 WOrKers or MOre ........cccceveeeveeesiveeesinneeesnnnns 0.3 0.3 0.6 1.3 1.1 1.8 0.2 0.0
After 20 years
Al WOTKEIS .t 0.2 0.3 0.4 0.5 0.6 0.8 0.1 0.0
FUITEIME eeeeeieeee e 0.1 0.3 0.4 0.5 0.7 0.8 0.1 0.0
Part time ...cccvee e s 1.1 1.4 1.1 1.4 15 1.2 0.3 0.2
UNION ettt vee e 0.2 0.4 0.7 0.6 15 15 0.2 1.1
Nonunion 0.2 0.3 0.4 0.6 0.6 0.9 0.1 0.0
110 99 WOIKEIS ...vvivveiiieeieeeeeee e 0.2 0.5 0.6 0.8 0.9 0.7 0.1 0.0
1 to 49 workers ....... . 0.3 0.6 0.8 0.9 1.0 0.8 0.2 0.0
50 to 99 workers ..... . 0.3 1.0 1.2 1.8 1.9 1.4 0.3 0.2
100 workers or more ...... . 0.3 0.3 0.4 0.5 0.9 1.1 0.1 0.0
100 to 499 workers .... . 0.4 0.4 0.6 0.8 1.3 1.1 0.2 0.0
500 WOrKErs Or MOIE ......ceeeeveiiiiiieeeeeieiiiiieeaaeens 0.3 0.3 0.5 0.6 1.4 1.7 0.2 0.7

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving O days.
4 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2009

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS .o 10 5 7 33 49
Worker characteristics
Management, professional, and related ................ 16 10 11 48 66
Management, business, and financial ... 17 16 13 48 66
Professional and related ........................ . 16 7 10 48 66
Teachers .......cccocvveenns 12 3 5 46 64
Primary, secondary, and special educatio
school teachers .......cccoccvveeieeeciieccieee 8 1 2 43 62
Registered NUISES ........ccocceveviiienienieenieenne 21 4 11 59 72
SEIVICE ..ttt 8 1 3 21 34
Protective service . 9 3 9 38 54
Sales and OffiCe .....ooooviiiriiiiee e 8 5 7 33 51
Sales and related ..........coooveeeiiiiiiniiee e, 3 4 4 30 50
Office and administrative support ............ccc...... 10 5 9 35 52
Natural resources, construction, and maintenance 4 2 5 23 36
Construction, extraction, farming, fishing, and
FOTESHIY v 2 1 4 16 28
Installation, maintenance, and repair ................. 6 2 7 31 44
Production, transportation, and material moving ... 5 1 3 26 43
Production ........coccoeiiiiieiii e 7 2 3 28 44
Transportation and material moving .................. 4 1 3 23 43
FUITEIME oo 11 5 8 36 54
Part ime ..ooooceee e 5 2 3 20 34
UNION 1 15 2 9 48 74
NONUNION ..o 8 5 6 30 44
Wage percentiles:3
Lowest 10 Percent ..........ccccceevvveeiiiiieniiiee s, 5 1 2 10 23
Lowest 25 percent ..... 5 1 2 17 30
Second 25 percent ... 8 3 5 30 46
Third 25 percent ........ 10 5 9 37 55
Highest 25 percent .... . 16 10 12 49 68
Highest 10 percent ........ccccceevvieeeniieeenineeenieen 18 12 13 50 71
Establishment characteristics
Goods-producing iNdUSLHES .........ccovueeeiniieeeiiieeenne 7 5 3 29 44
Service-providing industries ..........c.cccocceenieniiennne. 10 5 7 33 50
Education and health services . 14 3 7 44 61
Educational ServiCes ..........cccocoeeeviiireniieerennes 13 4 7 47 67
Elementary and secondary schools ........... 8 1 2 42 65
Junior colleges, colleges, and universities 23 - 17 64 75
Health care and social assistance ................. 15 3 7 42 57
HOSPItAIS ..oveeveeeceee e 27 4 14 76 89
Public administration ...........cccccceeeviieeiniieennnnen. 17 6 16 54 75

See footnotes at end of table.




Table 35. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
110 99 WOIKEIS ... et 3 3 3 13 25
110 49 WOIKEIS ... 3 3 2 11 21
50 to 99 workers ..... 3 3 4 19 36
100 workers or more ... 15 6 10 49 70
100 to 499 workers .... 8 4 6 38 58
500 workers or more 22 8 13 60 82
Geographic areas

New England ........ccccoviiiiniiiinieeesee e 10 4 8 33 49
Middle Atlantic ......... 9 5 7 32 49
East North Central ... 10 5 6 36 49
West North Central .. 9 4 6 33 48
South Atlantic .......ccvvveiieeiee e 8 5 4 31 53
East South Central ...........cccooveeeiiiiiiiiiiieee e, - 5 2 30 46
West South Central .... 8 4 4 31 46
MOUNLAIN ©..eviiiieee e 9 4 9 31 49
PaCifiC ...ooociieiiee e 11 5 13 35 50

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both

above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Standard errors for quality of life benefits: Access, civilian workers,! National

Compensation Survey, March 2009

. - Employee
Characteristics Childcare? Flexible Sub5|d|z_ed Welness assiF;ta)r/me
workplace | commuting | programs
programs
Al WOTKEIS .ottt 0.5 0.3 0.3 0.6 0.5
Worker characteristics
Management, professional, and related ................ 0.8 0.7 0.6 1.0 0.8
Management, business, and financial ... 1.0 1.3 0.9 15 1.3
Professional and related ........................ . 0.9 0.6 0.6 1.1 1.0
TEACNEIS ... 1.4 0.6 0.7 1.9 1.5
Primary, secondary, and special education
school teachers 1.0 0.2 0.5 2.2 1.9
Registered nurses ... 2.0 1.2 1.1 2.7 2.8
SEerVICe ..ovvvveeviie e . 15 0.3 0.3 0.7 1.3
Protective ServiCe .........cccccoviiieiiienieeieeseeane 11 0.6 1.0 2.4 2.8
Sales and OffiCe .......occveiiiiiiiiii e 0.4 0.4 0.3 0.8 0.8
Sales and related . 0.4 0.5 0.4 1.1 1.3
Office and administrative SUpport ..........c.ccccee. 0.6 0.4 0.5 1.0 1.0
Natural resources, construction, and maintenance 0.7 0.3 0.6 1.0 1.3
Construction, extraction, farming, fishing, and
FOTESIIY oo 0.3 0.4 0.7 1.2 15
Installation, maintenance, and repair ................. 1.3 0.7 0.9 1.7 2.2
Production, transportation, and material moving ... 0.5 0.2 0.4 0.9 1.1
Production .......ccccoviiiieiiiii e 0.8 0.3 0.7 1.1 14
Transportation and material moving .................. 0.4 0.2 0.4 1.3 15
FUITEIME oo 0.6 0.4 0.3 0.7 0.6
Part ime ...oooeeeeeeeee e 0.5 0.3 0.3 0.8 1.0
UNION 1ottt 1.2 0.3 0.6 1.3 1.0
Nonunion 0.5 0.3 0.3 0.6 0.6
Wage percentiles:3
Lowest 10 percent ..... 1.9 0.3 0.3 0.9 1.9
Lowest 25 percent ..... 1.0 0.2 0.2 0.7 1.0
Second 25 percent .... 0.7 0.3 0.3 0.9 1.0
Third 25 percent ..... 0.6 0.6 0.5 0.8 0.9
Highest 25 percent .... . 0.6 0.5 0.4 0.9 0.8
Highest 10 percent ........cccccoovviviiieniiieiienieens 1.0 0.9 0.7 1.3 11
Establishment characteristics
Goods-producing iNAUSENES ........cccceeerveeneenneenne. 0.5 0.4 0.4 0.9 1.3
Service-providing iNAUSEHEs ..........ccccevveeeeriineennns 0.6 0.4 0.3 0.7 0.6
Education and health services ..........cccccceeennee.. 1.1 0.8 0.7 1.4 1.3
Educational SEervices ..........ccovvvuienieiieennennne 1.7 1.3 1.0 1.8 1.6
Elementary and secondary schools ........... 0.9 0.2 0.4 1.8 15
Junior colleges, colleges, and universities 4.7 - 3.1 4.3 4.4
Health care and social assistance 14 0.9 0.8 1.9 1.8
Hospitals ......cceeeviieeiiieeieen . 2.1 1.4 1.7 1.7 1.3
Public administration ...........ccccccceviieeiniieesnneen. 1.7 1.7 1.1 2.1 1.8

See footnotes at end of table.




Table 35. Standard errors for quality of life benefits: Access, civilian workers,! National
Compensation Survey, March 2009—Continued

) - Employee
Characteristics Childcare? Flexible Sub5|d|z_ed Wellness assiF;ta)r/me
workplace | commuting | programs
programs
110 99 WOTKEIS ...t 0.4 0.3 0.3 0.7 0.8
1 to 49 workers .... 0.5 0.4 0.3 0.8 0.8
50 t0 99 WOIKEIS ..o 0.5 0.4 0.5 1.5 1.6
100 WOIKEIS OF MOKE ..oceeeeeiiiiiieee et 0.8 0.5 0.5 0.9 0.8
100 to 499 workers .... 0.6 0.6 0.6 1.3 1.3
500 WOrKers Or MOIE .......ceveeeveiiivieeeeeessiiiineeeenn 1.3 0.8 0.8 1.5 1.0
Geographic areas

New ENgland .......cccooouiieiiiiieiiie e 11 0.6 0.5 1.6 1.4
Middle AIaNtIC ......ccvveeeeeeeiciiieee e 0.6 1.0 0.5 1.3 1.1
East North Central .........ccocveviiie i, 0.7 0.6 0.5 1.8 1.3
West North Central .. 1.4 0.7 1.8 1.8 2.1
South Atlantic .......... 11 0.7 0.3 1.4 1.3
East South Central ..... - 25 0.6 3.0 3.9
West South Central ........ccccceeeeiiiiiiiiiieee e, 1.2 0.9 0.3 1.7 1.4
MOUNEAIN .o 0.7 0.6 1.6 2.1 2.3
- 1o ) oSSR 0.8 0.5 0.9 1.4 1.4

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
employer’s premises.

3 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both

above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Financial benefits: Access, civilian workers,! National Compensation Survey, March 2009

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Dependent Pre-tax i i
Characteristics savings _ care He_alth care | savings with Flnanplal
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Total?2 | Performance | Signing | Other
enefits ment ment contributions
account
account
Al WOTKETS .o 14 20 37 39 24 16 7 2 1 6
Worker characteristics
Management, professional, and related 18 32 55 59 34 25 8 4 2 6
Management, business, and financial 23 33 57 61 30 30 14 6 4 10
Professional and related ...............ccceene 17 32 54 58 35 24 7 3 2 4
TEACNEIS ... 17 31 49 57 48 19| (%) - () -
Primary, secondary, and special education
school teachers .........ccccveevieeiiiicciicee 16 32 49 56 48 20 - - - -
Registered nurses 11 36 57 61 29 22 2 1 (3) 1
SEIVICE voveveveeeeceeeeie e 8 12 23 25 19 9 3 1 (3) -
Protective ServiCe ........ccccooevniieeiniiieniiee e 16 22 38 40 42 18 2 - - 1
Sales and office 17 18 38 40 23 16 10 2 1 8
Sales and related ..........cccocveeviiiiiiiiineee 18 9 31 32 20 9 12 2 1 10
Office and administrative support ............cccce.. 16 24 41 44 25 20 9 3 1 7
Natural resources, construction, and maintenance 9 14 22 24 17 10 6 2 1 3
Construction, extraction, farming, fishing, and
FOTESIIY it 5 10 12 15 13 6 2 - 1 2
Installation, maintenance, and repair ................. 14 18 32 34 21 14 10 4 1 5
Production, transportation, and material moving ... 9 16 28 29 18 10 7 1 1 6
Production .........cccoieiiiiiniiiiee e 10 18 31 34 18 12 8 1 2 6
Transportation and material moving .................. 9 15 25 25 18 9 6 1 (®) 6
Full time 16 24 42 45 27 18 8 3 1 6
Part time 6 9 20 20 13 7 5 1 (®) 4
Union ......... 14 24 47 50 41 24 5 2 1 3
Nonunion 13 20 35 37 21 14 8 2 1 6
Wage percentiles:4
Lowest 10 percent 4 5 11 12 10 4 6 1 (®) 5
Lowest 25 percent .... 8 8 18 19 15 6 6 1 (3) 5
Second 25 percent 13 19 33 37 22 13 6 1 1 5
Third 25 percent ........cccoceeveeriiinienieenee e 15 24 42 45 27 18 7 2 1 5
Highest 25 percent ... 19 31 56 59 34 26 10 5 3 7
Highest 10 percent 20 30 59 63 36 28 12 6 4 8
Establishment characteristics
Goods-producing iNAUSEES .........ccoceveeeerieeneennen. 11 18 32 35 16 15 9 2 2 6
Service-providing iINAUSEIES .......c.cocceeeiiieeniiieenns 14 21 37 40 26 16 7 2 1 5
Education and health services ........................... 14 30 48 54 33 17 1 (%) 3] ®)
Educational Services .............ccc.ceeue.... 19 33 53 60 52 201 (%) - 3 )
Elementary and secondary schools 17 34 49 57 49 19 - - - -
Junior colleges, colleges, and universities 22 33 64 71 62 23 1 - 1| (3)
Health care and social assistance ................. 10 27 45 49 20 16 1 (®) (®) 1
HOSPIAIS ..o 15 47 71 74 33 29 2 1 (%) 1
Public administration ...........c.ccocevveiniiniienienns 19 32 53 56 54 31 - - - -

See footnotes at end of table.




Table 36. Financial benefits: Access, civilian workers,! National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits Stock options
Pre-tax
Characteristics sg\e/ﬁ:tghs _ De;::(;r:gent He_alth care | savings with Finanpial
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Total?2 | Performance | Signing | Other
enefits ment ment contributions
account
account
110 99 WOTKEIS ..o 7 10 18 19 12 7 4 1 1 3
1 to 49 workers ... 6 8 15 16 10 7 3 1 1 2
50 to 99 workers .... 9 14 26 28 19 7 7 2 () 6
100 workers or more ..... . 19 30 53 57 34 23 10 3 2 8
100 to 499 workers ... . 16 23 43 46 26 15 10 2 1 8
500 WOrkers or MOre .......cccccuveerieeeeniiieesnieee s 22 36 62 67 42 31 10 4 2 8
Geographic areas

New ENgland .......ccccoceveriininiicniec e 8 16 37 39 25 16 7 2 1 6
Middle AHANLC .....ooveeeieeeee e 8 15 33 36 30 14 6 2 1 4
East North Central ..........cccceiiiieiiiie s 14 18 36 37 24 17 8 3 2 6
West North Central . 14 24 41 46 21 18 5 1 () 4
SoUth AHANLIC ..eeveieieieieeeeee e 16 24 39 42 21 13 8 2 2 6
East South Central 23 24 22 33 - 12 - 2 1 -
West South Central 12 22 37 40 23 14 7 2 1 5
MOUNTAIN . 13 21 40 41 23 16 6 1 1 5
PACIIC .ovvieeeiceece 15 21 39 40 23 20 7 3 2 5

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 The sum of the individual components may be greater than the total because some
emgloyees may have access to more than one type of stock option.

Less than 0.5 percent.
4 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Standard errors for financial benefits: Access, civilian workers,* National Compensation Survey, March 2009

Section 125 cafeteria benefits

Stock options

Pre-tax
. Heglth Dependent Health care | savings with | Financial
Characteristics savings . care . :
Flexible . reimburse- | no employer | planning —_—
account b ! reimburse- P Total2 | Performance | Signing | Other
enefits ment ment contributions
account
account
Al WOTKEIS .o 0.4 0.5 0.6 0.5 0.8 04 0.4 0.1 0.1 04
Worker characteristics
Management, professional, and related ................ 0.7 1.0 11 1.0 0.9 0.8 0.5 0.3 04| 04
Management, business, and financial .... 1.0 1.1 14 1.3 15 11 0.9 0.5 0.6| 0.7
Professional and related ...................... 0.8 1.2 1.3 11 1.0 0.8 0.5 0.3 03| 04
TEACNEIS ..o 1.3 1.8 2.2 1.7 1.6 1.3] (%) - (®) -
Primary, secondary, and special education
school teachers ..., 1.4 2.0 2.6 2.3 2.0 1.8 - - - -
Registered nurses . 1.4 2.6 3.4 3.1 2.7 2.1 0.6 0.3 (3)| o5
Service ......cceovrvicerenn. 11 0.9 11 1.0 24 0.6 1.3 0.2 (®) -
Protective SErviCe .........ccccveiiiieiiiieiiiiiieieenns 2.2 1.9 2.6 2.6 2.8 1.9 0.4 - -| 04
Sales and offiCe .......cccovviiiiiiiiii 0.5 0.7 0.7 0.8 0.8 0.5 0.5 0.2 0.1 04
Sales and related ..............cceveiiinns 0.9 0.7 1.0 11 11 0.8 0.8 0.2 0.2| 0.7
Office and administrative support 0.7 0.9 1.0 1.0 0.9 0.7 0.5 0.3 0.2| 04
Natural resources, construction, and maintenance 0.8 0.8 10 1.0 11 0.6 0.7 0.4 0.2| 0.7
Construction, extraction, farming, fishing, and
FOTESIIY .o 0.6 1.0 11 1.2 1.2 0.8 0.5 - 02| 04
Installation, maintenance, and repair ................. 1.4 11 1.6 15 1.7 1.2 13 0.7 02| 12
Production, transportation, and material moving ... 0.6 0.9 0.9 0.9 1.0 0.6 0.5 0.2 03| 05
Production .........cccceninicninc e 0.9 1.2 14 15 1.2 1.0 0.9 0.4 0.5 0.6
Transportation and material moving .................. 0.7 1.0 1.2 1.0 14 0.7 0.7 0.2 (3| o7
FUIEIME o 0.5 0.6 0.8 0.6 0.9 0.5 0.5 0.2 0.1 05
Part M ...cveveveiiceceercieeeses e 0.4 0.6 0.7 0.8 0.8 0.4 0.3 0.2 (%) o3
UNION it 0.7 1.3 12 1.2 1.0 1.0 0.6 0.3 0.2 05
NONUNION .t 0.4 0.5 0.7 0.6 0.9 0.4 0.4 0.1 0.1 04
Wage percentiles:4
Lowest 10 Percent ........cccceeeveeeeenineenniiee e 15 1.2 1.1 14 2.8 0.8 1.7 0.3 (3| 17
Lowest 25 percent .. 0.7 0.8 0.9 1.0 1.7 0.4 0.9 0.2 (%) 0.9
Second 25 percent . 0.6 0.7 0.9 0.8 1.0 0.6 0.5 0.1 0.1 05
Third 25 percent ..... 0.6 0.9 0.8 0.8 0.8 0.7 0.3 0.2 0.2 0.3
Highest 25 percent . 0.7 0.9 0.9 0.9 0.8 0.7 0.6 0.4 04| 05
Highest 10 Percent .........cccoceeveenieenienieenieenne 1.0 11 11 11 1.0 1.0 0.9 0.6 0.6 0.8
Establishment characteristics
Goods-producing iNAUSLIIES .........ccocvveeriiieernineenns 0.6 1.2 11 11 0.8 0.7 0.8 0.4 0.6| 05
Service-providing iNduStries ...........cccccccevveeneennen. 0.5 0.6 0.7 0.6 0.9 0.4 0.5 0.1 0.1 05
Education and health services 0.9 1.3 1.5 1.4 1.3 0.9 0.2 (®) 3 )
Educational Services ...............ccceeeevevevenennnn. 1.4 1.6 1.8 1.7 15 1.2] (%) - 3 )
Elementary and secondary schools ........... 1.4 1.8 2.1 1.8 1.6 14 - - - -
Junior colleges, colleges, and universities 35 2.9 4.4 4.2 2.7 2.7 0.2 - 02| (3)
Health care and social assistance ................. 1.0 1.7 2.1 1.9 1.6 1.2 0.3 () (%) o2
HOSPIAIS ..o 1.6 19 2.0 1.8 2.0 2.0 0.7 0.4 (%) o6
Public administration ...........cccccvvvevvnieiiineeienns 15 19 21 21 1.9 2.0 - - - -

See footnotes at end of table.




Table 36. Standard errors for financial benefits: Access, civilian workers,* National Compensation Survey, March

2009—Continued

Section 125 cafeteria benefits Stock options
Pre-tax
- Heglth Dependent Health care | savings with | Financial
Characteristics savings . care : :
Flexible . reimburse- | no employer | planning -
account b ! reimburse- P Total?2 | Performance | Signing | Other
enefits ment ment contributions
account account
110 99 WOTKETS ..o 0.5 0.5 0.6 0.6 0.6 0.3 0.3 0.1 0.1 0.2
1 to 49 workers ... 0.5 0.6 0.7 0.7 0.6 0.4 0.3 0.2 0.1| 0.2
50 to 99 workers ... 1.0 1.2 15 14 1.2 0.5 0.7 0.3 (3| o7
100 workers or more ..... 0.6 0.8 1.2 0.8 1.2 0.7 0.7 0.2 0.2 0.7
100 to 499 workers ... . 0.7 11 1.2 11 11 0.9 0.5 0.2 0.1 05
500 WOrKers or MOre .......ccccceveerveiiiieniieieesiens 1.0 1.0 2.1 1.2 1.9 0.8 13 0.4 0.4 1.3
Geographic areas

New ENgland .......ccccoovevveieninienciec e 1.0 1.3 14 15 1.8 0.8 0.9 0.3 0.2 0.8
Middle AHANLIC .....ccveriieieeeee e 0.6 18 13 1.3 1.7 0.6 0.8 0.3 03| 05
East North Central .........c.ccoovviiiiieencieeeseeee 0.8 1.2 1.2 11 0.9 0.7 0.7 0.4 0.3| 0.8
West North Central . 1.2 15 1.9 1.9 2.2 15 0.6 0.3 (%) o6
South AHANLIC ...ocvviiiiieeee e 0.8 12 14 1.3 11 1.1 0.7 0.2 0.5 05
East South Central 35 2.1 4.8 3.1 - 2.2 - 0.7 0.4 -
West South Central 1.1 1.3 1.2 14 1.2 1.2 0.7 0.4 03| 05
MOUNEAIN ..o 17 3.2 2.7 2.9 1.9 1.0 0.8 0.3 0.2 0.8
PACIIC .ovvvieeeieciee e 11 0.8 11 11 11 14 0.6 0.4 02| 04

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 The sum of the individual components may be greater than the total because some
emgloyees may have access to more than one type of stock option.

Less than 0.05.
4 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Nonproduction bonuses: Access, civilian workers,! National Compensation Survey, March 2009

(All workers = 100 percent)

Payment in
ch - Al . Qash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses? bonus bonus onus onus ene
bonus
Al WOTKEIS .t e 44 4 4 10 9 6 3 6 13
Worker characteristics
Management, professional, and related ................ 47 6 6 9 4 9 3 8 16
Management, business, and financial . 57 8 8 16 6 8 2 8 21
Professional and related ...................... . 43 5 6 7 4 9 3 7 14
TEACKNEIS ...vviiiiiee e 24 - 3 1 1 11 2 — 9
Primary, secondary, and special education
school teachers ........cccocoeveiiieeiiiicenieee 28 - 4 - 1 14 3 - 11
Registered nurses .. . 50 1 5 7 4 10 3 18 17
SEIVICE .ottt 33 1 5 6 7 4 3 6 8
Protective SEIVICe .......ccoovoveveveveeeeeeeererereeeeeeenns 42 (*) 8 4 4 7 10 9 13
Sales and office 48 4 3 12 13 5 6 6 11
Sales and related ..........ccoceeviiiiieiiiiiicc e 42 3 2 9 16 3 9 4 9
Office and administrative support ...........ccccceene 51 5 4 13 12 7 4 7 13
Natural resources, construction, and maintenance 46 5 3 14 12 3 3 4 14
Construction, extraction, farming, fishing, and
FOTESIIY i 41 4 2 14 12 3 2 1 11
Installation, maintenance, and repair 51 6 5 14 11 4 3 7 18
Production, transportation, and material moving ... 46 7 3 10 11 5 2 5 16
Production ........ccooviiiieiiee e 50 10 2 12 10 6 1 6 18
Transportation and material moving .................. 43 4 3 9 11 5 2 4 14
FUITEIME oo 48 5 5 11 9 7 4 7 15
Part time ....oooeeeieieeee e 28 1 2 6 7 2 3 5 5
Union ........ 36 4 5 3 2 12 3 3 16
Nonunion 45 4 4 11 10 5 3 7 12
Wage percentiles:S
Lowest 10 percent 28 1 3 6 10 1 1 5 5
Lowest 25 percent ... 33 1 3 7 10 2 4 5 7
Second 25 percent .. 46 4 3 11 12 6 4 7 12
Third 25 percent ...... 48 5 4 12 9 7 3 6 14
Highest 25 percent .. 50 8 7 10 5 9 2 8 19
Highest 10 percent 51 9 8 10 4 10 2 8 18
Establishment characteristics
Goods-producing iNdUSLIES ........cccccvveeriveeeiiiieennns 51 11 3 14 11 6 1 5 18
Service-providing iNAUSEHES .........ccccevviiieeiiiieeenns 42 3 5 9 9 6 4 7 12
Education and health services ............cccccveenne. 36 1 4 4 5 10 3 7 10
Educational services . 22 (*) 3 1 1 11 3 1 8
Elementary and secondary schools ........... 24 - 2 - 1 12 3 - 9
Junior colleges, colleges, and universities 20 (*) 5 (*) (*) 8 2 1 5
Health care and social assistance ................. 46 2 4 6 9 9 3 12 12
HOSPItAlS ...eoeieiiieeeceee e 48 2 4 3 2 14 4 18 16
Public administration ...........ccccceviveeeiiiieeniinene 40 - 7 - 1 13 9 1 16

See footnotes at end of table.




Table 38. Nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Payment in
ch - Al . Qash . Employge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses? bonus bonus onus onus ene
bonus
110 99 WOIKEIS ..ot 43 4 3 14 13 3 2 4 9
1 to 49 workers . 44 4 2 14 15 3 2 3 8
50 to 99 workers .. 41 4 5 12 6 5 2 6 11
100 workers or more ... 45 5 6 7 5 8 5 9 16
100 to 499 workers .... 44 3 4 7 8 6 6 9 14
500 WOIKEIS OF MOIE ...oveeeeeeiiiiiiieeeeeeeiireee e 45 6 8 6 3 10 3 9 18
Geographic areas
New England ........ccccooieiiiiiiiiecie e 49 5 5 7 12 9 3 7 12
Middle Atlantic .......ccccveeiiiie e 42 3 4 9 6 9 2 6 13
East North Central 45 7 3 11 9 8 4 7 13
West North Central .. 43 5 4 13 8 3 3 7 12
South Atlantic .......... 47 3 4 9 11 3 5 9 15
East South Central .........ccccccvveeeiiiiiiiieee e, 44 3 - 12 10 2 5 5 12
West South Central .........cccceeveeiiiiiiiiiee e, 44 5 4 8 12 3 3 6 15
Mountain 40 4 3 10 10 6 2 3 10
PaCIfiC .ovveeiiie e 41 5 6 10 5 7 2 5 11

1 Includes workers in the private nonfarm economy except those in private households,
and workers in the public sector, except the federal government. See Technical Note for
further explanation.

2 The sum of the individual components may be greater than the total because some
emgloyees may have access to more than one type of nonproduction bonus.

Includes all other bonuses provided to employees and not published separately.
4 Less than 0.5 percent.
5 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Standard errors for nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March

2009
All Cash Employee . Payment n .
Characteristics nonoroduct fit-shari i End-of-year | Holiday lieu Qf Longevity | Referral Other
production | profit-snaring | recognition bonus bonus benefits bonus bonus bonus3
bonuses? bonus bonus b
onus
AlLWOTKETS ..o 0.6 0.2 0.3 0.3 0.4 0.2 0.2 0.3 04
Worker characteristics
Management, professional, and related ................ 0.9 0.4 0.5 0.5 0.3 0.5 0.3 0.5 0.7
Management, business, and financial ............... 1.2 0.7 0.6 0.8 0.6 0.7 0.3 0.7 1.2
Professional and related ............c.cccoecviniiennennn. 11 0.4 0.6 0.5 0.4 0.6 0.3 0.6 0.7
TEACKErS ..o 14 - 0.7 0.3 0.3 1.0 0.5 - 0.9
Primary, secondary, and special education
school teachers .........ccccovviiiiiiicnecn, 1.8 - 0.9 - 0.3 1.3 0.7 - 1.2
Registered NUIrSes .........cccoceviviveiicvecnienn 2.9 0.4 1.4 2.8 0.9 11 0.7 2.6 1.6
SEIVICE it 1.7 0.2 0.8 0.8 0.8 0.3 0.3 0.7 0.7
Protective Service ........cccoceviiiiiiiiee e 2.9 (*) 1.9 1.2 1.0 1.1 1.4 2.9 2.3
Sales and offiCe ........ccoceiiiiiiiiiiii 0.8 0.3 0.3 0.5 0.6 0.3 0.3 0.4 0.5
Sales and related ..........ccocceeviiiiieiieiiie e 1.3 0.5 0.3 0.7 0.9 0.3 0.7 0.5 0.7
Office and administrative support ............c......... 1.0 0.4 0.4 0.6 0.7 0.4 0.3 0.4 0.6
Natural resources, construction, and maintenance 14 0.5 0.5 1.0 0.9 0.4 0.4 0.5 0.8
Construction, extraction, farming, fishing, and
FOFESIIY oo 2.2 0.8 0.5 1.5 1.1 0.6 0.6 0.4 1.2
Installation, maintenance, and repair ................. 1.7 0.7 0.8 13 1.2 0.6 0.5 1.0 1.3
Production, transportation, and material moving ... 1.3 0.6 0.4 0.7 0.7 0.5 0.3 0.7 1.0
Production .......coceoiiiiiiiieneeeee 2.0 0.8 0.4 0.9 0.9 0.8 0.4 0.9 1.2
Transportation and material moving .................. 1.6 0.6 0.6 0.8 1.0 0.5 0.4 0.8 1.2
Full time 0.7 0.3 0.4 0.4 0.4 0.3 0.2 0.4 0.5
Part time 1.1 0.2 0.3 0.5 0.6 0.2 0.3 0.6 0.5
UNION 1t 1.2 0.4 0.5 0.3 0.4 0.8 0.3 0.3 0.7
NONUNION ..o 0.7 0.2 0.4 0.4 0.4 0.2 0.2 0.4 0.4
Wage percentiles:s
Lowest 10 PErcent ..........ccccveeveeeiiiiirreeeeeenninens 1.9 0.2 0.7 1.0 11 0.2 0.3 0.8 0.8
Lowest 25 percent . 1.1 0.2 0.6 0.6 0.7 0.2 0.3 0.5 0.6
Second 25 percent 1.0 0.3 0.5 0.6 0.8 0.3 0.3 0.6 0.6
Third 25 Percent .......ccccocevveeirieenenieescseeneeees 0.9 0.3 0.2 0.5 0.6 0.4 0.3 0.4 0.5
Highest 25 percent .........cccooeviiiiiniiniicneee, 0.9 0.5 0.6 0.5 0.3 0.5 0.2 0.5 0.7
Highest 10 Percent ........ccccevcveeviieeeiiieeesieneens 11 0.8 0.9 0.5 0.5 0.8 0.2 0.7 0.9
Establishment characteristics
Goods-producing iNAUSLIES .........cccceeeriveeiiiiieenns 1.6 0.7 0.3 0.9 0.7 0.7 0.3 0.5 1.0
Service-providing industries .......... 0.7 0.2 0.4 0.4 0.4 0.3 0.2 0.4 0.4
Education and health services ... 1.2 0.3 0.5 0.6 0.7 0.7 0.4 0.7 0.7
Educational Services ..........ccccceeeviveenns 1.2 (*) 0.4 0.3 0.2 0.9 0.5 0.1 0.7
Elementary and secondary schools ........... 15 - 0.5 - 0.2 1.2 0.6 - 0.9
Junior colleges, colleges, and universities 1.9 (*) 0.4 (*) (*) 1.1 0.8 0.2 1.1
Health care and social assistance ................. 1.9 0.5 0.7 1.0 1.2 0.8 0.6 1.2 1.0
HOSPItalS ...ocvveveiieiiriicicieie 2.2 0.6 0.7 0.8 0.7 1.2 0.9 1.8 14
Public administration .... 2.1 - 0.9 - 0.5 1.4 11 0.6 2.0

See footnotes at end of table.




Table 38. Standard errors for nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March

2009—Continued

All Cash Employee . Payment in .
L . ) . 2 End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | profit-sharing | recognition bonus bonus benefits bonus bonus bonus?
bonuses? bonus bonus b
onus
110 99 WOIKEIS ...evvieeciiee et 0.9 0.3 0.3 0.6 0.6 0.2 0.2 0.5 0.5
1 to 49 workers ..... 1.0 0.4 0.3 0.6 0.8 0.3 0.2 0.5 0.5
50 to 99 workers ...... 15 0.7 0.7 0.9 0.6 0.6 0.5 1.0 1.1
100 workers or more .... 0.8 0.3 0.5 0.5 0.3 0.4 0.3 0.4 0.5
100 to 499 workers ..... . 1.0 0.3 0.4 0.5 0.5 0.4 0.4 0.7 0.7
500 WOrKEers or MOre ........ceeeeeeveiivereeeeeesivvenennn. 1.2 0.4 0.9 0.8 0.4 0.6 0.3 0.6 0.8
Geographic areas
New ENgland ........cccccvveviiiiiiiee e 2.8 1.6 0.7 1.3 25 1.3 0.6 1.2 1.1
Middle Atlantic .........ccceeeviiiiiiee e, 1.8 0.4 0.4 0.6 0.6 0.9 0.5 0.4 1.1
East North Central .........ccccoceevieiiiieciee e, 15 0.6 0.6 0.7 0.7 0.6 0.5 0.8 1.0
West North Central ... . 2.1 0.8 0.8 14 0.8 0.8 0.7 15 1.3
South AtlANTIC ...cccvveeeciee e 1.8 0.3 0.5 0.7 1.0 0.5 0.6 1.2 1.2
East South Central 3.4 1.1 - 2.4 2.3 0.7 1.0 1.5 1.7
West South Central . 1.6 0.9 0.6 0.8 0.8 0.4 0.4 0.8 1.1
Y ToT0 L] ¢= ] o R PR 2.6 0.8 0.7 11 2.0 0.9 0.4 0.4 1.0
PaCIfiC .veeiiciiie e 11 0.5 0.6 0.7 0.6 0.7 0.4 0.4 0.6

1 Includes workers in the private nonfarm economy except those in private households,
and workers in the public sector, except the federal government. See Technical Note for

further explanation.

2 The sum of the individual components may be greater than the total because some

employees may have access to more than one type of nonproduction bonus.

3 Includes all other bonuses provided to employees and not published separately.

4 Less than 0.05.

5 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Health-related benefits: Access, civilian workers,?
National Compensation Survey, March 2009

(All workers = 100 percent)

Retiree health care

Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
Al WOTKEIS ettt 16 26 23
Worker characteristics
Management, professional, and related ................ 25 42 38
Management, business, and financial .... 28 39 36
Professional and related ..............ccccceue . 24 42 38
TEACNEIS ...t 24 63 57
Primary, secondary, and special education
school teachers ..o 21 66 58
Registered nurses . 19 24 18
SEIVICE ittt 8 14 12
Protective ServiCe .........ccoveeiiieieniiee e 18 43 38
Sales and office . 19 24 23
Sales and related ..........ccooeeiiiniiinienee e 18 21 19
Office and administrative support ...........ccccceeeee 19 26 25
Natural resources, construction, and maintenance 11 19 17
Construction, extraction, farming, fishing, and
FOTESHY i 6 14 13
Installation, maintenance, and repair ................. 17 24 22
Production, transportation, and material moving ... 10 19 16
Production ..........coceeiiiieiiiiie e 9 17 13
Transportation and material moving .................. 12 20 19
Full time .... . 18 29 26
Part ime ..ooooeeeeeeee e 10 14 13
Union ........... 23 55 50
Nonunion 15 20 18
Wage percentiles:4
Lowest 10 PErcent .......ccccooccvvveveeeieniiireeiee e 5 6 5
Lowest 25 percent ... 8 10 9
Second 25 percent .. 13 20 19
Third 25 percent ...... 18 29 26
Highest 25 percent .. . 28 45 41
Highest 10 percent ..........ccccoeveviieeniieniieeneenne 30 47 43
Establishment characteristics
Goods-producing iNAUSENES ..........ccceerveenieerneennnn. 10 19 15
Service-providing industries ...........cccoceeveineienne. 17 27 25
Education and health services ...........ccccceeveenne 19 36 32
Educational Services ..........cccccoveerineenne . 28 64 59
Elementary and secondary schools ........... 20 67 61
Junior colleges, colleges, and universities 48 62 60
Health care and social assistance ................. 13 15 12
HOSPIAIS ..ot 26 28 19
Public administration .........c..cccoeeiiieniinieenieenns 25 70 65

See footnotes at end of table.




Table 37. Health-related benefits: Access, civilian workers,?
National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
110 99 WOTKEIS ...vvvveeiiie e 6 8 7
1to 49 workers .... 5 7 6
50 to 99 workers ..... 9 13 11
100 workers or more 25 41 37
100 t0 499 WOTKEFS ...oevveeeiiiiiiiieeeeeeciieie e e 18 28 26
500 WOrKers Or MOre .......cceeeevevurvieeeeeesciirieeeeen, 31 53 48
Geographic areas

New England ........ccccooveiiiiiiiiiiiiceec e 14 25 23
Middle Atlantic ......... 15 27 27
East North Central ..........c.ccccvvveeeeiiiiiiiieee s 16 23 21
West North Central .........ccceeeeeiiiiiiiiieeeeeeeieee 14 23 18
South Atlantic 20 29 25
East South Central ...........ccccvvviveeiiiiiiiiiee s 16 22 20
West South Central ........cccceeeeeiviiiiiiieeeeeccciieeeen 14 28 24
Mountain 15 22 22
PaCIfiC .ooiiiieiiee e 18 27 25

1 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.

2 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

3 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

4 The percentile groupings are based on the

average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Standard errors for health-related benefits: Access,
civilian workers,* National Compensation Survey, March 2009

Retiree health care

Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
Al WOTKEIS . 0.4 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.8 1.0 1.0
Management, business, and financial .... 1.1 15 1.7
Professional and related ...............c.c...... . 0.9 1.1 1.1
Teachers .......cccccceeevnen. . 1.3 1.6 15
Primary, secondary, and special education
school teachers ..........ccoccvevieiiiciiciiccee, 1.6 1.8 1.8
Registered NUISeS ........ccocceveeiiienieiieenienne 15 1.9 1.8
SEIVICE ittt 0.5 0.6 0.6
Protective service . . 1.7 2.8 2.6
Sales and offiCe .....cocoeviiiiiiiieeen 0.6 0.6 0.6
Sales and related ..........cccoocieeiiiieiiiiieeeees 0.9 1.0 0.9
Office and administrative support ............cccccoc... 0.6 0.7 0.7
Natural resources, construction, and maintenance 0.7 0.8 0.8
Construction, extraction, farming, fishing, and
FOTESIIY oviiiiiii i 0.9 1.1 1.1
Installation, maintenance, and repair ................. 1.3 1.3 1.2
Production, transportation, and material moving ... 0.7 0.7 0.7
Production .........ccooeiiiieiniiie e 0.8 0.9 0.9
Transportation and material moving .................. 1.0 1.0 1.0
FUILEIME oo 0.5 0.6 0.6
Part ime ..ooooeeeecieeece e 0.5 0.5 0.5
UNION e 1.0 1.1 1.2
NONUNION oo 0.4 0.5 0.5
Wage percentiles:4
Lowest 10 Percent ..........cccceevviveeiniiieniiine s, 0.6 0.5 0.4
Lowest 25 percent ... 0.5 0.4 0.4
Second 25 percent .. 0.5 0.7 0.6
Third 25 percent ...... 0.7 0.8 0.8
Highest 25 percent .. . 0.7 0.9 0.8
Highest 10 percent ........cccccevvveeeniieeeniieenneennn 1.1 1.2 1.2
Establishment characteristics
Goods-producing iNdUSEHES .........ccovueeeiiieeeiiiieeens 0.8 0.9 0.7
Service-providing industries ............cccocceeveenieennn. 0.5 0.6 0.5
Education and health services . 0.9 1.1 1.0
Educational Services ..........ccocevveiiniiniiennenns 1.7 1.4 1.4
Elementary and secondary schools ........... 15 15 15
Junior colleges, colleges, and universities 4.1 2.8 2.8
Health care and social assistance ................. 0.9 1.2 1.0
HOSPItAIS ..o 2.0 2.1 1.9
Public administration ............ccccceeviieenniiieennnenn. 15 2.0 1.9

See footnotes at end of table.



Table 37. Standard errors for health-related benefits: Access,
civilian workers,* National Compensation Survey, March

2009—Continued

Retiree health care
Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
110 99 WOIKEIS ...eeiiiiieiee e et e 0.3 0.4 0.3
1to 49 workers .... 0.4 0.4 0.3
50 to 99 workers ..... 0.7 0.8 0.8
100 workers or more 0.7 0.9 0.9
100 t0 499 WOTKEIS ...oeevieeiiiiiiieee e 0.7 0.9 0.9
500 WOrKEers Or MOIE ......cceveeeveciurrieeeeeeecivveeeeeennn 1.3 1.8 1.7
Geographic areas

New England ........cccovveiiiiniiiiieiee e 1.3 1.6 14
Middle Atlantic ......... 0.9 1.3 1.4
East North Central ... 0.7 0.9 0.8
West North Central .. 2.0 1.9 2.1
South Atlantic .......... 1.1 1.4 1.3
East South Central ..........cccovveeeiiiiiiiieiceee e 3.7 3.7 3.7
West South Central ........ccccoecvveviiieeciiee e 0.9 1.7 1.2
Mountain 0.7 1.6 1.7
PaCific ..o 0.8 1.2 1.1

1 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.

2 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

3 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or

other health continuation laws.

4 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
careand |careandno| andno |[care and no care care and no |care and no
. - . : benefits benefits . .
retirement | retirement medical retirement ) : medical life
. ) A and life and no life .
benefits benefits care benefits . . care insurance
. insurance | insurance i
benefits benefits
Al WOTKEIS .vveiiiee ettt 64 9 6 20 61 13 1 25
Worker characteristics
Management, professional, and related 80 7 4 9 76 11 1 12
Management, business, and financial 85 9 2 4 84 10 1 5
Professional and related ............cccccceveviieeeinnnn. 78 7 4 11 74 11 1 14
TEACKEIS .ooveieieie e 81 3 4 12 73 11 1 15
Primary, secondary, and special education
school teachers .........cccocveveeiieciiciicen, 89 2 3 6 78 14 1 8
Registered NUISES ........ccoccceeviiieeiiiieennieeene 74 4 7 14 67 11 2 20
Service 41 10 10 39 40 11 2 a7
Protective SEerviCe ........cccoceeeviiieeeiieeeniee e 66 9 5 20 68 7 4 21
Sales and offiCe ....cceevviviiiii e 64 9 8 18 59 14 1 25
Sales and related .........ccccoeeeeviiinnnns 54 10 13 24 47 16 1 35
Office and administrative support 71 8 6 15 66 13 1 20
Natural resources, construction, and maintenance 66 12 4 18 59 20 1 20
Construction, extraction, farming, fishing, and
FOTESIIY vt 61 11 5 22 50 23 2 26
Installation, maintenance, and repair ................. 72 13 2 13 68 17 1 14
Production, transportation, and material moving ... 65 12 5 18 65 12 2 21
Production ........ccccoveeiiiiiiiieesee e 67 15 3 15 71 11 2 16
Transportation and material moving 63 9 6 21 59 13 1 26
Full time 77 11 3 9 75 13 1 11
Part time 20 4 20 56 14 10 2 74
UNION ettt 89 3 3 5 81 11 1 7
Nonunion . 59 11 7 23 57 13 2 28
Wage percentiles:3
Lowest 10 Percent ..........ccccevvevieiiiiiesiiiee e 17 8 17 57 16 9 1 73
LOWeSt 25 Percent .......ccccceeviverenineresreee e 32 9 13 45 30 12 2 56
Second 25 percent ... 67 12 5 16 64 15 2 19
Third 25 percent ........cccocevviiiiiiieniceiec e, 76 11 3 10 72 14 1 12
Highest 25 percent .........cccccevveenieiieenic e, 86 6 3 6 81 11 1 7
Highest 10 percent ..........cccccovveeniieeeniieeenieennn 87 6 3 5 83 9 1 6
Establishment characteristics
Goods-producing iNdUSLIES ........ccccveerriieerniieenns 72 13 4 11 70 15 2 13
Service-providing iNdustries ............ccccccevveenieennen. 63 9 7 22 59 12 1 27
Education and health services ............cccccceeennn. 73 7 6 14 68 12 2 18
Educational ServiCes .........ccccvevveiriiiresiineennns 83 3 5 9 75 11 1 13
Elementary and secondary schools ... 86 2 5 7 75 14 1 10
Junior colleges, colleges, and universities 84 3 2 10 83 5 1 12
Health care and social assistance ................. 66 10 7 17 63 13 2 22
Hospitals ........cccoveviieiniiiieenee 85 3 4 8 84 4 2 10
Public administration 87 1 3 9 81 7 1 11

See footnotes at end of table.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
care care
care and |care and no and no care and no . . and no care and no
. - . : benefits benefits . .
retirement | retirement medical retirement ) : medical life
. . A and life and no life .
benefits benefits care benefits . . care insurance
i insurance | insurance -
benefits benefits
110 99 WOIKEIS ...vviiieiieee et 45 15 9 31 42 17 2 39
1to 49 workers ....... 40 15 9 35 38 18 2 43
50 to 99 workers ..... 59 13 9 20 55 16 1 27
100 workers or more ...... 81 5 4 10 77 9 1 13
100 to 499 workers .... . 74 7 5 13 70 12 2 17
500 WOrKEers or MOre ........ccccvveerveresiieeesneeeennnnes 86 3 3 7 84 5 1 9
Geographic areas
New England 61 12 5 22 59 13 1 27
Middle Atlantic . 66 9 6 19 59 16 2 24
East North Central ..........ccccovveeeeeiiiiiiiieee e 64 9 8 19 64 9 2 25
West North Central ........cccccccveeeviiieeiiiee e, 65 6 8 21 61 10 2 27
South Atlantic . 66 10 6 18 65 11 1 24
East South Central .........cccoovveeeeieviiiiieeee e, 67 11 6 16 66 12 2 21
West South Central .........cccccveeiviiieeeiiie e, 60 10 7 23 59 11 2 28
Mountain . 64 8 6 22 59 13 2 26
PACIIC .oivieeiiiie et 63 12 5 21 56 19 1 24

See footnotes at end of table.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
o Defined Defined Medical No defined Def_ineq Def_ineq Medical | No dgfin_ed
Characteristics ) ) care . contribution | contribution care contribution
benefit and | benefit and . benefit and -
medical no medical benefits no medical an_d and_no benefits and_no
care care anc_j no care medical medical anc_i no medical
benefits benefits dEfme.d benefits care care def_lne(_:i care
benefit benefits benefits | contribution| benefits
Al WOTKEIS .vveiiiee ettt 30 1 44 25 51 5 23 21
Worker characteristics
Management, professional, and related 46 2 41 11 59 3 28 10
Management, business, and financial 43 1 51 6 73 2 20 5
Professional and related ............cccccceveviieeeinnnn. 46 2 38 14 54 3 31 13
TEACKEIS .ooveieieie e 70 3 14 13 30 1 54 15
Primary, secondary, and special education
school teachers .........cccocveveeiieciiciicen, 83 2 8 7 20 - 71 -
Registered NUISES ........ccoccceeviiieeiiiieennieeene 37 2 41 20 59 7 19 15
Service 18 1 33 48 29 9 22 39
Protective SEerviCe ........cccoceeeviiieeeiieeeniee e 50 2 25 23 35 4 41 21
Sales and offiCe ....cceevviviiiii e 23 2 50 25 57 7 17 20
Sales and related .........ccccoeeeeviiinnnns 12 3 51 34 50 11 13 26
Office and administrative support 30 1 49 19 60 5 19 16
Natural resources, construction, and maintenance 31 1 47 21 52 3 26 18
Construction, extraction, farming, fishing, and
FOTESIIY vt 31 1 42 27 45 5 28 23
Installation, maintenance, and repair ................. 32 1 53 15 61 2 24 13
Production, transportation, and material moving ... 27 1 50 22 54 4 23 19
ProduCtioN .......ccvevevevevieeeiieeieie e 27 (2) 55 18 60 3 22 15
Transportation and material moving 27 2 45 26 49 5 24 23
Full time 36 (2) 52 12 61 2 27 10
Part time 9 5 15 71 15 16 9 60
UNION ittt 79 2 14 6 40 1 52 7
Nonunion . 21 1 49 29 53 6 17 24
Wage percentiles:3
Lowest 10 Percent ..........ccccevvevieiiiiiesiiiee e 3 2 23 72 16 16 10 59
LOWeSt 25 Percent .......ccccceeviverenineresreee e 8 2 34 56 28 12 14 47
Second 25 percent ... 25 1 54 20 55 5 23 17
Third 25 percent ........cccocevviiiiiiieniceiec e, 36 1 50 12 59 3 27 10
Highest 25 percent .........cccccevveenieiieenic e, 53 1 38 7 63 2 28 6
Highest 10 percent ..........cccccovveeniieeeniieeenieennn 53 1 39 7 66 2 27 5
Establishment characteristics
Goods-producing iNdUSLIES ........ccccveerriieerniieenns 31 1 54 14 64 3 21 12
Service-providing iNdustries ............ccccccevveenieennen. 30 2 42 27 48 6 23 23
Education and health services ............cccccceeennn. 45 2 36 18 45 4 35 16
Educational ServiCes .........ccccvevveiriiiresiineennns 71 4 15 10 31 1 55 13
Elementary and secondary schools ... 82 4 6 8 18 1 70 11
Junior colleges, colleges, and universities 54 2 33 11 61 1 26 12
Health care and social assistance ................. 25 1 51 23 56 6 20 18
Hospitals ........cccoveviieiniiiieenee 50 2 38 10 67 3 21 9
Public administration 81 2 7 10 33 1 55 11

See footnotes at end of table.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care Defined contribution retirement and medical care
benefits benefits
o Defined Defined Medical No defined Def_lneq Def_lneq Medical No dgfm_ed
Characteristics ) ) care . contribution | contribution care contribution
benefit and | benefit and . benefit and -
h X benefits : and and no benefits and no
medical no medical no medical ) . .
and no medical medical and no medical
care care - care -
benefits benefits defined benefits care care defined care

benefit benefits benefits | contribution| benefits
110 99 WOIKEIS ...vviiieiieee et 11 1 49 39 40 8 19 32
1to 49 workers ....... 9 1 47 43 37 8 19 36
50 to 99 workers ..... . 17 2 54 27 51 7 20 21
100 workers or more ...... . 46 2 39 13 60 3 26 11
100 to 499 workers .... . 30 2 52 16 61 4 20 14
500 WOrKEers or MOre ........ccccvveerveresiieeesneeeennnnes 61 2 28 9 58 2 31 8

Geographic areas

New England 29 1 43 26 46 4 26 23
Middle Atlantic . 34 2 40 24 49 5 25 20
East North Central ..........cccovveeeeeieiiiiieeeeeeeeeeiee. 31 2 42 25 52 6 21 21
West North Central ........cccccccveeeviiieeiiiee e, 29 2 42 27 51 7 20 22
South Atlantic . 29 1 47 24 57 6 19 19
East South Central .........cccoovveeeeieviiiiieeee e, 26 2 51 21 51 5 26 17
West South Central .........cccccveeiviiieeeiiie e, 27 1 43 29 48 6 22 24
Mountain . 24 2 47 26 51 5 20 24
PACIIC .oivieeiiiie et 32 1 43 24 47 4 28 21

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.5 percent.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation

Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Standard errors for benefit combinations: Access, civilian workers,! National Compensation Survey, March

2009
Medical care and retirement benefits Medical care and life insurance
Retirement Medical Medical Life
Characteristics Medical Medical benefits | No medical insurance | No medical
care care
careand |careandno| andno |care and no benefits benefits and no |[care and no
retirement | retirement medical retirement ; : medical life
benefits benefits care benefits . and life gnd no life care insurance
. insurance | insurance i
benefits benefits
Al WOTKEIS ..ottt et 0.5 0.4 0.3 0.5 0.6 0.4 0.1 0.6
Worker characteristics
Management, professional, and related ................ 0.7 0.6 0.4 0.6 0.7 0.6 0.2 0.7
Management, business, and financial ............... 1.1 0.8 0.4 0.6 0.9 0.7 0.3 0.8
Professional and related . 0.8 0.7 0.5 0.7 0.9 0.7 0.2 0.8
Teachers ... 1.2 0.6 0.9 0.9 1.3 1.0 0.2 11
Primary, secondary, and special education
school teachers ........cccoccvveveeeiiiiiiieeeee, 1.2 0.8 0.7 15 1.6 1.3 0.2 1.7
Registered nurses ... . 2.4 1.1 2.6 1.8 2.3 1.7 0.6 2.3
SEIVICE .vveeiieciee ettt sttt 15 0.9 0.8 1.6 1.9 0.9 0.3 1.6
Protective ServiCe .........cccoceevvviveesiieeesiiee e 2.9 2.9 1.0 2.6 2.6 1.7 15 2.1
Sales and office ......... 0.7 0.4 0.5 0.8 0.8 0.5 0.2 0.7
Sales and related . 1.0 0.7 0.8 1.2 1.0 0.7 0.3 11
Office and administrative support .............ccccee.. 11 0.6 0.5 1.0 11 0.7 0.2 1.0
Natural resources, construction, and maintenance 1.4 0.8 0.5 1.3 1.4 1.1 0.4 1.2
Construction, extraction, farming, fishing, and
FOTESIIY e 2.0 11 0.9 1.9 1.8 15 0.7 1.8
Installation, maintenance, and repair 1.6 1.2 0.5 14 1.8 14 0.3 15
Production, transportation, and material moving ... 1.3 0.8 0.4 11 1.2 0.7 0.3 11
Production ........ccccceeviiie e 1.7 1.2 0.5 1.3 1.6 0.9 0.4 14
Transportation and material moving .................. 1.8 0.9 0.7 1.7 1.6 1.0 0.3 1.7
FUITEIME oo 0.5 0.5 0.2 0.4 0.5 0.4 0.1 0.4
Part time ...cccveeeeiee e 0.7 0.4 0.9 1.2 0.6 0.6 0.3 0.9
UNION ittt 0.8 0.5 0.4 0.7 1.1 0.9 0.2 0.8
NONUNION oo 0.6 0.5 0.3 0.6 0.7 0.4 0.1 0.7
Wage percentiles:3
Lowest 10 PErcent .......ccoocveevreerenieeresreee e 2.2 0.9 1.2 2.4 25 11 0.3 25
Lowest 25 percent .... 1.2 0.6 0.7 1.3 1.4 0.6 0.3 1.3
Second 25 Percent ........cccceeiieniiiiienii e 1.0 0.7 0.5 0.8 1.0 0.6 0.2 0.9
Third 25 PErcent .....ccccoccveveviiee e cie e seee s 0.8 0.6 0.3 0.6 0.8 0.5 0.2 0.6
Highest 25 percent 0.6 0.4 0.4 0.5 0.7 0.6 0.2 0.6
Highest 10 percent 0.8 0.5 0.7 0.5 1.0 0.8 0.3 0.9
Establishment characteristics
Goods-producing iNdUSEHES .........ccocevevverieeneeninen. 1.0 0.8 0.4 0.8 0.9 0.6 0.3 0.8
Service-providing iINAUSEHES .......coocveeriiiieniiieens 0.6 0.5 0.3 0.6 0.7 0.4 0.1 0.7
Education and health services .. 1.1 0.9 0.5 0.9 1.0 0.9 0.2 1.0
Educational services ............. . 0.7 0.4 0.5 0.6 1.0 1.0 0.2 0.7
Elementary and secondary schools ........... 0.7 0.4 0.5 0.4 1.2 1.2 0.2 0.5
Junior colleges, colleges, and universities 1.2 0.9 0.4 0.9 1.3 1.0 0.3 1.0
Health care and social assistance ................. 1.8 1.4 0.8 1.4 15 1.2 0.4 15
Hospitals .............. 1.2 0.4 0.7 0.8 1.2 0.5 0.4 0.8
Public administration 1.3 0.6 0.5 1.0 1.9 15 0.2 11

See footnotes at end of table.




Table 39. Standard errors for benefit combinations: Access, civilian workers,! National Compensation Survey, March

2009—Continued

Medical care and retirement benefits

Medical care and life insurance

Retirement Medical Medical Life
Characteristics Medical Medical benefits | No medical insurance | No medical
care care
careand |careandno| andno |care and no benefits benefits and no |[care and no
retirement | retirement medical retirement ; : medical life
benefits benefits care benefits . and life gnd no life care insurance
. insurance | insurance -
benefits benefits
110 99 WOIKEIS ...vvivieiiiee et 0.8 0.8 0.5 1.0 0.9 0.6 0.2 0.9
1 to 49 workers ....... 0.9 1.0 0.5 1.1 1.0 0.7 0.2 11
50 to 99 workers ..... 15 1.2 1.0 1.2 1.6 1.2 0.4 1.3
100 workers or more ...... 0.6 0.4 0.3 0.5 0.6 0.4 0.2 0.5
100 to 499 workers .... . 1.0 0.6 0.4 0.9 1.0 0.6 0.3 0.9
500 WOrKErs Or MOIE ......ccceevevivriieieeeieiiiiieeaaeens 0.6 0.4 0.4 0.5 0.7 0.4 0.2 0.5
Geographic areas
New England 1.7 1.7 1.0 1.4 1.4 1.2 0.2 11
Middle Atlantic 1.3 0.8 0.8 1.4 1.5 0.9 0.4 1.7
East North Central ..........ccceevviiieciiee e 1.3 1.1 0.6 0.9 1.3 0.5 0.3 11
West North Central .........cccceeeeveiiiiiiiiee e 1.6 1.0 1.0 1.2 1.6 1.0 0.4 1.3
South Atlantic 1.4 1.3 0.7 1.3 15 0.8 0.2 1.3
East South Central .........cccceevivveeiiee e 3.6 1.0 1.0 4.2 5.8 2.3 0.5 4.5
West South Central ........ccccoeeeveiiiiiiiiee e 1.6 0.8 1.0 1.2 15 0.8 0.6 1.6
Mountain 25 1.6 0.7 2.8 2.2 1.3 0.5 3.0
PaCIIC 1ovvieeecie et 15 1.1 0.5 1.3 1.6 1.3 0.3 1.2

See footnotes at end of table.



Table 39. Standard errors for benefit combinations: Access, civilian workers,! National Compensation Survey, March

2009—Continued

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
- Defined Defined Medical No defined Defineq Defineq Medical | No d_efin_ed
Characteristics . . care . contribution | contribution care contribution
beneﬂ.t and | benefit E.ind benefits benefit ‘?nd and and no benefits and no
medical | no medical and no no medical medical medical and no medical
care care - care -
benefits benefits deflne_d benefits care care def_lnec_i care
benefit benefits benefits | contribution| benefits
AlLWOTKEIS ..ttt 0.6 0.1 0.7 0.6 0.6 0.3 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.9 0.2 1.0 0.7 0.9 0.3 0.8 0.6
Management, business, and financial ............... 1.4 0.2 1.2 0.7 1.1 0.3 1.0 0.6
Professional and related 1.0 0.3 1.2 0.8 1.0 0.4 1.0 0.7
Teachers ... 1.6 0.8 1.3 0.9 15 0.4 1.6 11
Primary, secondary, and special education
school teachers ........cccoccvveveeeiiiiiiieeeee, 1.5 0.3 1.6 1.6 1.7 - 2.0 -
Registered nurses ... 2.6 0.4 2.4 2.4 2.1 25 2.0 1.8
SEIVICE .vveeiieciee ettt sttt 0.8 0.1 2.0 1.6 1.8 0.8 11 1.6
Protective ServiCe .........cccoceevvviveesiieeesiiee e 2.9 0.3 3.3 2.4 2.5 0.9 2.8 2.6
Sales and office ......... 0.7 0.2 0.9 0.7 0.8 0.4 0.6 0.8
Sales and related 0.8 0.4 1.3 1.1 1.0 0.7 0.8 1.2
Office and administrative support .............ccccee.. 0.8 0.2 11 1.0 1.2 0.5 0.8 1.0
Natural resources, construction, and maintenance 1.4 0.2 1.3 1.3 1.3 0.5 1.1 1.2
Construction, extraction, farming, fishing, and
FOTESIIY e 1.9 0.3 1.9 1.9 1.9 0.8 17 19
Installation, maintenance, and repair 1.7 0.2 1.8 15 1.7 0.4 14 14
Production, transportation, and material moving ... 11 0.2 11 1.2 1.2 0.4 1.0 11
Production .........cccooeiiiiiiiiiieeeee e 1.3 (2) 1.6 15 18 0.5 1.3 1.3
Transportation and material moving .................. 1.4 0.3 1.4 1.7 1.6 0.7 14 1.7
FUITEIME oo 0.7 (2) 0.8 0.4 0.6 0.2 0.6 0.4
Part time .....oooieiieee e 0.5 0.3 0.7 0.9 0.6 0.9 0.5 11
UNION ittt 1.1 0.2 1.0 0.8 1.2 0.4 1.2 0.7
NONUNION oo 0.6 0.1 0.7 0.7 0.7 0.3 0.6 0.6
Wage percentiles:3
Lowest 10 PErcent .......ccoocveevreerenieeresreee e 0.4 0.4 2.6 25 2.2 1.2 0.9 25
Lowest 25 percent .... 0.5 0.2 1.4 1.2 1.2 0.7 0.7 1.3
Second 25 Percent ........cccceeiieniiiiienii e 0.8 0.1 0.9 0.9 1.0 0.5 0.7 0.8
Third 25 PErcent .....ccccoccveveviiee e cie e seee s 0.8 0.1 0.8 0.6 0.9 0.3 0.8 0.6
Highest 25 percent 0.8 0.2 1.0 0.6 0.7 0.3 0.6 0.5
Highest 10 percent 1.2 0.2 1.2 0.8 1.0 0.7 0.9 0.6
Establishment characteristics
Goods-producing iNdUSEHES .........ccocevevverieeneeninen. 1.2 0.2 1.3 0.8 11 0.4 0.9 0.8
Service-providing iINAUSEHES .......coocveeriiiieniiieens 0.6 0.1 0.8 0.7 0.7 0.3 0.6 0.6
Education and health services .. 1.1 0.2 1.2 1.0 1.3 0.5 1.2 1.0
Educational services ............. 0.9 0.5 0.8 0.6 1.4 0.2 1.6 0.7
Elementary and secondary schools ........... 1.0 0.4 0.7 0.5 15 0.3 15 0.5
Junior colleges, colleges, and universities 2.4 0.4 25 0.9 2.8 0.2 2.9 11
Health care and social assistance ................. 1.3 0.3 1.8 1.6 2.0 0.8 1.7 14
Hospitals .............. 2.2 0.6 2.0 0.9 1.9 0.4 1.8 0.9
Public administration 1.5 0.4 0.9 1.0 2.2 0.3 2.2 11

See footnotes at end of table.




Table 39. Standard errors for benefit combinations: Access, civilian workers,! National Compensation Survey, March

2009—Continued

Defined benefit retirement and medical care Defined contribution retirement and medical care
benefits benefits

- Defined Defined Medical No defined Define(_j Defineq Medical No d_efin_ed
Characteristics " ) care . contribution | contribution care contribution

benef'.t and | benefit gand benefits benefit ‘?nd and and no benefits and no

medical | no medical and no no medical medical medical and no medical

care care - care -
benefits benefits deflne_d benefits care care def_lnec_i care

benefit benefits benefits | contribution| benefits
110 99 WOIKEIS ...vvivieiiiee et 0.5 0.1 0.9 1.0 0.8 0.5 0.8 0.9
1 to 49 workers ....... 0.5 0.2 1.1 1.2 0.9 0.5 1.0 11
50 to 99 workers ..... . 1.3 0.3 1.7 1.3 15 0.9 1.2 1.3
100 workers or more ...... . 1.0 0.1 1.1 0.5 0.8 0.3 0.6 0.5
100 to 499 workers .... . 1.0 0.2 1.0 0.9 1.1 0.4 0.9 0.9
500 WOrKErs Or MOIE ......ccceevevivriieieeeieiiiiieeaaeens 2.0 0.2 2.1 0.5 1.2 0.4 1.1 0.5

Geographic areas

New England 1.7 0.4 1.8 1.2 15 0.8 1.6 1.2
Middle Atlantic . 1.3 0.1 1.4 1.7 1.1 0.8 1.1 15
East North Central .........cccceevviieiiiee e, 1.1 0.2 1.1 1.1 1.3 0.6 11 0.9
West North Central .........cccceeeeveiiiiiiiiee e 2.2 0.4 1.9 1.3 1.6 0.9 1.9 1.1
South Atlantic . 1.0 0.2 1.3 1.3 1.4 0.7 15 1.4
East South Central .........cccceevivveeiiee e 5.0 0.6 6.2 4.4 5.3 0.9 3.1 4.2
West South Central ........ccccoeeeveiiiiiiiiee e 1.4 0.2 1.9 1.6 1.8 1.0 1.2 1.3
Mountain . 1.8 0.4 2.0 3.1 2.0 1.0 2.6 2.2
PaCIIC 1ovvieeecie et 1.3 0.2 1.4 1.3 15 0.5 14 1.3

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.05.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation

Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Private Industry Tables

Types of Benefits

e Retirement Benefits

e Health Care Benefits

e Life, Short-term Disability, and Long-term Disability Insurance Benefits
e Establishment Data

e Holidays, Vacation and Sick Leave, and Other Leave Benefits

e Other Benefits




Table 1. Establishments offering retirement and health care benefits: private
industry workers, National Compensation Survey, March 2009

(All establishments = 100 percent)

Retirement benefits

Characteristics ) ) Health care
Al planst Deflne_d Deflneq benefits
benefit contribution
All establishments ..........cccccvvveeiiiiiiiiee e, 48 11 47 63
Establishment characteristics
Goods-producing iNdUStres .........cccceeeveeviincieennen. 43 11 40 61
Construction .........ccc.c..... 36 12 32 52
Manufacturing .. 54 10 53 76
Service-providing iNdUStries ..........cccoceeviiniiennen. 49 11 48 63
Trade, transportation, and utilities ..................... 52 11 51 69
Wholesale trade .......cc.ccooveivvviieeiiiiiiiieeeeeeee 63 11 62 83
Retail trade 48 9 47 62
Transportation and warehousing ................... 43 - 42 76
ULIlIEIES .vveeeeiiie e 94 73 93 96
Information ... 73 44 73 90
Financial activities 67 28 64 75
Finance and insurance .........ccccccoevvivveeneeennnns 75 34 73 83
Credit intermediation and related activities 89 53 87 95
Insurance carriers and related activities .... 55 13 55 68
Real estate and rental and leasing ................ 52 16 45 58
Professional and business services 50 5 49 64
Professional and technical services .............. 55 — 54 66
Administrative and waste services ................ 37 6 36 58
Education and health services 58 7 57 61
Educational ServiCes .........ccoccceeeeeeiiivveeneeennnn, 44 — 42 62
Junior colleges, colleges, and universities 88 16 87 89
Health care and social assistance ................. 59 - 59 61
Leisure and hospitality ...........c.cccocvvenee. 21 3 21 42
Accommodation and food services ... 21 3 21 41
Other SEIVICES ....cooviiiviiii e 36 7 34 51
10 99 WOTKEIS ..vvveeiiiieeeieee et e 47 10 45 61
1 to 49 workers ... 45 9 44 60
50 to 99 workers .... 76 20 73 87
100 workers or more ..... 83 30 80 95
100 to 499 workers ...... 81 26 79 95
500 WOrKEIrS OF MOIE ...veevieeeiiiiiieee e 93 54 90 96

See footnotes at end of table.




Table 1. Establishments offering retirement and health care benefits: private
industry workers, National Compensation Survey, March 2009—Continued

(All establishments = 100 percent)

Retirement benefits
Characteristics ) ) Health care
Al planst Deflne_d Deflneq benefits
benefit contribution
Geographic areas
New ENgland ........cccccveeiiiiiiiiee e 42 - 41 56
Middle Atlantic ..... 51 14 48 63
East North Central .. 56 14 55 70
West North Central .... 57 - 54 65
South Atlantic ......... 52 10 52 59
East South Central .... 36 - 36 70
West South Central ........cccccoccveeeviieecviiee e, 42 8 41 59
MOUNLAIN ..evviiieciciece e 42 10 41 60
[ (o3 1o RS 44 10 42 64

1 Includes defined benefit pension plans and defined
contribution retirement plans. The total is less than the
sum of the individual items because some employers
offered both types of plans.

NOTE: Dash indicates no establishments in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit ~ Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 1. Standard errors for establishments offering retirement and health care
benefits: private industry workers, National Compensation Survey, March 2009

Retirement benefits

Characteristics ) ) Health care
Al planst Defined Defined benefits
benefit contribution
All establishments ..........ccccoveeeeeiiiiiiiieee e 1.3 0.7 1.3 1.4
Establishment characteristics
Goods-producing iNdUSLHES .........ccceerveenieniieeninenn 3.0 1.6 2.8 2.9
Construction .........ccccuuvs 4.2 2.4 4.0 3.9
ManufaCturing ..........ccoeeveeeniiiiiiiiene e 4.0 1.2 4.0 3.9
Service-providing industries 1.6 0.7 15 1.6
Trade, transportation, and utilities 2.9 1.2 2.8 2.2
Wholesale trade .........cccccceeeeeeennnns 4.9 1.9 4.9 35
Retail trade ........ccccevevieeiiiieeece e 2.6 1.3 2.5 2.8
Transportation and warehousing ................... 9.8 - 9.6 6.8
Utilities 3.6 9.4 3.7 2.6
Information ... 7.4 115 7.4 4.1
Financial activities ..........cccvcveeeeieiiiiiiee s 3.3 2.0 4.0 3.0
Finance and insurance 3.1 2.8 3.1 2.6
Credit intermediation and related activities 3.7 4.0 3.7 1.8
Insurance carriers and related activities .... 5.6 3.4 5.6 5.5
Real estate and rental and leasing 7.7 3.6 9.4 6.9
Professional and business services .................. 4.5 1.0 4.5 4.2
Professional and technical services .............. 5.8 - 5.8 5.6
Administrative and waste services ... 5.2 1.7 5.1 6.3
Education and health services ...........ccc.cceevunnee. 7.4 2.0 7.2 7.5
Educational Services ..........cccccceeeeeiiivvieneeennnns 11.9 - 11.7 14.7
Junior colleges, colleges, and universities 5.1 4.8 5.1 5.7
Health care and social assistance ................. 8.1 - 8.0 8.2
Leisure and hospitality ...........c.ccceeveenee. 25 0.7 2.4 5.1
Accommodation and food services ... 2.7 0.8 2.7 5.5
Other SEIVICES ....ccocciiiviiei e 4.3 1.6 4.1 4.1
110 99 WOIKEIS ...vviiiiieeeeecieee e 1.4 0.7 1.4 15
1 to 49 workers ... 1.5 0.7 1.4 1.5
50 to 99 workers .... 2.7 1.9 2.7 2.5
100 workers or more ..... 5.1 3.7 5.0 1.1
100 to 499 workers ...... 5.9 3.9 5.8 1.3
500 workers or more .... 1.2 4.9 1.3 0.7

See footnotes at end of table.




Table 1. Standard errors for establishments offering retirement and health care
benefits: private industry workers, National Compensation Survey, March
2009—Continued

Retirement benefits
Characteristics ) ’ Health care
Al planst Deflne_d Def_lne(_j benefits
benefit contribution
Geographic areas
New England .........ccccoeiiiiiiiiiiiiiicic e 4.2 - 4.2 7.3
Middle Atlantic ..... 4.4 2.1 35 2.1
East North Central .. 2.9 1.3 2.7 3.3
West North Central .... 5.0 - 5.0 3.3
South Atlantic ......... 2.6 1.7 2.5 3.8
East South Central .... 8.6 - 8.6 4.4
West South Central .........cccccvveeiviiiiiieee e, 2.8 1.3 2.8 4.6
MOUNAIN ..veveeiiciiiieee e 6.9 2.2 7.2 2.8
PaCIfiC covveeeciee e 3.8 0.9 3.8 3.7

1 Includes defined benefit pension plans and defined contribution retirement plans. The total is less than the sum of the
individual items because some employers offered both types of plans.

NOTE: Dash indicates no establishments in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKETS ..o 67 51 77 21 20 93 61 43 70
Worker characteristics
Management, professional, and related .. 80 69 87 30 28 95 75 60 80
Management, business, and financial . 86 77 90 35 33 95 83 69 83
Professional and related ...................... 77 65 85 27 25 94 72 56 78
SEIVICE ..ottt 45 26 57 8 8 92 41 21 51
Protective ServiCe .........ccccvvienieiieeniiniieneenns 44 23 51 7 5 70 42 21 49
Sales and office .......... 71 54 75 20 18 89 67 a7 70
Sales and related ..........ccccoeieeninenne 67 44 66 15 12 80 61 39 63
Office and administrative support ..... 74 60 81 24 22 93 70 52 74
Natural resources, construction, and maintenanc 68 53 79 26 26 98 58 41 71
Construction, extraction, farming, fishing, and
FOTESITY oo 64 49 76 25 25 98 52 36 69
Installation, maintenance, and repair ................. 72 59 81 28 27 97 65 48 74
Production, transportation, and material moving ... 69 53 77 26 24 95 60 41 68
Production ........ccccooeniiieninieee e 70 56 80 27 26 97 63 45 71
Transportation and material moving .................. 68 50 74 25 23 93 56 37 65
FUITEIME i 76 61 80 25 24 95 70 51 74
Part time .......oooeeeieeeseeeee e 39 22 55 11 9 80 34 16 48
UNION i 87 82 94 68 66 97 54 44 81
NONUNION ..t 65 48 74 16 15 91 62 43 69
Wage percentiles:3
Lowest 10 percent ..........ccccevvcevreiiiiieeiein e 35 15 43 5 3 67 33 13 40
Lowest 25 percent .. 43 23 52 8 6 7 39 19 49
Second 25 percent ... 69 50 73 16 15 91 64 43 67
Third 25 percent ..... 76 63 83 25 24 96 69 52 75
Highest 25 percent . 84 75 89 39 38 96 77 62 81
Highest 10 percent .........ccccovcveeiniieenniieesiiennn 86 78 90 39 37 95 81 68 84
Establishment characteristics
Goods-producing iNdUSLHES ........cccovveeeriieeeiiieenns 75 62 83 31 29 96 67 51 75
CONSIIUCHON .. 62 47 76 19 18 97 51 36 71
ManUfaCturing .......c.covovienieiieenee e 81 68 85 35 34 96 74 56 76
Service-providing industries ................. 65 49 75 19 18 92 60 41 69
Trade, transportation, and utilities .... 73 53 72 22 19 86 64 44 68
Wholesale trade ..........ccceeevciveennns 80 64 81 17 16 96 75 58 77
Retail trade .......cccoooeeiiiiieieeee 69 44 63 16 12 74 60 37 61
Transportation and warehousing ................... 76 64 84 35 33 94 61 46 75
ULIIIGIES v 95 93 98 85 83 98 91 73 80

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
Information ... 83 74 88 49 48 97 81 60 74
Financial activities ............. 84 73 87 43 41 96 81 62 76
Finance and insurance ...........cccccovecveeiiinnenns 20 82 92 51 49 96 87 69 79
Credit intermediation and related activities 94 86 92 57 55 97 91 69 76
Insurance carriers and related activities .... 85 78 91 47 45 95 83 69 83
Real estate and rental and leasing 65 42 64 12 12 98 60 35 58
Professional and business services ..... 59 48 80 13 13 97 58 44 77
Professional and technical services . 73 62 85 10 10 100 73 60 83
Administrative and waste services ... 38 25 67 9 9 99 36 23 64
Education and health services ...........ccccceeeeuneenn. 71 56 79 21 20 94 64 45 71
Educational Services .........ccoovvveeeiiiiiiveeneenn. 75 63 84 18 15 87 67 55 82
Junior colleges, colleges, and universities 88 78 88 18 15 84 87 75 86
Health care and social assistance ................. 70 55 78 22 21 95 63 43 69
Leisure and hospitality ............cccceeviieeniiirenninnnn. 39 18 46 3 2 89 37 16 43
Accommodation and food services ... 38 17 44 3 2 96 37 15 41
Other SEIVICES .....ccvvviiiiee e 45 31 68 9 9 92 40 24 62
110 99 WOIKEIS ...veeviiiiiee et 53 36 69 10 9 91 49 32 65
1t0 49 WOTKEIS ...vvvveeieieeeeie e 48 33 69 8 8 93 46 30 65
50 t0 99 WOIKEIS ..o 66 46 69 15 13 86 61 40 66
100 workers or more 83 68 82 34 32 94 74 55 74
100 to 499 workers 79 61 77 24 22 92 72 51 71
500 WOrKEers Or MOIE .......ceeeeeviviiiiieeeeeiiiireeeeeen 88 77 88 48 46 95 78 60 77
Geographic areas
New England ........cccooviiiiiniiiie e 63 50 80 21 20 95 58 42 73
Middle Atlantic ..... 69 58 84 27 25 95 60 47 77
East North Central ..... 70 55 78 26 24 91 62 44 71
West North Central . 70 55 79 22 20 94 63 46 73
South Atlantic ......... 68 49 72 18 16 90 65 44 67
East South Central .... 69 49 71 - - - 65 43 67
West South Central ... 62 44 71 18 17 94 60 38 64
Mountain .............. 66 50 76 17 16 95 62 44 70
Pacific ........ 63 49 77 23 22 96 56 39 70

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile

values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! private industry workers,

National Compensation Survey, March 2009

All retirement benefits2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKEIS . 0.6 0.6 0.5 0.6 0.5 0.5 0.6 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.9 1.0 0.7 1.2 11 0.6 1.0 0.9 0.6
Management, business, and financial . 1.1 1.1 0.9 15 1.6 0.7 11 1.0 1.0
Professional and related ... 11 1.2 0.9 1.2 1.2 0.7 1.2 1.2 0.8
SerVICe ..o 1.9 1.6 1.9 0.6 0.6 1.2 1.9 1.6 21
Protective service 5.4 3.4 5.0 11 0.9 6.6 55 3.3 51
Sales and office .....cooviiiiiiii 0.9 0.7 0.6 0.7 0.6 0.9 0.9 0.6 0.6
Sales and related ..........cccocveeneiiiiiiieneeee 1.1 0.8 0.9 1.0 0.8 2.0 1.2 0.8 0.9
Office and administrative support ............cccce... 1.3 11 0.6 0.8 0.8 0.6 1.3 1.0 0.6
Natural resources, construction, and maintenance 15 15 1.0 14 14 0.6 14 1.3 1.1
Construction, extraction, farming, fishing, and
FOTESIIY eeeiieiiee e 2.2 2.1 1.6 1.9 1.9 0.8 2.2 1.8 1.7
Installation, maintenance, and repair ................. 1.7 1.7 1.3 1.8 1.7 0.8 1.8 1.6 1.3
Production, transportation, and material moving ... 1.3 1.2 1.0 11 11 0.6 1.3 11 0.9
Production .......ccccoiiviiiiniiiee e 1.8 1.6 1.0 14 1.3 0.6 1.8 15 1.2
Transportation and material moving .................. 1.8 1.6 15 15 1.3 1.0 1.8 1.3 15
FUItiMe .o 0.6 0.6 0.5 0.7 0.6 0.4 0.6 0.5 0.5
Part time .......oooveviiieec e 1.3 1.0 16 0.6 0.5 1.7 1.1 0.8 15
UNION <o 1.2 1.2 0.5 1.7 1.6 0.3 1.6 1.6 1.1
Nonunion 0.7 0.6 0.6 0.5 0.5 0.7 0.7 0.5 0.5
Wage percentiles:3
Lowest 10 percent 2.6 2.3 4.2 0.7 0.6 4.7 2.7 23 4.7
Lowest 25 percent 1.3 1.1 1.6 0.5 0.5 2.2 1.4 11 1.7
Second 25 percent . 1.1 1.0 0.8 0.8 0.7 0.8 11 0.9 0.8
Third 25 percent ..... 0.8 0.8 0.6 0.8 0.7 0.3 0.9 0.7 0.6
Highest 25 percent . 0.7 0.8 0.5 11 11 0.4 0.8 0.7 0.6
Highest 10 percent 0.9 1.0 0.7 1.3 1.3 0.7 1.0 1.0 0.8
Establishment characteristics
Goods-producing iNUSLIES ......c.ceevvveeeriieeeiiieeenns 1.1 1.1 0.8 1.3 1.2 0.6 11 11 0.9
Construction 2.1 1.8 1.4 1.7 1.7 1.0 2.0 1.6 1.6
Manufacturing ........coooveveiiiiiiniee e 1.4 1.4 0.9 1.6 1.6 0.7 15 14 1.1
Service-providing industries ...........cccccevveerieeenen. 0.7 0.7 0.6 0.6 0.6 0.6 0.8 0.7 0.6
Trade, transportation, and utilities .... 11 0.9 0.8 1.0 0.9 1.3 1.2 0.9 0.8
Wholesale trade .. 2.2 1.9 1.3 1.9 1.9 14 2.3 1.8 1.3
Retail trade .........ccocviviiiiieenien, 11 0.9 0.9 11 0.9 25 12 0.9 0.9
Transportation and warehousing .. 2.7 2.5 1.8 3.1 2.8 14 2.9 2.4 2.0
ULIIIGIES oo 2.1 2.1 0.4 3.3 3.2 0.8 25 33 33

See footnotes at end of table.




Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! private industry workers,
National Compensation Survey, March 2009—Continued

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate
INFOrMAtioN .......ccoeiiiiieicec e 25 29 1.6 3.9 3.9 0.8 25 2.1 1.3
Financial activities ............. 1.4 1.3 1.0 1.3 1.3 0.4 1.7 15 1.0
Finance and insurance 1.0 0.9 0.5 15 1.4 0.5 1.2 1.1 0.6
Credit intermediation and related activities 0.9 1.1 0.7 2.1 2.1 0.5 1.2 1.2 0.7
Insurance carriers and related activities .... 1.7 1.6 0.9 2.7 25 1.0 1.9 1.7 1.1
Real estate and rental and leasing 4.0 3.3 4.6 25 25 1.6 4.6 3.0 4.4
Professional and business services ..... 1.9 2.0 1.3 1.7 1.7 0.9 1.9 1.9 1.4
Professional and technical services . 2.7 2.6 15 1.7 1.7 0.2 2.8 2.7 1.7
Administrative and waste services ... 2.6 2.4 3.4 2.2 2.2 0.6 2.6 2.3 35
Education and health services .............. 1.7 1.6 1.2 1.2 1.1 0.6 2.0 1.6 1.2
Educational SErvices .........cccoovveeeeieccivveennennn. 2.7 2.5 1.7 2.8 2.7 2.8 2.2 2.0 1.6
Junior colleges, colleges, and universities 1.0 14 1.0 3.2 3.3 3.7 12 15 1.0
Health care and social assistance 1.9 1.8 1.3 1.4 1.3 0.6 2.2 1.8 1.4
Leisure and hospitality ...........ccccevvenne. 4.7 3.8 5.0 0.6 0.6 5.5 4.8 3.9 5.7
Accommodation and food services ................ 4.8 4.1 5.9 0.7 0.6 2.8 4.9 4.2 6.7
Other SEIVICES ....ccovviiiiiiiee et 2.9 2.5 3.3 1.7 1.6 3.6 29 2.2 35
110 99 WOTKEIS ...vvvveieie e 0.9 0.9 1.0 0.6 0.5 1.1 0.9 0.7 1.0
1t0 49 WOTKEIS ...vvviieiiiecciiee e 1.2 1.0 1.0 0.5 0.5 1.1 11 0.9 1.1
50 to 99 workers .... 1.6 15 1.8 1.4 1.2 2.1 1.7 1.4 1.7
100 WOTKEIS OF MOTE ...eeviiiieeeiiieeeiieeesieeeesieeesnees 0.8 0.8 0.6 1.2 1.1 0.5 0.8 0.7 0.5
100 t0 499 WOIKEIS ...evveeeeeiiiiiiieeeeeeeiiieee e 1.2 1.1 0.8 1.1 1.0 0.8 1.1 1.0 0.8
500 WOrKers Or MOre .......cccceevcuvveeeeeeeeeiiireeeeenn, 0.9 1.1 1.0 2.5 2.4 0.4 1.1 0.8 0.8
Geographic areas
New England .........cccoeoeeiiiieiiecie e 2.2 1.9 1.7 1.6 1.6 1.1 2.1 1.4 1.5
Middle Atlantic ..... 1.0 1.1 0.7 1.2 1.1 0.8 11 1.0 0.8
East North Central .. 1.3 1.1 1.1 1.2 1.0 1.1 1.4 11 1.3
West North Central . 2.0 2.4 1.8 15 14 15 1.9 2.2 2.0
South Atlantic ...... 1.1 1.1 1.6 0.8 0.8 1.4 1.2 0.9 1.5
East South Central .... 4.9 4.4 2.1 - - - 5.1 4.2 1.7
West South Central ... 1.6 2.0 2.4 1.2 1.3 1.1 1.7 1.7 2.1
Mountain ............. 2.7 2.6 1.4 1.4 1.6 2.2 2.1 2.0 1.5
PaCIfiC .oovveeeiiie e 2.0 2.0 1.1 1.7 1.7 0.8 1.9 1.7 0.9

1 The take-up rate is an estimate of the percentage of workers with access to a plan who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. The total is less than the sum of the individual items because some employees had access to and
participated in both types of plans.

3 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the threshold. The percentile values are
based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, private industry workers, National Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?!

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of | percentof | notrequired
earnings earnings
Al WOTKEIS ettt 4 2 4.8 — 96
Worker characteristics
Management, professional, and related ................ 3 3 4.6 - 97
Management, business, and financial ... 2 1 4.6 5.0 98
Professional and related ............ccccccceeiviieennneen. 4 4 45 — 96
Sales and office:
Sales and related ..........ccoooeeiiiiiiiiie e 1 - - - 99
Natural resources, construction, and maintenance 5 2 3.5 — 95
Construction, extraction, farming, fishing, and
FOTESHY oo 4 - - - 96
Installation, maintenance, and repair ................. 6 - - - 94
Production, transportation, and material moving ... 5 1 3.3 - 95
Production .......cccoiviiieniiii e 4 - - - 96
Transportation and material moving .................. 6 2 3.4 - 94
FUITEIME oo 4 2 4.7 - 96
Part ime ...oooeeeeeeeee e 5 - - - 95
UNION e 4 - - - 96
NONUNION oo 4 3 4.3 - 96
Wage percentiles:2
Second 25 percent .... 2 2 - - 98
Third 25 percent ........ 3 1 4.3 3.9 97
Highest 25 percent ... 4 2 4.3 - 96
Highest 10 Percent ........c.cccoveveeiieeneenieeneennne 3 2 4.9 - 97
Establishment characteristics
Goods-producing iNUSLIES .........ccovveeeriieeeriiieennne 3 3.0 3.0 97
Construction .........cccceeeuee 4 - - - 96
Manufacturing ... 2 1 3.0 3.0 98
Service-providing industries ............cccoceeiiiiiiennn. 4 3 5.0 - 96
Trade, transportation, and utilities ..................... 4 2 2.9 — 96
Retail trade .........ccoooiiiieniiiic e - - - - 100
Transportation and warehousing ................... 6 - - - 94
Financial activities:
Finance and insurance ............cccevveeneenneene 1 (3) 2.6 - 99

See footnotes at end of table.




Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, private industry workers, National Compensation Survey, March
2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?

Employee Employee

Characteristics contribution Mean fixed |Median fixed | contibution

required Total percent of percent of | not required

earnings earnings
Credit intermediation and related activities 1 1 2.2 - 99
Insurance carriers and related activities ... - - - - 100
Education and health services:
Educational services:

Junior colleges, colleges, and universities 2 2 4.3 5.0 98

Leisure and hospitality:

Accomodation and food services ................. - - - - 100
110 99 WOTKEFS ..ot 4 2 &3 - 96

1 to 49 workers ... 5 3 3.2 - 95

50 to 99 workers ..... 2 - - - 98
100 workers or more ... 4 2 5.3 - 96

100 to 499 workers .... 6 - - - 94

500 WOrkers or MOre .........ccccveeiiieeeiiieeeniiee s 2 1 2.9 3.0 98

Geographic areas
New England ........cccoooviiiiiniiiiiceec e 3 1 5.4 7.3 97
Middle Atlantic ......... 2 1 4.3 - 98
East North Central ... 2 1 5.4 - 98
West North Central .. 6 - - - 94
South AHaNTIC .....ocveeveeiiiiee e 5 2 3.8 3.9 95
PaCifiC .o 2 1 4.8 - 98

1 The employee contributes a fixed percentage of his or her 3 Less than 0.5 percent.
earnings to the retirement plan.

2 The percentile groupings are based on the average wage NOTE: Because of rounding, sums of individual items may not
for each occupation surveyed, which may include workers both equal totals. Dash indicates no workers in this category or data
above and below the threshold. The percentile values are based did not meet publication criteria. For definitions of major plans,
on the estimates published in the "National Compensation Survey: key provisions, and related terms, see the "Glossary of Employee
Occupational Earnings in the United States, 2008." See Technical Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

Note for more details.



Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, private industry workers, National

Compensation Survey, March 2009

Fixed percent of earnings?

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of | percentof | notrequired
earnings earnings
AlTWOTKETS ..o 0.8 0.8 0.8 - 0.8
Worker characteristics
Management, professional, and related ................ 0.6 0.6 0.6 - 0.6
Management, business, and financial ... 0.4 0.3 0.3 0.3 0.4
Professional and related ............cccceeviiniieniennns 1.0 1.0 0.7 - 1.0
Sales and office:
Sales and related ...........cccceeiiiiiiiiiiniin 0.5 - - - 0.5
Natural resources, construction, and maintenance 14 1.0 0.3 - 14
Construction, extraction, farming, fishing, and
FOrESHY e 15 - - - 15
Installation, maintenance, and repair ................. 2.2 - - - 2.2
Production, transportation, and material moving ... 11 0.5 0.5 - 1.1
Production ........ccccooiiiiiiiiiii i 14 - - - 1.4
Transportation and material moving .................. 1.9 0.8 0.7 - 1.9
FUItIME o 0.8 0.7 0.8 - 0.8
Part time ..o 2.3 - - - 2.3
UNION <o 1.3 - - - 13
NONUNION ..ot 0.7 0.6 0.8 - 0.7
Wage percentiles:2
Second 25 percent ... 0.8 0.7 - - 0.8
Third 25 percent ........ 0.6 0.4 0.5 0.3 0.6
Highest 25 percent .... 0.8 0.5 0.5 - 0.8
Highest 10 percent ........cccccevvveeeiiieeeniieeeneeenn 1.0 0.9 0.8 - 1.0
Establishment characteristics
Goods-producing iNAUSERES .........cccvevveeieenneennn. 0.7 0.3 0.0 0.0 0.7
Construction ...........ccceee.e 1.8 - - - 18
Manufacturing ... 0.6 0.4 0.0 0.0 0.6
Service-providing industries ............cccoceeeveineieennn. 11 1.0 0.9 - 1.1
Trade, transportation, and utilities .................... 12 0.9 0.7 - 1.2
Retail trade .........ccoocviiiiiiii e - - - - 0.2
Transportation and warehousing ................... 2.9 - - - 29
Financial activities:
Finance and insurance ............cccccoeceeenineeenne 0.2 (3) 0.5 - 0.2

See footnotes at end of table.




Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, private industry workers, National
Compensation Survey, March 2009—Continued

Fixed percent of earnings?
Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of percent of | not required
earnings earnings
Credit intermediation and related activities 0.3 0.2 0.3 - 0.3
Insurance carriers and related activities .... - - - - 0.1
Education and health services:
Educational services:
Junior colleges, colleges, and universities 0.9 0.7 0.2 0.0 0.9
Leisure and hospitality:
Accomodation and food services ................. - - - - 0.0
110 99 WOIKEIS ....eviiiieieeeee et 1.1 0.8 0.7 - 1.1
1t0 49 WOTKEIS ...eeeeieiieeeee e 1.6 1.2 0.8 - 1.6
50 to 99 workers . 0.9 - - - 0.9
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiiieeeeeeeiireee e 1.0 0.9 0.8 - 1.0
100 t0 499 WOTKEIS .....evveiiiieeeiiee e 2.4 - - - 2.4
500 WOrKErs OF MOIE ......ceeviiveeiiiieesiireenieneennees 0.5 0.4 0.6 0.2 0.5
Geographic areas
New ENgland .........coooeiiiiiiiieniie e 1.2 0.6 1.0 2.0 1.2
Middle AIaNTIC .......vvveeeieeeiiee e 1.0 0.4 0.6 - 1.0
East North Central ... . 0.6 0.3 0.9 - 0.6
West North Central ........c.cccccvvveviiee e 2.5 - - - 2.5
South AANLIC ....ooeeeeiiiiiiiieeeeee e 1.0 0.8 0.3 0.0 1.0
PaCIfIC 1oovveeeeiiee et 0.8 0.6 0.8 - 0.8
1 The employee contributes a fixed percentage of his or her Note for more details.
earnings to the retirement plan. 3 Less than 0.05.
2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both NOTE: Dash indicates no workers in this category or data did not
above and below the threshold. The percentile values are based meet publication criteria. For definitions of major plans, key
on the estimates published in the "National Compensation Survey: provisions, and related terms, see the "Glossary of Employee

Occupational Earnings in the United States, 2008." See Technical Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Defined benefit retirement plans: Open and frozen plans,
private industry workers, National Compensation Survey, March

2009

(All workers participating in defined benefit plans = 100 percent)

Characteristics

Open plans?

Frozen plans2

Al WOTKETS oottt
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related .....................

SErViCe ...ccveiiiieeeriiieeien

Sales and office ..........

Sales and related ...........cccceeieennne .
Office and administrative support ......................

Natural resources, construction, and maintenance

Construction, extraction, farming, fishing, and
FOrESIIY e
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccccooiiiiiiiiie e
Transportation and material moving ..................

FUILEIME et
Part time .......coooviiiiie e

L1410 o PSS
NONUNION .oeiiiiiiiiiiee e

Wage percentiles:3
Lowest 10 percent
Lowest 25 percent
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Goods-producing iNdUSLHES .........ccoceevveeneeniieeninen.
Construction ................ .
ManufaCturing ..........ccoceevveeeniiniieniesee e

Service-providing iNdUSEHES ........ccccveeiiieeeiienens
Trade, transportation, and utilities ... .
Wholesale trade ..........ccoceeveeniiiienieeieeenn
Retail trade .........ccceeviieiiiiieieee e
Transportation and warehousing .... .
ULIILIES oo

See footnotes at end of table.
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Table 4. Defined benefit retirement plans: Open and frozen plans,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics Open plans? Frozen plans2
INFOrMALION ...oeeeeeiiiiee e 73 27
Financial activities ...........ccoccveeeiieiiiiieeeeee e, 85 15
Finance and insurance ...........cccccoevvveviieeens 86 14
Credit intermediation and related activities 87 13
Insurance carriers and related activities .... 88 12
Professional and business services .................. 82 18
Education and health services ...........ccccceevunenne 85 15
Health care and social assistance ................. 85 15
10 99 WOTKETS ..vvveeiiieeecieee et 86 14
110 49 WOIKEIS ..evviiieieee et 89 11
50 to 99 workers .. 80 20
100 workers or more ... 79 21
100 to 499 workers . 77 23
500 WOIKEIS OF MOIE ...vvevieeeiiiiieeeeeee et 81 19
Geographic areas
New England 83 17
Middle Atlantic ... 86 14
East North Central ...........cccoceeeiiieiiieeee e, 74 26
West North Central .........cccoeeevveiiivieeeeee e, 82 18
South Atlantic .......... 79 21
West South Central . 78 22
PaCifiC ..ocoveeieie e 90 10
1 Plans open to new participants. more details.

2 plans closed to new workers or plans that
cease accruals for some or all plan participants.
The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, private industry workers, National Compensation

Survey, March 2009

Characteristics

Open planst

Frozen plans?

Al WOTKETS oot
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related .....................

SEIVICe ..oovveeiiee e

Sales and office ..........
Sales and related .... .
Office and administrative support ...........c.cccee..

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOFESHIY oo
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccccoiiiiiiiiiie e
Transportation and material moving ..................

FUILEIME oo
Part time ......oooovviiiiieieiec e

UNION e
NONUNION .oeeiiiiiicciieee e

Wage percentiles:3
Lowest 10 percent
Lowest 25 percent
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Goods-producing iNAUSLIES .........cccccceeeriieeeiiiienens
Construction .................
Manufacturing ...

Service-providing iNdustries ...........cccccvevvinieennen.
Trade, transportation, and utilities .....................
Wholesale trade ...........ccoceeviiiiiiiiiiiicniee,
Retail trade .
Transportation and warehousing ...................
ULIIItIES .o

See footnotes at end of table.
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Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, private industry workers, National Compensation

Survey, March 2009—Continued

Characteristics Open planst Frozen plans?
INfOrMAation ........cccouvveeeeeiiie e 2.9 2.9
Financial activities ........ccccceevieveeniiee e 2.0 2.0
Finance and insurance ..........ccccccovvivviereeennnne 2.1 2.1
Credit intermediation and related activities 2.9 2.9
Insurance carriers and related activities .... 2.4 2.4
Professional and business services .................. 4.2 4.2
Education and health services ........... 3.9 3.9
Health care and social assistance ................. 4.1 4.1
110 99 WOIKEIS ..ot 1.7 1.7
1 to 49 workers . 1.9 1.9
50 to 99 workers 3.2 3.2
100 WOIKEIS OF MOTE ...cccoviiiiiiieee e 1.4 1.4
100 to 499 workers . 25 25
500 workers or more .. 1.3 1.3

Geographic areas

New ENgland ........ccocoeeeiiiiiniieeeeee e 3.3 3.3
Middle AHaNntic ........ceeeeeiiiiiiiiiee e 1.3 1.3
East North Central 2.3 2.3
West North Central 2.9 29
South Atlantic ........ccccveeiieeie e 2.5 2.5
West South Central ........ccccooovveviiivieeeeeeccciieeeeeeee 2.3 2.3
PaCIfiC covveeeeiee e 1.7 1.7

1 Plans open to new participants.

2 plans closed to new workers or plans that
cease accruals for some or all plan participants.

3 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in

the United States, 2008." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

L Some .
All existing existing No existing
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEFS .vviiiiiie ettt 75 6 19
Worker characteristics
Management, professional, and related ................ 70 12 18
Management, business, and financial ............... 69 9 23
Professional and related ............cccocceeiviieeninenn. 70 - -
Service 74 - -
Protective ServiCe .........cccccvvveeneeiiieeniinieeneenne 79 - -
Sales and office ..o 83 4 13
Sales and related 90 2 8
Office and administrative support ............cccccee.. 78 5 17
Natural resources, construction, and maintenance 85 3 12
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiiee e 90 - -
Installation, maintenance, and repair ................. 84 4 12
Production, transportation, and material moving ... 70 - -
Production ........ccooiiiiiniiieeee e 68 - -
Transportation and material moving .................. 74 - -
Full time 74 7 19
Part time 86 - -
UNION et 84 - -
Nonunion 72 7 21
Wage percentiles:3
Lowest 10 percent 75 - -
Lowest 25 percent .... 84 - -
Second 25 percent 71 4 25
Third 25 percent .... 72 5 23
Highest 25 percent 74 10 16
Highest 10 percent 72 13 15
Establishment characteristics
Goods-producing iNAUSENES ..........cccvevveeiieerneennne. 68 8 24
ManUfaCtUNNgG ......coooeerivieiieiieeree e 68 8 24
Service-providing industries ............ccccccevveeneennen. 7 6 17
Trade, transportation, and utilities ..................... 90 - -
Wholesale trade 84 - -
Retail trade ........ccccoeviiiiiiiieeeeee s 93 - 7
Transportation and warehousing ................... 85 - -
ULIItIES e 89 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

- Some .
All existing o No existing
- - existing 0
Characteristics participants o participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
INfOrMation ........cceeeveeeieiiieee e 78 - 21
Financial activities 61 7 32
Finance and insSurance .........cccccccevevivvveeneennn. 58 7 34
Credit intermediation and related activities 64 - -
Insurance carriers and related activities .... 71 - -
Professional and business services .................. 54 - -
Professional and technical services .............. - 69 -
Education and health services ..........cccccceveeuneenn. 89 - -
Educational SErviCes ..........cccocvreviveeesiieeeiinnns 91 - -
Junior colleges, colleges, and universities 91 - -
Health care and social assistance ................. 88 -
110 99 WOIKEIS ...vviiiiiieee ettt 72 4 24
110 49 WOIKEIS .., 77 3 20
50 t0 99 WOTKEIS ....vvveviieee e 67 - -
100 workers or more ..... 75 7 18
100 to 499 workers ... 82 - -
500 WOrKEers Or MOIE ......cceeeeeveuvreieeeeeeeiiireeeeeennn 70 10 20
Geographic areas

New England .........cccoooiiiiiiiiiiiieceeeeee e 69 - -
Middle AHANTIC ......cveveeeeeeeiiieee e 69 - 30
East North Central ..... 70 - -
West North Central .... 66 - -
South Atlantic ............ 82 - -
East South Central .... 73 - -
West South Central ... 84 4 13
Mountain ...........cccee. 85 - -
PacifiC ...oooieieiee e 78 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation

Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, private industry workers, National Compensation

Survey, March 2009

Retirement benefit accrual?

All existing eigt?r?g No existing
Characteristics participants participants participants
continue to : continue to
accrue continue to accrue
benefits t;accrqe benefits
enefits
AlLWOTKEIS . 21 15 1.9
Worker characteristics
Management, professional, and related ................ 3.7 3.5 2.4
Management, business, and financial ............... 4.0 2.4 3.6
Professional and related ............cccceeviiniiiinnenns 4.7 - -
Service 10.2 - -
Protective ServiCe ........ccccooviiiieeiniieeeiiieeeeee 15.9 - -
Sales and office .......cccociiiiiiiii 2.3 1.0 2.1
Sales and related 25 0.6 2.4
Office and administrative support ...................... 3.7 1.6 3.3
Natural resources, construction, and maintenance 3.1 1.3 3.2
Construction, extraction, farming, fishing, and
FOT@SHY e 5.8 - -
Installation, maintenance, and repair ................. 3.7 1.6 3.6
Production, transportation, and material moving ... 4.2 - -
Production ..........ccceiiiiiiiiiii e 5.2 - -
Transportation and material moving .................. 5.9 - -
Full time 2.2 1.6 1.9
Part time 4.4 - -
UNION it 4.2 - -
Nonunion 2.3 1.8 2.0
Wage percentiles:3
Lowest 10 percent 16.8 - -
Lowest 25 percent .... 6.0 - -
Second 25 percent 3.7 1.4 4.0
Third 25 percent ... 3.3 1.3 3.2
Highest 25 percent 3.3 2.9 2.0
Highest 10 percent 4.4 3.6 2.4
Establishment characteristics
Goods-producing iNdUSENES .........ccoceeveeriieerneennnn. 3.8 2.2 3.4
Manufacturing ........ccooceveiiiiiiiiee e 3.8 2.2 3.4
Service-providing iNdustries ............cccoceevveenneennn. 24 2.0 2.2
Trade, transportation, and utilities ..................... 3.1 - -
Wholesale trade 6.8 - -
Retail trade .........ccooveviiieiiic e 3.0 - 3.0
Transportation and warehousing ................... 10.9 - -
ULIIGIES . 45 - -

See footnotes at end of table.




Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, private industry workers, National Compensation

Survey, March 2009—Continued

Retirement benefit accrual?

Some

All existing existing No existing

Characteristics participants - participants

continue to parthpants continue to

accrue contmrue to accrue
benefits ti;: :e:‘]ites benefits
INFOrMALtioN .....cocvvieeiiee e 5.8 - 5.8
Financial activitieS ...........cccccvvvveeeiiiiiiieieee e, 51 1.7 45
Finance and insurance ...........ccccccoevvuvveeneennn. 5.1 1.8 45
Credit intermediation and related activities 5.7 - -
Insurance carriers and related activities .... 9.0 - -
Professional and business services .................. 9.5 - -
Professional and technical services .............. - 13.9 -
Education and health services ...........ccccceeeeuneenn. 4.1 - -
Educational SErvices ..........cccocvvveeeieiiiveeneennn. 49 - -
Junior colleges, colleges, and universities 4.9 - -
Health care and social assistance ................. 4.6 - -
110 99 WOIKEIS ..ottt 4.8 1.1 4.8
1t0 49 WOTKEIS ...vevveeiiieeeie e 4.6 1.1 4.4
50 to 99 workers .... 8.4 - -
100 WOIKEIS OF MOKE .ooceeeeiiiiieeeeee e 2.5 1.8 1.9
100 t0 499 WOTKEIS ....vvvveeivieeiiiee e 3.1 - -
500 WOrKEers Or MOIE .......ceeeeeviviriiieeeieiiiiieeeeeen 34 2.8 2.4
Geographic areas

New England 11.3 - -
Middle Atlantic 4.8 - 47
East North Central ..........ccocevviieiiieecee s 5.4 - -
West North Central .........cccceeveeeviiiiiiieee i, 7.5 - -
South AtlaNtiC ......cooooiiiiieee e, 5.3 - -
East South Central .........ccoceevvvveeiiiee e 8.2 - -
West South Central .......ccccceeveeeviiiiiieeeeeecivieeeee 3.8 1.7 35
MOUNLAIN ..evviieiec e 5.9 - -
PACIfIC 1oovveeeiiee et 7.1 - -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.
2 Benefit accruals are for existing participants since the plan was closed to new workers or stopped

accruing benefits.

3 The percentile groupings are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See

Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or

stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOIKEIS ..t 6 61 33
Worker characteristics
Management, professional, and related ................ 10 50 40

Management, business, and financial ... 10 53 37

Professional and related ..............coccvvveeeeeennnn, 11 47 42
Sales and office:

Office and administrative support ..........cc.ce..... 7 54 40
Natural resources, construction, and

maintenance:

Installation, maintenance, and repair ................. 1 80 19
FUITHIME oo 6 62 32
Part time ..oooocveeeecie e - 58 42
NONUNION eiviiiiicciceee e 7 59 34
Wage percentiles:2

Lowest 25 percent ..........coceevciiiiiiiiin i, - 57 -

Second 25 PErCeNnt ......ccceevveveerieeeeiiieeesieee s 5 67 28

Highest 25 percent ........cccccvvveeiiiieenniie e, 9 58 33

Highest 10 percent ........cccccevvveeiniieenniieeeieeann 13 47 40

Establishment characteristics
Service-providing industries ... 7 57 36
Wholesale trade ........ 26 49 25
Utilities ............... 26 17 56
Information ............. - 70 -
Financial activities ........ - 55 -
Finance and insurance ...........cccccccevvuvveeeennn. 5 60 35
Credit intermediation and related activities - 53 -
Insurance carriers and related activities .... - 63 36
Education and health services ............cccccceeen. 3 47 49
Health care and social assistance ................. - - 54

Other SEIVICES .....ccoveviiiieeiiiie e - 94 -
110 99 WOIKEIS ...ttt 2 63 35

1t0 49 WOTKEIS ...vvvveeiiie e - 56 -

50 t0 99 WOIKEIS ..o - 69 31
100 workers or more:

100 t0 499 WOTKEIS ..ccvvvveeiieeeciiee e see e 7 60 33

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Geographic areas

New England - 56 -
South Atlantic - 69 -
East South Central .........cccceevviveeiiiee e - 54 -
MOUNLAIN ..eiviiiieeciceee e - - 72
PaCifiC ..ocoovviieie e - 57 -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Standard errors for defined benefit frozen retirement plans:?*
Selected attributes, private industry workers, National Compensation

Survey, March 2009

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2to 5 years 5 years
Al WOTKEIS .vveiiiie ettt eiee e e e 1.1 3.0 3.1
Worker characteristics
Management, professional, and related ................ 21 3.6 3.4

Management, business, and financial ... 25 4.2 3.5

Professional and related ..............cccccvvveeeeeennnn, 2.3 4.5 4.6
Sales and office:

Office and administrative support ...........c.cc...... 2.2 7.2 7.9
Natural resources, construction, and

maintenance:

Installation, maintenance, and repair ................. 0.3 3.7 3.7
FUITEIME eeeeeeeeee e 1.2 2.8 2.8
Part time ......ooveeiiiiee e - 8.2 8.3
NONUNION oo 1.3 2.7 2.6
Wage percentiles:2

Lowest 25 Percent .........cccccevvceeeeninie e - 134 -

Second 25 PErcent .......cccceeveereeeneenieeneesien 2.2 3.6 35

Highest 25 percent ........ccccccovceeeiiiieenniieeeeeenn 1.7 3.2 2.9

Highest 10 percent ..........cccocveveeiieeneiniiieneenns 2.6 4.5 4.3

Establishment characteristics
Service-providing industries ... 1.3 3.7 3.8
Wholesale trade ........ 6.4 9.2 4.6
Utilities ............... 7.1 2.8 5.6
Information ............. - 6.0 -
Financial activities ........ - 5.5 -
Finance and insurance ..........cccccoeeeveiiveeinns 1.8 5.3 5.6
Credit intermediation and related activities - 7.9 -
Insurance carriers and related activities .... - 8.1 8.0
Education and health services ..........cccccceeeeennn. 1.2 13.7 14.3
Health care and social assistance ................. - - 14.7

Other SEIVICES ...cccoiviiiiiiiee et - 7.0 -
110 99 WOTKEIS ...vvvveiiie e 0.9 5.5 5.5

110 49 WOIKEIS . - 7.6 -

50 t0 99 WOIKEIS ...t - 8.0 8.0
100 workers or more:

100 to 499 WOTKEFS ....vvvvvieeeeeiiiiiieee e 2.3 6.7 7.2

See footnotes at end of table.




Table 6. Standard errors for defined benefit frozen retirement plans:?*
Selected attributes, private industry workers, National Compensation
Survey, March 2009—Continued

Time since plan closed to new workers or
stopped accruing benefits
Characteristics
Greater than
1 year 2to 5 years 5 years
Geographic areas
New ENgland .......cccoocveviiieeiiiee e - 155 -
South AHANTIC ..oeveeeiiiiieee e - 5.7 -
East South Central .........ccccovveeieeiiiiiiiieeee s - 8.6 -
Mountain - - 18.0
PaCIfiC 1oovveee et - 6.8 -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The percentile groupings are based on the average wage for each occupation surveyed, which may
include workers both above and below the threshold. The percentile values are based on the estimates
published in the "National Compensation Survey: Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,

National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
L No_ to frozen Enhanced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Al WOTKEIS . 6 94 11 28 56 1
Worker characteristics
Management, professional, and related ................ 5 95 11 25 59 3
Management, business, and financial ... 7 93 11 33 49 4
Professional and related ..............ccccevviieennnenne 3 97 12 20 66 -
Service:
Protective ServiCe .........cccooveviiiieeiiciec e - 100 - - 65 -
Sales and offiCe .......cccoceiriiiiiiii e 7 93 4 36 54 1
Office and administrative support ............c..c...... 9 91 5 29 57 -
Natural resources, construction, and maintenance 5 95 24 13 62 -
Construction, extraction, farming, fishing, and
FOrESIIY e 12 88 42 - 40 -
Production, transportation, and material moving ... 8 92 21 23 51 -
Transportation and material moving .................. 4 96 - 27 57 -
FUITTIME ot 6 94 12 28 55 1
Part time ....oooeeeeeeeee e 2 98 4 - 70 -
UNION e e 3 97 30 8 62 -
NONUNION et 7 93 7 32 54 2
Wage percentiles:3
Second 25 PErcent ........ccceevveiienieeenieneeeens 10 90 5 29 57 -
Third 25 percent ..... 9 91 9 29 54 -
Highest 25 percent . 4 96 18 23 56 2
Highest 10 percent .........ccccooeviiiieninieneeneeenn, 4 96 13 27 57 -
Establishment characteristics
Goods-producing industries 7 93 21 24 51 -
Manufacturing ..........ccceeriieieniiie e 7 93 21 24 51 -
Service-providing iNdUSENEs ........ccccvevvveeeriiieeenns 6 94 7 29 58 -
Trade, transportation, and utilities ..................... 2 98 11 42 46 -
Retail trade - 100 1 51 47 -
Transportation and warehousing ................... - 100 - - 84 -
ULIIItIES oo 26 74 43 - - -

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
. No_ to frozen Enh_ar]ced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Financial activities ........ 23 77 10 41 27 -
Finance and insurance ... 17 83 10 44 29 -
Education and health services ............cccceevvnnenne 5 95 - 7 86 -
110 99 WOIKEIS ...ovviieieeeeecieeee e 2 98 5 38 54 2
10 49 WOTKETS ..evvveiiiieeciiie e 4 96 35 55 -
50 t0 99 WOIKEIS ....vvviiiiiee e - 100 - 41 52 -
100 workers or more ... 7 93 13 26 56 -
100 to 499 workers . 8 92 8 26 57 —
500 workers or more 6 94 16 25 56 -
Geographic areas

Middle Atlantic ........ccceeiiiiiiiie e, 11 89 10 37 40 -
East North Central ...........cccoceeeeiiiiiiieeee e, 4 96 17 25 57 -
South Atlantic 11 89 - 21 60 -
MOUNLAIN ..vvviieiciecieeee e - 100 - - 74 -

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

3 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below
the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the

United States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms,

see

the

"Glossary of Employee Benefit Terms"

www.bls.gov/ncs/ebs/glossary20082009.htm.

at



Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, private
industry workers, National Compensation Survey, March 2009

Alternatives for employees in frozen plans?

Alternatives
No Enhanced
L . to frozen o )
Characteristics alternative to | New defined existing New defined
frozen plans plans ew detine defined contribution Other
available | benefit plan L
contribution plan
plan
Al WOTKETS ..o 1.0 1.0 1.3 25 3.3 0.5
Worker characteristics
Management, professional, and related ................ 1.2 1.2 17 2.6 35 12
Management, business, and financial ... 2.0 2.0 2.1 3.8 4.0 1.8
Professional and related .............cccceceiniennennn. 0.9 0.9 1.9 3.0 4.2 -
Service:
Protective Service .........cccocveriiiieniiie e - 0.0 - - 15.3 -
Sales and offiCe .......oooiiiiiiii s 1.7 1.7 0.8 4.4 5.1 0.4
Office and administrative support .............c.c.e... 2.4 2.4 1.3 5.2 6.6 -
Natural resources, construction, and maintenance 15 15 4.3 34 4.9 -
Construction, extraction, farming, fishing, and
FOTESIIY vt 3.6 3.6 9.2 - 8.1 -
Production, transportation, and material moving ... 25 25 3.3 3.6 4.6 -
Transportation and material moving .................. 1.8 1.8 - 7.2 7.9 -
FUILEIME i 1.0 1.0 14 22 3.0 0.6
Part time .....coooiiieeeceece e 11 11 15 - 8.2
UNION it 0.9 0.9 5.4 25 5.8 -
NONUNION i 11 11 0.9 2.8 3.4 0.6
Wage percentiles:3
Second 25 percent . 2.7 2.7 1.9 3.7 4.1 -
Third 25 percent ..... 1.6 1.6 2.1 3.4 3.8 -
Highest 25 percent . 0.9 0.9 2.3 2.1 3.3 1.0
Highest 10 Percent .........ccccoceveeiieniieeneeneeenn 1.2 1.2 2.4 34 4.3 -
Establishment characteristics
Goods-producing iNAUSLIES .........cccceeerieeeeniieeans 2.1 2.1 35 35 55 -
ManufaCturing ..........ccccevvveeniiniieiieeeeec e 2.1 2.1 3.5 3.5 5.5 -
Service-providing iNdUSEHES ........cccceeeiieeeiiieenns 1.0 1.0 1.2 3.3 3.8 -
Trade, transportation, and utilities 1.2 1.2 2.5 4.2 4.2 -
Retail trade ........cccooovviviiiiie - 0.5 0.6 6.1 6.0 -
Transportation and warehousing ................... - 0.0 - - 7.6 -
ULIIEIES oo 7.1 7.1 5.2 - - -

See footnotes at end of table.




Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, private
industry workers, National Compensation Survey, March 2009—Continued

Alternatives for employees in frozen plans?
No Alternatives Enhanced
. . to frozen o )
Characteristics alternative to ) existing New defined
plans New defined - P
frozen plans - ] defined contribution Other
available | benefit plan L
contribution plan
plan
Financial activities ...........ccoccveeeiieiiiiieeeeeeeceins 5.9 5.9 2.2 8.4 5.7 -
Finance and insurance ... 4.1 4.1 2.3 8.5 6.1 -
Education and health services ...........cccccceevnnn. 1.9 1.9 - 2.4 4.4 -
10 99 WOTKEIS ..vvveeiiiieecieie e 0.8 0.8 2.5 6.5 6.1 1.2
110 49 WOIKEIS ..eevviiieeee et 1.6 1.6 - 9.8 9.2 -
50 to 99 workers - 0.0 - 8.7 8.9 -
100 WOTKErS OF MOTE .....ooveiieiiiieiieesiee s 11 11 15 2.4 3.4 -
100 t0 499 WOTKEIS ..oeveeeeiiiiiieee e 2.1 2.1 2.0 4.6 6.2 -
500 WOrKEIS OF MOIE ...veeveeeeiiiiieeeeeeeectieee e 1.4 1.4 2.2 2.4 35 -
Geographic areas

Middle AHaNtIC .....oocveiieeiiiie e 3.2 3.2 1.9 4.2 8.5 -
East North Central ... 1.0 1.0 3.9 4.0 5.2 -
South Atlantic ........cccvveeieeei e 2.7 2.7 - 4.0 3.9 -
MOUNLAIN ..vvviiiiciiiieee e - 0.0 - - 21.4 -

1 Plans closed to new workers or plans that cease accruals for some or all plan participants.

2 The sum of the individual components may be greater than the total because some employers offer more than one alternative.

3 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the "National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 66 34 80 20
Worker characteristics
Management, professional, and related ................ 68 32 83 17
Management, business, and financial .. 72 28 86 14
Professional and related ....................... 66 34 82 18
SErVICE ..cviiiiiieeiiie e 67 33 86 14
Protective service 70 30 79 21
Sales and offiCe .......ccooeiiiiiiiiiii e 62 38 74 26
Sales and related ..........ccooeeiiiiiiiniie e, 56 44 62 38
Office and administrative support ...........ccccceeene 66 34 80 20
Natural resources, construction, and maintenance 69 31 82 18
Construction, extraction, farming, fishing, and
FOFESHIY eviiiiicie 57 43 74 26
Installation, maintenance, and repair ................. 78 22 88 12
Production, transportation, and material moving ... 66 34 80 20
Production 68 32 82 18
Transportation and material moving .................. 63 37 76 24
FUITTIME ot 66 34 80 20
Part time ..o 61 39 78 22
UNION 1t 60 40 79 21
NONUNION e 66 34 80 20
Wage percentiles:t
Lowest 10 percent 73 27 88 12
Lowest 25 percent .... 62 38 76 24
Second 25 percent ... 61 39 75 25
Third 25 percent ....... 68 32 82 18
Highest 25 percent ... 69 31 83 17
Highest 10 percent 68 32 83 17
Establishment characteristics
Goods-producing iNdUSLIES ........ccccceeeeiieriniiienans 68 32 81 19
CONSIIUCHON .. 55 45 72 28
ManUfaCturing .........ccocceeveeeneinieeiese e 71 29 84 16
Service-providing iNduStries ...........cccceevieniieninen. 65 35 80 20
Trade, transportation, and utilities ..................... 58 42 68 32
Wholesale trade 71 29 84 16
Retail trade ..........ccoeviiiiiiiiii 50 50 57 43
Transportation and warehousing ................... 58 42 71 29
ULIlIEIES oo 90 10 97 3

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Information ... 83 17 90 10
Financial activities ............. 74 26 85 15
Finance and insurance 74 26 85 15
Credit intermediation and related activities 75 25 86 14
Insurance carriers and related activities .... 77 23 87 13
Real estate and rental and leasing 78 22 83 17
Professional and business services ..... 67 33 85 15
Professional and technical services . 63 37 83 17
Administrative and waste services ... 71 29 84 16
Education and health services ..........c.cccceevvnnenne 60 40 82 18
Educational ServiCes ..........cocccveeeveiiiiveeneeennnns 57 43 81 19
Junior colleges, colleges, and universities 59 41 84 16
Health care and social assistance ................. 61 39 82 18
Leisure and hospitality ...........cccceeieeeiiiieeninnene - - 92 8
Accommodation and food services ... - - 96 4
Other SEIVICES ....ccvveiviiie e 61 39 87 13
110 99 WOIKEIS ..eevvieiieeeeeceeee e 65 35 81 19
10 49 WOTKEIS .vvveeiiiieeeiiee et 65 35 81 19
50 t0 99 WOIKEIS .....vvviiiieeeee it 65 35 81 19
100 workers or more 66 34 79 21
100 to 499 workers 62 38 75 25
500 WOIKErS OF MOIE ...cvvvveeeiiiiiiieeeeeeeiivieeee e 71 29 83 17
Geographic areas
New ENgland ........ccocooeeeiiiiiiniieeeee e 70 30 81 19
Middle Atlantic ..... 62 38 83 17
East North Central ..... 60 40 76 24
West North Central . 64 36 81 19
South Atlantic ......... 64 36 78 22
East South Central .... 75 25 83 17
West South Central ... 66 34 77 23
Mountain .............. 67 33 79 21
Pacific ........ 75 25 84 16

1 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Standard errors for defined contribution retirement plans:* Selected
attributes, private industry workers, National Compensation Survey, March

2009
Employee contribution Employeoe gggtnbunon
Characteristics P
Required | Not required Pretax Not pretax
Al WOTKETS ..t 1.0 1.0 0.6 0.6
Worker characteristics
Management, professional, and related ................ 14 14 11 11
Management, business, and financial .. 1.2 1.2 0.9 0.9
Professional and related ....................... 1.9 1.9 14 14
SEIVICE ..vvvvviiiieeieeieeiee 3.8 3.8 15 15
Protective service 5.9 5.9 5.9 5.9
Sales and OffiCe .......coceiiiiiiiii s 1.0 1.0 1.0 1.0
Sales and related ...........cocceeviiiiiieiiiiiie 15 15 1.8 1.8
Office and administrative support ...........ccccceeue 11 11 0.9 0.9
Natural resources, construction, and maintenance 1.9 1.9 15 15
Construction, extraction, farming, fishing, and
FOTESIIY i 3.1 3.1 3.1 3.1
Installation, maintenance, and repair ................. 1.9 1.9 1.2 1.2
Production, transportation, and material moving ... 1.2 1.2 1.2 1.2
Production 1.6 1.6 15 15
Transportation and material moving .................. 2.0 2.0 1.9 1.9
FUITTIME ot 1.0 1.0 0.6 0.6
Part time ....oooeieieeeeeee e 2.3 2.3 1.8 1.8
UNION 1ottt e 2.7 2.7 2.4 2.4
NONUNION <.ttt 1.0 1.0 0.7 0.7
Wage percentiles:2
Lowest 10 percent 6.9 6.9 2.4 2.4
Lowest 25 percent .... 29 29 1.8 1.8
Second 25 percent ... 15 15 11 1.1
Third 25 percent ....... 0.9 0.9 0.9 0.9
Highest 25 percent ... 1.2 1.2 0.9 0.9
Highest 10 percent 1.7 1.7 1.3 13
Establishment characteristics
Goods-producing iNdUSHES .........ccceevveeniiniieeninen. 1.2 1.2 1.0 1.0
CONSIIUCHON ..t 2.6 2.6 25 25
Manufacturing ..........ccceerieeieniiee e 11 11 11 11
Service-providing iNdUStries ..........cccocceeveenieeninnn. 1.2 1.2 0.8 0.8
Trade, transportation, and utilities ..................... 11 11 11 11
Wholesale trade 2.0 2.0 15 15
Retail trade ..........ccoeveiiiiiiiie 15 15 17 17
Transportation and warehousing ................... 35 35 3.2 3.2
ULIIEIES oo 25 25 1.0 1.0

See footnotes at end of table.




Table 8. Standard errors for defined contribution retirement plans:* Selected
attributes, private industry workers, National Compensation Survey, March
2009—Continued

Employee contribution Employee qontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Information ... 2.4 2.4 1.8 1.8
Financial activities ............. 1.4 1.4 1.1 1.1
Finance and insurance 15 15 1.1 1.1
Credit intermediation and related activities 1.6 1.6 1.2 1.2
Insurance carriers and related activities .... 2.2 2.2 15 15
Real estate and rental and leasing 3.9 3.9 3.9 3.9
Professional and business services ..... 2.8 2.8 2.3 2.3
Professional and technical services . 3.4 3.4 3.0 3.0
Administrative and waste services 